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Amicus

Therapeutics

April 26, 201
Dear Stockholder:

We are pleased to invite you to attend 203 Annual Meeting of Stockholders to be heldhat offices of Amicus Therapeutics, It
located at 1 Cedar Brook Drive, Cranbury, New Jef8512 on Thursday, June 13, 2013, at 9:00 a.steBaDaylight Time.

Enclosed are the following:
. Our Notice of Annual Meeting of Stockholders and»8r Statement for 2013;

. Our Annual Report on Form 10-K for 2012; and

. A proxy card with a return envelope to record yoote.

The accompanying notice of the 2013 Anrdakting and Proxy Statement describe the businessvill conduct at the meeting ¢
provide information about Amicus Therapeutics, tihat you should consider when you vote your shares

Your vote is important. When you have firgd reading the Proxy Statement, please promptly yaur shares by marking, signing, da
and returning the proxy card in the enclosed emeslar vote via telephone or internet accordingh®itstructions in the Proxy Statemen
you attend the Annual Meeting, you may vote youarsh in person even though you have previouslydvbie proxy if you follow th
instructions in the Proxy Statement. We encourame tp vote by proxy so that your shares will berespnted and voted at the mee!
whether or not you can attend in person.

Sincerely,

DL ;@%

John F. Crowley
Chairman and Chief Executive Officer




Amicus

Therapeutics

April 26, 201

NOTICE OF 2013 ANNUAL MEETING OF STOCKHOLDERS

To our Stockholders:

The 2013 Annual Meeting of Stockholder®aficus Therapeutics, Inc. will be held at the afoof Amicus Therapeutics, Inc., locate
1 Cedar Brook Drive, Cranbury, New Jersey 08512 loursday, June 13, 2013 at 9:00 a.m. Eastern Oayligne. The purpose of this meet
is to vote on the following:

1.

4.

5.

Elect four Class Il directors as nominated by Buoard of Directors each to serve a thrgear term expiring at the 2016 Ann
Meeting or until their respective successors haaentelected, and two Class | directors to serveegyear term expiring at tl
2014 Annual Meeting or until their respective swssms have been elected.

Ratify the appointment of Ernst & Young LLP as tbempany's independent registered public accouffitimgfor the fiscal yee
ending December 31, 2013.

Approve, on an advisory basis, the Company's ekecabmpensation;
Approve, on an advisory basis, the frequency afreiexecutive compensation advisory votes; and

Consider and act upon any other business thabseply presented at the meeting.

These items of business are more fully ilesd in the Proxy Statement accompanying this ¢éoti

The record date for the 2013 Annual Meetingpril 19, 2013. Only stockholders of recordfz close of business on that date are en
to notice of and to vote at the meeting or any agljment thereof.

BY ORDER OF THE BOARD OF DIRECTOR

/ot /B S ecadiser

Peter M. Macaluso
Vice President and Secrete

Cranbury, New Jersey
April 26, 2013

You are cordially invited to attend the tiveg in person. Whether or not you expect to attdredmeeting, please complete, date, sigr
return the proxy card or vote by telephone or tiiernet as instructed in the accompanying mateaislgromptly as possible in order to en
your representation at the meeting. You can rewoReoxy at any time prior to its exercise by follog/the instructions in the Proxy Statem
Please note, however, that if your shares are dfetdcord by a broker, bank or other nominee ana wish to vote at the meeting, you n
provide a valid proxy issued in your name from tieatord holder.




AMICUS THERAPEUTICS, INC.

1 Cedar Brook Drive, Cranbury, New Jersey 08512
(609) 662-2000

PROXY STATEMENT FOR THE AMICUS THERAPEUTICS, INC.
2013 ANNUAL MEETING OF STOCKHOLDERS TO BE HELD ON
JUNE 13, 2013

GENERAL INFORMATION ABOUT THE ANNUAL MEETING
Why Did You Send Me this Proxy Statement?

We sent you this Proxy Statement and tlbosad proxy card because the Board of Directdwes Board") of Amicus Therapeutics, |
(sometimes referred to as "Amicus" or the "Compais/5oliciting your proxy to vote at the 2013 Amhiveeting of Stockholders (the "Ann
Meeting") and any adjournments of the meeting tohbkl at the offices of Amicus Therapeutics, Ifocated at 1 Cedar Brook Dri
Cranbury, New Jersey 08512 on Thursday, June 133 21 9:00 a.m. Eastern Daylight Time. This Proxat&nent along with ti
accompanying Notice of Annual Meeting of Stockheddeummarizes the purposes of the meeting anahtbiriation you need to know to wi
at the Annual Meeting. You are invited to attend fnnual Meeting to vote on the proposals descrihetthis Proxy Statement. You do
need to attend the Annual Meeting to vote yourehanstead you may simply complete, sign and methie enclosed proxy card, or follow
instructions on the enclosed proxy card to submitryproxy by telephone or on the internet.

We intend to mail this Proxy Statement, 802 Annual Report on Form 1Q-the attached Notice of Annual Meeting and thel@sec
proxy card to all stockholders entitled to votéhet Annual Meeting on or about April 26, 2013.

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROX Y MATERIALS
FOR THE ANNUAL MEETING TO BE HELD ON JUNE 13, 2013.

THE PROXY STATEMENT AND FORM OF PROXY FOR OUR 2013 ANNUAL MEETING OF STOCKHOLDERS AND OUR
ANNUAL REPORT ON FORM 10-K FOR THE YEAR ENDED DECEM BER 31, 2012 ARE AVAILABLE AT: www.sec.goythrough
the Investor Relations section of our web sitenatv.amicusrx.coror at http://www.amstock.com/ProxyServices/ViewMatkeasp?
CoNumber=15417.

Who Can Vote?

Only stockholders of record at the closbudiness on April 19, 2013 are entitled to votthatAnnual Meeting. On this record date, tl
were 49,631,672 shares of our common stock ("Com8tonk") outstanding and entitled to vote. Eachresltdd Common Stock is entitled
one vote. The Common Stock is our only outstandlags of voting stock.

Stockholder of Record: Shares Registered in Your Name

If, on April 19, 2013, your shares wereiségred directly in your name with our transfer mgeAmerican Stock Transfer & Trt
Company, then you are a stockholder of record. Atoaekholder of record, you may vote in persorhatAnnual Meeting or vote by pro;
Whether or not you attend the Annual Meeting, wgewyou to fill out and return the enclosed proxydaar follow the instructions on the prc
card to submit your vote by telephone or interpegrisure your vote is counted.
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Beneficial Owner: Shares Registered in the Name of a Broker or Bank

If, on April 19, 2013, your shares weredheiot in your name, but rather in an account bitakerage firm, bank, dealer, or other sin
organization, then you are the beneficial ownesltudres held in "street name" and these proxy naédesire being forwarded to you by 1
organization. The organization holding your accdargonsidered the stockholder of record for puegosf voting at the Annual Meeting. A
beneficial owner, you have the right to direct ybuoker or other agent on how to vote the sharggir account. A number of brokers i
banks enable beneficial owners to give voting ingions via telephone or the internet. Please ieféine voting instructions provided by y:
bank or broker. You are also invited to attendAh@ual Meeting. However, since you are not theldtotder of record, you may not vote y
shares in person at the meeting unless you praviddid proxy from your broker, bank or other culsm.

What am | voting on?
There are four matters scheduled for a:vote

. Election of four Class lll directors and two Clashrectors;

. Ratification of the selection of Ernst & Young LLd5 our independent registered public accounting for our fiscal ye:
ending December 31, 2013;

. Approval, on an advisory basis, of the Compaay&cutive compensation; and

. Approval, on an advisory basis, of the frequeotfuture executive compensation advisory votes.
How Do | Vote?

Whether you plan to attend the Annual Megtir not, we urge you to vote by proxy. Voting gnpxy will not affect your right to attel
the Annual Meeting.

Stockholder of Record: If your shares are registered directly in yoame, you may vote:

. By mail. Complete and mail the enclosed proxy card inghelosed postage prepaid envelope. Your proxy llivoted il
accordance with your instructions. If you sign gitexy card but do not specify how you want yourreBavoted, they will k
voted as recommended by our Board.

. In person at the meetinglf you attend the meeting, you may deliver yoampleted proxy card in person or you may vot
completing a ballot, which will be available at tmeeting.

. By telephone. You may vote over the telephone by calling todlef 1-800-PROXIES (1-800-776-9437) in the Uniteaeést or 1-
718-9218500 from outside the United States and followrdmorded instructions. Please have your proxy esedlable whe
you call. Your vote must be received by 11:59 fmastern Daylight Time on June 12, 2013 to be calnte

. Internet. You may vote via the internet by goingwavw.voteproxy.corand follow the orscreen instructions. Please have !

proxy card available when you access the web p#gar vote must be received by 11:59 p.m. Easterglifi@ Time or
June 12, 2013 to be counted.

Beneficial Owner: If your shares are held in "street name" (lielthe name of a bank, broker or other nomineel), st provide tr
bank, broker or other nominee with instructionshow to vote your shares and can do so as follows:

. By mail. You will receive instructions from your broker ather nominee explaining how to vote your shares.
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. In person at the meetingContact the broker or other nominee who holds wbares to obtain a broker's proxy card and ht
with you to the meeting. You will not be able tae@t the meeting unless you have a proxy card froan broker.

How Many Votes do | have?

Each share of Common Stock that you ownfa&pril 19, 2013, entitles you to one vote on eaahtter to be voted on at the Anr
Meeting.

Will My Shares be Voted if | Do Not Return My Proxy Card?

If your shares are registered in your natiney will not be voted if you do not return youoRy card by mail or vote at the meeting
described above under "How Do | Vote?" If your gisaare held in street name and you do not prowtiagyinstructions to the bank, brokel
other nominee that holds your shares as describedeaunder "How Do | Vote?," the bank, broker drestnominee has the authority to \
your unvoted shares only for Proposal 2. The brdank or other nominee will not be permitted tdevon the other Proposals without y
voting instructions. We encourage you to providénginstructions. This ensures your shares wilvbted at the meeting in the manner
desire. If your broker cannot vote your shares gpadicular matter because it has not receiveduosbns from you and does not h
discretionary voting authority on that matter océese your broker chooses not to vote on a mattewxtiich it does have discretionary vol
authority, this is referred to as a "broker nonevot

May | Revoke My Proxy?

If you give a proxy, you may revoke it atydime before the Annual Meeting. You may revokeityproxy in any one of the followil
ways:

. signing a new proxy card and submitting it agtrincted above;
. notifying the Company's Secretary in writing dref the Annual Meeting that you have revoked ygoxy; or
. attending the meeting in person and voting in peikgou are a stockholder of record. Attending theeting in person will n

in and of itself revoke a previously submitted praxless you specifically request it.
What if | Receive More Than One Proxy Card?

You may receive more than one proxy cardating instruction form if you hold shares of ddommon Stock in more than one accc
which may be in registered form or held in stresne. Please vote in the manner described under 'BtoWote?" for each account to ens
that all of your shares are voted.

How Does the Board of Directors Recommend That | \te on the Proposals?
The Board recommends that you vote asv@io

. "FOR" the election of the nominees for director;

. "FOR" ratification of the selection of Ernst & Young LL@ our independent registered public accountimg for our fisca
year ending December 31, 2013;

. "FOR" the approval of the compensation of our named diecafficers; and

. "FOR" a frequency of three years for how frequently yoefegr we conduct an advisory vote of stockholdens tie
compensation of our named executive officers.




If any other matter is properly presentéd, proxy card provides that your shares will beeddoy the proxy holder listed on the proxy «
in accordance with his best judgment. At the tilms Proxy Statement was printed, we knew of no ensithat needed to be acted on a
Annual Meeting, other than those discussed inRhixy Statement.

What Vote is Required to Approve Each Proposal andHow are Votes Counted?

Proposal 1: Elect
Directors

Proposal 2: Ratify
Selection of
Independent
Registered Public
Accounting Firm

Proposal 3: Approval,
on an Advisory Basis,
of Executive
Compensation

The nominees for director who receive the mostv¢also known as a "plurality” of the votes) widl elected.
Abstentions are not counted as voting on the médtguurposes of electing directors. You may vo@&Rrall of the
nominees, WITHHOLD your vote from all of the nom@seor WITHHOLD your vote from any one or more o th
nominees. Votes that are withheld will not be idgld in the vote tally for the election of directdBsokerage firms
do not have authority to vote customers' unvotedeshheld by the firms in street name for the alaaif directors.
These broker nc-votes will have no effect on the results of thisev

The affirmative vote of a majority of the sharesgant in person or represented by proxy at the Arnvieeting and
entitled to vote on such matter is required tdydtie selection of our independent registered ipwdaicounting firm.
Abstentions will have the effect of a vote agath# proposal. Brokerage firms have authority ttevaustomers'
unvoted shares held by the firms in street namihisproposal. We are not required to obtain theeyal of our
stockholders to select our independent registeadtiqpaccounting firm. However, our Board believtes advisable
to give stockholders the opportunity to ratify teedection. If our stockholders do not ratify tiedestion of Ernst &
Young LLP as our independent registered public aoting firm for the fiscal year ending December 2013, the
Audit Committee of our Board will reconsider itdesgtion.

The affirmative vote of a majority of the sharesgant in person or represented by proxy at the Ainveeting and
entitled to vote on such matter is required to adois resolution. Abstentions will have the effetta vote against
this proposal. Brokerage firms do not have authiddatvote customers' unvoted shares held by thesfin street narr
for this proposal. If a broker does not exercise #uthority, such broker non-votes will have ni@eff on the results
of this vote. This advisory vote on executive comgagion is not binding on our Board. However, tloail will take
into account the result of the vote when deterngjriitture executive compensation arrangeme
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Proposal 4: Approval, on The frequency receiving the highest number oésdtom the shares present in person or represbgtprbxy

an Advisory Basis, of at the Annual Meeting and entitled to vote on suetiter will be considered the frequency preferrgdhe

Frequency of the Vote on  stockholders, even if that alternative does notikecthe support of a majority of the shares preard entitled

Executive Compensation to vote. Abstentions will have no effect on thisposal. Brokerage firms do not have authority ttevo
customers' unvoted shares held by the firms irestrame for this proposal. If a broker does notase this
authority, such broker n-votes will have no effect on the results of thisev

How are votes counted?

Votes will be counted by the inspector lgicdon appointed for the Annual Meeting, who veidlparately count "For" and "Withhold" &
(with respect to proposals other than the electbrdirectors) "Against” votes, abstentions and brokonvotes. Shares represented
abstentions and broker neotes will be counted in determining whether thisra quorum for the Annual Meeting. Abstentions| Wdve n
effect on Proposal 1 but will have the effect aote against Proposal 2, 3 and 4. Broker wotes will not be counted towards the vote tots
any proposal.

Who Will Pay the Costs of Soliciting these Proxieand How Are They Being Solicited?

We will pay all of the costs of solicititgese proxies. Our directors and employees magitsplioxies in person or by telephone, fa
email. We will pay these employees and directorsadditional compensation for these services. We ask banks, brokers and ot
institutions, nominees and fiduciaries to forwardse proxy materials to their principals and tambauthority to execute proxies. We will tl
reimburse them for their expenses.

What Constitutes a Quorum for the Meeting?

The presence, in person or by proxy, ofitbielers of a majority of the issued and outstagdimares of our Common Stock is necess:
constitute a quorum at the meeting. Votes of stoltldrs of record who are present at the meetin@geison or by proxy, abstentions and br:
non-votes are counted for purposes of determiningther a quorum exists.

How can | find out the results of the voting at theAnnual Meeting?

Preliminary voting results will be annouda the Annual Meeting. Final voting results veé published in a Current Report on Forrd 8-
within four business days after the Annual Meeting.

When are stockholder proposals due for next year'dnnual Meeting?

If you wish to submit a proposal to be édaeed for inclusion in next year's proxy materiatsnominate a director, your proposal mus
in proper form according to Securities and Excha@genmission ("SEC") Regulation 14A, Rule 18a&nd received by the Secretary of
Company no later than December 28, 2013. Proposalsived after that date will not be included i fhroxy materials we send oul
connection with the 2014 Annual Meeting of Stocklesk. If a proposal is received before that date proxies that management solicits fot
meeting may still exercise discretionary votinghawity on the proposal under circumstances condistéh the proxy rules of the SEC. To
timely, stockholder notice of any such proposal inhes received by us not earlier than November 2832and not later than December
2013; provided, however, that in the event thatdée of the 2014 Annual Meeting of Stockholdenm@e than thirty (30) days before or i
than sixty (60) days after the anniversary date of




the 2013 Annual Meeting of Stockholders, noticehmry stockholder to be timely must be deliveredewatier than the close of business or
ninetieth (90) day prior to the 2014 Annual MeetofdStockholders and not later than the close asfriess on the later of the sixtieth (60th)
prior to the 2014 Annual Meeting of Stockholdersttoe tenth (10th) day following the day on which meke a public announcement of

2014 Annual Meeting of Stockholders. All stockhalgeoposals should be marked for the attentionenfr&ary, c/o Amicus Therapeutics, |
1 Cedar Brook Drive, Cranbury, New Jersey 08512.

Attending the Annual Meeting

The Annual Meeting will be held at the offs of Amicus Therapeutics, Inc., located at 1 €&daok Drive, Cranbury, New Jersey 08!

on Thursday, June 13, 2013 at 9:00 a.m. Eastertigbayfime. When you arrive at Amicus, signs willett you to the appropriate meet
rooms. You are not required to attend the Annuatting in order to vote.

SECURITIES AUTHORIZED FOR ISSUANCE UNDER EQUITY COM PENSATION PLANS—DECEMBER 31, 2012

(©

Number of
(a) securities remaining
Number of available for
Securities to (b) future issuance
be issued Weighted-average under equity
upon exercise exercise price of compensation plans
of outstanding outstanding (excluding securities
options, warrants options, warrants reflected in
and rights and rights column (a))
Plan category (#) (%) (#)
Equity compensation plans approved b
security holder: 9,378,531 $ 5.9¢ 3,477,07

Equity compensation plans not approve
by security holder —




SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain infation with respect to the beneficial ownershipof Common Stock as of March 31, 2012
(a) the executive officers named in the Summary @eEmation Table contained in this Proxy Statem@jteach of our directors and direc
nominees, (c) all of our current directors and exige officers as a group and (d) each stockhdksbervn by us to own beneficially more tt
5% of our Common Stock. Beneficial ownership isedaiined in accordance with the rules of the SECiadddes voting or investment pov
with respect to the securities.

We deem shares of Common Stock that magdogired by an individual or group within 60 daysMarch 31, 2013 pursuant to -
exercise of options to be outstanding for the psepaf computing the percentage ownership of sudividual or group, but are not deeme:
be outstanding for the purpose of computing theqraage ownership of any other person shown itathle. Except as indicated in footnote
this table, we believe that the stockholders nainetthis table have sole voting and investment powith respect to all shares of Comn
Stock shown to be beneficially owned by them basethformation provided to us by these stockholdBexcentage of ownership is base
49,631,672 shares of Common Stock outstanding archvzil, 2013.

Percentage
Of Shares
Number of Shares Beneficially
Name and Address of Beneficial Owne Beneficially Owned Owned
5% Stockholders
Entities affiliated with GlaxoSmithKline plc(1) 9,815,82! 19.8%
980 Great West Road Brentford Middlesex
TW8 9GS Englant
Entities affiliated with New Enterprise Associat®s( 5,650,34( 11.2%
1119 St. Paul Street
Baltimore, MD 2120:
Entities affiliated with Palo Alto Investors(3) 5,193,171 10.2%
470 University Avenue
Palo Alto, CA 9430:
Entities affiliated with Frazier Healthcare Ventsi({4) 3,520,67! 7.1%
601 Union Street, Suite 3200
Seattle, WA 9810:
Entities affiliated with FMR LLC(5) 2,773,90 5.6%

82 Devonshire Street
Boston, MA 0210¢




Percentage

Of Shares

Number of Shares Beneficially
Name of Beneficial Owner Beneficially Owned Owned
Named Executive Officers and Directors
John F. Crowley(6 1,284,95 2.5%
William D. Baird I11(7) 47,39¢ *
David J. Lockhart, Ph.D.(¢ 539,06: *
Bradley L. Campbell(9 212,91 *
Pol F. Boudes(1C 338,90! *
Daphne Quimi(11 57,49¢ *
Donald J. Hayden, Jr.(1 70,62 *
Glenn P. Sblendorio(1: 51,93: *
Michael G. Raab(14 40,00( *
Sol J. Barer, Ph.D.(1! 105,00( *
Margaret G. McGlynn, R.Ph.(1 42,50( *
James N. Topper, M.D., Ph.D.(4)(d 3,560,67! 7.2%
M. James Barrett, Ph.D.(2)(1 5,670,34l 11.4%
Ted W. Love, M.D. — *
Robert Essne — *
All directors and executive officers as a group (f28sons)(19 12,693,122 24.(%

Represents beneficial ownership of less thanpmreent of our outstanding Common Stock.
Shares are held of record by Glaxo Group ladhitan affiliate of GlaxoSmithKline plc.

Consists of 4,584,311 shares held of record by Meerprise Associates 11, Limited Partnership ("NER") anc
1,066,029 shares held of record by New Enterprisgo8iates 9, Limited Partnership ("NEA 9"). Votiagd investmel
power over the shares held by NEA 9 is exercisedNBA Partners 9, Limited Partnership ("NEA 9 LPity genere
partner. Voting and investment power over the shdreld by NEA 11 is exercised by NEA Partners 1liited
Partnership ("NEA 11 LP), its general partner. NEAGP, LLC ("NEA 11 LLC") is the sole general pantrof NEA
11 LP. C. Richard Kramlich, Peter J. Barris, Chaklé. Newhall, Il and Mark W. Perry are individuggneral partners
NEA 9 LP and individual members of NEA 11 LLC. Mandes Barrett, Forest Baskett, Ryan D. Drant, Kastfittu"
Kolluri and Scott D. Sandell are individual membefdNEA 11 LLC. Each of the aforementioned indirbolders of th
shares held by NEA 11 and NEA 9 disclaims bendfmienership of such shares, except to the extetheaf respectiv

Consists of 1,867,534 shares beneficially owne®#&lp Alto Healthcare Master Fund, L.P., 2,657,238 as beneficiall
owned by Palo Alto Healthcare Master Fund II, L4%1,944 shares beneficially owned by Micro Caprieas, L.P., ar
216,454 shares beneficially owned by Palo Alto SRV.P. Palo Alto Investors is the manager of P&ltio
Investors, LLC. William Leland Edwards is the catling shareholder of Palo Alto Investors. Anthalgyonkyoo Yur
M.D. is the President of Palo Alto Investors, LL@daPalo Alto Investors. Each of Palo Alto InvestadsC, Palo Altc
Investors, Mr. Edwards and Dr. Yun disclaims besiafiownership of the shares held by entitiesiaféid with Palo Alt

)
@
pecuniary interest therein.
3
Investors, except to the extent of any pecuniatgrést therein.
4

Consists of 2,586,886 shares held of record byi&rdzealthcare IV, L.P., 13,128 shares held of rédoy Frazie
Affiliates 1V, L.P. and 920,664 shares held of netby Frazier Affiliates V, L.P. Dr. Topper, a meerbof our Boarc
holds the title of General Partner with Frazier lezare Ventures. In that capacity he shares vaimgjinvestment pow
for the shares held by Frazier Healthcare 1V, el Frazier Affiliates IV, L.P. Dr. Topper disclarbeneficial ownersh
of the shares held by entities affiliated with keazHealthcare Ventures, except to the extent of @ecuniary intere
therein.




®)
(6)

()
(8)
9)
(10)
(11)
(12)

(13)

(14)

(15)

(16)
(17)
(18)

(19)

Consists of 5,349,029 shares held of record by FEM8.

Consists of 1,102,189 shares issuable upon theisgenf stock options exercisable within 60 daysviafrch 31, 201.
113,409 shares held directly by Mr. Crowley, 64,88&res held by a trust f/b/o Mr. Crowley and 4,464ares underlyir
a warrant.

Consists of 47,395 shares issuable upon teecise of stock options exercisable within 60 dafyslarch 31, 2013.
Consists of 539,063 shares issuable upon the eran€istock options exercisable within 60 days afdh 31, 2013.
Consists of 212,913 shares issuable upon the eren€istock options exercisable within 60 days efdéh 31, 2013.
Consists of 338,905 shares issuable upon the eran€istock options exercisable within 60 days afdh 31, 2013.
Consists of 57,499 shares issuable upon the erastistock options exercisable within 60 days ofdha31, 2013.

Consists of 70,622 shares issuable upon the erastistock options exercisable within 60 days ofdha31, 2013.

Consists of 40,000 shares issuable upon the egeofistock options exercisable within 60 days ofréha31, 2013 ar
11,933 shares held of record.

Consists of 40,000 shares issuable uponxieise of stock options exercisable within 60 dafyslarch 31, 2013.

Consists of 60,000 shares issuable upon the egeofistock options exercisable within 60 days ofréha31, 2013 ar
45,000 shares held of record.

Consists of 42,500 shares issuable upon the erastistock options exercisable within 60 days ofdha31, 2013.
Consists of 40,000 shares issuable upon the egestistock options exercisable within 60 days ofdha31, 2013.
Consists of 20,000 shares issuable upon the erastistock options exercisable within 60 days ofdha31, 2013.

Consists of 3,279,040 shares issuable upon theisgesf stock options exercisable within 60 dayMafch 31, 2013 ar
9,409,628 total shares held of recc

MANAGEMENT

The Board of Directors

Our Restated Certificate of Incorporation d&kestated Byaws provide that our business is to be managear lpder the direction of o
Board. Our Board is divided into three classes @mel class is elected at each Annual Meeting ofkBtmders to serve for a thrgear termr
Our Board currently consists of ten members, dididmongst the three classes as follows:

. The Class | directors are Drs. Barrett and Love BindEssner. Dr. Barrett's term will expire at @14 Annual Meeting 1
Stockholders while the terms of Dr. Love and Mrsiiey will expire at the 2013 Annual Meeting of $oalders because of th
appointments to fill two vacancies on the Boardune 2012;
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. The Class Il directors are Drs. Barer and Toppeat Bin. Hayden and their term will expire at the 20ABnual Meeting ¢
Stockholders; and

. The Class Il directors are Messrs. Crowley, Raaiy Sblendorio and Ms. McGlynn, and their term eijpire at the 201
Annual Meeting of Stockholders.

Our Restated Certificate of Incorporationl &estated Byaws provide that the authorized number of directoay be changed only
resolution of the Board. Our Board has authorited the size of the Board be set at ten members.

On April 18, 2013, our Board, upon the maceendation of the Nominating and Corporate Govereahommittee, voted to nomin
Messrs. Crowley, Raab, Sblendorio and Ms. McGlyamré-election as Class Il directors and Mr. Essmel Dr. Love for reelection as Clas:
directors at the 2013 Annual Meeting for a ternthoée years to serve until the 2016 Annual Meetihgtockholders and one year to serve
the 2014 Annual Meeting of Stockholders, respebtivand until their respective successors have begnelected and qualified.

The Board has determined that each of iteetdr nominees possesses the requisite skillsppal integrity, business judgment, indu
experience and willingness to devote adequate &intkeffort necessary to serve as an effective mewbthe Board. A description of t
background of each, along with other specific eigrares, qualifications, attributes or skills thahtibuted to the Board's decision to nomi
the nominees, is set forth below, followed immesgliaty like disclosure for our existing directorfiose terms of office extend beyond
Annual Meeting.

Nominees for Election at the Annual Meeting

Name Age Position
John F. Crowle! 46 Chairman and CE!
Robert Essner(Z 65 Director

Ted W. Love, M.D.(3)(4 54 Director

Margaret G. McGlynn, R.Ph.(1)( 53 Director

Michael G. Raab(1)(z 48 Director

Glenn P. Sblendorio(z 57 Director

(1) Member of Compensation Committee.
(2) Member of Audit Committee.
3) Member of Nominating/Corporate Governance Committee

(4) Member of Science and Technology Commi

John F. Crowleyhas served as Chairman and Chief Executive Officae February 2010 and Chief Executive Officecsidanuar
2005, except for the period from April 2011 throuyiagust 2011 during which time he served as Exgeutthairman. Mr. Crowley has a
served as a director of Amicus since August 200th the exception of the period from September 2@@0&arch 2007 when he was not
officer or director of Amicus while he was in a@iduty service in the United States Navy (Reseivi).Crowley was President and Ct
Executive Officer of Orexigen Therapeutics, In@nfr September 2003 to December 2004. He was PresadenChief Executive Officer
Novazyme Pharmaceuticals, Inc., from March 2000 theit company was acquired by Genzyme Corporadtiddeptember 2001; thereaftel
served as Senior Vice President of Genzyme Thetapgeuntil December 2002. Mr. Crowley received & Bdegree in Foreign Service fr
Georgetown University's School of Foreign Serviae].D. from the University of Notre Dame Law Schamtd an M.B.A. from Harva
Business School. Mr. Crowley's demonstrated le&dein his field, his prior senior management eigrae in our industry including as Ct
Executive Officer of development stage biopharmécal
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companies, his extensive and intimate knowledgi®fare disease community, and his experienceira€luief Executive Officer contribut
to our conclusion that he should be re-electeddiseator of the Company.

Robert Essnehas served as a member of the Board since June RD1Essner is Senior Advisor to the global hezdtle group at Tt
Carlyle Group, a global private equity firm. Mr.dé&r retired as Chairman and Chief Executive OffaféNyeth, now part of Pfizer, in 20(
During his 32year career in the pharmaceutical industry, he tsgderal prominent leadership positions, includidbairman of th
Pharmaceutical Research and Manufacturers AssacigPhRMA). Prior to Wyeth, Mr. Essner spent mohant a decade in varic
management positions at Sandoz Pharmaceutical®@ign and as President of Sandoz Consumer Headtl@@roup. Mr. Essner is currentl
Director at MassMutual Financial Group; NBTY, Inca leading nutritional supplement company; and mhaeutical Produ
Development, LLC (PPD), a major contract reseanmgamization. In addition, he is a trustee of thel@@bn's Health Fund and Mote Mar
Laboratories. Mr. Essner is also an Executiv®esidence and Adjunct Professor at Columbia Busisehool, where he teaches coursi
healthcare management. He received a Bachelor'sadgpm Miami University and a Master's degreemfrthe University of Chicag
Mr. Essner's significant executive leadership elpee in the pharmaceutical industry, includingChsirman and Chief Executive Officer ¢
pharmaceutical company, as well as his servicehenBoard of Directors of another publidigld company in the pharmaceutical indu
contributed to our conclusion that he should beleeted as a director of the Company.

Ted W. Love M.D., has served as a member of the Board since Jutiz E@om February 2010 to August 2012, Dr. Loveregra:
Executive Vice President and Head of Research aldpment of Onyx Pharmaceuticals. From 2001 @20r. Love was the Preside
Chief Executive Officer and Chairman of the Boafdaectors of Nuvelo. Before joining Nuvelo in 2D0he served as Senior Vice Presii
of Development at Theravance, Inc. Prior to that,lldve spent six years at Genentech, Inc. in abmrmof senior management position
Medical Affairs and Product Development. As Vice$tdent of Product Development and Regulatory Adfat Genentech, Dr. Love overs
all drugs in development including Herceptin, Rdanx and TNKase. He also served as chairman of Gettés Product Developmi
Committee. In addition to Amicus, Dr. Love currgnderves on the Board of Directors of Affymax, InBio-Rad Laboratories, Inc. a
Santarus, Inc. Dr. Love holds a B.A. in moleculaoldgy from Haverford College and an M.D. from YaMedical School. Dr. Love
significant scientific and executive leadership engnce in the pharmaceutical industry, experieaxc€hief Executive Officer and Chairmai
a biopharmaceutical company and service on the d®oaf Directors of other publicligeld biopharmaceutical companies contributed tc
conclusion that he should be re-elected as a dire¢the Company.

Margaret G. McGlynn, R.Phhas served as a member of our Board since Oct@®&. Ms. McGlynn has served as CEO and Presid
The International AIDS Vaccine Initiative since yJuP01ll. She previously served as President, Vascamad Infectious Diseases
Merck & Co., Inc. from 2005 until her retirement2009. Ms. McGlynn joined Merck in 1983, and serue@ variety of marketing, sales ¢
managed care roles. Currently, Ms. McGlynn sengea anember of the Boards of Directors of Air Praduiend Chemicals, Inc. and Ver
Pharmaceuticals, Inc. She is also a member of @imihal Industrial Advisory Committee at the Unisigy at Buffalo School of Pharmacy ¢
Pharmaceutical Sciences. Ms. McGlynn holds a Bi®harmacy and a MBA in Marketing from the Statévidrsity of New York at Buffalc
Ms. McGlynn's significant leadership experiencéhia pharmaceutical industry, her service on ther@o&Directors of a Fortune 500 comp.
and another biopharmaceutical company, and hendinbexpertise gained in senior management positimd through her service on the A
Committee of another public company contributeduo conclusion that she should be re-elected &®atdr of the Company.

Michael G. Raalhas served as a member of our Board of Directoies?004. Mr. Raab has served as Chairman and Ekexfutive
Officer of Ardelyx, Inc. since March 2009. Mr. Rapteviously served as a
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partner of New Enterprise Associates ("NEA") froom@ 2002 until December 2008. From 1999 to 2002whe a Senior Vice Preside
Therapeutics and General Manager, Renagel®enzyme Corporation. Mr. Raab holds a B.A. fidePauw University. Mr. Raab's prior ¢
current senior management experience in our ingirstiuding as Chief Executive Officer of a devealognt stage biopharmaceutical comp
prior commercial experience in our industry, préxperience overseeing NEA investments in bioteadmgpland his knowledge of the r
disease community contributed to our conclusion lleashould be re-elected as a director of the Gowyp

Glenn P. Shlendorithas served as a member of our Board since June R0&blendorio has served as President and Ginefncia
Officer of The Medicines Company since February28td as a member of the Board of Directors oMedicines Company since July 20
From March 2006 to February 2012, he served asfGhimancial Officer and Executive Vice Presidenef&e joining The Medicine
Company, Mr. Sblendorio was Executive Vice Predigen Chief Financial Officer of Eyetech Pharmaiels, Inc. from February 2002 ui
it was acquired by OSI Pharmaceuticals, Inc. in éoker 2005. From July 2000 to February 2002, Mieri8torio served as Senior V
President of Business Development at The MedicBmspany. Mr. Sblendorio received his B.B.A. front@&niversity and his M.B.A. fro
Fairleigh Dickinson University. Mr. Sblendorio’'s rdenstrated knowledge of financial and financing tarat prior experience in busin
development matters, ability to serve as a findneigert on our Audit Committee and senior exe@itimanagement experience in
pharmaceutical industry contributed to our condnghat he should be re-elected as a directoreo€ibmpany.

Directors Whose Terms Do Not Expire This Year

Name _Age_ Position
Sol J. Barer, Ph.D.(1 66 Director
M. James Barrett, Ph.D.(2)( 70 Director
Donald J. Hayden, Jr.(3)(: 57 Director
James N. Topper, M.D., Ph.D.(2)I 51 Director

(1) Member of Compensation Committee
(2) Member of Science and Technology Committee
3) Member of Nominating/Corporate Governance Cdttem

(4) Lead Independent Direct:

Sol J. Barer, Ph.D.has served as a member of our Board since Jand9. Dr. Barer is the Managing Director of SJ B
Consulting, LLC. He served as Chairman of Celgeag@ration from January 2011 to June 2011 and aslie Chairman from June 2(
to January 2011. From January 2006 to June 201€etved as Chief Executive Officer of Celgene, alsd as Chairman beginning in Jan
2007. He was appointed President of Celgene in B9@BChief Operating Officer and director in 1984 previously served as Senior V
President, Science and Technology, and Vice Pmei@eneral Manager, Chiral Products, from 1991964, and Vice President, Technolc
from 1987 to 1991. Dr. Barer serves on the Boafd3ikectors of Aegerion, InspireMD (Chair), and Mgzhics (Chair). He also serves on
Board of Trustees of Rutgers University, the Taer&yndrome Association, and (Chair) the BiotechgplCouncil of New Jersey and is
the Board of Trustees of the Brooklyn College Faitiwh and the Liberty Science Center. He has pusiyoserved as Commissioner of the
Commission on Science and Technology. Dr. Bareeived a Ph.D. in organic chemistry from Rutgersvdrsity. Dr. Barer's significa
scientific and executive leadership experiencehi@a pharmaceutical industry, experience as Chiefciiee Officer and Chairman of
biopharmaceutical company and service on the BoarDirectors of another publiclizeld biopharmaceutical company contributed to
conclusion that he should continue to serve aseztir of the Company.
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M. James Barrett, Ph.Dhas served as a member of our Board since Aug@&t. 7. Barrett currently serves as General Padh&iEA,
where he specializes in biotechnology and worksh witembers of NEA's healthcare investment group adical devices, healthci
information systems and healthcare services comparfirior to joining NEA in 2001, Dr. Barrett sedvas Founder, Chairman and C
Executive Officer of Sensors for Medicine and Sc&rf1997- 2001) where he remains Chairman. Prichad, he led three NEAindec
companies, serving as Chairman and Chief Exec@i¥ieer of Genetic Therapy, Inc. (1987.995), President and Chief Executive Office
Life Technologies (1985 - 1987), and President @hef Executive Officer of Bethesda Research LdAI982 -1983). He currently serves
the Board of Directors of several life sciences panies including Clovis Oncology, Inc., Supernusraceuticals, Inc., and Targacept,
Dr. Barrett previously served on the Board of loif@arporation. Dr. Barrett received a Ph.D. in Biectistry at the University of Tenness
his MBA from the University of Santa Clara, and & B Chemistry from Boston College. Dr. Barretkpe&rience overseeing NEA investme
in biotechnology, serving as a member of the BadrBirectors of other public companies, prior semmanagement experience, including
President and CEO, in biopharmaceutical compamdssttong capital markets experience contributeslitoconclusion that he should conti
to serve as a director of the Company.

Donald J. Hayden, Jihas served as a member of our Board since March 2068 as Lead Independent Director since Februdiy
Mr. Hayden served as Chairman from March 2006 Wrelruary 2010 and from September 2006 until M&@B7 as Interim President ¢
Chief Executive Officer. From 1991 to 2005, he hedderal executive positions with Bristdlyers Squibb Company, most recently servin
Executive Vice President and President, Americas.Hdyden is Senior Advisor to Prospect Venturetrigas, a life sciences venture caj
firm, since 2006 and is a member of the Board @&&brs of Insmed Incorporated. Mr. Hayden holdsA. from Harvard University and .
M.B.A. from Indiana University. Mr. Hayden's demtnased leadership in his field, his prior senior nagement experience in
pharmaceutical industry, his service on the BodrBicectors of another publiclizeld biopharmaceutical company and his experiesceu
Interim Chief Executive Officer contributed to azonclusion that he should continue to serve aseztir of the Company.

James N. TopperM.D., Ph.D., has served as a member of our Board since ZD04.opper has been a partner with Frazier Heafd
Ventures since August 2003, holding the positiorGeheral Partner since 2004. Prior to joining Fmatealthcare, he served as head o
Cardiovascular Research and Development Division Miflennium Pharmaceuticals and ran Millennium S&nancisco (formerl
COR Therapeutics) from 2002 until 2003. Prior te therger of COR and Millennium in 2002, Dr. Topgerved as the Vice Presiden
Biology at COR from August 1999 to February 2002 hblds an appointment as a Clinical Assistantdsdr of Medicine at Stanfc
University and as a Cardiology Consultant to théo Pdto Veterans Administration Hospital. Dr. Toppereviously served on the Board
Directors of La Jolla Pharmaceutical Company. [pfder holds an M.D. and a Ph.D. in Biophysics fr8tanford University School
Medicine. Dr. Topper's experience overseeing Frazéalthcare Ventures investments in biotechnolpgypr senior management experienc
our industry, significant knowledge of medical asuientific matters affecting our business and hidaustanding of our industry contributet
our conclusion that he should continue to serve disector of the Company.

Director Independence

Our Board has reviewed the materiality 10§ aelationship that each of our directors has withicus, either directly or indirectly. Bas
on this review, the Board has determined that t¢leviing directors are "independent directors" afirced by the rules and regulations of
Nasdaq Stock Market LLC ("NASDAQ"): Messrs. Essnelayden, Raab and Sblendorio, Drs. Barer, Barfettye, and Topper ai
Ms. McGlynn.
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Committees of the Board and Meeting:

Our Board has an Audit Committee, a Comatmis Committee, a Nominating and Corporate GowacaaCommittee and a Science
Technology Committee, each of which has the contiposand responsibilities described below.

Audit Committee. Our Audit Committee met six times during 201Phe current members of our Audit Committee
Messrs. Shlendorio, Essner and Raab. Mr. Sblendgotie Chair of the Committee.

Our Board has determined that Mr. Sblerddds an Audit Committee financial expert within tmeeaning of Item 407(d)(5)
Regulation K and has "accounting or related financial manageregpertise" within the meaning of the rules aegutations of NASDA(
Our Audit Committee was established in accordanitle 8ection 3(a)(58) of the Securities Exchange #fct934, as amended (the "Exchs
Act"). Our Audit Committee assists our Board in dgersight of thantegrity of our financial statements, our indepemdregistered publ
accounting firm's qualifications and independenue the performance of our independent registerétiqaccounting firm.

Our Audit Committee's responsibilities imbé:

. appointing, approving the compensation of, andssésg the independence of our independent regisprrilic accounting firm

. overseeing the work of our independent registengdip accounting firm, including through the redegmnd consideration
certain reports from our independent registeredipalscounting firm;

. reviewing and discussing with management and tkdepandent registered public accounting firm ouruahrand quarter
financial statements and related disclosures;

. monitoring our internal control over financial repiog, disclosure controls and procedures and addeusiness conduct a
ethics;
. establishing policies regarding hiring employeeasrfrour independent registered public accounting find procedures for t

receipt and retention of accounting related compdaind concerns;
. meeting independently with our independent ttegésl public accounting firm and management; and

. preparing the Audit Committee report requiredb$s. Securities Exchange Commission ("SEC") rules.

All audit and nomudit services to be provided to us by our indepahdegistered public accounting firm must be appdoin advance t
our Audit Committee.

NASDAQ rules require that all members af thudit Committee be independent directors, asnddfiby the rules of NASDAQ and -
SEC. Our Board has determined that all the membietise Audit Committee satisfy the independencaliregnents for service on the Au
Committee.

A copy of the Audit Committee's written cfea is publicly available on our web sitevatvw.amicusrx.com.

Compensation Committee. Our Compensation Committee met five times dur2912. Ms. McGlynn, Mr. Raab and Drs. Barer
Topper are the members of our Compensation Conenilis. McGlynn is the chair of the Committee. Owngpensation Committee ass
our Board in the discharge of its responsibilittetating to the compensation of our executive effic The Committee has retained
Governance as its independent executive compensatasultant. Pay Governance reports directly #® @ompensation Committee
provides guidance on matters including trends iacakve and nommployee director compensation, the developmerdeofin executiv
compensation programs and
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other matters as directed by the Committee. Paye@awice does not provide any other services t€tmpany. Based on the consideratio
the various factors as set forth in the rules ef $C, the Compensation Committee has determiradtshrelationship with Pay Governa
and the work of Pay Governance on behalf of the @iitee has not raised any conflict of interest.

Our Compensation Committee's responsigdiinclude:

. reviewing and approving, or making recommendatitmeur Board with respect to, the compensation wf chief executiv
officer and our other executive officers;

. overseeing the evaluation of performance ofsamior executives;

. overseeing and administering, and making recommntemdato our Board with respect to, our cash andtgdncentive plans;
. reviewing and approving potential executive anda@emanagement succession plans; and

. reviewing and approving non-routine employment agrents, severance agreements and change in cagtegiments.

Our Board has determined that the membérsuo Compensation Committee qualify as independkrectors under the rules ¢
regulations of NASDAQ.

A copy of the Compensation Committee'stamitcharter is publicly available on our web siteraw.amicusrx.com.

Further discussion of the process and ploes for considering and determining executive pemsation, including the role that
executive officers play in determining compensatfon other executive officers, is included belowthe section entitled "Compensal
Discussion and Analysis."

Please also see the report of the Comg@ensabmmittee set forth elsewhere in this Proxyeteent.

Nominating and Corporate Governance Conaaitt Our Nominating and Corporate Governance Coremithet two times during 20:
Mr. Hayden, Drs. Barrett and Love and Ms. McGlyma the members of our Nominating and Corporate Gmareee Committee. Mr. Hayd
chairs the Committee.

Our Nominating and Corporate Governance fdtae's responsibilities include:

. recommending to our Board the persons to be noetifar election as directors and to each of ther@s&ommittees;
. conducting searches for appropriate directors;

. reviewing the size, composition and structure of Board;

. developing and recommending to our Board corpagaternance principles;

. overseeing a periodic self-evaluation of our Baamd any Board Committees; and

. overseeing compensation and benefits for dire@ad Board Committee members.

Our Board has determined that the membemioNominating and Corporate Governance Commitpgalify as independent direct
under the rules and regulations of NASDAQ.

A copy of the Nominating and Corporate Qoamce Committee's written charter is publicly &kde on our web site
WWw.amicusrx.com.

Science and Technology Committee€Our Science and Technology Committee met twic2012. Drs. Love, Topper and Barrett are
members of our Science and Technology CommitteeT@pper chairs the Committee.
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Our Science and Technology Committee'samsipilities include:

. identifying and discussing new and emerging treildpharmaceutical science, technology and reguiatio ensure that tl
Company makes well informed choices in the investoéits Research and Development resources;

. reviewing, evaluating and advising the Board regpydhe quality, direction and competitivenesshaf Company's Research
Development programs;

. reviewing, evaluating and advising the Board regmydthe Company's progress in achieving its stiaté®esearch ar
Development goals and objectives; and

. reviewing and making recommendations to the Boardttee Company's internal and external investmemtscience ar
technology.

Our Board has determined that the membfetteecScience and Technology Committee qualifyna@ependent directors under the rules
regulations of NASDAQ. A copy of the Science andchirology Committee's written charter is publiclyadable on our web site
WWw.amicusrx.com.

Board Leadership Structure

In February 2010, the Board elected Mr.v@ey as chairman of the Board in addition to hikras chief executive officer to succ
Donald J. Hayden, Jr. Simultaneous with Mr. Crovdesiection to chairman, the Board appointed Miydésm as Lead Independent Direc
As Lead Independent Director, Mr. Hayden is resfmador, among other things:

. leading executive sessions of the Board's indeperdieectors,

. advising the independent Board Committee chaifglfilling their responsibilities to the Board,

. assisting the Board and the Company's offiagrmplying with the Company's governance guidsliaad
. overseeing the process of evaluating, developimjcompensating the chief executive officer.

The Company combines the chairman and abkefcutive officer positions because it believeat,that this critical juncture in t
Company's development, Mr. Crowley is best suitedviersee the development and implementation o€thrapany's strategic vision includ
our planned transition from a development stagéyeiitto a commercial biotechnology company. Mro®@tey's tenure as chairman ¢
reflects the Board's confidence in his leadershigh @sion for the Company and recognizes his actishmpents since joining the Compa
However, the Company wished to maintain the striomgpendent leadership provided by Mr. Hayden dufiis tenure as chairman. 1
Company believes that by creating a Lead Indepdandeactor position held by Mr. Hayden, it has dgsd a governance structure that
advances the objectives of the Company while miiimig. proper checks and balances on senior managemared providing the independ
members of the Board with open and transparent aomuation regarding the Company's strategic plagaittivities.

Risk Oversight Management

Our Board provides risk oversight for then@pany primarily through the Audit Committee. Undeir Enterprise Risk Management F
Assessment Action Plan, the Company identifiessrisikcoughout our organization utilizing various hwtologies, including interviews w
senior employees and members of the Board. Wedhaluate the identified risks and implement procesland activities, as necessary, w
are designed to manage and mitigate such risksp\&ent reports on this risk identification, mamaget and mitigation process along v
regular updates on compliance issues generallyetudit Committee, who provides guidance and faekllio senior management. The A
Committee apprises the Board of any developmerdsiuthis plan throughout the year.
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Risk Analysis of Compensation Policies and Practist

The Compensation Committee is aware thatpemsation arrangements, if not properly desigmed)d encourage inappropriate
excessive risk taking. We believe that our overathpensation program encourages our named exeaitivers and other employees to fo
on both short-term and lortgfrm objectives and does not encourage excessikéaking. While the value of stock options is irdrely tied tc
the performance of the Company, our stock optioest wver multiple years and are not linked to theievement of defined metrics.
addition, cash incentive bonuses tied to the aelmmnt of Company and individual goals have hisédisicnade up a small percentage of
employees' total compensation package. For exanmp912, payouts under our cash incentive bonas ptpresented approximately 109
the total compensation awarded to our named exexcafficers. Further, as a development stage coypam operate as a single business
and therefore are not exposed to the risks that beagssociated with operating through several setgneuch as one business unit b
significantly more profitable than another or hayia compensation structure that is significantlffedént than that of other units. 1
Compensation Committee will continue to review r@gkone of the elements it considers in the planpimocess for executive compensatia
the future.

Policies Governing Director Nominations

Director Qualifications. Our Nominating and Corporate Governance Coremit responsible for reviewing with the directivesn time
to time the appropriate qualities, skills and chteastics desired of members of the Board in thietext of the needs of the business an
composition of the Board. This assessment inclegesideration of the following minimum qualificati® that the Nominating and Corpol
Governance Committee believes must be met by rttdirs:

. a reputation for integrity, honesty and adherendgidh ethical standards;
. the ability to exercise sound business judgment;
. substantial business or professional experience thadability to offer meaningful advice and guidanio the Company

management based on that experience; and

. the ability to devote the time and effort neegggo fulfill their responsibilities to the Compan

The Nominating and Corporate Governance @itt@e also considers humerous other qualitiefissknd characteristics when evalua
director nominees, including whether the nomineg $pecific strengths that would augment existiritissknd experience of the Board, suc
an understanding of and experience in technologgounting, governance, finance or marketing andtdrethe nominee has leader:
experience with public companies or other soptastid and complex organizations.

Process for Identifying and Evaluating irer Nominees. Our Nominating and Corporate Governance Coremittas establishec
process for identifying and evaluating nhomineesdiector. Although the Nominating and Corporatev&nance Committee will consic
nominees recommended by stockholders, it belidvasthe process it uses to identify and evaluatimees for director is designed to proc
nominees that possess the educational, professimmsihess and personal attributes that are b#stigo further the Company's mission.
Nominating and Governance Committee may identifynim@es through the use of professional search fitmas may utilize proprieta
screening techniques to match candidates to thentitee's specified qualifications. The Committeeyrabso receive recommendations fi
existing directors, executive officers, key busmeartners, and trade or industry affiliations. Qlominating and Corporate Governa
Committee will evaluate nominations at regularmeal meetings, and in evaluating nominations, séék to achieve a balance of knowle
experience and capability on the Board and to additee membership criteria set forth above undéetiior Qualifications.” The Board its
is ultimately responsible for recommending candidafor election to the stockholders or for appamtindividuals to fulfill a vacanc
Although the Board does not have a policy with rdga the consideration of diversity in identifyimlirector nominees, among the vari
factors the
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Nominating and Corporate Governance Committee densiin selecting candidates for nomination to Buard are the benefits to -
Company of national origin, gender, race, scienafid pharmaceutical experience and cultural diyersboard composition.

Procedures for Recommendation of Directoniiees by Stockholders. The Nominating and Corporate Governance Coramittill
consider director candidates recommended by ouklstdders. In evaluating candidates recommendeaubytockholders, the Nominating :
Corporate Governance Committee applies the sartexiarset forth above under "Director QualificaBdnAny stockholder recommendati
of director nominees proposed for consideratiorthgyNominating and Corporate Governance Committeeld include the nominee's na
and qualifications for Board membership and shdgcaddressed in writing to the Nominating and CafgGovernance Committee, care
Amicus Therapeutics Inc., 1 Cedar Brook Drive, @uary, New Jersey 08512, Attention: Secretary. Iditiah, our Restated Blaws permi
stockholders to nominate directors for considerafib an annual stockholder meeting in accordande ed@rtain procedures described in
Proxy Statement under the heading "Stockholderd¥alp and Nominations for Director."

Meeting Attendance. During the year ended December 31, 2012, twere seven meetings of our Board, and the varicmarittees ¢
the Board met a total of fifteen times. No direcittended fewer than 75% of the total number oftmge of the Board and of Committee:
the Board on which he or she served during 2012 Bbard has adopted a policy under which each membéhe Board is strong
encouraged to attend each Annual Meeting of ouckBtmders. All of the directors attended our 201nAal Meeting of Stockholders otl
than Ms. McGlynn who was unable to attend the mgedue to international travel.

Compensation Committee Interlocks and brsiarticipation. None of our executive officers serves as a negnulh the Board ¢
Directors or Compensation Committee, or other coemiserving an equivalent function, of any entlitgt has one or more of its execu
officers serving as a member of our Board or oum@ensation Committee. None of the members of ounfgamsation Committee has €
been an officer or employee of the Company.

Stockholder Communications to the Board

Any stockholders who wish to address qoestregarding our business directly with our Boardgny individual director, should direct
or her questions in writing to the Chairman of Bmard, c/o Amicus Therapeutics, Inc., 1 Cedar BrBoike, Cranbury, New Jersey 085
Communications will be distributed to the Board, torany individual director or directors as appraf@, depending on the facts
circumstances outlined in the communications.

Executive Officers
The following is a brief summary of the kgmund of each of our executive officers:

John F. Crowley, 46has served as Chairman and Chief Executive Offitere February 2010 and Chief Executive Officecsidanuat
2005, except for the period during April 2011 thygbuAugust 2011 during which time he served as ExezChairman, Mr. Crowley has a
served as a director of Amicus since August 2004,wie exception of the period from September 2@0&larch 2007 when he was not
officer or director of Amicus while he was in adiduty service in the United States Navy (Reseivig).Crowley was President and Ct
Executive Officer of Orexigen Therapeutics, In@nfr September 2003 to December 2004. He was PresadenChief Executive Officer
Novazyme Pharmaceuticals, Inc., from March 2000 theit company was acquired by Genzyme Corporadtiddeptember 2001; thereaftel
served as Senior Vice President of Genzyme Thetapgeuntil December 2002. Mr. Crowley received & Bdegree in Foreign Service fr
Georgetown University's School of Foreign Servige].D. from the University of Notre Dame Law Schamhd an M.B.A. from Harva
Business School.
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Bradley L. Campbell, 3has served as Chief Business Officer since Febr2@tp. From January 2010 to February 2012, he deay
Senior Vice President, Business Operations. From 807 to January 2010, he served as Vice PresiBaisiness Planning and from A|
2006 until May 2007, he served as Senior Dire®oisiness Development. Mr. Campbell served as Séhimduct Manager and later Busir
Director of CV Gene Therapy at Genzyme Corporafrem 2002 to 2006. Mr. Campbell received his B.Anf Duke University and F
M.B.A. from Harvard Business School.

David J. Lockhart Ph.D., 51,has served as Chief Scientific Officer since Jan@®06. Prior to joining Amicus, Dr. Lockhart sedva:
President, Chief Scientific Officer and éminder of Ambit Biosciences, a biotechnology compapecializing in small molecule kin:
inhibitors, from March 2001 to July 2005. Dr. Loekhserved as a consultant to Ambit Biosciences ffaigust 2000 to March 2001, and
visiting scholar at the Salk Institute for BiologicStudies from October 2000 to March 2001. Prathat, Dr. Lockhart served in varic
positions, including Vice President of Genomics ¢&sh at Affymetrix, and was the Director of Genosnat the Genomics Institute of
Novartis Research Foundation from February 1998utp 2000. He received his Ph.D. from Stanford @rsity and was a pc¢-doctoral fellov
at the Whitehead Institute for Biomedical Reseatcthe Massachusetts Institute of Technology.

William D. "Chip" Baird lll, 41,has served as Chief Financial Officer since Apdil2. Prior to joining Amicus, Mr. Baird served ali€l
Financial Officer of PTC Therapeutics, Inc. ("PTGtpm April 2005 until April 2012. Before that, heeld various positions of increas
responsibility with PTC from 2002 to 2005. Mr. Baipreviously worked at L.E.K. Consulting, a strategnsulting firm, from 1999 to 20
and at First Union National Bank as a corporateenndter from 1994 to 1997. Mr. Baird received a&SBfrom Georgetown Universit
Edmund A. Walsh School of Foreign Service and aB.K. from The Wharton School of the University afrihsylvania.

Joan C. Winterbottom, 55as served as Senior Vice President, Human Resosimmee August 2012. From August 2011 to Augusg;
she served as Senior Vice President, Human Resoatc8avient Pharmacueticals, Inc. Prior to joinBayient, Ms. Winterbottom helc
variety of human resources leadership roles at sloh& Johnson (J&J) from 2001 to 2011, most regeal Vice President of Hum
Resources for the Global Over-tBaunter/Nutritionals/Wellness and Prevention gldhainess unit. During her time at J&J, she alseeska:
Vice President of Human Resources for McNeil Cormuiealthcare and World Wide Director, Head of HaonfResources for Biologic
Immunology, and Oncology Research & Developmentli€tain her career, Ms. Winterbottom held humasorgces positions of increas
responsibility in various financial services comiggnMs. Winterbottom earned a B.S. in businesseamotiomics from Lehigh University, an
graduate certification in organization developnfemtn Saint Joseph's University.

John R. Kirk, 56has served as Vice President, Regulatory AffaimsesiJanuary 1, 2008. Prior to joining Amicus, MitkKserved a
Executive Director, Regulatory Affairs at AegeriBarmaceuticals. From 2003 to 2007, Mr. Kirk hedsifjons of increasing responsibil
with Esperion Therapeutics which was acquired dutiis time by Pfizer. From 2000 to 2002, Mr. Kitlas Director, Worldwide Regulatc
Affairs for Pfizer Global Research and Developmdatom 1988 to 2000, Mr. Kirk held various Regulgtgositions with Park®avis
Pharmaceutical Research. Mr. Kirk holds both hiSMind B.S. from Wright State University in Ohio.

Enrique Diloné, Ph.D., RAC, 46, has served as Vice President, Technical Opegssmte January 2011. From August 2009 to Ja
2011, he served as Senior Director, Quality Corarul Analytical Chemistry. Prior to joining Amicu3r. Diloné served as Executive Direc
of Quality and Analytics at NovaDel Pharma, a sakgipharmaceutical company developing oral spaaynfilations, from February 2007
August 2009. Dr. Diloné served as Senior Directwg€tor of Analytical Operations at OSI/Eyetech Phaceuticals from February 200z
December 2006. He received a Ph.D. and an M.Sh, ino€Chemistry, from Seton Hall University, and aABin Chemistry from New Yot
University. He is also certified in U.S. Regulata¥ffairs.
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Ken Valenzano, Ph.D., 45as served as Vice President, Pharmacology Miaye2010. From July 2005 to May 2010, he serveSersio
Director and Director, Pharmacology. Prior to jomiAmicus, Dr. Valenzano served in a variety oéstfic leadership roles at Purdue Pha
from 1999 t02005. He received a Ph.D. from thetjBimarmacology program of Rutgers University andvesity of Medicine and Dentistry
NJ, Robert Wood Johnson Medical School and a B.8idlogy from Villanova University

Kenneth W. Peist, 49 has served as Vice President, Intellectual Ptgpgnce January 2011 and, prior thereto, as Sebimctor
Intellectual Property since December 2007. From818® 2007, he held a variety of legal positionsBaistol-Myers Squibb Co., Vite
Pharmaceuticals and ExxonMobil. Mr. Peist receitésl J.D. from Seton Hall University School of Lawdaa B.S. from Old Dominic
University.

Daphne Quimi, 47 , has served as Corporate Controller since Jarn2@t® and, prior thereto, as Director of Accountglicy ant
External Reporting since September 2007. From @ct@b05 to September 2007, Ms. Quimi worked attBIislyers Squibb Company whe
she served as Director of Consolidations and EatdReporting. Ms. Quimi is a certified public acotant in New Jersey and a member o
American Institute of Certified Public Accountamstsd the Institute of Management Accountants. Msmueceived a B.S. in Accountar
from Monmouth University and an M.B.A from the Ste&School of Business of New York University.

Jayne Gershkowitz, 56has served as Vice President, Patient AdvocaPyBlic Policy since February 2013 and, prior thieras Senic
Director, Patient Advocacy & Public Policy sincendary 2011. Ms. Gershkowitz served as Director afidght Advocacy & Public Polic
beginning in May 2007, and as Director, Public &oleginning in June 2006. Before joining Amicuse svas Executive Director of Natio
Tay-Sachs & Allied Diseases Association from 1998 t0&0wnhere she advanced collaborative funding afarsh for the lysosomal stor:
disorders affecting the brain and established NTSA&search Initiative. She received a B.A. fromaByse University.

Jeffrey P. Castelli, Ph.D., 41has served as Vice President, Program and Hori@inagement since February 2013 and, prior tbeee
Senior Director, Program Management since July 2@1ir to that time, Dr. Castelli served as DiogcfProgram Management beginning
January 2007 and prior thereto, as Senior Manafgeragram Management since July 2005, having hekitipns of increasing responsibil
in program management, business operations, afmh@ management. Prior to joining Amicus, Dr. €isivas a consultant at Hea
Advances, a specialized healthcare strategy cangditm, from 2001t02005. Dr. Castelli received lh.D. in Biology from the University
Pennsylvania and a B.S. in Biology from West Cheldtaversity.

Peter M. Macaluso, 37has served as Vice President and Corporate Closinse February 2013 and as Secretary since Mag.Zeron
July 2010 to February 2013, he served as Senigcir, Legal and from July 2008 until July 2010Assistant General Counsel. Priol
joining Amicus, Mr. Macaluso served as Senior Coap® Legal Counsel at Rockwood Holdings, Inc., @gl specialty chemicals compa
from October 2004 to July 2008. Mr. Macaluso reedia B.A. from the University of Michigan and a Jfidm Boston University School
Law.

COMPENSATION DISCUSSION AND ANALYSIS
Executive Summary

The Compensation Committee, in consultatigth the Board, is responsible for establishingpiementing and overseeing our ove
compensation strategy and policies, including owcative compensation program, in a manner thapatp our business objectives. In 2(
the Company made significant progress towardslasngd transition into a commercial biotechnologynpany by expanding its collaborat
agreement with GlaxoSmithKline ("GSK"), advancitgproduct pipeline and
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strengthening its financial stability through trehievement of several strategic objectives, ineigdhe following:

. In July 2012, we expanded our collaboration agregméth GSK for our lead product candidate, migea$iCl for Fabr
disease, pursuant to which we will commercializef@mulations of migalastat HCI in the United &sit Codevelopment ¢
migalastat HCI with GSK under the expanded collation agreement includes the development of mitstl&CI| coformulatec
with a proprietary investigational enzyme replacemtherapy (ERT) owned by another GSK collaboratogrking thi
Company's entry into development of ngetaeration enzyme replacement therapies, the ¢ustandard of care for Fab
Pompe and other lysosomal storage diseases (LSDs).

. We substantially strengthened our financial posiiio March 2012 when we completed a public offerifigpur Common Stoc
for net proceeds of approximately $62 million. kidaion, in connection the expansion of our collgtion with GSK in Jul
2012, GSK purchased an additional 2.9 million skas& Amicus Common Stock at a premium for a totalestment ¢
approximately $18.6 million, bringing GSK's totalership stake in Amicus to 19.8%.

. In December 2012, we and GSK announced top-linensinth (Stage 1) results from our first Phase 3ystfdnigalastat HC
Study 011. While these results did not achievessiedl significance (p=0.3) according to the gpecified primary endpoi
analysis, we believe the results are encouragidgeapect to announce data from th&Zmonth period of Study 011 (Stag:
in the third quarter of 2013. A meeting with the A3 anticipated in mid®2013 to discuss a U.S. conditional approval patl
for migalastat HCI under subpart H. In addition, a&hieved full enrollment of 60 patients in our et Phase 3 study
migalastat HCI, Study 012, which is the first atiali study to compare migalastat HCI to standardasé ERTSs.

. We made significant progress in expanding our phaoiogical chaperone platform technology when wengleted an
announced results from our first clinical trialsakiating the use of our pharmacological chaperaoesiministered with ER’
These studies evaluated the effects of migalas@it (Study 013) and our pharmacological chaperonmePlompe diseas
AT2220 (duvoglustat HCI) (Study 010), eatministered with the currently marketed ERTs fabily and Pompe disea
respectively. Positive preliminary results from @&tu010 established human proof-of-concept that AT2ERT co-
administration increases GAA enzyme activity, theyene deficient in Pompe patients, in muscle, wiekults from Study O:
have laid the foundation for the next chaper&mF combination study for Fabry disease being desigto investiga
intravenous treatment of migalastat HCI co-formediatvith a proprietary investigational recombinantmana -Gal A enzym
(JR-051) owned by another GSK collaborator.

. We advanced the development of pharmacologicalaeroags co-formulated with proprietary enzymes asg-generation ER1
in Fabry and Pompe disease. In addition to ourlipieal work with GSK and JCR to develop migaladt&l coformulated witl
ERT, we have initiated development of AT2220 (duustat HCI) coformulated with our own proprietary recombinant far
(rh) GAA enzyme as a negteneration ERT for Pompe disease. We believe thisoach has the potential to improve
properties of the rhGAA enzyme itself while incorating AT2220 as a small molecule stabilizer ta@ase circulating expost
and tissue uptake, and reduce immunogenicity velati currently marketed ERTS.

. We continued to diligently manage our cash posijtforishing 2012 with enough cash to fund operatiorio the second half
2014. Our cash position, along with the ceiséring arrangement with GSK, provides us withifigity to continue to expar
our platform technology, where appropriate, andtioole our important preclinical and clinical work disease areas other t
Fabry.
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Our Compensation Committee adheres to g-&danding pay-foperformance philosophy. The Committee continualaleates ot
compensation program, taking into consideratiort pegctices and emerging trends, stockholder iaputell as data and feedback provide
our independent executive compensation consulRay, Governance. In the past year, we have contitoedke measures to align
compensation program with best practices and stiddkhinterests including the following actions:

. In April 2013, we amended our employment agreemétht our chief executive officer and our severaaod change in conti
agreements with our other named executive officdrshe chief level—Dr. Lockhart and Messrs. Baimtd aCampbell—to
eliminate tax grossps for taxes arising under Section 409A of thermil Revenue Code (related to the payment of de

compensation).
. The Compensation Committee determined that Mow@y would not receive an increase in his basrgén 2013.
. Base salaries continue to comprise a small pergertéour chief officers' total compensation, with. Crowley's 2012 sala

representing 15% of his total compensation andptorother chief level executive officers, reprasenbetween 20% and 3
of their total compensation. While Mr. Crowley'salocompensation is at the high end of our targetge, nearly 50%
Mr. Crowley's total compensation is representeghéyments we make to him for medical expenses asutiged tax liabilitie
incurred for the treatment of a rare medical caadiafflicting two members of Mr. Crowley's immetédamily.

. For the 2013 calendar year, we transitioned foamfully-insured medical plan to a partially sglfured plan. We believe tl
transition will assist in offsetting the costs atak liabilities associated with these medical exgepayments, resulting
significantly less compensation received by Mr.\@lgy.

. For our chief officers other than Mr. Crowley, aast 50% of their total compensation for 2012 vegsasented by the grant ¢
fair value of stock option awards, which are inmélseperformancesased. Presently, the vast majority of stock ogtibeld b
our named executive officers have exercise pribes@ our current stock price, ensuring alignmenh e recent experienc
of our long-term stockholders.

. The grant date fair values of the stock optionsrde@ to our named executive officers in February®@are lower than tho
granted in 2012, reflecting a decision by the Canspéion Committee to lower our target grants froose approximating the
th percentile of our peer group to those at thd gercentile.

. We amended our 2007 Amended and Restated Haueigytive Plan to prohibit cash buyouts of "unddexsastock options.

Consistent with our pay-feperformance philosophy and in recognition of ouccemplishments and shortfalls throughout the ydaa
Compensation Committee determined that the corporattiplier used in determining cash bonuses formamed executive officers for 2(
should be set at 85%, resulting in bonuses for stfaters below their target levels.

We describe our executive compensation raragbelow and provide an analysis of the compemsgiaid and earned in 2012 by
"named executive officers"edr chief executive officer, principal financialfficer, former principal financial officer and thre¢her most highl
compensated executive officers. In 2012, our naexedutive officers were:

. Our Chairman and Chief Executive Officer, JohiCFowley;
. Our Chief Financial Officer and Principal Finandificer, William D. Baird, llI;

. Our Chief Scientific Officer, David J. Lockhart, IPh;
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Our Chief Business Officer, Bradley L. Campbell;

Our Controller and former Principal Financial Offic Daphne Quimi; and

Our former Chief Medical Officer, Pol F. Boudes,D\d.

Ms. Quimi served as our Principal Finan€#icer prior to Mr. Baird's appointment to Chiginancial Officer in April 2012. In Februe
2013, we announced that Amicus and Dr. Boudes riytagreed that Dr. Boudes would leave the Compemnypursue other opportunit
effective as of April 30, 2013.

Objectives and Philosophy of Executive Compensation

We are a biopharmaceutical company focusethe discovery, development and commercializatibsmall molecule drugs known
pharmacological chaperones. We are developing paiogical chaperones as ngeneration medicines for a range of rare and ol
diseases, with a focus on improved therapies feodgmal storage disorders. We operate in an extyeznenpetitive, rapidly changing a
heavily regulated industry, and the lotegm success of our business requires a high defgie@ovation and adaptability. We believe tha
skill, talent and dedication of our executive offis are critical factors affecting our lotgrm success, especially at this critical time um
history as we plan our transition from a developtyeage company to a commercial biotechnology compahgrefore, our compensat
program for our executive officers, including oanmed executive officers, is designed to attratajmeand motivate the best possible execi
talent. Utilizing a pay-foperformance compensation philosophy, we have dedignprogram that provides the ability to differatet the tote
compensation mix of our named executive officersebaon their demonstrated performance and theéngiat to contribute to our longprir
success.

Our compensation philosophy is to:

. provide our executives a competitive total compgasaopportunity relative to the organizations witlhich we compete fi
executive talent;

. attract and retain individuals of superior abilijwd managerial talent who can successfully perfarmd succeed in o
environment;

. increase the incentive to achieve key strategic farahcial performance measures by linking compgmsaopportunities ar
actual compensation earned through our pay foopadnce compensation program to the achievemesdrpbrate goals; and

. deliver pay in a cost efficient manner that aligngployees' compensation with stockholders' longttaterests.

Our compensation program is designed tardwhe accomplishment of our corporate goals imaaner consistent with the Compa
values, which stresses not only results but alse those results are attained. In order to meebhbjectives of our compensation philosof
we maintain a robust goal setting and performanaaagement program. Corporate objectives are apgproyeur Board at the beginning
each year and are the basis for determining co@aformance for the year. Key strategic corpgriihancial and operational goals that
established by our Board include:

. continued progress in our clinical and preclinicivelopment of pharmacological chaperones as meragiles and
combination with ERT;

. implementation of appropriate financing or besis development strategies; and

. efficient, strategic management of our cash.

For 2012, annual cash incentive bonusesdonamed executive officers other than Mr. Crowdere determined by reference to bott
corporate and an individual multiplier. The chigteutive
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officer, in consultation with the senior vice pimit, human resources, established individual gmalshe named executive officers at
beginning of 2012 that were specific to the exeruifficer's area of expertise and supported ouparate goals for the year. Other t
Mr. Crowley, for our named executive officers a¢ tthief level, the attainment of individual goats@unted for 20% of the executive's bc
payout determination, while the remaining 80% wetednined by reference to the corporate multipker. Ms. Quimi, the split was 60%/4(
with the corporate multiplier as the dominant factdr. Crowley's annual cash incentive bonus waerdened by reference only to -
corporate multiplier.

In 2010 and 2011, bonus determination®torexecutives were based solely on the corporatéptier as well. While the Compensat
Committee believes that the corporate multiplieoudth continue to be the dominant factor in deterngirbonus payouts because it clo:
aligns our named executive officers' compensatigh the interests of our stockholders, it also daadis that some portion of an executi
compensation should be linked to individual perfante, which we believe is consistent with our peene Compensation Committee belie
that including the individual multiplier as a cormemt of named executive officers’ bonus payouimsrtant to incentivize our officers duri
this crucial time in Amicus' history as we continug planned transformation into a commercial lwbtelogy company. However, becaus
Mr. Crowley's substantial influence on the ovepdtformance of Amicus, the Compensation Committeleebes it is appropriate and in
best interests of our stockholders to continueageldMr. Crowley's cash bonus solely on the achieméwf corporate objectives.

Compensation Program Elements and Pay Level Determation

Each year, the Compensation Committee wes/end determines base salaries, annual cashiveamid longterm incentive awards for
executive officers. We target our total compensafar our named executive officers and each of@sprising elementsbase salary, bon
and long-term incentive awards—at the 80 75" percentile of a broad set of companies from ther ggoup discussed below. Act
compensation levels for each named executive offdepend on factors such as individual performan€empany performanc
skills/capabilities, overall impact/contributionyperience in position, criticality of position amdternal equity. For 2012, the base sala
annual cash incentives and lotegm incentive awards determination for all namedceative officers, including our chief executiveicér,
were approved by our Compensation Committee, wisidomprised solely of independent directors. Tlen@Gensation Committee conside
all the information presented (including externampetitiveness, the performance review, Companyopaance and internal equity) &
applied its collective knowledge and discretiomlédermine the compensation for each named exeafficer.

As part of the compensation evaluation psscthe chief executive officer and the senioe yicesident of human resources present 1
Compensation Committee an individual assessmergaoh named executive officer's performance, exotudhe chief executive office
performance, over the prior year, as well as tltememended compensation action for each named éxeaifficer. Based on corporate ¢
individual performance, the chief executive officeakes a compensation recommendation for each #xeaificer which includes actions
base salary. Individual goals and objectives atabéished at the beginning of each year and armuied to support the achievement of
corporate goals. All employees participate in ahmdividual goal setting as well as mid-year amthaal performance reviews.

The results of the named executive officperformance are a determination by his superesdrchief executive officer with input frc
other peers, and direct reports as appropriate. chief executive officer's performance is assedsedll independent directors under
leadership of our Lead Independent Director. Ltergp incentive grants are based on an executiged ithin the organization, and in
case of our named executive officers, several ddtors which are more fully described below unthemnual Stock Option Awards". Long-
term incentive grants are designed to motivatetteeutive team to best achieve the Company's goalsmplement our business strategy,
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thereby increasing stockholder value. Consistetit wiir compensation philosophy to ensure strong-tenm pay-forperformance aligned wi

shareholder interests, we recently granted stotkbm®to our named executive officers with targaiues that approximate the §0percentilt
of our peer group, with our chief executive offisegrant falling below that level.

Peer Group

The Compensation Committee, with the hédlgsoindependent executive compensation consylRay Governance, established the
group set forth below to better align target congagion with competitive data. The Compensation Cdtem upon advice of Pay Governal
selected the companies that comprise our peer glwapgh a robust screening process that consigrrblicly traded U.S. biopharmaceuti
companies that were similar to Amicus in size, mardapitalization and business operating model @petate in geographic locations 1
generally have similar pay levels. Two companiesawemoved from the peer group established lastgea primarily to changes in struct
or size, including market capitalization. The Comgetion Committee replaced these entities with AegePharmaceuticals, Curis, Ide
Pharmaceuticals and Sangamo Pharmaceuticals ugomettommendation of Pay Governance. The Compens&ammittee intends
continue reviewing and revising the peer groupqatcally to ensure that it continues to reflect pamies of similar size and business model.

ACADIA Pharmaceutical ArQule Idenix PharmaceuticalsRig
Aegerion Pharmaceutice Curis Pharmaceutical
Affymax Cytokinetics Sangamo Pharmaceutici

Alexza Pharmaceutica Enzon Pharmaceutice Synta Pharmaceutica
Alnylam Pharmaceutica

Elements of Compensation

Our executive compensation consists of mbar of elements, each of which plays an importah in our pay-foperformanc
philosophy and in achieving our compensation pnugmbjectives. For each element of compensation,tavget an overall executi
compensation program that is competitive with madeda.

Base Salary

Base salaries are paid to our named exexafficers to provide a level of compensation tisdtoth competitive with the external mai
and is commensurate with each executive officedpas of responsibilities, past performance, expegeand skills. The salary increase f
2011 to 2012 for Mr. Crowley and Drs. Boudes andKtmrt was 3% based on market data, and 3.75% forQMimi in recognition of h
strong performance during 2011 and role as prihdipancial officer. Mr. Campbell's salary was &is13% from 2011 to 2012 upon
promotion to chief business officer in January 2(A@ 2013, base salaries for Dr. Lockhart and ke&aird and Campbell were raised
Mr. Crowley did not receive an increase in his bsslary for 2013.

Annual Cash I ncentive Plan

We maintain an annual cash incentive pmgta motivate and reward the attainment of anntrategyic, operational, financial &
individual goals. For all program participants, aahcash incentive opportunities are expressedpgsaentage of base salary which we be
are consistent with market
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practice. For 2012, these percentages of base/sedae determined by level in the organizationdnadance with our bonus plan as follows:

2012 Targeted
Bonus % of
Position Base Salary
Chief Executive Office 60%
Other Chief Officer: 40%
Senior Vice Presiden 35%
Vice President 30%

For 2012, bonuses awarded under the planutcamed executive officers, other than Mr. Ceywiwere determined based on bottr
corporate multiplier and an individual multipliefhe corporate multiplier may range from 50% to 15086r bonuses related to 2(
performance, the corporate multiplier was set & 86r the reasons discussed below. In order torahéte bonus calculations under the p
the target bonus for each eligible named executifieer, other than Mr. Crowley, was determinedfiogt multiplying the officer's target bon
by the 85% corporate multiplier and then multiptythhat amount by his or her individual multipli&ihe table on page 30 illustrates further
2012 awards under the plan were calculated fonaared executive officers.

The Corporate Multiplier

On an annual basis, the Board works witihagament to set Company goals and objectives dfflatt ahigh degree of difficulty and i
ambitious timetable for the execution of the Compmstrategies commensurate with our short and-terg business plan. The Compa
internal goals and objectives reflect complex ag#ions based on internal analyses and projectiand, are intended to encourage
Company to pursue its business plan in an expediiggressive manner. Once the Company's goalslgadtives have been developed, 1
are reviewed by the Compensation Committee andlfinpproved by the full Board.

At the time the goals and objectives atetbe Compensation Committee believes that théiattainment will be extremely difficult ai
may not be reached, despite great effort, due iintpanternal and external factors, many of whiohy be out of the Company's control.
objectives are set with the understanding thaCtmpany is in its development stage and the retiogrthat some objectives, especially tf
tied to timing of events, may need to be altereégwants throughout the course of the year shapdeke path for the development of
Company's product candidates. However, while tatdlievement of all goals and objectives set athtbginning of the year may not
expected, the Compensation Committee considerathavement of the corporate objectives in its slideretion in setting the corpor
multiplier and demands that management signifigaatlvance the Company's general business objedfiveaghout the year in order
achieve a 100% corporate multiplier.

For 2012, our corporate objectives wertolsws:

1. Advance migalastat HCI for Fabry disease agaatherapy treatment including
. complete Study 011,
. report Stage 1 data from Study 011,
. hold pre-NDA meeting with FDA, and
. complete enrollment in Study 012;

2. Advance migalastat HCI for Fabry disease as contibimaherapy with ERT including completion of Stu@$3 and initiation ¢
Phase 3 clinical study;
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3. Advance AT2220 for Pompe disease as combinatiaaplyewith ERT including:

. complete Study 010,

. establish human proof-of-concept, and

. determine clinical and regulatory paths to Phaskn&al study;
4, Advance Parkinson's and early co-formulatioaeRech and Development programs including:

. complete preclinical studies in AT3375 to enatdeision on IND submission in 2013, and

. complete initial co-formulation proof-of-concegttidies in an unnamed lysosomal storage diseade; a
5. End 2012 with a minimum of 18 months of castessary to operate our business.

In reaching its recommendation on the capomultiplier for 2012, the Compensation Comnmeitépplied a weighting to the corpol
objectives as follows:

Objective Weighting % Completed Score
Advance migalastat HCl as monother: 40% 85% 34%
Advance migalastat HCI| as combination

therapy 15% 65% 9.7%%
Advance AT2220 for Pompe disease as

combination therap 15% 10C% 15%

Advance preclinical studies in AT3375 al
early co-formulation programs in new

disease: 15% 60% 9%
End 2012 with a Minimum of 18 Months

Cash 15% 115% 17.25%
TOTAL SCORE 10C% 85%

2012 Corporate Objectives Measurement

The Compensation Committee believed thatacing migalastat HCl as a monotherapy treatmeag the most important corpor
objective for 2012 because migalastat HCI is oustnamlvanced program and provides the greatesttemarepportunity to obtain potent
marketing approval, which would significantly adeanour goal of transitioning from a developmentgsta&zompany to a commerc
biotechnology company and deliver value to our shalders. While analyzing and announcing prelimjirmasults from Stage 1 of Study (
was a significant milestone for the Company, theseilts did not achieve statistical significancd,as a result, our stock price was adve
impacted. Due to the timing of the announcemernhefresults in December 2012, we were also unableid a preNDA meeting with FDA
Importantly, we were able to complete enrollmenindy 012 which represents the first clinical gtudFabry disease where patients switc
from treatment with ERT to participate in a mig&adCl trial. Taking all of these factors into ciberation, the Compensation Commi
determined that this objective was 85% completed datermined a score of 34% by multiplying the 4@%ghting by the 85% completi
percentage.

The Compensation Committee determined #usancing migalastat HCI for Fabry disease and &ZD2for Pompe disease both
combination with ERT were equally important goats 2012 because expanding our technology platfoomdcbenefit the LSD patie
community while also delivering value to our stockters. This is particularly important to our migstiat HCI program, where we estimate
approximately thirty to fifty percent of the Fabpgatient population may benefit from treatment witlgalastat HCI as a monotherapy, bu
Fabry patients could potentially benefit from magtht HCI in combination with ERT. In addition, exyling our pipeline to include Pon
disease strengthens the Company and potentiallyide® stockholder value by lowering the risks asgted with having advanced clini
programs in a single disease area (Fabry), potgnéalidating our platform technology in other aseand providing opportunities in a dise
with only two approved products. While we did costpl
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Study 013, for strategic reasons, we did not conomen Phase 3 study evaluating migalastat HGhdministered with ERT. Therefore,
Compensation Committee determined a score of 9.@%%¥ultiplying the 15% weighting by the 65% comjiet percentage. For the Pon
combination goal, the Compensation Committee deteththat this objective was fully achieved and mlgd a score of 15% based on
announcement of positive data in Study 010 andesiablishment of human proof-of-concept thaadministration of AT2220 just prior
infusing ERT increases GAA enzyme activity in mestissue compared to ERT alone.

Completing preclinical studies of our phanwological chaperone AT3375 to enable a decisiomoashether to file an IND for tt
treatment of Parkinson's disease and finishingainitreclinical co-formulation proof-ofoncept studies for another lysosomal storage sk
were important goals for the Company because thsy r@present opportunities for expansion of oatfpfm technology. While we ma
significant progress in advancing AT3375 and cotelliémportant initial preclinical studies evaluatiother pharmacological chaperones c
formulated with ERTs, we did not complete studieet tenabled an IND decision for AT3375 and thusrait fully accomplish this objectiv
Therefore, the Compensation Committee determirezmbee of 9% by multiplying the 15% weighting by 6@ completion percentage.

Our cash position directly affects our #pito conduct our clinical and preclinical actiei, hire and retain qualified and taler
employees and pursue business development oppturBecause we currently do not own, or recetsalties on sales of, any marke
products, careful management of our cash is criticcaur operations. Therefore, for 2012, we mangd our 2011 goal of ending the year \
enough cash to fund our operations for a periodigiiteen months, but increased its weighting fr@% 1o 15% of our corporate objectiv
Due in large part to our successful stock offeiimd/iarch 2012, we were able to exceed this goalaAssult, the Compensation Commi
determined a score of 17.25% by multiplying the Métghting by a 115% completion percentage.

The Individual Multiplier

Design

For the first time since 2008, the Compamyg the Compensation Committee included an indalicultiplier as a component of 1
bonuses awarded to our executive officers for 2HrRice. While we believe that the corporate mléiipshould remain the dominant facto
the bonus calculation, the Compensation Commitedieves it is important to recognize and incensvizdividual performance as we advs
towards our goal of becoming a fully integrated mpieaceutical company. We therefore determined tiatridividual multiplier for Drs. Boud
and Lockhart and Messrs. Baird and Campbell wooltgrise 20% of their target bonus calculation. Mt Quimi, her individual multiplie
accounted for 40% of her target bonus given heitiposat the director level during 2012. As notdabee, the Compensation Commi
continues to believe that Mr. Crowley's bonus stiche determined solely by reference to the corponatltiplier. We do not anticipate &
changes to this bonus structure for Mr. Crowlegnmy of our other named executive officers for 2013.

The individual multiplier for each execugiis determined after considering several factachiding achievement of individual objectiv
departmental or organizational performance, androtignificant accomplishments. Individual objeetvare necessarily tied to the partic
area of expertise of the executive and are desigmedpport the Company's achievement of its cateagoals. Individual objectives are be
on a variety of factors, including the followingtegories: company growth, leadership, clinical aedulatory progress, development
integration of departments and scientific advanagme

These objectives are set with the beliaf thll achievement will be difficult and challemgj, but attainable, so long as the officer is 1
committed to their accomplishment through significaffort and dedication to the Company's strategamd an ability to quickly adapt ti
constantly evolving business environment. Achievanoé these objectives is measured relative toraatdorces, internal resources
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utilized and overall individual effort. Although ehindividual objectives serve as a meaningful medrsupporting the Company's goals
evaluating individual performance, their achievetriemot necessarily tied to the determination aflenamed executive officer's individ
multiplier.

Individual performance objectives of ounreal executive officers are determined by the exeewtfficer to whom each named execu
officer reports, which for 2012 was Mr. Crowley.éde objectives are neither reviewed nor approvetthéyompensation Committee. Rat
these objectives serve as a measuring tool focloief executive officer in formulating his recomndation to the Compensation Committe
to the appropriate individual multiplier for eachmed executive officer. During the annual reviewcpss, the Company's chief exect
officer discusses with the Compensation Commitiseotierall evaluation for each executive which utleds each executive's performance
accomplishments as they relate to the Companyfsocate goals, departmental performance, and otpeifisant accomplishments. While 1
Compensation Committee relies in part on the chiefcutive officer's evaluation of the other nameécetive officers, it also considers
degree of difficulty in attaining the Company's poand the executive's accomplishments. In consigethe degree of difficulty, tt
Compensation Committee considers factors such asnfluence of external events, including unantt@a clinical events and regulat
timelines, and the effort expanded by executivé®e Tompensation Committee reviews and discussesetmuation of the Company's ct
executive officer's performance and accomplishmenexecutive session along with the Lead IndepenBérector of the Board and withc
the presence of the chief executive officer. Theegtion to this process was Ms. Quimi, whose paréorce was reviewed by Mr. Baird and
presented to the Compensation Committee becausdidhet serve as an executive of the Companyhiemntajority of 2012.

2012 Determinations

In determining the individual multiplierf@our named executive officers other than Ms. Quitme Compensation Committee noted ¢
executive officer's individual and departmental fpenance throughout the year, and how those pedooms supported the Compa
achievement of its corporate goals. In doing se,Glommittee noted the Company's shortfall in aéhgeall of its 2012 goals and objecti
and did not award an individual multiplier score 0% to any of these officers. The specific indidal factors that the Compensa
Committee noted in determining each named execoffieer's individual multiplier were as follows:

David J. Lockhart, Chief Scientific Officer (95%dInidual Multiplier)

. Successful management of the largest function aicdsn(R&D) and oversight of the vital support pred by this function !
the Company's lead programs;

. Launch of important, new capabilities within R&Dattpotentially allow Amicus to expand its platfotethnology; and

. Significant role in corporate communications withkeey stakeholders including science, medical anegtstment communitis

including performing an integral role in our sucsfes equity financing in March 2012.
Bradley L. Campbell, Chief Business Officer (92 Is#tividual Multiplier)

. Effective leadership of Amicus program steeringntearesulting in improved efficiency and effectiveseof all Compar
program activities and communications;

. Successful stewardship of our relationship with GBtough role as Amicus chair of Joint Steering Gattee; and

. Increased role in corporate communications paditylwith the investment communities; performed iategral role in ot
successful equity financing in March 2012.
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William D. Baird, 1ll, Chief Financial Officer (98% Individual Multiplier)

. Effective oversight and management of fiscal digogpwithin Amicus;

. Led the development and implementation of corpgpatiecies for key compliance areas;

. Played an integral role in communications with itheestment community and in generating quality gstatoverage of Amict
stock; and

. Excellent management of Amicus Finance, Compbafracilities and IT functions.

Daphne Quimi, Controller (107% Individual Multiptie

. Excellent management of the Company's SecuritidEaehange Commission filings;
. Effective liaison with the Company's independertitus, Ernst & Young LLP; and
. Execution of significant responsibilities as pripei financial officer prior to Mr. Baird's appoinémt to Chief Financial Offic:

in April 2012 and seamless transition of respolfifids to Mr. Baird upon his arrival.

As discussed above, in February 2013, weamced that the Company and Dr. Boudes mutuallgeafjthat Dr. Boudes would leave
Company effective as of April 30, 2013 to pursueeotopportunities. In accordance with our ManagerBemus Program, Dr. Boudes recei
a bonus for 2012 service. His individual multiplfer 2012 was determined by the Compensation Coteenib be 50% based on his rol
achieving important milestones in our Clinical Qgg@ns group including completing Study 010 ancb#img Study 012, but also recogniz
shortfalls within this function.

Calculation of Annual Cash Incentive Bonuses

The calculation of the named executiveceifs' individual cash incentive payments for seriic 2012 is summarized in the table be
Although Mr. Baird's employment with the Company diot begin until April 16, 2012, his bonus was dgh®n his annualized salary
$325,000 pursuant to the terms of Mr. Baird's eyplent offer.

Corporate Individual Target Base
Multiplier Multiplier Bonus Salary Payout
Name and Principal Position (%) (%) (%) ($) $
John F. Crowley 85 N/A 6C $ 561,35( $ 286,12
Chairman and Chief Executive Offi(
William D. Baird, Il 85 92.5% 4C 325,00( 112,45(
Chief Financial Office
David J. Lockhart, Ph.D. 85 9t 4C 390,10¢ 135,75¢
Chief Scientific Officetr
Pol F. Boudes, M.D. 85 5C 4C 367,92( 114,79:
Chief Medical Officet
Bradley L. Campbell 85 92.F 4C 340,00( 117,64(
Chief Business Office
Daphne Quimi 85 107 2C 207,50t 39,88¢

Controller and Former Principal
Financial Officet

30




Long-term I ncentive Program

We believe that longrm performance will be achieved through an owmprsulture that rewards our executives for maxing
stockholder value over time and that aligns therggts of our employees and management with tHosteakholders. Our 2007 Amended
Restated Equity Incentive Plan, or the 2007 Plathaxizes us to grant stock options, restrictedlstnd other equitppased awards. We he
historically elected to use stock options as thmary longterm equity incentive vehicle. We typically gramt iitial stock option award
new employees and annual lotegm incentive awards as part of our overall corspdon program as well as option grants to re
promotions, as necessary. For the named execufigers, our stock option awards vest over a fgear period with 25% vesting one year ¢
the vesting commencement date and the remaindgngeatably each month thereafter in equal instalits over a thregear period subject
continued employment or association with us. Theksbptions expire ten years after the date oftgran

We have used stock options as a long-tao@ritive vehicle because we believe that:

. Stock options and the vesting period of stoclams attract and retain executives.

. Stock options are inherently performance basedaB®e all the value received by the recipient abaksoption is based on t
growth of the stock price, stock options enhaneedkecutives' incentive to increase our stock paiog maximize stockhold
value.

. Stock options help to provide a balance to theal’executive compensation program as base sataryar annual performar

bonus program focus on shaerm compensation, while stock options reward eteesi for increases in stockholder value «
the longer term.

As the Company evolves as an organizati@nwill continue to explore and evaluate the usaltarnative longerm incentive vehicles
combination with stock options.

Initial Stock Option Awards

Executives who join us are awarded inidck option grants. These grants have an exepise equal to the closing price of
Common Stock on the date of grant. Our goal isreate a total compensation package for new empdottest is competitive with oth
biotechnology companies and that will enable uattact high quality people. As our new chief finah officer, Mr. Baird received an initi
stock option grant of 175,000 shares upon joinfrig@ompany in April 2012 based on market data.

Semi-Annual Stock Option Awards

The Compensation Committee believes thawiging additional stock option grants beyond thi#éial grant provides management wit
strong link to long-term corporate performance #mel creation of stockholder value, as well as mliogj continued retention via lorigfrr
vesting. Our historical practice had been to makeual stock option awards to our named executifieest in the form of incentive sto
options within the meaning of Section 422 of thieinal Revenue Code, as amended. Beginning in 204 began making seminnual rathe
than annual stock option grants to our named ekecuifficers in connection with companyide grants. The Compensation Comm|
believes that a senasinnual grant cycle spreads the incentives of thekstption grants across a broader time horizontakeks into account t
historical volatility of our stock price.

The Compensation Committee determines theber of shares subject to options that are graotexir named executive officers in
sole discretion. In applying that discretion, thenthensation Committee takes into account a numbgerctors including the current price
our Common Stock, peer group data and recent Coyngavelopments. All of the stock option awards subject to our standard foyeal
vesting schedule. The 2012 stock option grantsleseribed in the section entitled "Grants of Plasd&l Awards" on page 35.
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We have typically awarded the largest nuntfestock options in each grant to our chief exeuofficer in recognition of his role as «
principal executive officer, chairman of the Boaadd primary decision maker for the Company. Fois¢heeasons, the Compensa
Committee awarded Mr. Crowley options to purchas@,d00 shares of Common Stock in each of our compagie grants in February 20
and June 2012, and options to purchase 165,00@&sshar January 2013. In February 2012, the Compiens&ommittee, upon tl
recommendation of our chief executive officer, aseamt Dr. Lockhart, Mr. Bradley and Dr. Boudes opgido purchase 80,000, 70,000
60,000 shares of Common Stock, respectively. Ire R012, each of these officers received optiongut@hase 80,000 shares of Comi
Stock, while Mr. Baird received options to purch&000 shares in recognition of his short tenuith Vimicus at that time. Recently, 1
Compensation Committee again made varying grantsitehief officers in January 2013 when it awardptlons to purchase 100,000, 85,
and 76,500 shares of our Common Stock to Dr. LotkMr. Campbell and Mr. Baird, respectively. Do@les did not receive a stock op
grant in 2013.

Factors that the Compensation Committee @und chief executive officer considered in makifgede stock option grants incluc
(i) relative contribution toward achievement of mmt year corporate objectives, (ii) breadth ofeintl and external responsibiliti
(iif) management responsibilities including managidirect reports, and (iv) tenure with Amicus. Téecific individual factors that t
Compensation Committee relied on for granting emehrd are substantially similar to those factoet tontributed to a determination of
individual multiplier for each named executive offf discussed above under "2012 Determinations".

Restricted Stock

Our 2007 Plan authorizes us to grant r@stli stock. While there are currently no outstagdjrants of restricted stock, we may choo:
make such grants in order to implement the longieicentive goals of the Compensation Committee.

Other Compensation

Consistent with our compensation philosqoplag intend to continue to maintain our currentdfies for our named executive office
including medical, dental, vision and life insurareoverage. All employees receive Company paid téenmsurance equal to two times anr
base salary, up to a maximum benefit of $1,000,000.

In addition, we provide a Company matchdor 401(k) Plan, subject to Federal guidelines glad maximums. We match $1 for eact
a participant defers into the plan up to 5% of gaatticipant's salary and bonus paid during the.yHae match vests 100% on the participi
one-year anniversary of employment at Amicus.

Additional Chief Executive Officer Benefits

Our Company is engaged in a highly competiindustry developing medicines for unique andpticated genetic disorders. As cl
executive officer, Mr. Crowley has significant resgibility for leading our Company and managingpitsgress toward achieving our corpo
goals. Mr. Crowley's compensation reflects thipoasibility and takes into account his unique ainstances.

As part of his overall compensation, Mro@ley receives significant payments and benefignfthe Company related to the health
and other associated costs incurred by his farmithgse amounts reflect substantial costs incurrethfotreatment of a rare medical condi
afflicting two members of Mr. Crowley's immediatanfily. In particular, we make monthly compensatipayments of $150,000
Mr. Crowley to help defray the substantial outpafeket medical expenses incurred by Mr. Crowley lisdamily and associated tax liabilit
up to $1.8 million per year, which we refer to &g tMonthly Medical Payments. We agreed to makeMoathly Medical Payments
Mr. Crowley when we amended

32




his employment agreement in December 2010 in oocdenpensate him for the loss of certain medical fisnereviously afforded 1
Mr. Crowley resulting from the passing of federagiklation in 2010, as well as to limit the Compargxposure to Mr. Crowley's expec
growth in future medical expenses. As discussedghbwe expect that our transition in 2013 from Byfinsured medical plan to a partic
self-insured plan will assist in offsetting thessts and tax liabilities, resulting in significantéss compensation received by Mr. Crowley.

Termination Based Compensation

Upon termination of employment under certeircumstances, our named executive officers dtfieem Ms. Quimi are entitled to rece
varying types of compensation. Elements of this pensation may include payments based upon a nuaibiaonths of base salary, bol
amounts, acceleration of vesting of equity, hea#tte coverage and other similar benefits. We belteat our terminatiobased compensati
and acceleration of vesting of equity arrangemangsin line with severance packages offered to daex@cutive officers of other simi
companies based upon market information, and &erwise appropriate given the executive's role serdice to the Company. We also h
granted severance and acceleration of vestingufyeljenefits to our named executive officers otfin Ms. Quimi in the event of a chang
control if the executive is terminated within ate@r period of time following the change of contrdle believe that change of contrelatec
benefits are necessary in order for our named ¢ixecafficers to direct their full attention to ttseccessful consummation of a transac
without distraction, and that this "double triggegquirement maximizes stockholder value becaugweitents an unintended windfall
management in the event of a friendly or rmstile change of control. In addition, this sturetis more appropriate than a single tri
acceleration mechanism contingent only upon a ahafigontrol because unvested equity awards wontdirue to encourage our executi
to remain with the Company following a change difitcol.

In April 2013, we amended Mr. Crowley's doyment agreement to eliminate a grogsfor taxes arising under Section 409A of
Internal Revenue Code (relating to the paymentedémled compensation). We also eliminated thes@tassups for Dr. Lockhart, Mr. Baii
and Mr. Campbell. In addition, in order to remaompetitive with our peer companies, we further adeehthe change of control agreem
with Dr. Lockhart, Mr. Baird and Mr. Campbell togwide for 18 months base salary up from 12 mon#setsalary in the event their chang
control payments are triggered. No change was nadee benefits that would be received by thesgaf$ in the event they are termine
involuntarily in the absence of a change of conffdle specifics of each named executive officarargements are described in further d
below under "Severance Benefits and Change of GloAtrangements” on page 38.

Executive Compensation
Summary Compensation Table

The following table provides informatiorgeeding the compensation that we paid to each pessorving as our principal executive offic
our principal financial officer and each of our eththree most highly compensated executive offickrsng the years indicated bel
(collectively, the "named executive officers"). TR@l2 salary for Mr. Baird reflects payments adyuadade to him beginning April 16, 20
when he commenced employment with the CompanyBHird's annualized salary for 2012 was $325,000.
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Mr. Crowley's 2011 annualized salary was reduce@®®k from April 2011 to August 2011 during the tifne served as executive chairr
and not chief executive officer of the Company.

Option All Other
Fiscal Salary Bonus(1) Awards(2) Compensation Total
Name and Principal Position Year (%) ($) ($) ($) ($)
John F. Crowle! 201z $561,35( $286,28¢ $1,074,31: $ 1,814,78((3) $3,736,73.
Chairman and Chie 2011 461,35((4) 174,40(5) 497,08¢ 1,822,25(6) 2,955,09!
Executive Officel 201C 446,50! 242,22¢ 109,10t 1,017,17(7) 1,815,011
William D. Baird 111(8) 201z 225,00( 152,45((9) 698,82t 9,38((10) 1,085,65!
Chief Financial Office
David J. Lockhart, 201z 390,10 135,75¢ 588,96 13,28((11) 1,128,10
Ph.D.
Chief Scientific 2011 378,74 121,19° 564,34« 13,004(12) 1,077,28
Officer 201C 367,71 159,58t 59,51 12,79((13) 599,59¢
Pol F. Boudes, M.D. 201z 367,92( 114,79: 500,72: 14,774(14) 998,20
Chief Medical 2011 357,20: 114,30! 564,34« 14,48¢15) 1,050,34
Officer 201C 346,80( 150,51 59,51: 12,79((13) 569,61:
Bradley L. Campbell 201z 340,00( 117,64( 544,84! 14,76%16) 1,017,25
Chief Busines: 2011 300,00( 72,00( 376,32¢ 22,15¢17) 770,48!
Officer
Daphne Quimi(18) 201z 207,50¢ 39,88¢ 64,41¢ 13,58419) 325,39t
Controller and Former 2011 200,00t 33,60: 99,28« 13,44420) 346,33
Principal

Financial Officer

(1) The 2012 amount represents bonuses earned in 2012a&d in 2013; the 2011 amount represents boregesd in 201
and paid in 2012 and the 2010 amount representssesrearned in 2010 and paid in 2011.

(2) The grant date fair value of option awards graritedur named executive officers was computed irodance witl
FASB ASC Topic 718, Compensatiorstock Compensation. Assumptions made in this vianare discussed in ¢
annual report for the year ended December 31, Z&& with the Securities and Exchange Commissior-orm 10K on
March 13, 2013, at Item 7—Management's Discussiah Analysis of Financial Condition and Results qfetations—
Stock-Based Compensation.

3) Includes $12,500 of 401(k) employer match, $1,800,6f payments made in connection with reimbursesifem medice
expenses under Mr. Crowley's current employmenéergent, $1,500 for health care savings account$a@Be in life
insurance premiums.

4) Mr. Crowley's 2011 annualized salary was reduce&@%» from April 2011 to August 2011 during the titme served
executive chairman and not chief executive offifethe company.

(5) Mr. Crowley's bonus was prorated to reflect theiquerduring 2011 when he served as chief executiffecen.
Mr. Crowley was not eligible for a bonus during tiree he served as executive chairman.

(6) Includes $12,250 of 401(k) employer match, $1,800,6f payments made in connection with reimbursesem medice
expenses under Mr. Crowley's current employmeneergent, $1,500 for health care savings account) $78life
insurance premiums, $5,702 reimbursement for auoadified travel expenses and $2,019 in the comeginc
reimbursement of taxes.

(7 Includes $12,250 of 401(k) employer match, $220,60payments made in connection with reimbursemfntsnedica
expenses under Mr. Crowley's employment agreer®d@83,078 for corresponding reimbursement of ta®66;1,306 fo
health insurance premiums for Mr. Crowley's fangihyd $540 in life insurance premiums.

(8)  Mr. Baird's employment with us began on April 1612.

(9) Represents $40,000 signing bonus and $112,450 howles our annual cash incentive plan.

(10) Includes $7,500 of 401(k) employer match185,for health care savings account and $755@ridgurance premiums.

(11) Includes $12,500 of 401(k) employer match %80 in life insurance premiums.

(12) Includes $12,250 of 401(k) employer match and $A3ife insurance premium:
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(13) Includes $12,250 of 401(k) employer match and $64ide insurance premiums.

(14) Includes $12,500 of 401(k) employer match, $1,56hkalth care savings account and $772 in liferersce premiums.
(15) Includes $12,250 of 401(k) employer match, $1,56health care savings account and $739 in liferarsce premiums.
(16) Includes $12,500 of 401(k) employer match, $1,56hkalth care savings account and $765 in liferersce premiums.

(17) Includes $12,250 of 401(k) employer match, $1,500Health care savings account, $685 in life insceapremium:
$5,702 reimbursement for non-qualified travel exggnand $2,019 in the corresponding reimbursenfeaxes.

(18) Ms. Quimi served as our principal financi#flaer from February 2011 until April 2012.
(19) Includes $12,169 of 401(k) employer match $75Chfmalth care savings account and $665 in life imszeggremiums.
(20) Includes $12,101 of 401(k) employer match, $75Chfealth care savings account and $593 in life Brsce premiums

Grants of Plan-Based Awards

The following table presents informatiomcerning grants of plan-based awards to each afaheed executive officers during 2012.

All Other
Option Grant
Awards: Date Fair
Number of Exercise Value of
Securities Price of Stock and
Underlying Option Option
Grant Options(1) Awards Awards(2)
Name and Principal Position Date (#) ($/Sh) $)
John F. Crowle 2/15/201. 150,000 $ 6.45 $ 661,83t
Chairman and Chie 6/4/201: 150,00( 4.3¢ 442 ,47¢
Executive Officel
William D. Baird, Il 4/16/201: 175,00((3) 4.6€ 551,33
Chief Financial Office 6/4/201: 50,00( 4.3¢ 147,49¢
David J. Lockhart, Ph.D 2/15/201. 80,00( 6.4% 352,97¢
Chief Scientific Officel 6/4/201. 80,00( 4.3¢ 235,98t
Pol F. Boudes, M.D 2/15/201. 60,00( 6.4t 264,73¢
Chief Medical Officel 6/4/201. 80,00( 4.3¢ 235,98t
Bradley L. Campbel 2/15/201. 70,00( 6.4¢ 308,85’
Chief Business Office 6/4/201: 80,00( 4.3¢ 235,98t
Daphne Quim 2/15/201. 8,75( 6.4¢ 38,601
Controller and Former Principal Financ 6/4/201: 8,75( 4.3¢ 25,81

Officer

(1)  The option has a term of ten years and vests iardaace with the following schedule: 25% of thetatumber of shar

vest on the first anniversary of the Grant Date amB™ of the total number of shares vest on the first dfthe
following 36 months.

(2)  The grant date fair value of option awards graritedur named executive officers in 2012 was conbirteaccordanc

with FASB ASC Topic 718, Compensatiorsteck Compensation. Assumptions made in this valoare discussed
our annual report for the year enc
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December 31, 2012, filed with the Securities andriaxge Commission on Form 10-K on March 13, 20iBem 7—
Management's Discussion and Analysis of Financ@midtion and Results of Operations—Stdg&sed Compensatic
The grant date fair value of stock awards was detexd based on the market value of the Compangi®eston the gra
date.

3) Mr. Baird received this initial stock option gramton joining the Company in April 201
Outstanding Equity Awards at Year-End

The following table presents the outstagdiquity awards held by each of the named execoffieers as of December 31, 2012.

Option Awards

Number of Number of
Securities Securities
Underlying Underlying
Unexercised Unexercised Option
Options Options Exercise Option
(#) #) Price Expiration
Name and Principal Position Exercisable Unexercisable(1) ($) Date
John F. Crowle 16,49: — $ 0.63¢ 8/17/201:
Chairman and Chie 89,00( — 5.32¢  10/20/201
Executive Officel 280,00( — 5.32¢ 2/28/2011
200,00( — 13.42¢ 4/25/201
125,00( — 10.21 2/5/201¢
99,17¢ 4,321(2) 10.3¢ 2/3/201¢
115,62! 34,37%(3) 4.1€ 11/16/201
34,36( 20,64((4) 2.81 6/15/202!
57,48t 62,51:(5) 5.9¢€ 1/19/202:

— 150,00(7) 6.4  2/15/202;
— 150,00(9) 43¢ 6/4/202;

William D. Baird, Ill — 175,00(8) 4.6 4/16/202;
Chief Financial Office — 50,00(9) 4.3¢ 6/4/202;
David J. Lockhart, Ph.D 133,33 — 5328 2/28/201
Chief Scientific Officer 100,00( — 13.428  4/25/201
45,00( — 1021 2/5/201¢

20,00 — 10.5¢  6/10/201!

51,75( 2,25(2)  10.3¢  2/3/201¢

61,65( 18,35((3) 41¢  11/16/201

18,75( 11,25((4) 2.81  6/15/202

23,95: 26,045) 5.9¢  1/19/202;

31,87( 53,13(6) 6.06¢  6/16/202;

— 80,00((7) 6.4 2/15/202:
— 80,00((9) 4.3¢ 6/4/202:

Pol F. Boudes, M.D 97,90t 2,0942) 10.3¢ 2/3/201¢
Chief Medical Officel 61,65( 18,35((3) 4.1¢  11/16/201
18,75( 11,25((4) 2.81 6/15/202(

23,95. 26,04¢5) 5.9¢ 1/19/202:

31,87( 53,13((6) 6.0¢ 6/16/202:

— 60,00((7) 6.4t 2/15/202:
— 80,00((9) 4.3¢ 6/4/202:

Bradley L. Campbel 13,33« — 8.17¢ 5/11/2011
Chief Business Office 26,66 — 13.42¢ 4/25/201
32,50( — 10.21 2/5/201¢

34,50( 1,50((2) 10.3¢ 2/3/201¢

34,67¢ 10,3253) 4.1¢  11/16/201

12,48¢ 7,51%(4) 2.81 6/15/202!

14,37¢ 15,2645) 5.9¢ 1/19/202:

22,50( 37,50((6) 6.0€ 6/16/202:

— 70,00(7) 6.45  2/15/202;
— 80,00((9) 43¢ 6/4/202;
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Option Awards
Number of Number of
Securities Securities
Underlying Underlying
Unexercised Unexercised Option
Options Options Exercise Option
#) #) Price Expiration
Name and Principal Position Exercisable Unexercisable(1) ($) Date
Daphne Quim 10,00( — 16.57 9/4/201°
Controller and Forme 7,00( — 10.21 2/5/201¢
Principal Financia 7,644 35€(2) 10.3¢ 2/3/201¢

Officer 11,55( 3,45((3) 4.1¢  11/16/201



3,75( 2,25((4) 2.81  6/15/202!
4,18¢ 4,561(5) 5.9¢  1/19/202;
5,62 9,37¢(6) 6.06  6/16/202;
— 8,75((7) 6.45  2/15/202;
— 8,75((9) 4.3¢ 6/4/202;

(1) 25% of the total number of shares subject to thpest on the first anniversary of the date rafng and the remainder vest 1}§®er month thereafter.
) The date of grant was February 3, 2009.

3) The date of grant was November 16, 2009.

(4) The date of grant was June 15, 2010.

(5) The date of grant was January 19, 2011.

(6) The date of grant was June 16, 2011.

(7) The date of the grant was February 15, 2012.

8) The date of the grant was April 16, 2012.

9) The date of the grant was June 4, 2012.
Option Exercises and Stock Vested at Year End

The following table presents certain infatian concerning the exercise of options by eadh®ihamed executive officers during the
ended December 31, 2012.

Option Awards

Number of Shares Value Realized or
Name and Principal Position Acquired on Exercise (#) Exercise ($)
John F. Crowley 49,93. §$ 231,80!

Chairman and Chief
Executive Officel

As described in the table above, in Mar@h2 Mr. Crowley exercised options to purchase 3B ghares of Amicus Common Stock a
exercise price equal to $0.64 per share. Mr. Crpwiercised these stock options and held the slamsred upon such exercise; there we
subsequent sale of these shares. None of our némeed executive officers exercised options or wkesteany stock awards during the y
ended December 31, 2012.

Pension Benefits

None of our named executive officers pagéites in or has account balances in qualifiedarr-qualified defined benefit plans sponsc
by us.

Nongqualified Deferred Compensation

None of our named executive officers pgrtites in or has account balances in gaalified defined contribution plans or other dede
compensation plans maintained by us. The Compems@bmmittee, which is comprised solely of indepartdirectors, may elect to provi
our officers and other employees with nqumlified defined contribution or deferred compeimsabenefits if the Compensation Commi
determines that doing so is in the Company's Inésitdsts.
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Severance Benefits and Change of Control Arrangemén
We have agreed to provide severance bsrafd change of control arrangements to our cueneattutives as described below.

John F. Crowley. We employ Mr. Crowley as our chief executivéicgfr pursuant to an employment agreement. Theeaggat wil
continue for successive ogear terms until either Mr. Crowley or we provideitien notice of termination to the other in accande with th
terms of the agreement. Upon the termination ofemgployment by us other than for cause, or if weidke not to extend Mr. Crowle
agreement at the end of any term, or if Mr. Crowlesigns for good reason, Mr. Crowley has the righteceive (i) a severance payment il
amount equal to his then current base salary payaldr 18 months in accordance with our regulargdbyractices, (i) an additional paym:
equal to 150% of the target bonus for the year fctv the termination occurs, (iii) continued MontiVedical Payments for a period
18 months, and (iv) continuation of health careetage under COBRA with premiums to be paid by tben@any for up to 18 months. Furtt
the vesting of all options then held by Mr. Crowlglyall accelerate by one year. Mr. Crowley is naitled to severance payments if
terminate him for cause or if he resigns withoutdjoeason.

Further, if upon the termination of Mr. @dey's employment by us other than for cause, evefdecide not to extend his employn
agreement at the end of any term, or if Mr. Crowtegigns for good reason, in each case within thmeaths prior to, or twelve moni
following, a change of control in the Company, thidn Crowley has the right to receive (i) a seveapayment in an amount equal to
times his then current base salary payable oven@#ths in accordance with our regular payroll pecast, (ii) an additional payment equa
200% of the target bonus for the year in whichtérenination occurs, (iii) continued Monthly Medidahyments for a period of 24 months,
(iv) continuation of health care coverage under ®Bvith premiums to be paid by the Company for ad8 months. Further, the vesting
all remaining unvested options then held by Mr.\@ey would accelerate in full. Finally, if Mr. Crdey's employment ceases due to his ¢
or disability, he (or his estate, as applicable)l Wwe entitled to (i) continuation of the Monthly édical Payments for 12 months,
(i) continuation of health care coverage under ®dBwith premiums to be subsidized by the Companmyufpto 12 months. We believe t
the severance package for our chief executiveaffs appropriate considering his role, responsisl and his excellent historical service to
Company.

Other Named Executive OfficersWe have entered into severance and changentifotagreements with the following named exect

officers: Bradley L. Campbell, David J. Lockhartdawilliam D. Baird, Ill. If any of these executiwaficers is terminated without cause, t
the executive officer has the right to receive:

. continuation of his base salary for six months;

. an amount equal to any bonus paid to such execofficer in the previous year prated for the number of months actu
worked in the year of termination, and only if témation occurs after June 30 of the calendar year;

. vesting on option awards then held by them wilbaudtically accelerate by six months; and

. continuation of health care coverage under COBRtA wiemiums to be paid by the Company for a peoioivelve months.

In addition, if any of these executive offis is terminated other than for cause within weehonths following certain corporate char
or, if following those changes, the executive daficesigns for good reason, then the executiveaftias the right to receive:

. continuation of his base salary for eighteen tisn
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. an amount equal to any bonus paid to such execuoffieer in the previous year prated for the number of months actu
worked in the year of termination, and only if témation occurs after June 30 of the calendar year;

. any outstanding unvested stock options helchbyekecutive officer will fully vest; and

. continuation of health care coverage under COBRA premiums to be paid by the Company for aqubof eighteen months.

As a condition to the payment of the foliegoseverance benefits, a departing executive afiie required to execute a general relea
claims against the Company and its affiliates. Bamtmed executive officer is bound by non-disclosimeentions transfer, noselicitation an
non-competition covenants that prohibit the executiffecer from competing with us during the term ogtar her employment and for twe
months after termination of employment.

We previously maintained a severance ageeémvith Dr. Boudes that reflected the terms ofdalgeeements with our other chief offic
As discussed above, in February 2013, we annoutiedthe Company and Dr. Boudes had mutually agteet Dr. Boudes would lea
Amicus to pursue other opportunities effective ABfl, 2013. Upon his departure, Dr. Boudes willeige nine months of base salary ra
than the six months base salary he would have éetitted to pursuant to the terms of his severagreement.

Potential Payments Upon Termination Without Cause bResignation for Good Reason

For each named executive officer other tdanQuimi, the following table sets forth quartiita estimates of the benefits that would t
accrued to each of our named executive officefsisfemployment had been terminated without causenothe case of Mr. Crowley,
resigned for good reason, on December 31, 2012.ulstsobelow reflect potential payments pursuantht® ¢everance agreements for ¢
named executive officers. Ms. Quimi is not entittecainy severance benefits upon termination oehgsloyment with us.

Value of
Stock
Salary Benefit Option
Continuation Bonus Continuation Vesting Total
Name and Principal Position ($) (%) ($)(2) ($) (%)
John F. Crowle: $ 842,02! $ 505,211 $ 2,737,92(1) — $ 4,085,16
Chairman ant
Chief Executive Office
William D. Baird, Il 162,50( 112,45( 25,35 — 300,30:
Chief Financial Office
David J. Lockhart, Ph.D 195,05: 135,75t 20,03« — 350,84
Chief Scientific Officel
Pol F. Boudes, M.D 183,96( 114,79: 25,35: — 324,10:.
Chief Medical Officel
Bradley L. Campbel 170,00( 117,64( 25,28 — 312,92:

Chief Business Office

(1) Benefits to be continued consist of estimdtealthcare costs and health insurance premiumdifo€rowley's family.

(2) Benefits to be continued consist of COBRA premiyrail by the Compan
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Potential Payments Upon Termination Due to Changefcontrol

The following table sets forth quantitatiestimates of the benefits that would have acctaexhch of our named executive officers, ¢
than Ms. Quimi, if his employment had been ternedatiue to a termination without cause or a resignatith good reason on December
2012, assuming that such termination occurs withiglve months following a change of control or tle case of Mr. Crowley, within thr
months prior to or twelve months following the date which the change of control occurs. As discdisseove, in 2013, we amended
change of control agreements with Dr. Lockhart Messrs. Baird and Campbell to provide for eighteemths base salary (up from twe
months base salary) in the event that they ardezhtp such payments as described above. We trereéiculated the amounts below base
the new terms of their agreements, notwithstantlregfact that they would have received less hafhdh the payments been triggered a
December 31, 2012.

Value of
Stock
Salary Benefit Option
Continuation Bonus Continuation Vesting Total
Name and Principal Position (%) ($) ($) (%) (%)
John F. Crowle! $ 1,122,700 $ 673,62( $ 3,637,921 $ — $ 5,434,24
Chairman ant
Chief Executive Office
William D. Baird, Il 487,50( 112,45( 38,02¢ — 637,97¢
Chief Financial Office
David J. Lockhart, Ph.D 585,15t 135,75t 30,05: — 750,96
Chief Scientific Officel
Pol F. Boudes M.D 367,92( 114,79: 25,35: — 508,06:
Chief Medical Officel
Bradley L. Campbel 510,00( 117,64( 37,92¢ — 665,56

Chief Business Office

Q) Benefits to be continued consist of healthcargs and health insurance premiums for Mr. Crgwlamily.

(2) Benefits to be continued consist of COBRA and H3@&nuums paid by the Compar
Director Compensation

Pursuant to our Director Compensation Bolieach member of our Board who is not our employeeeived the following ca
compensation for Board services during 2012, aticgtye:

. $30,000 per year for service as lead independeattdr;

. $30,000 per year for service as a Board member;

. $30,000 per year for service as chairperson oAttt Committee (inclusive of committee memberstgips described below);

. $30,000 for service as a financial expert;

. $20,000 per year for service as chairperson of thmgensation Committee (inclusive of committee mensitip fees describ
below);

. $12,500 per year for service as chairperson of theiNating/Corporate Governance Committee or ther®e and Technolo

Committee (inclusive of committee membership feescdbed below); and
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. $10,000 per year for service as a member of the tAGdimmittee and $5,000 per year for service as alme of th
Compensation Committee, the Nominating and Corpd&atvernance Committee or the Science and Techm@ogimittee.

Pursuant to the 2007 Director Option Plkaach director automatically receives an annualtgoéroptions to purchase 15,000 she
subject to adjustment, on the date of our Annuaktihg of Stockholders and the grants will vest ufi it the next Annual Meeting
Stockholders. At the end of 2011, as part of itéew of our director compensation and with the stasice of Pay Governance, the Nomine
and Corporate Governance Committee determinedthigatnnual option grant should be increased frof@0Dshares to 15,000 share
remain current with market compensation practiébe exercise price of each option granted to aemployee director will be equal to 10
of the fair market value on the date of grant & shares covered by the option. Options will hameaaimum term of 10 years measured f
the grant date, subject to termination in the ewérhe optionee's cessation of Board service ohbbur directors are also eligible to particig
in our 2007 Equity Incentive Plan.

Beginning in February 2009 with the electaf Sol J. Barer to the Board, we have granteth @our new, independent Board mem
options to purchase 30,000 shares of our CommonkSto connection with their election to the Boaithese Board members inclt
Drs. Barer and Love, Ms. McGlynn and Mr. Essnere Bixercise price of these stock options is equab@o of the fair market value on
date of grant of the shares covered by the stotikrapUnlike the annual grant to our directors, bahsistent with our grants to our nar
executive officers, these initial grant awards w@str a four year period with 25% vesting one yagféer the vesting commencement date
the remainder vesting ratably each month thereaftequal installments over a three year periodgemito continued service as a director.
expect to make additional initial grants of stogitions to any new Board members in the future.

Summary Director Compensation Table

The following table provides informationgexding the compensation that we paid to each of dimectors during the year enc
December 31, 2012.

Fees Stock Option All Other
Total Earned Awards(5) Awards(8) Compensation
Name ®) ®) ®) ®)
Glenn P. Sblendorio(« $ 138,41¢ $ 90,00((1)$ — $ 48,41¢ $ —
Robert Essner(¢ 144,27: 21,20((1) — 123,07- —
Michael G. Raab(3)(4 93,41¢ 45,00((1) — 48,41¢ —
James N. Topper, M.D., Ph.D(Z
(6) 95,91¢ 47,50((2) — 48,41¢ —
Ted W. Love, M.D.(5)(6 118,83¢ 22,00((2) — 96,83¢ —
Sol J. Barer, Ph.D.(¢ 83,41¢ 35,00((2) — 48,41¢ —
Donald J. Hayden, Jr.(5)( 125,91¢ 77,50((1) — 48,41¢ —
M. James Barrett, Ph.D.(5)( 88,41¢ 40,00((2) — 48,41¢ —
Margaret G. McGlynn, R.Ph.(3)
(5) 103,41¢ 55,00((1) — 48,41¢ —

(1) Represents fees paid to Director pursuantitecir Compensation Policy.

(2) Represents fees paid to fund managed by DirectorDF. Topper, $35,625 were paid to an affiliatedd and $11,87
directly to Dr. Topper.

3) Member of Compensation Committee.
(4) Member of Audit Committee.

(5) Member of Nominating/Corporate Governance Commi
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(6) Member of Science & Technology Committee.

@) Lead Independent Director.

(8) Represents the aggregate grant date fair value w@chin accordance with FASB ASC Topic 718, Comp&as-Stock
Compensation. Assumptions made in this valuatienddscussed in our annual report for the year ermdstember 3.
2012, filed with the Securities and Exchange Corsiois on Form 10-K on March 13, 2013, at Item Management
Discussion and Analysis of Financial Condition &ebults of Operations—Stock-Based Compensation.

(9)  As of December 31, 2012, our r-employee directors had the following number of ktoptions outstanding

Aggregate

Options
Name Outstanding Vested/Unvestec
Each of Messrs. Raab, Shlendorio and

Dr. Toppet 55,000 eacl 40,000/15,000 ea¢

Sol J. Barer, Ph.D 75,000 60,000/15,00(
Donald J. Hayden, Ji 125,000 70,622/54,37¢
M. James Barrett, Ph.C 35,000 20,000/15,00(
Margaret G. McGlynn, R.Pr 65,000 42,500/22,50(
Mr. Essner and Dr. Lov 30,000 -/ 30,000

COMPENSATION COMMITTEE REPORT

The Compensation Committee is comprisedaintof independent directors. The Compensatiom@ittee of our Board has review
and discussed the Compensation Discussion and gisalyquired by Item 402(b) of RegulatiolKSwhich appears in this Proxy Statem
with our management. Based on this review and dion, the Compensation Committee has recommendbe Board that the Compensa
Discussion and Analysis be included in this Protat&nent and our 2012 Annual Report on Form 10-K.

Members of the Amicus Therapeutics, Inc.
Compensation Committee:

Margaret G. McGlynn, R.Ph., Chair
Sol J. Barer, Ph.D.

Michael G. Raab

James N. Topper, M.D., Ph.D.

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Exchange Act requiesdirectors, executive officers and persons wiva more than 10% of a registered clas
our equity securities to file reports of holdingsldransactions in our Common Stock with the SE&eBl on our records and other informa
we believe that in 2012, other than a Form 4 filiogMs. Quimi due in June 2012 which was filecelall such individuals and entities filed
required reports on a timely basis.

POLICIES AND PROCEDURES FOR RELATED PARTY TRANSACTI ONS

Our Board maintains a formal policy for tieziew of any transaction, arrangement or relatgmin which Amicus is a participant and
of our executive officers, directors, director naegs, 5% stockholders (or their immediate familyners), each of whom we refer to ¢
"related party,” has a direct or indirect interéfsa related party proposes to enter into sudataasaction, arrangement or relationship, whicl
refer to as a "related party transaction,” theteelgparty must report the proposed

42




transaction to our controller. The proposed relg@dy transaction must be reviewed and, if deeapgtopriate, approved by the Board's A
Committee prior to entry into such transactiontadified as soon as reasonably practicable afserodiery that approval is required.

The Audit Committee may approve or ratffg transaction only if the Audit Committee deteresithat, under all of the circumstances
transaction is not inconsistent with the Compahg'st interests and does not violate its Code ofri@gss Conduct and Ethics. Any related
transactions that are ongoing in nature will beewed annually. The Audit Committee will review aoghsider such information regarding
related party transaction as it deems appropriadenthe circumstances.

March 2012 Common Stock Offering

In March 2012, we sold 11.5 million shaof®ur Common Stock at a price of $5.70 per shar@ni underwritten public offering. The
proceeds of the offering were approximately $62ioml after deducting the underwriting discounts aidother offering expenses. Fui
affiliated with NEA participated in the offering drpurchased 1.14 million shares of our Common StN&A owns approximately 12% of ¢
Common Stock and M. James Barrett is both a geparater of NEA and a member of our Board.

GSK Collaboration Agreement and Stock Purchase

In July 2012, we entered into an expandeghse and collaboration agreement with GSK puntsieawhich we and GSK are develop
migalastat HCI, currently in Phase 3 developmenmttfe treatment of Fabry disease. The expandedhmihtion agreement amends
replaces in its entirety the license and collabhonaagreement entered into between the Company&ilin October 2010 for the developrnr
and commercialization of migalastat HCl. Under teems of the expanded collaboration agreement, met @SK will codevelop a
formulations of migalastat HCI for Fabry diseasee Will commercialize all migalastat HCI products feabry disease in the United St:
while GSK will commercialize all such products hretrest of the world. The Company and GSK contioyeintly fund development costs
all formulations of migalastat HCI in accordancehaagreed upon development plans pursuant to whielfCompany and GSK fund 40%
60% of such costs, respectively.

Additionally, simultaneous with entry intiee expanded collaboration agreement, GSK purchagpbximately 2.9 million shares of
Common Stock at a price of $6.30 per share. Tha t@tlue of this equity investment to the Compasmapproximately $18.6 million. G¢
purchased approximately 6.9 million shares for ggregate investment of approximately $31 milliorcannection with entry into the origit
collaboration agreement in 2010. As of March 31L,205SK's ownership position in the Company is 49.8

Consulting Services

In 2012, we paid $180,000 in fees to Dnr@lae Barlow for consulting services related tmichl operations, business developm
medical affairs and publication activities. Dr. Bav is the spouse of our chief scientific offic&®t. Barlow continues to provide consult
services to Amicus in 2013, serving as our chietliced adviser and contributing substantially to elinical programs in Fabry and Pon
disease. We believe that Dr. Barlow is uniquelylifjed to provide these services given her extemsiaining as an M.D. in Internal Medic
and Endocrinology and Ph.D. in molecular and deyelental biology, her training in genetics, and lb@gn experience in biotechnology
pharmaceutical drug development including mostmégeher time as Chief Scientific and Medical Oéficat Brain Cells, Inc., and her d
roles at Merck Research Laboratories as the DireatdNeuroscience and as the worldwide TherapeMtea Head covering Stroke ¢
Neurodegenerative diseas
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CODE OF CONDUCT AND ETHICS

We have adopted a code of conduct andsthat applies to all of our employees, including principal executive officer and princi
financial and accounting officer, and our directarke text of the code of conduct and ethics iggmbsn our web site atww.amicusrx.co
and will be made available to stockholders withcharge, upon request, in writing to Secretary Asfacus Therapeutics, Inc. at 1 Cedar Br
Drive, Cranbury, New Jersey 08512. Disclosure rdiggrany amendments to, or waivers from, provisioithe code of conduct and ethics
apply to our directors, principal executive andaficial and accounting officers will be includedairCurrent Report on Formig-within four
business days following the date of the amendmemtaiver, unless web site posting of such amendsnentvaivers is then permitted by
rules of NASDAQ.

PROPOSAL NO. I—ELECTION OF DIRECTORS

The Board has voted to nominate John Fwgng Margaret G. McGlynn, R.Ph., Michael G. Raad Glenn P. Sblendorio for electiol
the 2013 Annual Meeting for a term of three yearsdrve as Class Il directors until the 2016 Admaeting of Stockholders, and until th
respective successors are duly elected and quklifize Board has also voted to nominate RoberteEsamd Ted W. Love, M.D. for electior
the 2013 Annual Meeting for a term of one yeardove as Class | directors until the 2014 Annual fibgeof Stockholders, and until th
successors are duly elected and qualified. In decwe with our Restated Bgws, Dr. Love and Mr. Essner were unanimouslytetkdo the
Board by its existing members in June 2012 in otdefill vacancies in the Board. However, unliker aather Class | director, the terms
Dr. Love and Mr. Essner expire at the 2013 Annuaklhg of Stockholders in order to provide our khmiders with the opportunity to vote
their reelection to the Board as soon as reasonably peskilbbwing their election by the Board. The otl@ass | director, M. James Barr
Ph.D, and the Class Il directors, Sol J. BarerPRDonald J. Hayden and James N. Topper, M.DDPvill serve until the Annual Meetin
of Stockholders to be held in 2014 and 2015, reaspdg, and until their respective successors hbeen elected and qualified. Shc
Mr. Essner and Dr. Love be elected at the 2013 AhiMeeting, their terms, like Dr. Barrett, will exp at the 2014 Annual Meeting
Stockholders.

Unless authority to vote for any of theseninees is withheld, the shares represented bgigmed and dated proxy cards will be vt
FOR the election as directors of John F. Crowley, Rokssner, Ted W. Love, M.D., Margaret G. McGlynnPR, Michael G. Raab, a
Glenn P. Sblendorio. In the event that any nhomlmesomes unable or unwilling to serve, the shaneesented by the enclosed proxy wil
voted at the discretion of the individuals desigdads proxies on the proxy cards. We have no reasoglieve that any nominee will be un:
or unwilling to serve as a director.

A plurality of the shares voted at the AahMeeting is required to elect each nominee aseztor.

The Board recommends the vote "FOR" the election oéach of John F. Crowley, Robert Essner, Ted W. L&/ M.D., Margaret G.
McGlynn, R.Ph., Michael G. Raab, and Glenn P. Sblaforio as a director, and proxies solicited by the Bard will be voted in favor
thereof unless a stockholder has indicated otherwgson the proxy.

PROPOSAL NO. 2—-INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Audit Committee has appointed Ernst &uMg LLP, independent registered public accountfiimg, to audit our financial stateme
for the fiscal year ending December 31, 2013. TharB proposes that the stockholders ratify thiagment. Ernst & Young LLP audited ¢
financial statements for the fiscal year ended Ddamr 31, 2012. We expect that representatives nét®r Young will be present at t
meeting, will be able to make a statement if theyasire, and will be available to respond to appate questions.
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The following table presents fees for pssienal audit services rendered by Ernst & Youn@ Llfbr the audit of our annual financ
statements for the years ended December 31, 201 2@, and fees billed for other services rendésedrnst & Young LLP during tho
periods. All of such fees were approved by the AGdimmittee.

December 31

2012 2011

Audit Fees $ 569,23¢ $ 379,20¢
All Other Fees 28,10+ 1,94¢
Total $ 597,34: $ 381,15

Fees for audit services included fees aatmt with the annual audit, which for 2012 incldden audit of our internal controls o
financial reporting, and reviews of the quartedports on Form 1@. In 2012, the audit fees also included costs7&,@00 associated with
review of the Prospectus Supplement completed incM2012 and the reviews of our Form8 $hat were completed in October 2012
December 2012, respectively, and $41,000 for ctesoihs regarding financial reporting standard2041, the audit fees also included cos
$7,500 associated with the review of the For® Bat was completed in June 2011. All other fee2012 included $25,000 of assure
services related to compliance risk assessmeneguoes. All other fees in 2012 and 2011 also inmdusubscription fees paid for access t
Ernst & Young LLP on-line Accounting & Auditing Rearch Tool.

Policy on Audit Committee Pre-Approval of Audit and Permissible Nonaudit Services of Independent Registered Public Aotinting
Firm

Consistent with SEC policies regarding sardindependence, the Audit Committee has respaitgifor appointing, setting compensat
and overseeing the work of the independent regidtpublic accounting firm. In recognition of thissponsibility, the Audit Committee t
established a policy to pre-approve all audit asahissible non-audit services provided by the irtelent registered public accounting firm.

Prior to engagement of the independenttegd public accounting firm for the next yeatslig management will submit an aggret
estimate of services expected to be rendered dthiatg/ear for each of four categories of servioethe Audit Committee for approval.

1. Audit services include audit work performed in the prapan of financial statements, as well as work vy the independe
registered public accounting firm can reasonablyekpeected to provide, including comfort lettergtstory audits, and attt
services and consultation regarding financial antiog and/or reporting standards.

2. Audit-Relatedservices are for assurance and related serviceartharaditionally performed by the independegistred publi
accounting firm, including due diligence relatedriergers and acquisitions, employee benefit plalitguand special procedu
required to meet certain regulatory requirements.

3. Tax services include all services performed by the pethelent registered public accounting firm's taxspenel except tho
services specifically related to the audit of timaficial statements, and includes fees in the aretax compliance, tax plannir
and tax advice.

4, Other Feesare those associated with services not capturétkinther categories.

Prior to engagement, the Audit Committee-gpproves these services by category of service.f&bg are budgeted and the A
Committee requires the independent registered @uacounting firm and management to report actees$ fversus the budget periodic
throughout the year by category of service. Duthegyear, circumstances may arise when it may begwuessary to engage the
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independent registered public accounting firm faditional services not contemplated in the origima-approval. In those instances, the A
Committee requires specific pre-approval beforeagimg the independent registered public accourfiting

The Audit Committee may delegate ppgroval authority to one or more of its membetse Mmember to whom such authority is deleg
must report, for informational purposes only, ang-ppproval decisions to the Audit Committee ah&gt scheduled meeting.

In the event the stockholders do not ratify appointment of Ernst & Young LLP as our indegent registered public accounting firm,
Audit Committee will reconsider its appointment.

The affirmative vote of a majority of thieases voted affirmatively or negatively on the ratt the Annual Meeting is required to re
the appointment of the independent registered paaicounting firm.

The Board recommends the vote "FOR" to ratify the gpointment of Ernst & Young LLP as our independentregistered public
accounting firm, and proxies solicited by the Boardwill be voted in favor of such ratification unlessa stockholder indicates otherwise ¢
the proxy.

REPORT OF AUDIT COMMITTEE

The Audit Committee of the Board of Dirastowhich currently consists entirely of directerso meet the independence and experi
requirements of the rules and regulations of NASDéx(@ the Exchange Act, has furnished the followaprt.

The Audit Committee assists the Board iaregeing and monitoring the integrity of our fina@hceporting process, compliance with le
and regulatory requirements and the quality ofrirdband external audit processes. This Committemws and reassesses our charter ant
and recommends any changes to the Board for agpibva Audit Committee is responsible for oversgedur financial reporting process
behalf of the Board, and for the appointment, camspéon, retention, and oversight of the work oh€E& Young LLP. In fulfilling its
responsibilities for the financial statements fecél year 2012, the Audit Committee took the fwilog actions:

. Reviewed and discussed the audited financial stt&snfor the fiscal year ended 2012 with managenagt Ernst ¢
Young LLP, our independent registered public actiogrfirm;

. Discussed with Ernst & Young LLP the matters reedito be discussed by Statement on Auditing Staisdalo. 61, €
amended, as adopted by the Public Company Accau@tirersight Board in Rule 3200T, relating to thadhact of the audit; ar

. Received written disclosures and the letter fromsE& Young LLP regarding its communications witte tAudit Committe
concerning independence as required by applicalgjeirements of the Public Company Accounting OgitsBoard. The Aud
Committee further discussed Ernst & Young's indépae with Ernst & Young LLP. The Audit Committdecaconsidered tt
status of pending litigation, taxation matters atiter areas of oversight relating to the finanaéglorting and audit process t
the Committee determined appropriate.

Based on the Audit Committee's review & #sludited financial statements and discussions mithagement and Ernst & Young LLP,
Audit Committee recommended to the Board that tidited financial statements be included in our AairRieport on Form 16 for the fisca
year ended December 31, 2012 for filing with theuBiies and Exchange Commissi

Members of the Amicus Therapeutics, Inc.
Audit Committee

Glenn P. Sblendorio, Chair
Robert Essner
Michael G. Raab
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PROPOSAL NO. 3—ADVISORY VOTE ON EXECUTIVE COMPENSATION

We are providing our stockholders the opputy to vote to approve, on an advisory, ronding basis, the compensation of our na
executive officers as disclosed in this proxy stedet in accordance with the SEC's rules. This pgaphavhich is commonly referred to as "say
on-pay," is required by the Doderank Wall Street Reform and Consumer Protectionck@010, which added Section 14A to the Exchi
Act. Section 14A of the Exchange Act also requitest stockholders have the opportunity to cast disary vote with respect to whetl
future executive compensation advisory votes vélhleld every one, two or three years, which isstitgect of Proposal 4.

Our executive compensation program for executive officers is designed to attract, motivated retain individuals of superior abi
and managerial talent who can successfully perfand succeed in our environment. Our named execuifieers are rewarded for t
achievement of our near-term and lontgm financial and strategic goals and for drivicwyporate performance. This program coni
elements of cash and equitgsed compensation designed to align the intecésteir executives with those of our stockholdersvaedl as
increase the incentive to achieve key strategic financial performance measures by linking compgosaopportunities and actt
compensation earned through our paygerformance compensation program to the achievenferdrporate goals. Our stock option prog
is the primary compensation vehicle aligning oumed executive officers' compensation to the ltarga performance of Amicus in additior
creating an ownership culture that helps unify ititerests of our executives and stockholders. Caar@ and the Compensation Commi
regularly review the compensation programs for mamed executive officers and undertake a comprélenasnual review to ensure that
compensation policies and programs align with eurnearket practices and the interests of our stoicldrs.

The "Compensation Discussion and Analysetion of this proxy statement describes in detailexecutive compensation program
the decisions made by the Compensation Committéie nespect to the fiscal year ended December 312.2Bighlights of our executi
compensation program include the following:

. The Compensation Committee's philosophy is to taoye executive officers' compensation at a contigetirate, general

between the 58 and the 78" percentiles for total annual compensation, usitgRay Governance benchmark data to pr
analysis and specific information with respectite peer group discussed above;

. Our executives are eligible to participate in onnwaal cash performance incentive plan but only iveceayouts when pre-
determined individual and corporate goals are wanad;

. Our executives are also eligible to participatéoimg-term incentives through stock option grants, wite potential to bene
only if shareholder value is increased as a resuitcreases in our stock price from the datesiohsstock option grants.

We accomplished a number of significantpooate milestones in 2012 including expanding ataboration agreement with GSK
migalastat HCI to obtain U.S. commercial rightsatty migalastat HCI products, significantly strerggting the Company's financial posit
through a successful $65 million public stock dffgrand the private sale of our Common Stock to G8Kproceeds of $18.6 millio
completion of our first clinical trials investigat our pharmacologic chaperones in combination BRI, completion of enroliment in
second Phase 3 trial of migalastat HCI designesupport global registration of migalastat HCI awdhpleting 2012 with enough cash to fi
our operations into the second half of 2014. Initémid in 2013, we continue to take measures téebetlign our compensation program v
best practices and stockholder interests by, amtmgy actions, eliminating from our chief executoficer's employment agreement, and f
our severance and change of control agreementsowitlother chief officers, tax grosgps for taxes arising under Section 409A of therima
Revenue Code, maintaining our chief executive effichase salary at the 2012 level without increase lowering our
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target stock option grants to our named executifieess from the 758" percentile of our peer group to theB(ercentile.
Our Board is therefore asking stockholderapprove, on an advisory basis, the followingheton:

"RESOLVED, that the compensation paid to the narardcutive officers of Amicus Therapeutics, as disetl pursuant to t
compensation disclosure rules of the Securities Bxxthange Commission, including the compensatiaeudision and analysis,
compensation tables and any related material disdlin this proxy statement, is hereby approved.”

As an advisory vote, this proposal is niodng. The outcome of this advisory vote will raxterrule any decision by us or our Board
any committee thereof), create or imply any chatogeur fiduciary duties or those of our Board (oy &ommittee thereof), or create or im
any additional fiduciary duties for us or our Bodatt any committee thereof). However, our CompeasaCommittee and Board value
opinions expressed by our stockholders in theirevoh this proposal and will consider the outcomethw vote when making futt
compensation decisions for named executive officers

PROPOSAL NO. 4—ADVISORY VOTE ON THE FREQUENCY OF FUTURE EXECUTIVE
COMPENSATION ADVISORY VOTES

In Proposal 3, we are providing our stodthos the opportunity to vote to approve, on anisaty, nonbinding basis, the compensatior
our named executive officers. In this Proposal d,are asking our stockholders to cast a bioding advisory vote regarding the frequenc
future executive compensation advisory votes. 3toltlers may vote for a frequency of every one, wvdhree years, or may abstain.

After careful consideration, our Board beés that the executive compensation advisory shtmild be held every three years,
therefore recommends that you vote for a frequefievery THREE YEARS for future executive compeimwaadvisory votes.

Our Board believes that a once every theses, or triennial, executive compensation adyisote will allow our stockholders to evalu
executive compensation on a more thorough, kengr basis than a more frequent vote. Consistethh wur view that our executi
compensation program should serve as an incentiggetention tool, we take a longrm view of executive compensation and encourag
stockholders to do the same. As described in "Coisgteon Discussion and Analysis," our compensagiozgram emphasizes muiteal
incentive compensation, using stock options asptitaary long-term incentive vehicle to align oungpterm corporate goals and objecti
with our executives' compensation. Too-frequentcetiee compensation advisory votes may encouraget-sdrm analysis of executi
compensation. Annual or biennial executive compémsadvisory votes also may not allow stockholdarfficient time to evaluate the eff
of changes we make to executive compensation.

A triennial vote will also give our Boardifficient time to engage with stockholders to bettederstand their views about execu
compensation and respond effectively to their comeendependent of the timing of the executive pensation advisory vote, we encouti
stockholders to contact our Board at any time tiviole feedback about corporate governance and gxea@ompensation matters. We beli
these currently available options provide more nmegfnl mechanisms for stockholders to state thave about our compensation progr
and policies.

Accordingly, we are asking our stockholderapprove, on an advisory basis, the followirgphetion in respect of this Proposal 4:

"RESOLVED, that the stockholders be requested tmmenend, in a non-binding vote, whether a bording stockholder vote
approve the compensation of the Company's namexligixe officers should occur every one, two or ¢hyears."

While the Board believes that its recomnagimoh is appropriate at this time, the stockholdeesnot voting to approve or disapprove
recommendation, but are instead asked to indibaie preferences,
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on an advisory basis, as to whether the bioling advisory vote on the approval of the Conysmexecutive officer compensation pract
should be held every year, every other year onetrgee years. The option among those choiceg¢lcaives the highest number of votes f
the holders of shares present in person or repiexsdry proxy and entitled to vote at the Annual Megewill be deemed to be the freque
preferred by the stockholders.

The Board and the Compensation Committégeviie opinions of the stockholders in this maied the Board intends to hold say{my-
votes in the future in accordance with the altéweathat receives the most stockholder supportnef/¢hat alternative does not receive
support of a majority of the shares present anilemto vote.

OTHER MATTERS

The Board knows of no other business whidhbe presented to the 2013 Annual Meeting. 1§ ather business is properly brou
before the 2013 Annual Meeting, proxies in the esetl form will be voted in accordance with the jmgat of the individuals named as pro:
on the proxy card.

STOCKHOLDER PROPOSALS AND NOMINATIONS FOR DIRECTOR

If you wish to submit a proposal to be ddaesed for inclusion in next year's proxy materiatsnominate a director, your proposal mus
in proper form according to SEC Regulation 14A,dR14a8 and received by the Secretary of the Companyates than December 28, 20
Proposals received after that date will not beudet in the proxy materials we send out in connactith the 2014 Annual Meeting
Stockholders. If a proposal is received before tat, the proxies that management solicits forntleeting may still exercise discretion
voting authority on the proposal under circumstanmensistent with the proxy rules of the SEC. Tdilmely, stockholder notice of any st
proposal must be received by us not earlier thaveNder 28, 2013 and not later than December 283;3frbvided, however, that in the ev
that the date of the 2014 Annual Meeting of Stoddttéis is more than 30 days before or more thana§8 dfter the anniversary date of
2013 Annual Meeting of Stockholders, notice by #heckholder to be timely must be delivered notieathan the close of business on
90 day prior to such 2014 Annual Meeting of Stoddlkes and not later than the close of businessieater of the 60th day prior to such 2
Annual Meeting of Stockholders or the 10th daydwiing the day on which we make a public announcéroéthe date of the 2014 Anni
Meeting of Stockholders. All stockholder propossii®muld be marked for the attention of Secretany, Athicus Therapeutics, Inc., 1 Ce
Brook Drive, Cranbury, New Jersey 08512.

Our Annual Report on Form XOfor the fiscal year ended December 31, 2012 fothan exhibits thereto) filed with the SEC, wt
provides additional information about us, is aval#aon the Internet atww.amicusrx.corand is available in paper form to beneficial owre
our Common Stock without charge upon written regt@esSecretary, c/o Amicus Therapeutics, Inc., HaeBrook Drive, Cranbury, Ne
Jersey 08512.

DELIVERY OF PROXY MATERIALS

Some banks, brokers, and other nomineedduaders may be participating in the practicéhmfuseholding” proxy statements and an
reports. This means that only one copy of this Pi®tatement, the Notice of 2013 Annual Meeting tfc8holders and our Annual Repor
Stockholders may have been sent to multiple stddeine in your household. Householding is desigmetttiuce duplicate mailings and s
significant printing and postage costs. If you reeea household mailing this year and would likeréceive additional copies of thizroxy
Statement, the Notice of 2013 Annual Meeting ofcBtmlders and our Annual Report to Stockholdersagd call us at (609) 6&D00 or sen
a written request to Secretary, c/o Amicus Therdpgunc., 1 Cedar Brook Drive, Cranbury, New 8gr68512. If you want to receive sepa
copies of our Proxy Statement, Notice of our Anrdakting of Stockholders and our Annual Reporttimckholders in the future, or if you i
receiving multiple copies and would like to recetmdly one copy for your household, you should cony@mur bank, broker, or other nomi
record holder, or you may contact us at the abodeess and phone number.
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ANNUAL MEETING OF STOCKHOLDERS OF

Amicus Therapeutics, Inc.

June 13, 2013

GO GREEN
e-Cormeni makes § easy o go paperiess. With e-Corsent, you can quickly Scopss: your proay
mabnnial, sinipranss and other sligible documents online, while reducing costs, chutier and
paper wasie, Ereoll inday via www.amsiock com 10 sy online BooEss.

*l E PROXY M AL:
The Motice of Meeting, Proxy Statement, Proxy Card are available at
http:iwww. amstock. comiProxySanvicesViewMatarial asp?CoMNumber=15417

Please sign, date and mail
your proxy card in the
envelope provided as soon
as possible.
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ANNUAL MEETING OF STOCKHOLDERS OF
Amicus Therapeutics, Inc.

June 13, 2013
PROXY VOTING INSTRUCTIONS

INTERNET - Access “www.voteproxy.com”™ and follow the
an-screan instructions. Have your proxy card available when you
access the web page, and use the Company Number and Account
Mumbar shown on your praxy carnd,

TELEPHOMNE - Call toll-free 1-800-PROXIES (1-B00-7TB-8437) in
the United States or 1-718-821-8500 from foreign countries from any
touch-tone telephone and follow the instructions. Have your proxy
card available when you call and use the Company NMumber and
Account Number shown on your proxy card.

Vote onlinelphone until 11:59 PM EST the day before the mesting. COMPANY NUMBER

MAIL - Sign, date and mail your proxy card in the envelope
provided as soon as possible.

= You may vote your shares in person by attending
the Annual Meeting.

GO _GREEN - s-Conszent makes it easy fo go paperess. With
e-Consent, you can quickly access your proxy malerial, statemenis
and other eligible documents online, while reducing costs, cluttar
and paper wasta. Enrall today via www.amstock.com 1o enjoy online
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file o sl N
NOTICE OF INTERNET AVAILABILITY OF PROXY MATERIAL:
The Notice of meeting, proxy statement and proxy card are available
http:fiwww.amstock.com/ProxySendces/Viewhaterial asp?CoNumber=15417
1‘mmmwummmnmmmmmmmmﬂ-mwmw.i
[ <c0L30304000000000000 2 DE1313

THE BOARD OF DIREC TG FOR™ THE ELECTION OF DIRECTORS AND “FOR™ PR
THE BOARD OF DIRECTORS RECOMMEMDS YOU VOTE "3 YEARS™ ON PROPOSAL 4.
PLEASE SIGN, DATE AND RETURN PROMPTLY I THE ENCLOSED ENVELOPE. PLEASE MARK YOUR VOTE IN BLUE OR BLACK MK AS SHOWN HERE El

FOR ADMET  RESTAM

1. Election of Directors: z_ﬁmipwhmuw;mmupummljlj
EES: independent registered public accounting firm for Amicus
D"""”-"""' S dohn b Crowiey Therapeulics, Inc. for fiscal year ending Decernber 31, 2013,
Essner

o
= 3. Proposal 1o advisory basls WMDDD
WTHHOLD oy L Lowe, MD, Bpprove, on an L
Dmm.m Qw?mmn.am exaculive comparsation
o
o

PO AL LK Glenn P. Stlendorio Ty Zysen Jysen ADSTASM
1= - 4. Proposal to approve, on an advisery basis, the frequeney | | [ | [] []
of future execulive compensation advisory voles.

INSTAUCTRONS:; To withhold pusnority I woiw kor any indivicual nomeneeis], mank “FOR ALL EXCEPT-
and § i he ciade neat Io sach Nomines you wish 10 silhokd, 43 Bhown Re .

“To change the address on accourt, pisase chedk the bax al nght and
gﬂ:—wunwmﬂmhmn'wmhwm

Sorten o oo | R ¥ IR ewr— I ——

3 sy mgray appmw on e Procg e dhires 6k e aB0F Dol dhook] SQn NeT BTN BE SRR BOTELRIEn BT, lruniee or paasa g bl
. numummm.nuguwmmhmmmum—-ﬂ  wigaar o i parineraieg, Dl W) A parvenhg rama By suthonaed parson .




AMICUS THERAPEUTICS, INC.
1 Cedar Brook Drive
Cranbury, NJ 08512

THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS

The undersigned stockholder of Amicus Therapeutics, Inc. hereby appoints Bradiey L. Campbell and Pater M.
Macaluso as proxies, each with full power of substitution, o represent and vote as designated on the reverse side, all
the shares of Common Stock of Amicus Therapeutics, Inc. held of record by the undersigned on April 19, 2013, and
which the undersigned would be entitied to vote if personally present at the Annual Meeting of Stockholders to be held
at the offices of Amicus Therapeutics, Inc., located at 1 Cedar Brook Drive, Cranbury, New Jersey, 08512 on June 13,
2013, or any adjournment or postponement thereof.

This proxy is revocable and the undersigned may revoke it at any time prior to the Annual Meeting by giving written
notice of such revocation to the Secretary of Amicus Therapeutics, Inc. prior to the meeting or by filing with the
Secretary of Amicus Therapeutics, Inc. prior to the meeting a later-dated proxy. Should the undersigned be present
and want to vote in person at the Annual Meeting, or at any postponement or adjournment thereof, the undersigned
may revoke this proxy by giving written notice of such revocation to the Secretary of Amicus Therapeutics, Inc. on a
form provided at the Annual Meeting. The undersigned hereby acknowledges receipt of a notice of Annual Mesting of
Stockholders of Amicus Therapeutics, Inc. called for June 13, 2013 and the Proxy Staterment for the Annual Meeting,
each dated April 26, 2013, prior to the signing of this proxy.

{Continued and to be signed on the reverse side)
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SECURITIES AUTHORIZED FOR ISSUANCE UNDER EQUITY COGNENSATION PLANS—DECEMBER 31, 201:
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MANAGEMENT
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