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Amicus

Therapeutics

April 29, 201«
Dear Stockholder:

We are pleased to invite you to attend 204 Annual Meeting of Stockholders to be heldhat offices of Amicus Therapeutics, It
located at 1 Cedar Brook Drive, Cranbury, New Jef8512 on Thursday, June 12, 2014, at 9:00 a.steBaDaylight Time.

Enclosed are the following:

. Our Notice of Annual Meeting of Stockholders and»8r Statement for 2014;
. Our Annual Report on Form 10-K for 2013; and

. A proxy card with a return envelope to record yoote.

The accompanying notice of the 2014 Anridakting and Proxy Statement describe the businessvill conduct at the meeting ¢
provide information about Amicus Therapeutics, tihat you should consider when you vote your shares

Your vote is important. When you have firgd reading the Proxy Statement, please promptly yaur shares by marking, signing, da
and returning the proxy card in the enclosed emeslar vote via telephone or internet accordingh®itstructions in the Proxy Statemen
you attend the Annual Meeting, you may vote youarsh in person even though you have previouslydvbie proxy if you follow th
instructions in the Proxy Statement. We encourame tp vote by proxy so that your shares will berespnted and voted at the mee!
whether or not you can attend in person.

Sincerely,

DL ;@%

John F. Crowley

Chairman and Chief Executive Officer




Amicus

Therapeutics

April 29, 201«

NOTICE OF 2014 ANNUAL MEETING OF STOCKHOLDERS

To our Stockholders:

The 2014 Annual Meeting of Stockholder®aficus Therapeutics, Inc. will be held at the a#Boof Amicus Therapeutics, Inc., locate
1 Cedar Brook Drive, Cranbury, New Jersey 08512 loursday, June 12, 2014 at 9:00 a.m. Eastern Oayligne. The purpose of this meet
is to vote on the following:

1.

4.

5.

Elect three Class | directors as nominated by ther® of Directors each to serve a thrgear term expiring at the 2017 Ann
Meeting or until their respective successors haentelected.

Approve the Amended and Restated 2007 Equity Inege/lan.

Ratify the appointment of Ernst & Young LLP as tbempany's independent registered public accouffitimgfor the fiscal yee
ending December 31, 2014.

Approve, on an advisory basis, the Companyesutive compensation; and

Consider and act upon any other business thabseply presented at the meeting.

These items of business are more fully dlesd in the Proxy Statement accompanying this déoti

The record date for the 2014 Annual Meetingpril 17, 2014. Only stockholders of recordfz close of business on that date are en
to notice of and to vote at the meeting or any aaljment thereof.

BY ORDER OF THE BOARD OF DIRECTOR

WMAME_

William D. Baird Il
Chief Financial Officer and Secreta

Cranbury, New Jersey
April 29, 2014

You are cordially invited to attend the tiieg in person. Whether or not you expect to attdredmeeting, please complete, date, sigr
return the proxy card or vote by telephone or tiiernet as instructed in the accompanying mateaislgromptly as possible in order to en
your representation at the meeting. You can rewoReoxy at any time prior to its exercise by follog/the instructions in the Proxy Statem
Please note, however, that if your shares are difetdcord by a broker, bank or other nominee and wsh to vote at the meeting, you v
provide a valid proxy issued in your name from tteatord holder.




AMICUS THERAPEUTICS, INC.

1 Cedar Brook Drive, Cranbury, New Jersey 08512
(609) 662-2000

PROXY STATEMENT FOR THE AMICUS THERAPEUTICS, INC.
2014 ANNUAL MEETING OF STOCKHOLDERS TO BE HELD ON
JUNE 12, 2014

GENERAL INFORMATION ABOUT THE ANNUAL MEETING
Why Did You Send Me this Proxy Statement?

We sent you this Proxy Statement and tlubosad proxy card because the Board of Directdwes ‘Board") of Amicus Therapeutics, |
(sometimes referred to as "Amicus” or the "Compais/soliciting your proxy to vote at the 2014 Amhiveeting of Stockholders (the "Ann
Meeting") and any adjournments of the meeting tohbkl at the offices of Amicus Therapeutics, Ifocated at 1 Cedar Brook Dri
Cranbury, New Jersey 08512 on Thursday, June 124 21 9:00 a.m. Eastern Daylight Time. This Proxat@nent along with ti
accompanying Notice of Annual Meeting of Stockhesdeummarizes the purposes of the meeting anchtbiration you need to know to v
at the Annual Meeting. You are invited to attend finnual Meeting to vote on the proposals descrihetiis Proxy Statement. You do
need to attend the Annual Meeting to vote yourehanstead you may simply complete, sign and methie enclosed proxy card, or follow
instructions on the enclosed proxy card to subitryproxy by telephone or on the internet.

We intend to mail this Proxy Statement, 803 Annual Report on Form 1Q-the attached Notice of Annual Meeting and thel@sec
proxy card to all stockholders entitled to votéhet Annual Meeting on or about April 29, 2014.

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROX Y MATERIALS
FOR THE ANNUAL MEETING TO BE HELD ON JUNE 12, 2014.

THE PROXY STATEMENT AND FORM OF PROXY FOR OUR 2014 ANNUAL MEETING OF STOCKHOLDERS AND OUR
ANNUAL REPORT ON FORM 10-K FOR THE YEAR ENDED DECEM BER 31, 2013 ARE AVAILABLE AT: www.sec.goythrough
the Investor Relations section of our web sitenatv.amicusrx.coror at http://www.amstock.com/ProxyServices/ViewMatkeasp?
CoNumber=15417.

Who Can Vote?

Only stockholders of record at the closbudiness on April 17, 2014 are entitled to votthatAnnual Meeting. On this record date, tl
were 64,340,259 shares of our common stock ("Com8tonk") outstanding and entitled to vote. Eachresltdd Common Stock is entitled
one vote. The Common Stock is our only outstandlags of voting stock.

Stockholder of Record: Shares Registered in Your Name

If, on April 17, 2014, your shares wereiségred directly in your name with our transfer mgeAmerican Stock Transfer & Trt
Company, then you are a stockholder of record. Atoekholder of record, you may vote in persorhatAnnual Meeting or vote by pro:
Whether or not you attend the Annual Meeting, wgeuyou to fill out and return the enclosed proxsdaar follow the instructions on the prc
card to submit your vote by telephone or interpegrisure your vote is counted.

Beneficial Owner: Shares Registered in the Name of a Broker or Bank

If, on April 17, 2014, your shares weredheiot in your name, but rather in an account latokerage firm, bank, dealer, or other sin
organization, then you are the beneficial ownestares held in "street
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name" and these proxy materials are being forwatdegbu by that organization. The organization fraddyour account is considered
stockholder of record for purposes of voting at Armual Meeting. As a beneficial owner, you have thght to direct your broker or ott
agent on how to vote the shares in your accounhumber of brokers and banks enable beneficial osvh®rgive voting instructions \
telephone or the internet. Please refer to thengoistructions provided by your bank or broker.uYare also invited to attend the Anr
Meeting. However, since you are not the stockhotdeecord, you may not vote your shares in peetdhe meeting unless you provide a v
proxy from your broker, bank or other custodian.

What am | voting on?
There are four matters scheduled for a:vote

. Election of three Class | directors;
. Approval of the Amended and Restated 2007 Equitgrtive Plan;

. Ratification of the selection of Ernst & Young LLd5 our independent registered public accounting for our fiscal ye:
ending December 31, 2014; and

. Approval, on an advisory basis, of the Compaay&cutive compensation.
How Do | Vote?

Whether you plan to attend the Annual Megtir not, we urge you to vote by proxy. Voting gnpxy will not affect your right to attel
the Annual Meeting.

Stockholder of Record: If your shares are registered directly in ypame, you may vote:

. By mail. Complete and mail the enclosed proxy card inghelosed postage prepaid envelope. Your proxy hlivoted ii
accordance with your instructions. If you sign tirexy card but do not specify how you want yourrskavoted, they will k
voted as recommended by our Board.

. In person at the meetinglf you attend the meeting, you may deliver yoompleted proxy card in person or you may vot
completing a ballot, which will be available at tmeeting.

. By telephone. You may vote over the telephone by calling todlef 1-800-PROXIES (1-800-776-9437) in the Uniteateést or 1-
718-9218500 from outside the United States and followrémeorded instructions. Please have your proxy eamdlable whe
you call. Your vote must be received by 11:59 fEastern Daylight Time on June 11, 2014 to be calnte

. Internet. You may vote via the internet by goingwaw.voteproxy.corand follow the orscreen instructions. Please have !

proxy card available when you access the web p¥gar vote must be received by 11:59 p.m. Eastergligf&t Time or
June 11, 2014 to be counted.

Beneficial Owner: If your shares are held in "street name" (lielthe name of a bank, broker or other nomineel), st provide tr
bank, broker or other nominee with instructionshow to vote your shares and can do so as follows:

. By mail. You will receive instructions from your broker ather nominee explaining how to vote your shares.

. In person at the meetingContact the broker or other nominee who holds wbares to obtain a broker's proxy card and ht
with you to the meeting. You will not be able tae@t the meeting unless you have a proxy card froun broker.
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How Many Votes do | have?

Each share of Common Stock that you ownfa&pril 17, 2014, entitles you to one vote on eaahtter to be voted on at the Anr
Meeting.

Will My Shares be Voted if | Do Not Return My Proxy Card?

If your shares are registered in your natiney will not be voted if you do not return youoRy card by mail or vote at the meeting
described above under "How Do | Vote?" If your gisaare held in street name and you do not prowtiagyinstructions to the bank, brokel
other nominee that holds your shares as describedeaunder "How Do | Vote?," the bank, broker drestnominee has the authority to \
your unvoted shares only for Proposal 3. The braank or other nominee will not be permitted tdevon the other Proposals without y
voting instructions. We encourage you to providénginstructions. This ensures your shares wilvbted at the meeting in the manner
desire. If your broker cannot vote your shares gpadicular matter because it has not receiveduosbns from you and does not h
discretionary voting authority on that matter océase your broker chooses not to vote on a mattewstich it does have discretionary vol
authority, this is referred to as a "broker nonevot

May | Revoke My Proxy?

If you give a proxy, you may revoke it atyadime before the Annual Meeting. You may revokeityproxy in any one of the followil
ways:

. signing a new proxy card and submitting it agtrincted above;
. notifying the Company's Secretary in writing dref the Annual Meeting that you have revoked ygoxy; or
. attending the meeting in person and voting in peigou are a stockholder of record. Attending theeting in person will n

in and of itself revoke a previously submitted praxless you specifically request it.
What if | Receive More Than One Proxy Card?

You may receive more than one proxy cardating instruction form if you hold shares of ddommon Stock in more than one accc
which may be in registered form or held in stresne. Please vote in the manner described under 'BtoWote?" for each account to ens
that all of your shares are voted.

How Does the Board of Directors Recommend That | e on the Proposals?

The Board recommends that you vote asviaio

. "FOR" the election of the nominees for director;
. "FOR" the approval of the Amended and Restated 2007 ¥tndentive Plan;
. "FOR" ratification of the selection of Ernst & Young LL@% our independent registered public accountimg for our fisca

year ending December 31, 2014; and

. "FOR" the approval of the compensation of our named axecafficers

If any other matter is properly presentéé, proxy card provides that your shares will beddoy the proxy holder listed on the proxy «
in accordance with his best judgment. At the tilnie Proxy Statement was printed, we knew of no ensitthat needed to be acted on a
Annual Meeting, other than those discussed inRhixy Statement.




What Vote is Required to Approve Each Proposal andHow are Votes Counted”

Proposal 1: Elect
Directors

Proposal 2: Approve
the Amended and
Restated 2007
Equity Incentive
Plan

Proposal 3: Ratify
Selection of
Independent
Registered Public
Accounting Firm

Proposal 4: Approval,
on an Advisory
Basis, of Executive
Compensation

The nominees for director who receive the mostv¢also known as a "plurality” of the votes) widl elected.
Abstentions are not counted as voting on the médtguurposes of electing directors. You may vo@dRFall of the
nominees, WITHHOLD your vote from all of the nom@seor WITHHOLD your vote from any one or more ¢ th
nominees. Votes that are withheld will not be inlgd in the vote tally for the election of directdssokerage firms
do not have authority to vote customers' unvotedeshheld by the firms in street name for the alaaif directors.
These broker n¢-votes will have no effect on the results of thisev

The affirmative vote of a majority of the sharesgant in person or represented by proxy at the Ainveeting and
entitled to vote on such matter is required to appithe Amended and Restated 2007 Equity IncePtiae.
Abstentions will have the effect of a vote agath#& proposal. Brokerage firms do not have the @itthto vote
customers' unvoted shares held by the firms irestrame on this proposal. These broker notes will have no effe
on the results of this vote. Our Board has apprdkeddmended and Restated 2007 Equity Incentive &l
believes it is in the best interest of the stockbad to approve i

The affirmative vote of a majority of the sharesgant in person or represented by proxy at the Aineeting and
entitled to vote on such matter is required tdydtie selection of our independent registered ipidatcounting firm.
Abstentions will have the effect of a vote agath#t proposal. Brokerage firms have authority ttevaustomers'
unvoted shares held by the firms in street namihisrproposal. We are not required to obtain theeymal of our
stockholders to select our independent registenétigoaccounting firm. However, our Board beliewtes advisable
to give stockholders the opportunity to ratify thedection. If our stockholders do not ratify tledestion of Ernst &
Young LLP as our independent registered public acting firm for the fiscal year ending December 3014, the
Audit Committee of our Board will reconsider itdesgtion.

The affirmative vote of a majority of the sharesgant in person or represented by proxy at the Arnvieeting and
entitled to vote on such matter is required to adois resolution. Abstentions will have the effett vote against
this proposal. Brokerage firms do not have authiddatvote customers' unvoted shares held by thesfin street narr
for this proposal. If a broker does not exercise #uthority, such broker non-votes will have ni@eff on the results
of this vote. This advisory vote on executive comgagion is not binding on our Board. However, tloail will take
into account the result of the vote when deterngjriitture executive compensation arrangeme
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How are votes counted’

Votes will be counted by the inspector lgicdon appointed for the Annual Meeting, who veillparately count "For" and "Withhold" &
(with respect to proposals other than the electébrdirectors) "Against” votes, abstentions and Brokonvotes. Shares represented
abstentions and broker neotes will be counted in determining whether thisra quorum for the Annual Meeting. Abstentions| Wdve n
effect on Proposal 1 but will have the effect aote against Proposal 2, 3 and 4. Broker wotes will not be counted towards the vote tots
any proposal.

Who Will Pay the Costs of Soliciting these Proxieand How Are They Being Solicited?

We will pay all of the costs of solicititgese proxies. Our directors and employees magitsplioxies in person or by telephone, fa
email. We will pay these employees and directorsadditional compensation for these services. We ask banks, brokers and ot
institutions, nominees and fiduciaries to forwdrdge proxy materials to their principals and tambauthority to execute proxies. We will tl
reimburse them for their expenses.

What Constitutes a Quorum for the Meeting?

The presence, in person or by proxy, offtblelers of a majority of the issued and outstagdimares of our Common Stock is necesse
constitute a quorum at the meeting. Votes of stoltldrs of record who are present at the meetingeison or by proxy, abstentions and br:
non-votes are counted for purposes of determiningther a quorum exists.

How can | find out the results of the voting at theAnnual Meeting?

Preliminary voting results will be annouda the Annual Meeting. Final voting results vieé published in a Current Report on Forrnq 8-
within four business days after the Annual Meeting.

When are stockholder proposals due for next year'dnnual Meeting?

If you wish to submit a proposal to be édaeed for inclusion in next year's proxy materiatsnominate a director, your proposal mus
in proper form according to Securities and Excha@genmission ("SEC") Regulation 14A, Rule 18a&nd received by the Secretary of
Company no later than December 28, 2014. Propasaksived after that date will not be included i throxy materials we send out
connection with the 2015 Annual Meeting of Stockles. If a proposal is received before that date proxies that management solicits foi
meeting may still exercise discretionary votinghawity on the proposal under circumstances condistéh the proxy rules of the SEC. To
timely, stockholder notice of any such proposal inhes received by us not earlier than November B2142and not later than December
2014; provided, however, that in the event thatdée of the 2015 Annual Meeting of Stockholdensmi@ge than thirty (30) days before or
than sixty (60) days after the anniversary dat¢hef2014 Annual Meeting of Stockholders, noticetlwy stockholder to be timely must
delivered not earlier than the close of businestheminetieth (90) day prior to the 2015 Annualetiieg of Stockholders and not later than
close of business on the later of the sixtieth{B@ay prior to the 2015 Annual Meeting of Stockiesk or the tenth (10th) day following
day on which we make a public announcement of €& 2nnual Meeting of Stockholders. All stockholgeoposals should be marked for
attention of Secretary, c/o Amicus Therapeutics,, Ih Cedar Brook Drive, Cranbury, New Jersey 08512

Attending the Annual Meeting

The Annual Meeting will be held at the offs of Amicus Therapeutics, Inc., located at 1 €&daok Drive, Cranbury, New Jersey 08!
on Thursday, June 12, 2014 at 9:00 a.m. Eastertigbayfime. When you arrive at Amicus, signs willett you to the appropriate meet
rooms. You are not required to attend the Annuagting in order to vote.
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain infation with respect to the beneficial ownershipof Common Stock as of March 31, 2014
(a) the executive officers named in the Summary @eEmation Table contained in this Proxy Statem@jteach of our directors and direc
nominees, (c) all of our current directors and exige officers as a group and (d) each stockhdksbervn by us to own beneficially more tt
5% of our Common Stock. Beneficial ownership isedaiined in accordance with the rules of the SECiadddes voting or investment pov
with respect to the securities.

We deem shares of Common Stock that magdogired by an individual or group within 60 daysMarch 31, 2014 pursuant to -
exercise of options to be outstanding for the psepaf computing the percentage ownership of sudividual or group, but are not deeme:
be outstanding for the purpose of computing theqraage ownership of any other person shown itathle. Except as indicated in footnote
this table, we believe that the stockholders nainetthis table have sole voting and investment powith respect to all shares of Comn
Stock shown to be beneficially owned by them basethformation provided to us by these stockholdBexcentage of ownership is base
64,340,259 shares of Common Stock outstanding arciMzl, 2014.

Number of Percentage
Shares Of Shares
Beneficially Beneficially
Name and Address of Beneficial Owne Owned Owned
5% Stockholders
Entities affiliated with GlaxoSmithKline plc(: 11,315,82 17.€%

980 Great West Road Brentford Middlesex
TW8 9GS Englant

Entities affiliated with Redmile Group, LLC(. 10,248,08 15.5%
One Letterman Drive, Bldg. D, Suite D3-700
San Francisco, CA 941

Entities affiliated with New Enterprise Associaték 5,650,341 8.8%
1119 St. Paul Street
Baltimore, MD 2120:

Entities affiliated with Palo Alto Investors( 4,008,571 6.2%
470 University Avenue
Palo Alto, CA 9430:

Entities affiliated with Frazier Healthcare Ventsi®) 3,520,67! 5.5%
601 Union Street, Suite 3200
Seattle, WA 9810




Number of Percentage
Shares Of Shares

Beneficially Beneficially
Name of Beneficial Owner Owned Owned
Named Executive Officers and Directors
John F. Crowley(6 1,446,522 2.2%
William D. Baird I11(7) 140,58: *
David J. Lockhart, Ph.D.(¢ 715,81¢ 1.1
Bradley L. Campbell(9 347,83 *
Joan Winterbottom(1( 89,08: *
Donald J. Hayden, Jr.(1 98,74 *
Glenn P. Sblendorio(1: 66,93: *
Michael G. Raab(12 55,00( *
Sol J. Barer, Ph.D.(1- 120,00( *
Margaret G. McGlynn, R.Ph.(1! 65,00( *
James N. Topper, M.D., Ph.D.(5)(1 3,575,67! 5.€%
M. James Barrett, Ph.D.(3)(1 5,685,34! 8.8%
Ted W. Love, M.D.(18 123,12! *
Robert Essner(1¢ 12,50( *
All directors and executive officers as a group (f28sons)(20 14,570,78 21.2%

Represents beneficial ownership of less than oneepeof our outstanding Common Stock.
Shares are held of record by Glaxo Group ladhitan affiliate of GlaxoSmithKline plc.

Consists of 2,142,388 shares held of record and6831shares underlying a warrant by Redmile Capitaid, LP
4,800,491 shares held of record and 938,053 shadeylying a warrant by Redmile Capital Offshoreéultd.; 913,20
shares held of record and 175,867 shares underdyimgrrant by Redmile Capital Offshore Fund Il,.L.@00,480 shar:
held of record and 64,427 shares underlying a waivg Redmile Special Opportunities Fund, Ltd. &@d,522 shart
held of record by a managed account whereby thenRedroup, LLC serves as sub-advisor.

Consists of 4,584,311 shares held of record by Mmterprise Associates 11, Limited Partnership ("NBA&) anc
1,066,029 shares held of record by New Enterprisgogiates 9, Limited Partnership ("NEA 9"). Votiagd investmel
power over the shares held by NEA 9 is exercisedBA Partners 9, Limited Partnership ("NEA 9 LPity genere
partner. Voting and investment power over the shdreld by NEA 11 is exercised by NEA Partners 1lilited
Partnership ("NEA 11 LP), its general partner. NEAGP, LLC ("NEA 11 LLC") is the sole general pamtrof NEA
11 LP. C. Richard Kramlich, Peter J. Barris, Chaklé. Newhall, Il and Mark W. Perry are individuggneral partners
NEA 9 LP and individual members of NEA 11 LLC. Mandes Barrett, Forest Baskett, Ryan D. Drant, Kastfittu"
Kolluri and Scott D. Sandell are individual membefdNEA 11 LLC. Each of the aforementioned indirbolders of th
shares held by NEA 11 and NEA 9 disclaims bendfmienership of such shares, except to the extetheaf respectiv

Consists of 1,507,434 shares beneficially owne®#&lp Alto Healthcare Master Fund, L.P., 2,207,683 as beneficiall
owned by Palo Alto Healthcare Master Fund II, LaRd 293,504 shares beneficially owned by Micro €apners, L.
Palo Alto Investors, LLC is the General Partnertf@se funds. Anthony Joonkyoo Yun, M.D. and Phttiee, M.D. ar
co-managers of the General Partner. Each of Palo Wtestors, LLC, Dr. Yun and Dr. Lee disclaims becief
ownership of the shares held by entities affiliatgith Palo Alto Investors, LLC except to the ext@fitany pecunial

)
@
3
pecuniary interest therein.
4
interest therein.
®)

Consists of 2,586,886 shares held of record byi&rdzealthcare IV, L.P., 13,128 shares held of rédoy Frazie
Affiliates 1V, L.P. and 920,664 shares held of netby Frazier Affiliates V, L.P. Dr. Topper, a meerbof our Boarc
holds the title of General Partner with Frazier ltezare Ventures. In thi




(6)

()

(8)

9)

(10)

(11)

(12)

(13)

(14)

(15)

(16)

17

(18)

capacity he shares voting and investment poweahtshares held by Frazier Healthcare 1V, L.P.nadier Affiliates
IV, L.P. Dr. Topper disclaims beneficial ownershyp the shares held by entities affiliated with FeazHealthcar
Ventures, except to the extent of any pecuniasrast therein.

Consists of 1,329,040 shares issuable upon theisgenf stock options exercisable within 60 daysviafrch 31, 201«
52,592 shares held directly by Mr. Crowley and 68,8hares held by a trust f/b/o Mr. Crowley. Exelsighares issual
upon the exercise of stock options that are fixsr@sable after May 30, 2014.

Consists of 140,583 shares issuable upon the eredfi stock options exercisable within 60 days afréh 31, 201
Excludes shares issuable upon the exercise of giptikns that are first exercisable after May 3014 and 100,0(
shares underlying an unvested restricted stockguaitt made on April 10, 2014.

Consists of 715,816 shares issuable uponxeise of stock options exercisable within 60 dafyslarch 31, 2014.

Consists of 347,837 shares issuable upon the egeddfi stock options exercisable within 60 days afréh 31, 201-
Excludes shares issuable upon the exercise of giptikns that are first exercisable after May 3014 and 100,0(
shares underlying an unvested restricted stockguaitt made on April 10, 2014.

Consists of 87,418 shares issuable upon the egeofistock options exercisable within 60 days ofrthe31, 2014, ar
1,665 shares held directly by Ms. Winterbottom.

Consists of 98,744 shares issuable upon the ereofistock options exercisable within 60 days ofréhe31, 201
Excludes shares issuable upon the exercise of sgitbdns that are first exercisable after May 3.2

Consists of 55,000 shares issuable upon the ereofistock options exercisable within 60 days ofréha31, 2014 ar
11,933 shares held of record. Excludes shareshisug@on the exercise of stock options that arst &ixercisable aft
May 30, 2014.

Consists of 55,000 shares issuable upon the eredfistock options exercisable within 60 days ofréhe31, 201
Excludes shares issuable upon the exercise of sfatans that are first exercisable after May 3,4

Consists of 75,000 shares issuable upon the egeofistock options exercisable within 60 days ofrtha31, 2014 ar
45,000 shares held of record. Excludes shareshiksug@on the exercise of stock options that am &xercisable aft
May 30, 2014.

Consists of 65,000 shares issuable upon the ereofistock options exercisable within 60 days ofréhe31, 201
Excludes shares issuable upon the exercise of sfatadns that are first exercisable after May 3,4

Consists of 55,000 shares issuable upon the ereofistock options exercisable within 60 days ofréhe31, 201
Excludes shares issuable upon the exercise of sfatadns that are first exercisable after May 3,4

Consists of 35,000 shares issuable upon the eredfistock options exercisable within 60 days ofréhe31, 201
Excludes shares issuable upon the exercise of sgitbdns that are first exercisable after May 3.2

Consists of 13,125 shares issuable upon the ereofistock options exercisable within 60 days ofréha31, 2014 ar
110,000 shares held directly by Dr. Love. Excludbares issuable upon the exercise of stock optioats are firs
exercisable after May 30, 201




(19) Consists of 12,500 shares issuable upon the eredfistock options exercisable within 60 days ofréhe31, 201¢
Excludes shares issuable upon the exercise of sfatans that are first exercisable after May 3,4

(20) Consists of 4,117,371 shares issuable upon theiegesf stock options exercisable within 60 dayMafch 31, 2014 ar

10,453,415 total shares held of record. Excludaseshissuable upon the exercise of stock opticatsatte first exercisak
after May 30, 2014 and 650,000 shares underlyingsted restricted stock unit grants made on A;l2014.

MANAGEMENT
The Board of Directors

Our Restated Certificate of Incorporatiom d&kestated Byaws provide that our business is to be managear lpnder the direction of o
Board. Our Board is divided into three classes @mel class is elected at each Annual Meeting ofkBtmders to serve for a thrgear termr
Our Board currently consists of ten members, dididmongst the three classes as follows:

. The Class | directors are Drs. Barrett and Love BhrdEssner and their term will expire at the 204dnual Meeting ¢
Stockholders;
. The Class Il directors are Drs. Barer and Toppeat Bin. Hayden and their term will expire at the 20ABnual Meeting ¢

Stockholders; and

. The Class Il directors are Messrs. Crowley, Raaiy Sblendorio and Ms. McGlynn, and their term eijpire at the 201
Annual Meeting of Stockholders.

Our Restated Certificate of Incorporationl &estated Byaws provide that the authorized number of directoay be changed only
resolution of the Board. Our Board has authorited the size of the Board be set at ten members.

On April 23, 2014, our Board, upon the moeendation of the Nominating and Corporate Goverea@@ommittee, voted to nominate [
Barrett and Love and Mr. Essner foraglection as Class | directors at the 2014 Annuatting for a term of three years to serve until26&7
Annual Meeting of stockholders until their respeetsuccessors have been duly elected and qualified.

The Board has determined that each of iteetdr nominees possesses the requisite skillsppal integrity, business judgment, indu
experience and willingness to devote adequate &intkeffort necessary to serve as an effective mewibthe Board. A description of t
background of each, along with other specific eigrees, qualifications, attributes or skills thahtibuted to the Board's decision to nomii
the nominees, is set forth below, followed immesgliaty like disclosure for our existing directorfiose terms of office extend beyond
Annual Meeting.

Nominees for Election at the Annual Meeting

Name _Age _Position
M. James Barrett, Ph.D.(1)( 71 Director
Robert Essner(Z 66 Director
Ted W. Love, M.D.(1)(3 55 Director

(1) Member of Science and Technology Committee.
(2) Member of Audit Committee.

(3) Member of Nominating/Corporate Governance Commi
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M. James Barrett, Ph.Dhas served as a member of our Board since Aug@&t. 7. Barrett currently serves as General Padh&iEA,
where he specializes in biotechnology and worksh witembers of NEA's healthcare investment group adical devices, healthci
information systems and healthcare services comparfirior to joining NEA in 2001, Dr. Barrett sedvas Founder, Chairman and C
Executive Officer of Sensors for Medicine and Sc&rf1997- 2001) where he remains Chairman. Prichad, he led three NEAindec
companies, serving as Chairman and Chief Exec@i¥ieer of Genetic Therapy, Inc. (1987.995), President and Chief Executive Office
Life Technologies (1985 - 1987), and President @hef Executive Officer of Bethesda Research LdAI982 -1983). He currently serves
the Board of Directors of several life sciences pames including Clovis Oncology, Inc. and SuperRrmaceuticals, Inc.. Dr. Bar
previously served on the Board of Targacept, Inc.Barrett received a Ph.D. in Biochemistry at taversity of Tennessee, his MBA fr
the University of Santa Clara, and a BS in Chemistom Boston College. Dr. Barrett's experience regeing NEA investments
biotechnology, serving as a member of the Boar®ioéctors of other public companies, prior senicanagement experience, including
President and CEO, in biopharmaceutical compamdssttong capital markets experience contributeslitoconclusion that he should conti
to serve as a director of the Company.

Robert Essnehas served as a member of the Board since June RB1Essner is Senior Advisor to the global hezdtle group at Tt
Carlyle Group, a global private equity firm. Mr.dé&r retired as Chairman and Chief Executive OffaféNyeth, now part of Pfizer, in 20(
During his 32year career in the pharmaceutical industry, he tsgderal prominent leadership positions, includidbairman of th
Pharmaceutical Research and Manufacturers AssmtigfPhRMA). Prior to Wyeth, Mr. Essner spent mohant a decade in varic
management positions at Sandoz Pharmaceutical®f@tign and as President of Sandoz Consumer Headtl@&roup. Mr. Essner is currentl
Director at MassMutual Financial Group; NBTY, Inca leading nutritional supplement company; and mhaeutical Produ
Development, LLC (PPD), a major contract reseanmgamization. In addition, he is a trustee of thel@@bn's Health Fund and Mote Mar
Laboratories. Mr. Essner is also an Executiv&kesidence and Adjunct Professor at Columbia Busisehool, where he teaches coursi
healthcare management. He received a Bachelor'seldgom Miami University and a Master's degreenfrthe University of Chicag
Mr. Essner's significant executive leadership elpee in the pharmaceutical industry, includingChsirman and Chief Executive Officer ¢
pharmaceutical company, as well as his servicehenBoard of Directors of another publidigld company in the pharmaceutical indu
contributed to our conclusion that he should beleeted as a director of the Company.

Ted W. Love M.D., has served as a member of the Board since Jutiz E@om February 2010 to August 2012, Dr. Loveregra:
Executive Vice President and Head of Research aIbpment of Onyx Pharmaceuticals. From 2001 @920r. Love was the Preside
Chief Executive Officer and Chairman of the Boafdaectors of Nuvelo. Before joining Nuvelo in 2D0he served as Senior Vice Presii
of Development at Theravance, Inc. Prior to that,ldve spent six years at Genentech, Inc. in abmimof senior management position
Medical Affairs and Product Development. As Vice$tdent of Product Development and Regulatory Adfat Genentech, Dr. Love overs
all drugs in development including Herceptin, Rdnx and TNKase. He also served as chairman of Gectés Product Developmi
Committee. In addition to Amicus, Dr. Love currgnsierves on the Board of Directors of Affymax, |rBio-Rad Laboratories, Inc., KaloBit
Mast Therapeutics, Oncothyreon and Santarus, Ind.@e holds a B.A. in molecular biology from Haferd College and an M.D. from Ye
Medical School. Dr. Love's significant scientifinda executive leadership experience in the pharnt@medundustry, experience as Ct
Executive Officer and Chairman of a biopharmaceliticompany and service on the Boards of Directofsotmer publiclyhelc
biopharmaceutical companies contributed to our lkemian that he should be re-elected as a diredttreoCompany.
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Directors Whose Terms Do Not Expire This Yeal

Name Age Position
John F. Crowle! 47 Chairman & CEC
Sol J. Barer, Ph.D.(1 66 Director

Donald J. Hayden, Jr.(3)( 58 Director
Margaret G. McGlynn, R.Ph.(1)( 54 Director

Michael G. Raab(1)(4 49 Director

Glenn P. Sblendorio(« 58 Director

James N. Topper, M.D., Ph.D.(2)( 51 Director

(1) Member of Compensation Committee

(2) Member of Science and Technology Committee

3) Member of Nominating/Corporate Governance Cdttem
(4) Member of Audit Committee

(5) Lead Independent Direct:

John F. Crowleyhas served as Chairman and Chief Executive Offasre February 2010 and Chief Executive Officecsidanual
2005, except for the period from April 2011 throufyigust 2011 during which time he served as Exgeutthairman. Mr. Crowley has a
served as a director of Amicus since August 200th the exception of the period from September 2@@0&arch 2007 when he was not
officer or director of Amicus while he was in a@iduty service in the United States Navy (Reseivi).Crowley was President and Ct
Executive Officer of Orexigen Therapeutics, In@nfr September 2003 to December 2004. He was PrésadenChief Executive Officer
Novazyme Pharmaceuticals, Inc., from March 2000 thrat company was acquired by Genzyme Corpordtiddeptember 2001, thereaftel
served as Senior Vice President of Genzyme Thetageuntil December 2002. Mr. Crowley received & Bdegree in Foreign Service fr
Georgetown University's School of Foreign Serviae].D. from the University of Notre Dame Law Schamtd an M.B.A. from Harva
Business School. Mr. Crowley's demonstrated le&deia his field, his prior senior management exgrere in our industry including as Ct
Executive Officer of development stage biopharmtcalicompanies, his extensive and intimate knogtedf the rare disease community,
his experience as our Chief Executive Officer dbmted to our conclusion that he should be re-etbess a director of the Company.

Sol J. Barer, Ph.D.has served as a member of our Board since Janwdy. Dr. Barer is the Managing Director of SJ B
Consulting, LLC. He served as Chairman of Celgeag@ration from January 2011 to June 2011 and aslEike Chairman from June 2(
to January 2011. From January 2006 to June 201€etved as Chief Executive Officer of Celgene, alsd as Chairman beginning in Jant
2007. He was appointed President of Celgene in B#@BChief Operating Officer and director in 1984 previously served as Senior V
President, Science and Technology, and Vice Pregi@eneral Manager, Chiral Products, from 19913864, and Vice President, Technolc
from 1987 to 1991. Dr. Barer serves on the Boafd3irectors of Aegerion, InspireMD (Chair), and Mgzhics (Chair). He also serves on
Board of Trustees of Rutgers University, the Taer&yndrome Association, and (Chair) the BiotechgplCouncil of New Jersey and is
the Board of Trustees of the Brooklyn College Faitiwh and the Liberty Science Center. He has pusiyoserved as Commissioner of the
Commission on Science and Technology. Dr. Bareeived a Ph.D. in organic chemistry from Rutgersvdrsity. Dr. Barer's significa
scientific and executive leadership experiencehi@ pharmaceutical industry, experience as Chiefciee Officer and Chairman of
biopharmaceutical company and service on the BoarDirectors of another publiclizeld biopharmaceutical company contributed to
conclusion that he should continue to serve aseztir of the Company.
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Donald J. Hayden, Jihas served as a member of our Board since March 2068 as Lead Independent Director since Februdip
Mr. Hayden served as Chairman from March 2006 Wrelruary 2010 and from September 2006 until M&@B7 as Interim President ¢
Chief Executive Officer. From 1991 to 2005, he hedderal executive positions with Bristdlyers Squibb Company, most recently servin
Executive Vice President and President, Americas.Hdyden is Senior Advisor to Prospect Venturetrigas, a life sciences venture caj
firm, since 2006 and is a member of the Board @&&brs of Insmed Incorporated. Mr. Hayden holdsA. from Harvard University and .
M.B.A. from Indiana University. Mr. Hayden's demtnased leadership in his field, his prior senior nagement experience in
pharmaceutical industry, his service on the BodrBicectors of another publicliteld biopharmaceutical company and his experiesceu
Interim Chief Executive Officer contributed to azonclusion that he should continue to serve aseztir of the Company.

Margaret G. McGlynn, R.Phhas served as a member of our Board since Oct@®&. 2s. McGlynn has served as CEO and Presid
The International AIDS Vaccine Initiative since yJuPO1ll. She previously served as President, Vascamad Infectious Diseases
Merck & Co., Inc. from 2005 until her retirement2009. Ms. McGlynn joined Merck in 1983, and serue@ variety of marketing, sales ¢
managed care roles. Currently, Ms. McGlynn sengea anember of the Boards of Directors of Air Praduand Chemicals, Inc. and Ver
Pharmaceuticals, Inc. She is also a member of #tmial Industrial Advisory Committee at the Unisiy at Buffalo School of Pharmacy ¢
Pharmaceutical Sciences. Ms. McGlynn holds a Bi®harmacy and a MBA in Marketing from the Statévidrsity of New York at Buffalc
Ms. McGlynn's significant leadership experiencéhia pharmaceutical industry, her service on ther@o&Directors of a Fortune 500 comp.
and another biopharmaceutical company, and her enosgtion management expertise gained in seniorgeament positions and through
service on the Compensation Committee of anothblipaompany contributed to our conclusion that sheuld be reslected as a director
the Company.

Michael G. Raathas served as a member of our Board of Directoises?2004. Mr. Raab has served as Chairman and Ekefutive
Officer of Ardelyx, Inc. since March 2009. Mr. Rapteviously served as a partner of New Enterprisgagiates ("NEA") from June 2002 u
December 2008. From 1999 to 2002, he was a Serngar Rtesident, Therapeutics and General Managerad@t®at Genzyme Corporatic
Mr. Raab holds a B.A. from DePauw University. Mad®'s prior and current senior management experienour industry including as Ch
Executive Officer of a development stage biophaeuéical company, prior commercial experience iniadustry, prior experience oversee
NEA investments in biotechnology and his knowled§¢he rare disease community contributed to ounchkesion that he should be-electer
as a director of the Company.

Glenn P. Shlendorithas served as a member of our Board since June R0&blendorio has served as President and Ginefncia
Officer of The Medicines Company since February2atd as a member of the Board of Directors oMiedicines Company since July 20
From March 2006 to February 2012, he served asfGhimancial Officer and Executive Vice Presidenef&e joining The Medicine
Company, Mr. Sbhlendorio was Executive Vice Predigen Chief Financial Officer of Eyetech Pharmaiels, Inc. from February 2002 ui
it was acquired by OSI Pharmaceuticals, Inc. in éoker 2005. From July 2000 to February 2002, Mieri8torio served as Senior V
President of Business Development at The Medici@esnpany. Mr. Sblendorio also serves on the BoardDioectors of Intercej
Pharmaceuticals and Ophthotech Corporation. Mer8ldrio received his B.B.A. from Pace Universitydanis M.B.A. from Fairleig
Dickinson University. Mr. Sblendorio's demonstratetbwledge of financial and financing matters, peaperience in business developn
matters, ability to serve as a financial expertoam Audit Committee and senior executive managenegperience in the pharmaceut
industry contributed to our conclusion that he dtidne re-elected as a director of the Company.
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James N. TopperM.D., Ph.D., has served as a member of our Board since ZD04.opper has been a partner with Frazier Heafd
Ventures since August 2003, holding the positiorGeheral Partner since 2004. Prior to joining FeaHealthcare, he served as head o
Cardiovascular Research and Development DivisiorMdfennium Pharmaceuticals and ran Millennium Sarancisco (formerly CO
Therapeutics) from 2002 until 2003. Prior to thergee of COR and Millennium in 2002, Dr. Topper smhas the Vice President of Biolog
COR from August 1999 to February 2002. He holda@mointment as a Clinical Assistant Professor ofliglae at Stanford University and
Cardiology Consultant to the Palo Alto Veterans Awstration Hospital. Dr. Topper previously servea the Board of Directors of La Jc
Pharmaceutical Company. Dr. Topper holds an M.l arPh.D. in Biophysics from Stanford Universityh8ol of Medicine. Dr. Toppe!
experience overseeing Frazier Healthcare Ventumgestments in biotechnology, prior senior manageénexperience in our indust
significant knowledge of medical and scientific teat affecting our business and his understandinguo industry contributed to o
conclusion that he should continue to serve aseztir of the Company.

Director Independence

Our Board has reviewed the materiality 10§ aelationship that each of our directors has withicus, either directly or indirectly. Bas
on this review, the Board has determined that ¢fleviing directors are "independent directors" afiried by the rules and regulations of
Nasdaq Stock Market LLC ("NASDAQ"): Messrs. Essnelayden, Raab and Sblendorio, Drs. Barer, Barfetlye, and Topper ai
Ms. McGlynn.

Committees of the Board and Meetings

Our Board has an Audit Committee, a Comatmis Committee, a Nominating and Corporate GowacaadCommittee and a Science
Technology Committee, each of which has the contiposand responsibilities described below.

Audit Committee. Our Audit Committee met four times during 201Bhe current members of our Audit Committee
Messrs. Sblendorio, Essner and Raab. Mr. Sblendotiee Chair of the Committee.

Our Board has determined that Mr. Sblerddds an Audit Committee financial expert within tmeeaning of Item 407(d)(5)
Regulation K and has "accounting or related financial manageregpertise" within the meaning of the rules aegutations of NASDA(
Our Audit Committee was established in accordanitle $ection 3(a)(58) of the Securities Exchange #fct934, as amended (the "Exchs
Act"). Our Audit Committee assists our Board in dgersight of the integrity of our financial statemts, our independent registered pt
accounting firm's qualifications and independenue the performance of our independent registerétigaccounting firm.

Our Audit Committee's responsibilities imbé:

. appointing, approving the compensation of, andssésg the independence of our independent regisfrrilic accounting firm

. overseeing the work of our independent registengtlip accounting firm, including through the redegmnd consideration
certain reports from our independent registeredipalscounting firm;

. reviewing and discussing with management and tkdepandent registered public accounting firm ouruahrand quarter
financial statements and related disclosures;

. monitoring our internal control over financial repiog, disclosure controls and procedures and addeusiness conduct a
ethics;
. establishing policies regarding hiring employeeasrfrour independent registered public accountimg find procedures for t

receipt and retention of accounting related compdaind concerns;
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. meeting independently with our independent registgrublic accounting firm and management; and

. preparing the Audit Committee report required b$ USecurities Exchange Commission ("SEC") rules.

All audit and nomudit services to be provided to us by our indepahdegistered public accounting firm must be appdoin advance t
our Audit Committee.

NASDAQ rules require that all members af thudit Committee be independent directors, asnddfiby the rules of NASDAQ and -
SEC. Our Board has determined that all the memiietise Audit Committee satisfy the independencaiiregnents for service on the Au
Committee.

A copy of the Audit Committee's written cteat is publicly available on our web sitevatrw.amicusrx.com.

Compensation Committee.Our Compensation Committee met seven timesmdu2D13. Ms. McGlynn, Mr. Raab and Drs. Barer
Topper are the members of our Compensation Conenilfis. McGlynn is the chair of the Committee. Owngpensation Committee ass
our Board in the discharge of its responsibilittetating to the compensation of our executive effic The Committee has retained
Governance as its independent executive compensatasultant. Pay Governance reports directly #® @ompensation Committee
provides guidance on matters including trends iacakve and nommployee director compensation, the developmerteafain executiv
compensation programs and other matters as diregtee Committee. Pay Governance does not praigeother services to the Compe
Based on the consideration of the various facterse forth in the rules of the SEC, the Compeosaiommittee has determined tha
relationship with Pay Governance and the work gf Bavernance on behalf of the Committee has needaany conflict of interest.

Our Compensation Committee's responsigdliinclude:

. reviewing and approving, or making recommendatimnsur Board with respect to, the compensation wf chief executiv
officer and our other executive officers;

. overseeing the evaluation of performance of ouiosexecutives;

. overseeing and administering, and making recommigmdato our Board with respect to, our cash andtgdncentive plans;
. reviewing and approving potential executive andaremanagement succession plans; and

. reviewing and approving non-routine employment agrents, severance agreements and change in cagtegments.

Our Board has determined that the membérsuo Compensation Committee qualify as independérgctors under the rules ¢
regulations of NASDAQ.

A copy of the Compensation Committee'stamitcharter is publicly available on our web siteraw.amicusrx.com.

Further discussion of the process and plaws for considering and determining executive pemsation, including the role that
executive officers play in determining compensatfon other executive officers, is included belowthe section entitled "Compensal
Discussion and Analysis."

Please also see the report of the Compengabmmittee set forth elsewhere in this ProxyteSteent.

Nominating and Corporate Governance Congaitt Our Nominating and Corporate Governance Coremithet one time during 20
Mr. Hayden, Drs. Barrett and Love and Ms. McGlyma the members of our Nominating and Corporate Gmree Committee. Mr. Hayd
chairs the Committee.
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Our Nominating and Corporate Governance fdtae's responsibilities include:

. recommending to our Board the persons to be noetifar election as directors and to each of ther@s&ommittees;
. conducting searches for appropriate directors;

. reviewing the size, composition and structure of Board;

. developing and recommending to our Board corpagaternance principles;

. overseeing a periodic self-evaluation of our Baamd any Board Committees; and

. overseeing compensation and benefits for dire@ad Board Committee members.

Our Board has determined that the membemioNominating and Corporate Governance Commitpgalify as independent direct
under the rules and regulations of NASDAQ.

A copy of the Nominating and Corporate Goamce Committee's written charter is publicly &kde on our web site
WWw.amicusrx.com.

Science and Technology Committe@®ur Science and Technology Committee met ttinees in 2013. Drs. Love, Topper and Barret
the members of our Science and Technology CommifteeTopper chairs the Committee.

Our Science and Technology Committee'samsipilities include:

. identifying and discussing new and emerging treildpharmaceutical science, technology and reguiatiio ensure that tl
Company makes well informed choices in the investoéits Research and Development resources;

. reviewing, evaluating and advising the Board retpaydhe quality, direction and competitivenesshef Company's Research .
Development programs;

. reviewing, evaluating and advising the Board regmydthe Company's progress in achieving its stiatétesearch ar
Development goals and objectives; and

. reviewing and making recommendations to the Boardth® Company's internal and external investmemtscience ar
technology.

Our Board has determined that the membfeifsecScience and Technology Committee qualifynagpendent directors under the rules
regulations of NASDAQ. A copy of the Science andchimology Committee's written charter is publiclyadable on our web site
WWW.amicusrx.com.

Board Leadership Structure

In February 2010, the Board elected Mr.v@ey as chairman of the Board in addition to hikras chief executive officer to succ
Donald J. Hayden, Jr. Simultaneous with Mr. Crovdesiection to chairman, the Board appointed Miydés as Lead Independent Direc
As Lead Independent Director, Mr. Hayden is resfim@gor, among other things:

. leading executive sessions of the Board's indeget directors,

. advising the independent Board Committee chaifslfilling their responsibilities to the Board,

. assisting the Board and the Company's offiaeiimplying with the Company's governance guidsliad
. overseeing the process of evaluating, developinigcampensating the chief executive officer.
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The Company combines the chairman and aohkefcutive officer positions because it believest,that this critical juncture in t
Company's development, Mr. Crowley is best suitedviersee the development and implementation o€thrapany's strategic vision includ
our planned transition from a development stagéyeiitto a commercial biotechnology company. Mro®@tey's tenure as chairman ¢
reflects the Board's confidence in his leadershig asion for the Company and recognizes his acdishipents since joining the Compa
However, the Company wished to maintain the strimmgpendent leadership provided by Mr. Hayden dufirs tenure as chairman. 1
Company believes that by creating a Lead Indepdrd&actor position held by Mr. Hayden, it has dggd a governance structure that
advances the objectives of the Company while miaiimig. proper checks and balances on senior managemred providing the independ
members of the Board with open and transparent aamigation regarding the Company's strategic plapaittivities.

Risk Oversight Management

Our Board provides risk oversight for then@pany primarily through the Audit Committee. Unaerr Enterprise Risk Management F
Assessment Action Plan, the Company identifiessrisicoughout our organization utilizing various hwtologies, including interviews w
senior employees and members of the Board. Wedbhaluate the identified risks and implement procesand activities, as necessary, w
are designed to manage and mitigate such risksph&&ent reports on this risk identification, mamaget and mitigation process along v
regular updates on compliance issues generallyg@®tdit Committee, who provides guidance and faekllio senior management. The A
Committee apprises the Board of any developmerdsnuthis plan throughout the year.

Policies Governing Director Nominations

Director Qualifications. Our Nominating and Corporate Governance Coremit responsible for reviewing with the directivesn time
to time the appropriate qualities, skills and chteastics desired of members of the Board in thetext of the needs of the business an
composition of the Board. This assessment inclegesideration of the following minimum qualificati® that the Nominating and Corpol
Governance Committee believes must be met by rttdirs:

. a reputation for integrity, honesty and adherendgidh ethical standards;
. the ability to exercise sound business judgment;
. substantial business or professional experience thaedability to offer meaningful advice and guidanm the Company

management based on that experience; and

. the ability to devote the time and effort neeeggo fulfill their responsibilities to the Compan

The Nominating and Corporate Governance @ittee also considers numerous other qualitiefissknd characteristics when evalua
director nominees, including whether the nomineg $pecific strengths that would augment existiritissknd experience of the Board, suc
an understanding of and experience in technologgounting, governance, finance or marketing andtdrethe nominee has leader:
experience with public companies or other soplagtid and complex organizations.

Process for Identifying and Evaluating iter Nominees. Our Nominating and Corporate Governance Coremittas establishec
process for identifying and evaluating nomineesdwector. Although the Nominating and Corporatev€mance Committee will consic
nominees recommended by stockholders, it belidvatstihe process it uses to identify and evaluateimees for director is designed to proc
nominees that possess the educational, professimmsihess and personal attributes that are b#stido further the Company's mission.
Nominating and Governance Committee may identifynimees through the use of professional search fitmas may utilize proprieta
screening techniques to match candidates to then@ibee's specified qualifications. The Committeeyraéso receive recommendations fi
existing directors, executive officers, key busipartners, and trade or industry

16




affiliations. Our Nominating and Corporate GovercetCommittee will evaluate nominations at regulasmecial meetings, and in evalua
nominations, will seek to achieve a balance of Kedee, experience and capability on the Board analddress the membership criterie
forth above under "Director Qualifications." The @d itself is ultimately responsible for recommenyglicandidates for election to
stockholders or for appointing individuals to fill& vacancy. Although the Board does not have l&cpavith regard to the consideration
diversity in identifying director nominees, amonrggtvarious factors the Nominating and Corporate €dmance Committee considers
selecting candidates for nomination to the Boaedthe benefits to the Company of national origendgr, race, scientific and pharmaceu
experience and cultural diversity in board compaosit

Procedures for Recommendation of Directoniiees by Stockholders. The Nominating and Corporate Governance Coramittill
consider director candidates recommended by ogklstdders. In evaluating candidates recommendeaubytockholders, the Nominating
Corporate Governance Committee applies the sarteriarset forth above under "Director QualificaBdnAny stockholder recommendatic
of director nominees proposed for consideratiortheyNominating and Corporate Governance Committeeld include the nominee's na
and qualifications for Board membership and shdgcaddressed in writing to the Nominating and CafgGovernance Committee, care
Amicus Therapeutics Inc., 1 Cedar Brook Drive, ®uany, New Jersey 08512, Attention: Secretary. Iditaah, our Restated Blaws permi
stockholders to nominate directors for consideratib an annual stockholder meeting in accordantie egrtain procedures described in
Proxy Statement under the heading "Stockholderd¥ap and Nominations for Director."

Meeting Attendance. During the year ended December 31, 2013, tivere seven meetings of our Board, and the varimmriittees c
the Board met a total of fifteen times. No direcittended fewer than 75% of the total number oftinge of the Board and of Committee:
the Board on which he or she served during 2018 txfor Dr. Barer who attended 68% of the meetihges to other business commitme
and travel schedule. The Board has adopted a policer which each member of the Board is stronglgoaraged to attend each Anr
Meeting of our Stockholders. All of the directotteaded our 2013 Annual Meeting of Stockholders.

Compensation Committee Interlocks and Bvsiarticipation. None of our executive officers serves as a neznup the Board ¢
Directors or Compensation Committee, or other cottemiserving an equivalent function, of any entitsgt has one or more of its execu
officers serving as a member of our Board or oum@ensation Committee. None of the members of ounfgamsation Committee has €
been an officer or employee of the Company.

Stockholder Communications to the Board

Any stockholders who wish to address qoestregarding our business directly with our Boardgny individual director, should direct
or her questions in writing to the Chairman of Bmard, c/o Amicus Therapeutics, Inc., 1 Cedar BrBoke, Cranbury, New Jersey 085
Communications will be distributed to the Board, tor any individual director or directors as appiaf@, depending on the facts |
circumstances outlined in the communications.

Executive Officers
The following is a brief summary of the kgmund of each of our executive officers:

John F. Crowley, 4Tas served as Chairman and Chief Executive Offitere February 2010 and Chief Executive Officecsidanuai
2005, except for the period during April 2011 thygbuAugust 2011 during which time he served as Bxeehairman, Mr. Crowley has a
served as a director of Amicus since August 2004,wie exception of the period from September 2@0&larch 2007 when he was not
officer or director of Amicus while he was in adiduty service in the United States Navy (Reserve).
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Mr. Crowley was President and Chief Executive Gffiof Orexigen Therapeutics, Inc. from Septembed32tb December 2004. He v
President and Chief Executive Officer of Novazynreafhaceuticals, Inc., from March 2000 until thampany was acquired by Genzy
Corporation in September 2001; thereafter he seage8&enior Vice President of Genzyme Therapeutits December 2002. Mr. Crowl
received a B.S. degree in Foreign Service from @atown University's School of Foreign Service,. Jrom the University of Notre Dar
Law School, and an M.B.A. from Harvard Businessddth

Bradley L. Campbell, 3&as served as Chief Operating Officer since Dece@®®&3 and, prior thereto, as Chief Business Offgirce
February 2012. From January 2010 to February 2Btt2Campbell served as Senior Vice President, BassirOperations; from May 2007
January 2010, as Vice President, Business Planaimy from April 2006 until May 2007, as Senior Di@g Business Developme
Mr. Campbell served as Senior Product Manager obge©for Pompe Disease and later as Business Direct@\biGene Therapy
Genzyme Corporation from 2002 to 2006. Mr. Campbelt also worked in sales & marketing for Bridtblers Squibb and as a busin
strategy consultant for Marakon Associates. Mr. @aell received his B.A. from Duke University ands i.B.A. from Harvard Busine
School.

William D. "Chip" Baird lll, 42,has served as Chief Financial Officer since Apdil2. Prior to joining Amicus, Mr. Baird served aki€l
Financial Officer of PTC Therapeutics, Inc. ("PTGtpm April 2005 until April 2012. Before that, MBaird held various positions
increasing responsibility with PTC from 2002 to 300r. Baird previously worked at L.E.K. Consulting strategy consulting firm, from 1€
to 2002 and at First Union National Bank as a cafm underwriter from 1994 to 1997. Mr. Baird reegi a B.S. from Georgeto
University's Edmund A. Walsh School of Foreign $esand an M.B.A. from The Wharton School of theudnsity of Pennsylvania.

Jay Barth, M.D., 50has served as Chief Medical Officer since March42@®rior to joining Amicus, Dr. Barth held roles iotreasin
responsibility at PTC from 2009 to 2014. He moserdgly served as PTC's Senior Vice President, &lriDevelopment. Previously Dr. Ba
served as Executive Director of Clinical Reseatckerck; as Vice President, Clinical Research aretlidal Affairs at Altana Pharma US, |
and as Senior Director, Global Head of GastroefigyoClinical Research at Eisai Medical Researah Ir. Barth received a B.A. frc
Columbia University and an M.D. from the Univers@®y Pennsylvania School Of Medicine.

Jeffrey P. Castelli, Ph.D., 42has served as Vice President, Program and Horiznagement since February 2013 and, prior tbeee
Senior Director, Program Management since July 2@1ir to that time, Dr. Castelli served as DiogcProgram Management beginning
January 2007 and prior thereto, as Senior Manageragram Management since July 2005, having hekitipns of increasing responsibil
in program management, business operations, arh@ management. Prior to joining Amicus, Dr. €llistvas a consultant at Hea
Advances, a specialized healthcare strategy camguitm, from 2001 to 2005. Dr. Castelli receivieid Ph.D. in Biology from the University
Pennsylvania and a B.S. in Biology from West Cheldtaversity.

Enrique Diloné, Ph.D., RAC, 47, has served as Vice President, Technical Opemtimite January 2011. From August 2009 to Ja
2011, Dr. Diloné served as Senior Director, Qudligntrol and Analytical Chemistry. Prior to joini#gnicus, Dr. Diloné served as Execul
Director of Quality and Analytics at NovaDel Pharrmaaspecialty pharmaceutical company developing sy formulations, from Februs
2007 to August 2009. Dr. Diloné served as Senige@or/Director of Analytical Operations at OSI/Egeh Pharmaceuticals from Febrt
2002 to December 2006. He received a Ph.D. and.&, Moth in Chemistry, from Seton Hall Universiapnd a B.A. in Chemistry from Ne
York University. Dr. Diloné is also a graduate betGeneral Management Program at Harvard BusinessoSand is certified in U.
Regulatory Affairs.
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Hung Do, Ph.D., 46has served as Senior Vice President, DiscoveryoBiosince December 2013. Prior to joining Amicus, Do was
co-founder and Chief Scientific Officer of CallidBopharma, a privatelfeld biologics company that was acquired by Amideisor tc
founding Callidus, he headed early discovery resets decipher the mechanism of action for smallecue pharmacological chaperone
Amicus. He previously helped to demonstrate prdetemcept for ERTs, and served as the project lefidea secondyeneration Pompe EF
at Genzyme. Dr. Do also led molecular biology, celture and purification work and helped developiravitro protein modification proce
for improving drug targeting for protein therapestiat Novazyme, which was acquired by Genzyme.DbPrholds a Ph.D. in medic
biochemistry and genetics from Texas A&M Universityd was a post-doctoral fellow in Hematology/Ongglat Emory University.

Jayne Gershkowitz, 57has served as Vice President, Patient AdvocaPyBlic Policy since February 2013 and, prior thieras Senic
Director, Patient Advocacy & Public Policy sincendary 2011. Ms. Gershkowitz served as Director afighit Advocacy & Public Polic
beginning in May 2007, and as Director, Public 8poleginning in June 2006. Before joining Amicuss.Nbershkowitz was Executive Direc
of National TaySachs & Allied Diseases Association from 1998 t®@&0where she advanced collaborative funding oéaesh for th
lysosomal storage disorders affecting the brain estdblished NTSAD's Research Initiative. Ms. Gleoslitz received a B.A. from Syract
University.

John R. Kirk, Sc.D., 5has served as Vice President, Regulatory Affais @nality Assurance since January 1, 2008. Prigoitong
Amicus, Dr. Kirk served as Executive Director, Rieqory Affairs at Aegerion Pharmaceuticals. Fron®2® 2007, Dr. Kirk held positions
increasing responsibility with Esperion Therapesutihich was acquired during this time by PfizeorRr2000 to 2002, Dr. Kirk was Direct
Worldwide Regulatory Affairs for Pfizer Global Reseh and Development. From 1988 to 2000, Dr. Kigkdhvarious Regulatory positic
with Parkebavis Pharmaceutical Research. Dr. Kirk holds iighM.S. and B.S. from Wright State University imi®@and Sc.D. from Tulai
University, School of Public Health and Tropical dilgne.

Kenneth W. Peist, 50has served as Vice President, Legal and Inteb¢d®roperty since December 2013 and, prior theroVice
President, Intellectual Property since January 2@htl as Senior Director, Intellectual Propertycsibecember 2007. From 1998 to 2(
Mr. Peist held a variety of legal positions at ByisMlyers Squibb Co., Vitae Pharmaceuticals and ExxdnMdir. Peist received his J.D. frc
Seton Hall University School of Law and a B.S. fr@d Dominion University.

Daphne Quimi 48, has served as Vice President, Finance and Clartsdhce December 2013. From January 2010 to Deee2012
Ms. Quimi served as Corporate Controller and, ptfi@reto, as Director of Accounting Policy and Emté Reporting since September 2(
From October 2005 to September 2007, Ms. Quimi edrit BristolMyers Squibb Company where she served as Dire¢t@oasolidation
and External Reporting. Ms. Quimi is a certifiecbfici accountant in New Jersey and a member of rtkétlite of Management Accountal
Ms. Quimi received a B.S. in Accountancy from Monutto University and an M.B.A from the Stern SchodlBusiness of New Yol
University.

Ken Valenzano, Ph.D., 46has served as Senior Vice President, Preclifteslearch since December 2013 and, prior theretUjca
President, Pharmacology since May 2010. From J00b20 May 2010, Dr. Valenzano served as Senioeddr and Director, Pharmacolo
Prior to joining Amicus, Dr. Valenzano served imaiety of scientific leadership roles at Purduarta and Pharmacopeia from 1998 to 2
Dr. Valenzano received a Ph.D. from the joint Prerology program of Rutgers University and Universif Medicine and Dentistry of N
Robert Wood Johnson Medical School and a B.S. ahdBy from Villanova University.

Julie Yu, Ph.D., 47has served as Vice President, Clinical Operatios@ata Management since December 2013 and, jréoetb, a
Senior Director of Clinical Operations since Feloyu2008. Prior to joining Amicus, Dr. Yu held role$ increasing responsibility in proje
management at Merck & Co., Biovail Corporation (n¥aleant Pharmaceuticals International), and Jleebiabetes Research Foundat
Dr. Yu also worked in bioinformatics, as well asiglidiscovery software, and cheminformatics databaséccelrys. Dr. Yu received a B.Sc
Immunology and M.Sc. in Pathology from UniversitiyToronto, a Ph.D. from Cambridge University andMiB.A from the Stern School
Business of New York University.
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COMPENSATION DISCUSSION AND ANALYSIS—2014
Executive Summary

The Compensation Committee, in consultatigth the Board, is responsible for establishimgpliementing and overseeing our ove
compensation strategy and policies, including ogtative compensation program, in a manner thgp@up our business objectives. In 2(
the Company made significant progress in refocugggusiness strategy to develop ng&teration enzyme replacement therapies (ER’
treat a variety of lysosomal storage diseases ().SMisile continuing to advance ongoing Phase 3istudf its chaperone monotherapy
Fabry disease. The Company completed a numbersifidas development transactions in the fourth quaft2013 in support of this refocu:
business strategy. Specific milestones achiev@®1r8 in support of the Company's business stratedyde the following:

. In November 2013, we completed the acquisition afli@us Biopharma, a privatelyeld biologics company focused
developing best-in-class ERTs. Callidus' lead ERa& fecombinant human acid alpjlacosidase (rhGAA) for Pompe diseas
late preclinical development. In preclinical stugithis Pompe ERT has shown superior uptake amdtaathen compared !
Lumizyme® f@lglucosidase alfa), which is marketed by Genzynmp@ration, a Sanofi Company. Additionally, we
evaluating the use of pharmacological chaperonemmbination with Callidus' rhGAA to see if the coimation will lead t
further improvement. Through our acquisition of ligials we also gained access to a chemically comgaganzymepeptide
targeting technology that is applicable to multifleTs. These Callidus assets complement Amicus' RHA platform for th:
development of nextteneration ERTs for multiple LSDs. With the additiof Callidus' Pompe program, we expect to adva
next-generation Pompe ERT into the clinic in 2015.

. In November 2013, we revised our collaboration agrent with GlaxoSmithKline (GSK) to acquire fulbghl rights to develc
and commercialize migalastat HCI for Fabry disebbaler the terms of the revised agreement, we saleeglobal rights to bo
the next-generation Fabry ERT (migalastat HCfawnulated with ERT) as well as migalastat HC| mibreoapy. GSK will b
eligible for future regulatory and commercial mitase payments, as well as royalty payments. Asqfatte revised agreeme
GSK made a $3.0 million equity investment in Amicass part of a concurrent private placement in pubtuity (PIPE
transaction. At December 31, 2013, GSK owned apprately 18% of Amicus' common stock.

. We substantially strengthened our financial positia 2013. In November 2013, we completed a $15ltom private
investment in public equity (PIPE) financing. Wdldaed that with a $25.0 million debt financing ecember 2013, unc
which we borrowed $15.0 million at closing and darrow an additional $10.0 million prior to the eafi2014. Finally, w
reduced our projected net cash spending from oiginat guidance of $52-58 million down to $47-53llimh at midyear
Through careful expense management, our net casiddpr 2013 was $47.1 million, the low end of tegised range. The
actions together gave us more than 18 months &f ekasvay at the beginning of 2014 which was onewf stated corpore
objectives for 2013.

. We strengthened our senior leadership team and rteckssary steps to align our organization with refocused busine
strategy. In conjunction with the Callidus acqudsit Dr. Hung Do, scientific founder of Callidugifjed Amicus as senior vi
president of discovery biology. Dr. Do brings ngalb years of experience in developing ERTS, incdgdievelopment of tt
only currently approved ERT for Pompe disease. étiserience and leadership will be critical in offoes to develop next-
generation ERTSs for lysosomal storage diseasedolrember 2013, we made the decision to close onrCi¥ego, CA researt
facility and terminate 15 of our employees. In cogtion with the closing of the San Diego, CA fagjlwe also entered intc
separation agreement with David Lockhart, Ph.D.Udckhart was our chief scientific officer and waessed in San Diego. T
closing of the San Diego facility and the reductiofiorce resulted in a
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restructuring charge of $1.9 million in the fougbarter of 2013 and will save the Company approteigab4.0 million per ye:
going forward.

. We made significant progress in the developmemighlastat HCI monotherapy for Fabry disease. Basedur analysis of tl
6-month results from our first Phase 3 study (Stutly)Qwe revised the Statistical Analysis Plan (SAP3 way that we belie'
more appropriately measures the activity of migalagiCl. We discussed these changes with the Udad Fand Dru
Administration (FDA) in the second quarter of 20IBe FDA agreed that these were appropriate chasmggghat the revis
SAP could be used in the analysis of themi@th results from Study 011. . However, the FDdi¢ated that the revised S
would not be considered pspecified and therefore would not be able to suppdiew Drug Application (NDA) submission
its own. The 12nonth results for Study 011 are expected in thersgguarter of 2014. Separately, in November of32@e
acquired the development and commercial rights igalastat HCI in Europe and all other regions & thorld. Our secor
Phase 3 study (Study 012) which compares migal&d@itto the current standard of care ERTs will he primary stud
supporting European approval. Results from Stud¥y & expected in the third quarter of 2014. A®etember 31, 2013,
Fabry patients around the world take migalastat &Ciheir only treatment for their Fabry diseadeesE patients have beer
migalastat HCI treatment for 8+ years and togetbpresent over 350 patient years of experience.

Our Compensation Committee adheres to g-&danding pay-foperformance philosophy. The Committee continualaleates ot
compensation program, taking into consideratiort pegctices and emerging trends, stockholder iaputell as data and feedback provide
our independent executive compensation consullay, Governance. In the past year, we have continogdke measures to align
compensation program with best practices and stiddkh interests including the following actions:

. In April 2014, we amended our employment agreemstit chief executive officer Mr. Crowley to redutiee amount of dire
payments made to him for medical expenses and iagstdax liabilities incurred for the treatmentafare medical conditit
afflicting two members of Mr. Crowley's immediateniily from $1.8 million per year to $800,000 perageThis change
retroactive to January 1, 2014. The Company hea#thrance plan was amended to cover the costsquslyicovered by tt
direct payments to Mr. Crowley. During Mr. Crowlgeyemployment, the Company will maintain the currewel of medice
benefits. We expect this change to save the Comappsoximately $500,000 in 2014.

. The Compensation Committee determined that Mr. Grpwrould not receive an increase in his base w@a?014. In additiot
the Compensation Committee determined that Mr. Gypw January 2014 option grant would be grantdtl wistrike price th
was 130% of the closing price on the date of grévd. believe that premium-priced options further arde the performance-
based nature of stock options.

. Base salaries continue to comprise less than 50%ubfchief officers' total compensation, with Mro@ley's 2013 sala
representing 17% of his total compensation andptorother chief level executive officers, reprasenbetween 40% and 4¢
of their total compensation. While Mr. Crowley'salocompensation is at the high end of our targetge, nearly 50%
Mr. Crowley's total compensation in 2013 was repnésd by payments we make to him for medical exgeasd associated
liabilities incurred for the treatment of a rarediwal condition afflicting two members of Mr. Crosyl's immediate family.

. For our chief officers other than Mr. Crowley, aast 40% of their total compensation for 2013 vegsasented by the grant ¢
fair value of stock option awards, which are ininélseperformance based. Presently, the vast mgjofistock options held |
our named executive officers have exercise pribes@ our current stock price, ensuring alignmerh\he recent experienc
of our long-term stockholders.
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. The grant date fair values of the stock optionsrdee to our named executive officers in January42&e lower than tho
granted in 2013 and were below the market mediapder companies, reflecting our reduced share pric

. In April 2013, we amended our employment agreemeitts our chief executive officer and our severaaod change in cont
agreements with our other named executive officdrshe chief level—Dr. Lockhart and Messrs. Bairmt &Campbell—+to
eliminate tax grossps for taxes arising under Section 409A of thermil Revenue Code (related to the payment of de
compensation).

Consistent with our pay-feperformance philosophy and in recognition of ouccemplishments and shortfalls throughout the ydaa
Compensation Committee determined that the corparalttiplier used in determining cash bonuses formamed executive officers for 2(
should be set at 78%, resulting in bonuses for stfiiters below their target levels.

We describe our executive compensation raragbelow and provide an analysis of the compemsagiaid and earned in 2013 by
"named executive officers"edr chief executive officer, chief financial officeand three other most highly compensated exezuatificers. Ii
2013, our named executive officers were:

. Our chairman and chief executive officer, JohiCFwley;

. Our chief financial officer, William D. Baird]lt

. Our chief operating officer, Bradley L. Campbell

. Our former chief scientific officer, David J. tkhart, Ph.D.; and

. Our former senior vice president of human resesy Joan Winterbottom.

In November 2013, Amicus and Dr. Lockharitually agreed that Dr. Lockhart would leave therfpany to pursue other opportuni
effective December 31, 2013. In January 2014, Amiand Ms. Winterbottom mutually agreed that Ms. #finottom would leave tl
Company to pursue other opportunities effectiverGaty 28, 2014.

"Say-on-Pay" Consideration

At our 2013 annual meeting of shareholdapproximately 77% of the shares voted at the mgeipproved, on an advisory basis,
compensation of the Named Executive Officers. Ilnlittwh to the voting at the annual meeting, we actively engaged with maj
shareholders representing approximately 35% ofeshautstanding on the Company's pay practicesoidth the majority of the shares vc
approved the 'say-gpay' advisory proposal, the Committee implemenfeetific changes in pay practices in 2014, including1.0 millior
reduction in direct payments made to Mr. Crowleyrfeedical expenses and associated tax liabilitiesrred for the treatment of a rare mec
condition afflicting two members of Mr. Crowleytmimediate family and an increased emphasis on pesgioce-based pay as it made premiun
priced option grants to Mr. Crowley in January 20The Committee monitors the results of the anmabslisory 'say-orpay' proposal ar
feedback received from shareholders and refersutth sesults and feedback as important factors dersil, along with peer gro
benchmarking, in connection with the discharget®fésponsibilities, although the Committee doesassign a quantitative weighting to
such factors.

Objectives and Philosophy of Executive Compensation

We are a biopharmaceutical company focusethe discovery, development and commercializatibsmall molecule drugs known
pharmacological chaperones and next-generation ER€sare developing a pharmacological chaperongalastat HCI, as a negeneratio
medicine for Fabry disease.
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As part of our refocused business strategy we lacedeeveloping nexgieneration ERTs for a range of rare and orpharagéss with a focus
improved therapies for lysosomal storage disordéts.operate in an extremely competitive, rapidlgraling and heavily regulated indus
and the longerm success of our business requires a high degieaovation and adaptability. We believe that #kill, talent and dedication
our executive officers are critical factors affagtiour longterm success, especially at this critical time um bistory as we execute on

refocused business strategy of developing gexieration ERTs. Therefore, our compensation prodaa our executive officers, including ¢
named executive officers, is designed to attragtaim and motivate the best possible executiventalgtilizing a pay-forperformanc
compensation philosophy, we have designed a proghamprovides the ability to differentiate thealotompensation mix of our nan
executive officers based on their demonstratecopmidnce and their potential to contribute to omgléerm success.

Our compensation philosophy is to:

. provide our executives a competitive total compgasaopportunity relative to the organizations witlhich we compete fi
executive talent;

. attract and retain individuals of superior abiliywd managerial talent who can successfully perfard succeed in o
environment;

. increase the incentive to achieve key strategic farahcial performance measures by linking compgmsaopportunities ar
actual compensation earned through our pay foopadnce compensation program to the achievemestrpbrate goals; and

. deliver pay in a cost efficient manner that asiggmployees' compensation with stockholders' teng-interests.

Our compensation program is designed tardwhe accomplishment of our corporate goals maaner consistent with the Compa
values, which stresses not only results but alse themse results are attained. In order to meebbjectives of our compensation philosof
we maintain a robust goal setting and performanaaagement program. Corporate objectives are apgproyeur Board at the beginning
each year and are the basis for determining co@aformance for the year. Key strategic corpgriihancial and operational goals that
established by our Board include:

. continued progress in our clinical and preclinicivelopment of pharmacological chaperones as meragiles and
combination with ERT;

. implementation of appropriate financing or busingsgelopment strategies; and

. efficient, strategic management of our cash.

For 2013, annual cash incentive bonusesdonamed executive officers other than Mr. Crgwlere determined by reference to bott
corporate and an individual multiplier. The chigkeutive officer, in consultation with the senidce president, human resources, establi
individual goals for the named executive officetdh® beginning of 2013 that were specific to theartive officer's area of expertise .
supported our corporate goals for the year. Othan tMr. Crowley, for our named executive officetstlae chief level, the attainment
individual goals accounted for 20% of the execusivmnus payout determination, while the remail@go was determined by reference tc
corporate multiplier.

In prior years, bonus determinations for executives were based solely on the corporatdiptiat as well. While the Compensat
Committee believes that the corporate multiplieoudth continue to be the dominant factor in deterngirbonus payouts because it clo:
aligns our named executive officers' compensatigh the interests of our stockholders, it also ddis that some portion of an executi
compensation should be linked to individual perfante, which we believe is consistent with our peene Compensation Committee belie
that including the individual multiplier as a conmgmt of named

23




executive officers' bonus payouts is importantiicentivize our officers during this crucial timeAmicus' history as we continue our plan
transformation into a commercial biotechnology camp However, because of Mr. Crowley's substairifalence on the overall performatr
of Amicus, the Compensation Committee believes #&ppropriate and in the best interests of oukbmmders to continue to base Mr. Crowl
cash bonus solely on the achievement of corpolgectives.

Risk Analysis of Compensation Policies and Practise

The Compensation Committee is aware thatpamsation arrangements, if not properly desigmed)d encourage inappropriate
excessive risk taking. We believe that our overathpensation program encourages our named exeaitivers and other employees to fo
on both short-term and lortgrm objectives and does not encourage excessikédaking. While the value of stock options is irgrly tied tc
the performance of the Company, our stock optiomst wver multiple years and are not linked to tbeievement of defined metrics.
addition, cash incentive bonuses tied to the aelmmnt of Company and individual goals have hisédiicnade up a small percentage of
employees' total compensation package. For exanmp913, payouts under our cash incentive bonas ptpresented approximately 109
the total compensation awarded to our named execafficers. Further, as a development stage cogpaa operate as a single business
and therefore are not exposed to the risks that beagssociated with operating through several satgmeuch as one business unit b
significantly more profitable than another or hayia compensation structure that is significantlffedént than that of other units. 1
Compensation Committee will continue to review r@gkone of the elements it considers in the planpimcess for executive compensatia
the future.

Compensation Program Elements and Pay Level Determation

Each year, the Compensation Committee wes/and determines base salaries, annual cashiveand longterm incentive awards for
executive officers. We have historically benchmdrker target total compensation for our named etkezwfficers and each of its compris
elements—base salary, bonus and long-term inceatisseds—between the 30- 75" percentile of a broad set of companies from the
group discussed below. However, in 2013, total camsption was slightly below the market median famad executive officers. Actt
compensation levels for each named executive offdepend on factors such as individual performan€empany performanc
skills/capabilities, overall impact/contributionxperience in position, criticality of position amdternal equity. For 2013, the base sala
annual cash incentives and lotegm incentive awards determination for all namgdcetive officers, including our chief executivefiogr,
were approved by our Compensation Committee, wisidomprised solely of independent directors. Tlen@Gensation Committee conside
all the information presented (including externampetitiveness, the performance review, Companyopaance and internal equity) &
applied its collective knowledge and discretiomlébermine the compensation for each named exeaufticer.

As part of the compensation evaluation pss¢ the chief executive officer and the senioe yiesident of human resources present 1
Compensation Committee an individual assessmergaoh named executive officer's performance, exotudhe chief executive office
performance, over the prior year, as well as tltenanended compensation action for each named exeaifficer. Based on corporate ¢
individual performance, the chief executive officeakes a compensation recommendation for each #xeaificer which includes actions
base salary. Individual goals and objectives atabéished at the beginning of each year and ar@muled to support the achievement of
corporate goals. All employees participate in ahimdividual goal setting as well as mid-year ameaal performance reviews.

The results of the named executive officperformance are a determination by his superviberchief executive officer, with input frc
other peers, and direct reports as appropriate. chief executive officer's performance is assedsedll independent directors under
leadership of our Lead
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Independent Director. Lontgrm incentive grants are based on an executiegl MWithin the organization, and in the case of pame
executive officers, several other factors whichramre fully described below under "Annual Stock iGptAwards". Longterm incentive gran
are designed to motivate the executive team to &elsieve the Company's goals and implement oumbssi strategy, thereby increa:
stockholder value.

Developments in Company Leadership

During 2013, we underwent a series of ckarng our leadership structure related to our lesidie in clinical development as well as
refocused business strategy on developing gereration ERTs. Within the clinical developmergaization, in February 2013, Amicus .
Dr. Boudes, Amicus' former chief medical officerutmally agreed that Dr. Boudes would leave the Companyutsyg other opportuniti
effective as of April 30, 2013. In March of 2014r. Day Barth became the chief medical officer & @ompany. Dr. Barth's annual salar
$400,000 and, like all of our chief officers otliran the chief executive officer, he is eligible fobonus equal to 40% of his base salar
addition, the Company paid Dr. Barth a sign on ls001$136,000 and granted him 175,000 stock optwmish will vest in accordance w
our standard fouyear vesting schedule. The Company granted DrhBaetv hire equity in the form of 50,000 Restric&ock Units whic
will vest over two years.

As part of our refocused business strategymade several changes to our leadership teaNowyember 2013, Amicus and Dr. Lockh
Amicus' former chief scientific officer, mutuallygeeed that Dr. Lockhart would leave the Companyutosue other opportunities effect
December 31, 2013.

Dr. Lockhart's Compensation and Severance Arrangésne

In connection with his service as chiegstific officer since 2005, the Company and Dr. klvart entered into a separation agreemen
"Lockhart Separation Agreement"). The Lockhart $afian Agreement provided Dr. Lockhart with (1) m®nths of salary continuation at
annual salary of $401,807, (2) a cash bonus foB21$135,756 which is equal to the bonus Dr. Larkheceived for 2012, (3) an additic
six months of stock vesting and an extension of pleeiod of time that Dr. Lockhart can exercise gdsbptions to June 30, 20
(4) continuation of health care coverage under CABRh premiums to be paid by the Company for 12nths.

Other Changes in Senior Leadership

In November 2013, Bradley L. Campbell wasnpoted to chief operating officer from chief buess officer. Upon his appointment
chief operating officer and in consideration of iiddal functional responsibilities in the role, MCampbell's base salary was raised -
$350,000 to $375,000.

In conjunction with the acquisition of Gdls, in November 2013, Dr. Hung Do was named senie president of discovery biology.
January 2014, Amicus and Joan Winterbottom, ouiosesice president of human resources, mutuallyeadrthat Ms. Winterbottom wot
leave the Company to pursue other opportunitiescéffe February 28, 2014.

Ms. Winterbottom's Compensation and Severance geaents

In connection with her service as seniaevpresident of human resources, the Company andilderbottom entered into a separa
agreement (the "Winterbottom Separation Agreemeiitie Winterbottom Separation Agreement provided Wimterbottom 1) 10 months
salary continuation which totals $250,850, 2) amlitwhal six months of stock vesting and an extemsof the period of time th
Ms. Winterbottom can exercise vested options toeDdxer 31, 2014, and 3) continuation of health caxeerage under COBRA with premiu
to be paid by the Company for twelve months.

25




Peer Group

The Compensation Committee, with the hédlgsoindependent executive compensation consylay Governance, established the
group set forth below to better align target congagion with competitive data. The Compensation Cdtems upon advice of Pay Governai
selected the companies that comprise our peer glwapgh a robust screening process that consigrrblicly traded U.S. biopharmaceuti
companies that were similar to Amicus in size, mardapitalization and business operating model @gpetate in geographic locations 1
generally have similar pay levels. Four companiesswemoved from the peer group established lastgwe primarily to changes in struct
or size, including market capitalization. The Comgation Committee replaced these entities with ARd@armaceuticals, Insmed, Cu
Peregrine Pharmaceuticals, Vical, and Ziopharm @ggoupon the recommendation of Pay Governance.ddmpensation Committee intel
to continue reviewing and revising the peer groapgalically to ensure that it continues to refleainpanies of similar size and business me

Alexza Enzon Sangamo
Pharmaceutical Pharmaceutical Biosciences
ArQule Idenix Synta
Pharmaceutical Pharmaceutical
Aveo Insmed Vical
Pharmaceutical
Curis Peregrine Ziopharm Oncology
Pharmaceutical
Cytokinetics Rigel
Pharmaceutical

Elements of Compensation

Our executive compensation consists of mbar of elements, each of which plays an importah in our pay-foperformanc
philosophy and in achieving our compensation pnogrmbjectives. For each element of compensation,tavget an overall executi
compensation program that is competitive with madeta.

Base Salary

Base salaries are paid to our named exexcafficers to provide a level of compensation flsatoth competitive with the external mai
and is commensurate with each executive officedpe of responsibilities, past performance, expegeand skills. The salary increase f
2012 to 2013 for Mr. Baird, Mr. Campbell, and Dodkhart was 3% based on market data. Mr. Crowleyndit receive an increase in b
salary for 2013. Mr. Campbell's salary was rais&dii November 2013 upon his promotion to chief atiag officer. For 2014, Mr. Bairc
base salary was increased 5% in recognition of redgu responsibilities and his appointment as catposecretary. Mr. Campbell ¢
Mr. Crowley did not receive an increase in basargdbr 2014.
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Annual Cash Incentive Plan

We maintain an annual cash incentive pmogta motivate and reward the attainment of anntr@tesyic, operational, financial a
individual goals. For all program participants, aahcash incentive opportunities are expressedpgsa@entage of base salary which we be
are consistent with market practice. For 2013,dtpercentages of base salary were determined byilethe organization in accordance v
our bonus plan as follows:

2013 Targeted
Bonus % of
Position Base Salary
Chief executive office 60%
Other chief officer: 40%
Senior vice presiden 35%
Vice president: 30%

For 2013, bonuses awarded under the plaoutcamed executive officers, other than Mr. Ceywiwere determined based on bottr
corporate multiplier and an individual multipliefhe corporate multiplier may range from 50% to 15086r bonuses related to 2(
performance, the corporate multiplier was set & 78r the reasons discussed below. In order torehie bonus calculations under the p
the target bonus for each eligible named executifieer, other than Mr. Crowley, was determinedfiogt multiplying the officer's target bon
by the 78% corporate multiplier and then multiptythhat amount by his or her individual multipliihe table on page 33 illustrates further
2013 awards under the plan were calculated fonaared executive officers.

The Corporate Multiplier

On an annual basis, the Board works witinagement to set Company goals and objectives ¢fflatt a high degree of difficulty and
ambitious timetable for the execution of the Comymistrategies commensurate with our short and-terg business plan. The Compa
internal goals and objectives reflect complex ag#ions based on internal analyses and projectiand, are intended to encourage
Company to pursue its business plan in an expediiggressive manner. Once the Company's goalslgadtives have been developed, 1
are reviewed by the Compensation Committee andlfinpproved by the full Board.

At the time the goals and objectives atetbe Compensation Committee believes that théiiattainment will be extremely difficult ai
may not be reached, despite great effort, due fintpanternal and external factors, many of whiohy be out of the Company's control. -
objectives are set with the understanding thatbepany is in its development stage and the retiogrthat some objectives, especially tt
tied to timing of events, may need to be altereégwants throughout the course of the year shapdeke path for the development of
Company's product candidates. However, while tatdlievement of all goals and objectives set athtaginning of the year may not
expected, the Compensation Committee considerathavement of the corporate objectives in its slideretion in setting the corpor
multiplier and demands that management signifiyaatvance the Company's general business objedtivesghout the year in order
achieve a 100% corporate multiplier.

For 2013, our corporate objectives wertolsws:

1. Advance migalastat HCI for Fabry disease as a niemapy treatment, including:
. complete, receive and disseminate 12-month Studydaia,
. conduct successful type C meeting and pre-ND#xssision, and

. submit NDA
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Advance migalastat HCI for Fabry disease as a geweration ERT co-formulation program, including:

complete IND-enabling preclinical studies, and

completion of clinical trial manufacturing for Plea$/2

Advance AT2220 for Pompe disease as combinatiaaplyevith ERT, including:

complete toxicology and preclinical studies fiaulti-dose Phase 2 clinical study, and

enroll first patient in multi-dose Phase 2 adistudy

Advance next-generation ERT for Pompe disaaskiding:

design and test multiple cell lines for next-geation ERT product, and

. select cell line and move to next stage of dgwelent and advanced proof-of-concept testing

5. Advance next-generation ERT pipeline for other LSiDBsluding:

. identify MPS-1 and MPS-6 ERT stabilizers, and

. make and successfully characterize MPS-1 next génarERT, ready for advanced proof-of-concepirgst
6. Finish 2013 with a minimum of 18 months of cashessary to operate our business
7. Build and sustain an organization to support ongterm strategies, including:

. achieve greater than 90% employee retention,

. hire and develop top tier talent for new and opesitjpns,

. assess any gaps and determine approach for@dgasiologics capabilities,

. advance commitment to quality and complianceuggport NDA and commercial readiness.

In reaching its recommendation on the caaomultiplier for 2013, the Compensation Comreitépplied a weighting to the corpol
objectives as follows:

Objective Weighting % Completed Score
Advance migalastat HCl as monother: 25% 50% 12.5%
Advance migalastat HCI as n-generation ERT combinatic 15 80 12
Advance AT2220 for Pompe disease as combinatianayiy 20 87t 17Ft
Advance ne>-generation ERT for Pompe dise: 10 10C 10
Advance ne)-generation ERT pipeline for other LS| 10 70 7
Finish 2013 with a minimum of 18 months of ci 15 10C 15
Build and sustain an organization to support ongerm

strategies 5 80 4
TOTAL SCORE 10C% 78%

2013 Corporate Objectives Measurement

In establishing the 2013 corporate objestiat the end of 2012, the Company and the Compemsaommittee believed that advanc
migalastat HCI as a monotherapy treatment was & important corporate objective for 2013 becauggalastat HCI is our most advan
program and provides the greatest rteam opportunity to obtain potential marketing apfal, which would transition Amicus from
development stage company to a commercial biotdogpocompany and deliver value to our shareholders2013, the Company me
significant progress in understanding the 6-moa#ults from Study 011 and refined the statistioalysis plan for the 6- and IRenth result
We also had a
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constructive Type-C meeting with the FDA to revithe 6-month results and discuss the revised statisinalysis plan. In the Typ@-meetinc
the FDA indicated that they did not think that St 1, on its own, would be sufficient to suppartaerated marketing approval. Base:
the Type€ meeting, we plan to meet with the FDA in the fatto review additional data from Study 011 as wslfrom the other studies in
migalastat HCI development program to discuss pistepathways to marketing approval. Taking alltbése factors into consideration,
Compensation Committee subjectively determined tiiatobjective was 50% completed and determinedose of 12.5% by multiplying tl
25% weighting by the 50% completion percentage.

The Compensation Committee determinedati@éancing migalastat HCI for Fabry disease in comuiion with ERT was an important g
as it is our most advanced next-generation ERTpaadides the greatest near-term opportunity tobdista proof-ofeoncept in patients for @
Chaperone-Advanced Enzyme Replacement Therapy (ahlAaRtform. Establishing clinical proof-afencept for the CHART platform wot
provide important validation for the technology aréate value for shareholders. In addition, the afsmigalastat HCI in combination w
ERT for Fabry disease expands the commercial oppidytand our ability to potentially treat all Fglpatients. We estimate that approxime
30% to 50% of the Fabry patient population may fiefimm treatment with migalastat HCI as a mono#py, but all Fabry patients co
potentially benefit from migalastat HCI in combiizett with ERT. During 2013, we made significant pregs in our goal of completing IND-
enabling studies and manufacturing scale up, Hutsfert of completing these milestones prior taiyend. Therefore, the Compensa
Committee determined a score of 12% by multiplytimg 15% weighting by an 80% subjectively determioechpletion percentage.

Given the significant level of unmet ne@edFompe disease and our belief that we have mailtipbroaches for developing impro
therapies for patients; we have identified Pompseaie as an area of lotgm strategic importance to the Company. Thereftie
Compensation Committee established two goals fangeodisease in 2013. The first Pompe goal wasvarae AT2220 for Pompe diseas
combination with ERT. Significant progress was mad2013 toward this goal, including completionimtiravenous manufacturing of AT22:
enabling preclinical studies, and design of a PRasmiltiple-dose study of intravenous AT2220amministered with currently marketed EF
(Myozyme/Lumizyme). For strategic reasons, inclgdihe acquisition of Callidus Biopharma, we elected to start the Phase 2 study
instead focus our efforts on developing a ngateration ERT for Pompe disease. Based on thega®@gainst the stated goal and the stre
decision not to proceed with the Phase 2 studyCthmapensation Committee determined that 87.5% efjtial was completed and determ
a score of 17.5% by multiplying the 20% weightingthe 87.5% completion percentage. The second Pg@uoakwas the advancement «
nextgeneration ERT for Pompe disease. We made goodga®@gainst this goal using internal efforts dutime first three quarters of 1
year. However, the acquisition of Callidus Biopharamd their proprietary, ne-generation ERT for Pompe disease, acceleratedhaitefforts
by more than 12 months. Based upon the advancetirpcal status of the Callidus ERT for Pompe dieahe Compensation Commil
subjectively determined that 100% of the goal wasglete and determined a score of 10% by multiglyime 10% weighting by a 10(
completion percentage.

Advancing next-generation ERTs for otherDisSis an important component of our logm strategy. In 2013, we made impor
progress in developing negeneration ERTSs, including the awarding of $250,000grant funding by an anonymous foundation
development of an MPS-1 ERT. While initial progresss made in developing potential stabilizers fd?3A4, we did not identify stabilize
and ERTSs ready for advanced proofeafacept testing and thus did not fully accompltsik tbjective. Therefore, the Compensation Come
determined a score of 7% by multiplying the 10%ghéing by the 70% subjectively determined comptlepercentage.

Our cash position directly affects our #pito conduct our clinical and preclinical actiets, hire and retain qualified and taler
employees and pursue business development oppturBecause we currently do not have commereiaissor receive royalties on sale
any marketed products, careful
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management of our cash is critical to our operatidmerefore, for 2013, we maintained our 2012 gbanding the year with enough cas
fund our operations for a period of eighteen monihge to our careful expense management and ogessiftll PIPE financing in Noveml
and our successful debt financing in December, weevable to end the year with more than 18 montlesigh. As a result, the Compensa
Committee determined a score of 15% by multiplytimg 15% weighting by a 100% completion percentage.

As discussed above, we believe that ourl@yeps are central to executing on our corporatdegly. During 2013, we made signific
progress in developing our leaders throughout tlgargzation. Through the acquisition of Callidusoptharma, we enhanced our inte
biologics capabilities. However, our turnover rat&s higher than targeted. As a result, the Compiemns@ommittee determined a score of
by multiplying the 5% weighting by an 80% subjeetivdetermined completion percentage.

The Individual Multiplier

Design

Beginning last year, the Company and thenfEnsation Committee included an individual mulkiplas a component of the bont
awarded to our executive officers for 2013 servigtile we believe that the corporate multiplier gldoremain the dominant factor in -
bonus calculation, the Compensation Committee bedidt is important to recognize and incentivizdiwdual performance as we adva
towards our goal of becoming a fully integrated mphaceutical company. We therefore determined that ihdividual multiplier fo
Messrs. Baird and Campbell would comprise 20% eirttarget bonus calculation and that the individwaltiplier for Ms. Winterbottor
would comprise 25% of her target bonus calculatid®.noted above, the Compensation Committee cossirta believe that Mr. Crowle'
bonus should be determined solely by referencenéocbrporate multiplier. We do not anticipate amargges to this bonus structure
Mr. Crowley or any of our other named executivecsfifs for 2014.

The individual multiplier for each execuwgiis determined after considering several factochiding achievement of individual objectiv
departmental or organizational performance, anérogignificant accomplishments. Individual objeetvare necessarily tied to the partic
area of expertise of the executive and are desigmedpport the Company's achievement of its cateogoals. Individual objectives are be
on a variety of factors, including the followingtegories: company growth, leadership, clinical aedulatory progress, development
integration of departments and scientific advanagme

These objectives are set with the beliaf thll achievement will be difficult and challemgj, but attainable, so long as the officer is
committed to their accomplishment through significaffort and dedication to the Company's strategéad an ability to quickly adapt ti
constantly evolving business environment. Achiewetnad these objectives is measured relative toraateforces, internal resources utili:
and overall individual effort. Although the individl objectives serve as a meaningful means of stipgdhe Company's goals and evaluz
individual performance, their achievement is natessarily tied to the determination of each name&ttgtive officer's individual multiplier.

Individual performance objectives of ounreal executive officers are determined by the exeewtfficer to whom each named execu
officer reports, which for 2013 was Mr. Crowley.éde objectives are neither reviewed nor approvetthéy_ompensation Committee. Rat
these objectives serve as a measuring tool focloief executive officer in formulating his recomndation to the Compensation Committe
to the appropriate individual multiplier for eachmed executive officer. During the annual reviewcpss, the Company's chief exect
officer discusses with the Compensation Commitiseotierall evaluation for each executive which utleds each executive's performance
accomplishments as they relate to the Companyfsocate goals, departmental performance, and otpeifisant accomplishments. While 1
Compensation Committee relies in part on the chiefcutive officer's evaluation of the other nameécetive officers, it also considers
degree of difficulty in attaining the Company's [goa@nd the executive's accomplishments. In conisigehe degree of difficulty, the
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Compensation Committee considers factors such asnfluence of external events, including unantt@a clinical events and regulat
timelines, and the effort expanded by executivé®e Tompensation Committee reviews and discussesetmuation of the Company's ct
executive officer's performance and accomplishmenexecutive session along with the Lead IndepehBérector of the Board and withc
the presence of the chief executive officer.

2013 Determinations

In determining the individual multiplier fmur named executive officers, the Compensatiom@iitee noted each executive offic
individual and departmental performance throughiivet year, and how those performances supportedCtimpany's achievement of
corporate goals. In doing so, the Committee ndteddompany's shortfall in achieving all of its 2Qjk&als. Given that the corporate multig
drives 7580% of the bonus calculation for named executifeeafs, all named executive officers received s 100% of their target
bonus payment. Each of the names executive officelsw received a 100% individual modifier in rendgn of their strong leadership
accomplishing many key objectives and their roléhim development and implement of our refocusedhbas strategy. The specific individ
factors that the Compensation Committee noted ferdening each named executive officer's individualltiplier were as follows:

Bradley L. Campbell, Chief Operating Officer (1008dividual Multiplier)

. Effective leadership of Amicus program steeringrieand chairmanship of Joint Steering Committeb BiBK;

. Key architect with CEO and CFO to develop and eteeqlian to refocus corporate strategy on developiextgeneratio
biologics; and

. Successful identification, evaluation, and neguiatof corporate development opportunities through2013, culminating |
orchestration of simultaneous close of Callidususition, restructured GSK collaboration, and eguitvestment.

William D. Baird, Ill, Chief financial officer (10% Individual Multiplier)

. Effective stewardship of Amicus program steeringnis, Audit Committee, and chairmanship of Corporatmplianc
Committee;

. Orchestrated and secured complex equity and dedntdings that were critical in the strategic piebthe company; and

. Provided strategic and financial support for majosiness development discussions and ensured Lievament of annu

corporate financial objectives.
Joan Winterbottom, senior vice president of hunesources (100% Individual Multiplier)
. Effective management of the Company's human ressdtmction.

As discussed above, in November 2013, weanced that the Company and Dr. Lockhart mutusdiseed that Dr. Lockhart would lei
the Company effective as of December 31, 2013 tsysu other opportunities. In accordance with thekbart Separation Agreeme
Dr. Lockhart received a bonus for 2013 service etpihis 2012 bonus.
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Calculation of Annual Cash Incentive Bonuses

The calculation of the named executiveceffs' individual cash incentive payments for seritic2013 is summarized in the table below.

Corporate Individual Target Base
Multiplier Multiplier Bonus Salary Payout
Name and Principal Position (%) (%) (%) ($) $
John F. Crowle 78 N/A 6C $ 561,35( $ 262,71:
Chairman and chief executive offic
William D. Baird, Il 78 10(% 4C 334,75( 110,33«
Chief financial officel
Bradley L. Campbel 78 10C 4C 375,06 123,62:
Chief operating office
Joan Winterbotton 78 10C 35 287,85( 84,124
Senior vice president, Human
Resource:

Long-term I ncentive Program

We believe that longrm performance will be achieved through an owmprsulture that rewards our executives for maxing
stockholder value over time and that aligns therigts of our employees and management with tHosteakholders. Our 2007 Amended
Restated Equity Incentive Plan, or the 2007 Plathaxizes us to grant stock options, restrictedlstnd other equitppased awards. We he
historically elected to use stock options as thmary longterm equity incentive vehicle. We typically gramt iitial stock option award
new employees and annual lotegm incentive awards as part of our overall corspdon program as well as option grants to re
promotions, as necessary. For the named execuficers, our stock option awards generally vestravéouryear period with 25% vesting ¢
year after the vesting commencement date and thaineler vesting ratably each month thereafter imkopstallments over a thr-year perio
subject to continued employment or association withThe stock options expire ten years after e df grant.

We have used stock options as a long-tao@ritive vehicle because we believe that:

. Stock options and the vesting period of stoclams attract and retain executives.

. Stock options are inherently performance baseda@®e all the value received by the recipient abaksoption is based on t
growth of the stock price, stock options enhaneedkecutives' incentive to increase our stock paiog maximize stockhold
value.

. Stock options help to provide a balance to theal’executive compensation program as base sataryar annual performar

bonus program focus on shaerm compensation, while stock options reward eteesi for increases in stockholder value «
the longer term.

The Compensation Committee determined KMhratCrowley's January 2014 option grant would banged with a strike price that w
130% of the closing price on the date of grant. h#keve that premium-priced options further enhaheeperformancéased nature of sto
options. As the Company evolves as an organizatvenyill continue to explore and evaluate the usalternative longeerm incentive vehicle
in combination with stock options.

Initial Stock Option Awards

Executives who join us are awarded inifdck option grants. These grants have an exepise equal to the closing price of
Common Stock on the date of grant. Our goal isreate a total compensation package for new empdottest is competitive with oth
biotechnology companies and that will enable wsttiact high quality people. As our new chief matlwfficer, Dr. Barth received an initial
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stock option grant of 175,000 shares and an awa0,000 Restricted Stock Units (RSUs) upon joining Company in March 2014 basec
market data.

Semi-Annual Stock Option Awards

The Compensation Committee believes thawiging additional stock option grants beyond thi#éial grant provides management wit
strong link to long-term corporate performance #mal creation of stockholder value, as well as mhong continued retention via lortgrrr
vesting. Our historical practice had been to makeual stock option awards to our named executifieess in the form of incentive sto
options within the meaning of Section 422 of thieinal Revenue Code, as amended. Beginning in 204 began making seminnual rathe
than annual stock option grants to our named ekecuifficers in connection with companyide grants. The Compensation Comm|
believes that a senainnual grant cycle spreads the incentives of thekstption grants across a broader time horizontakeks into account t
historical volatility of our stock price.

The Compensation Committee determines theber of shares subject to options that are graatexir named executive officers in
sole discretion. In applying that discretion, thengpensation Committee takes into account a numbfactors including the current price
our Common Stock, peer group data and recent Coyngavelopments. All of the stock option awards subject to our standard foyeal
vesting schedule. The 2013 stock option grantsleseribed in the section entitled "Grants of Plasd&l Awards" on page 38.

We have typically awarded the largest nuntfestock options in each grant to our chief exeuofficer in recognition of his role as «
principal executive officer, Chairman of the Boaadd primary decision maker for the Company. Foisg¢heeasons, the Compensa
Committee awarded Mr. Crowley options to purcha8®,d00 shares of Common Stock in each of our compagie grants in January 20
and June 2013, and options to purchase 165,00@shadanuary 2014 at a 30% premium to the closiage price on the date of grant
January 2013, the Compensation Committee, upomet@mmendation of our chief executive officer, ateat Dr. Lockhart, Mr. Campbe
Mr. Baird, and Ms. Winterbottom options to purchd®®,000, 85,000, 76,500 and 33,500 shares of Can®tuck, respectively. In June 20
each of these officers received options to purci@6e000, 85,000, 76,500 and 40,000 shares of Can8tack, respectively. In January 2(
the Compensation Committee awarded options to pet0,000 shares of our Common Stock to both Empbell and Mr. Bair
Ms. Winterbottom and Dr. Lockhart each did not reee stock option grant in 2014.

Factors that the Compensation Committee @und chief executive officer considered in makifgede stock option grants incluc
(i) relative contribution toward achievement of mnt year corporate objectives, (ii) breadth ofeintl and external responsibiliti
(iif) management responsibilities including managidirect reports, (iv) external benchmarking, amjiténure with Amicus. The speci
individual factors that the Compensation Commitideed on for granting each award are substantgtyilar to those factors that contribu
to a determination of the individual multiplier feach named executive officer discussed above UB0&@ Determinations”.

Restricted Stock and Restricted Stock Units

Our 2007 Plan authorizes us to grant i&stlistock and restricted stock units. In 2013etlreere no outstanding grants of restricted ¢
or restricted stock units. We may choose to maké gwants in 2014 in order to implement the leagwn incentive goals of the Compensa
Committee.

Other Compensation

Consistent with our compensation philosqoplag intend to continue to maintain our currentdfies for our named executive office
including medical, dental, vision and life insuraraoverage. All
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employees receive Company paid term life insurageel to two times annual base salary, up to amaxi benefit of $1,000,000.

In addition, we provide a Company matchdor 401(k) Plan, subject to Federal guidelines glad maximums. We match $1 for eact
a participant defers into the plan up to 5% of gaahicipant's salary and bonus paid during the.yBae match vests 100% on the participi
one-year anniversary of employment at Amicus.

Additional Chief Executive Officer Benefits

Our Company is engaged in a highly competiindustry developing medicines for unique andhpticated genetic disorders. As cl
executive officer, Mr. Crowley has significant resgibility for leading our Company and managingpitsgress toward achieving our corpo
goals. Mr. Crowley's compensation reflects thipoasibility and takes into account his unique ainstances.

As part of his overall compensation, Mro@ley receives significant payments and benefisnfthe Company related to the health
and other associated costs incurred by his farmithgse amounts reflect substantial costs incurrethfotreatment of a rare medical condi
afflicting two members of Mr. Crowley's immediatnfily. During 2013, we continued to make monthlynp@nsation payments of $150,!
to Mr. Crowley to help defray the substantial offpocket medical expenses incurred by Mr. Crowley aredfamily and associated -
liabilities up to $1.8 million per year, which wefer to as the Monthly Medical Payments. We agteedake the Monthly Medical Payment:
Mr. Crowley when we amended his employment agre¢ineDecember 2010 in order compensate him folldke of certain medical bene
previously afforded to Mr. Crowley resulting frorhet passing of federal legislation in 2010, as wasllto limit the Company's exposur¢
Mr. Crowley's expected growth in future medical expes. As discussed above, the Compensation Carangittd Mr. Crowley agreed
reduce the amount of these payments in 2014 to,880@er year. While all of the medical expensevipusly covered by these payment
Mr. Crowley will now be borne by the Amicus healiine plan, the overall net savings to the Compartiyowiapproximately $500,000 in 2014.

Termination Based Compensation

Upon termination of employment under certaircumstances, our named executive officers atéled to receive varying types
compensation. Elements of this compensation majudec payments based upon a number of months of balkey, bonus amoun
acceleration of vesting of equity, health care cage and other similar benefits. We believe that teeminationbased compensation ¢
acceleration of vesting of equity arrangements iaréine with severance packages offered to namestwive officers of other simil
companies based upon market information, and &erwise appropriate given the executive's role serdice to the Company. We also h
granted severance and acceleration of vesting wityegenefits to our named executive officers ie #went of a change of control if
executive is terminated within a certain periodiofe following the change of control. We believattithange of contraklated benefits a
necessary in order for our named executive offiderslirect their full attention to the successfainsummation of a transaction with
distraction, and that this "double trigger" reqoient maximizes stockholder value because it prevamunintended windfall to managemel
the event of a friendly or nomestile change of control. In addition, this sturetis more appropriate than a single trigger a&ca&br
mechanism contingent only upon a change of cotteghuse unvested equity awards would continue ¢ougage our executives to remr
with the Company following a change of control.
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In April 2013, we amended Mr. Crowley's doyment agreement to eliminate a grogsfor taxes arising under Section 409A of
Internal Revenue Code (relating to the paymentedémled compensation). We also eliminated thes@assups for Dr. Lockhart, Mr. Bail
and Mr. Campbell. In addition, in order to remaompetitive with our peer companies, we further adeehthe change of control agreem
with Dr. Lockhart, Mr. Baird and Mr. Campbell togwide for 18 months base salary up from 12 mon#setsalary in the event their chang
control payments are triggered. In April 2014, weeaded Mr. Baird and Mr. Campbell's contracts tovjate for 12 months of base sal
continuation in the event they are terminated inmtarily in the absence of a change of control. 3ecifics of each named executive offic
arrangements are described in further detail belogler "Severance Benefits and Change of Contr@mgements” on page 40.

Executive Compensation
Summary Compensation Table

The following table provides informatiorgerding the compensation that we paid to each pessrving as our principal executive offic
our principal financial officer and each of our eththree most highly compensated executive offickrsng the years indicated bel
(collectively, the "named executive officers").

Option All Other
Fiscal Salary Bonus(1) Awards(2) Compensation Total
Name and Principal Position Year ($) ($) ($) $ ($)
John F. Crowle! 201: $561,35( $262,71: $ 705,16' $ 1,815,57(3)%3,344,79
Chairman and chie 201z 561,35( 286,28t 1,074,31. 1,814,78! 3,736,73:
executive officel 2011 461,35¢ 174,40( 497,08¢ 1,822,25 2,955,09!
William D. Baird 1l 201 334,75( 110,33 326,94( 15,00%4) 787,02¢
Chief financial officer 201z  225,00( 152,45( 698,82¢ 9,38( 1,085,65!
David J. Lockhart, Ph.C
(5) 201: 401,807 135,75t 427,37: 26,1146) 991,05
Chief scientific 201z 390,10:¢ 135,75¢ 588,96 13,28( 1,128,10
officer 2011 378,74:. 121,19° 564,34- 13,00: 1,077,28:
Bradley L. Campbel 201 351,39¢ 123,62: 363,26 15,36%7) 853,65.
Chief operating 201z  340,00( 117,64( 544,84! 14,76¢ 1,017,25I
officer 2011  300,00( 72,00( 376,32¢ 22,15¢ 770,48!
Joan Winterbottom(€& 201:  287,85( 84,12 154,75 14,9449) 541,67:

Senior vice presiden
Human Resource

(1)  The 2013 amount represents bonuses earned in 2d13a& in 2014.

(2) The grant date fair value of option awards grariteédur named executive officers was computed iro@ance witl
FASB ASC Topic 718, CompensatiorStoeck Compensation. Assumptions made in this vialnare discussed in ¢
annual report for the year ended December 31, ZD&8 with the Securities and Exchange Commissior-orm 10K on
March 3, 2014, at Item 7—Management's Discussiah Amalysis of Financial Condition and Results ofe@giions—
Stock-Based Compensation.

) Includes $12,750 of 401(k) employer match, $1,800,6f payments made in connection with reimbursesem medice
expenses under Mr. Crowley's current employment¢eagent, $1,500 for health care savings accountbarP0 in life
insurance premiums.

(4)  Includes $12,750 of 401(k) employer match, $1,50ealth care savings account and $755 in liferarsce premiums.

(5) Dr. Lockhart's employment with us terminated on &eber 31, 2013.

(6) Includes $10,549 of vacation earned and paid asopaeverance package, $12,750 of 401(k) employach, $1,500 fc
health care savings account and $1,320 in liferavsze premiums
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(7)  Includes $12,750 of 401(k) employer match, $1,500 liealth care savings account and $1,115 in lifuranc
premiums.

(8) Ms. Winterbottom's employment with us terméthbn February 28, 2014.

(9) Includes $12,750 of 401(k) employer match, $1,508health care savings account and $692 in liferarsce premium:
Grants of Plan-Based Awards

The following table presents informatiomcerning grants of plan-based awards to each afdheed executive officers during 2013.

All Other
Option Grant
Awards: Date Fair
Number of Exercise Value of
Securities Price of Stock and
Underlying Option Option
Grant Options(1) Awards Awards(2)
Name and Principal Position Date (#) ($/Sh) $)
John F. Crowle! 1/28/201: 165,000 $ 3.5 $ 411,03
Chairman and chief executive offic 6/18/201. 165,00( 2.52 294,13(
William D. Baird, Il 1/28/201: 76,50( 3.5¢ 190,57:
Chief financial officel 6/18/201. 76,50( 2.52 136,36¢
David J. Lockhart, Ph.D 1/28/201: 100,00( 3.5¢ 249,11
Chief scientific officel 6/18/201. 100,00( 2.52 178,26:
Bradley L. Campbel 1/28/201: 85,00( 3.5: 211,74"
Chief operating office 6/18/201. 85,00( 2.52 151,52:
Joan Winterbotton 1/28/201: 33,50( 3.5 83,45!
Senior vice president, Human Resout 6/18/201. 40,00( 2.52 71,30«

(1) The option has a term of ten years and vests iardaace with the following schedule: 25% of thetatumber of shar
vest on the first anniversary of the Grant Date 4B ™ of the total number of shares vest on the firgt dfthe
following 36 months.

(2)  The grant date fair value of option awards graritedur named executive officers in 2013 was conbirteaccordanc
with FASB ASC Topic 718, Compensatiorsteck Compensation. Assumptions made in this valoare discussed
our annual report for the year ended December @13 Xiled with the Securities and Exchange Comioissn Form 10-
K on March 3, 2014, at Item 7Management's Discussion and Analysis of Financiahdtion and Results
Operations—StoclBased Compensation. The grant date fair valueawksawards was determined based on the i
value of the Company's shares on the grant
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Outstanding Equity Awards at Year-End

The following table presents the outstagdiquity awards held by each of the named execoffieers as of December 31, 2013.

Option Awards

Number of Number of
Securities Securities
Underlying Underlying
Unexercised Unexercised Option
Options Options Exercise Option
#) #) Price Expiration
Name and Principal Position Exercisable Unexercisable(1) ($) Date
John F. Crowle 16,49: — $ 0.63¢ 8/17/201-
Chairman and chief executive offic 89,00( — 5.32¢ 10/20/201!
280,00( — 5.32¢ 2/28/2011
200,00( — 13.42¢ 4/25/201
125,00( — 10.2! 2/5/201¢
103,50( — 10.3¢ 2/3/201¢
150,00( — 4.1¢€ 11/16/201!
48,10( 6,90((2) 2.81 6/15/202(
87,47¢ 32,52¢3) 5.9¢ 1/19/202:
68,75( 81,25((5) 6.4t 2/15/202:
56,25( 93,75((7) 4.3¢ 6/4/202:
— 165,00((8) BISE 1/28/202:
— 165,00((9) 2.52 6/18/202:
William D. Baird, IlI 72,91( 102,09((6) 4.6€ 4/16/202:
Chief financial officel 18,74¢ 31,25¢7) 4.3¢ 6/4/202:
— 76,50((8) 3.5¢ 1/28/202:
— 76,50((9) 2.52 6/18/202:
David J. Lockhart, Ph.D.(1( 133,33: — 5.32¢ 6/30/201!
Chief scientific officer 100,00( — 13.42¢ 6/30/201!
45,00( — 10.2: 6/30/201!
20,00( — 10.5: 6/30/201!
54,00( — 10.3¢ 6/30/201!
80,00( — 4.1¢€ 6/30/201!
30,00( — 2.81 6/30/201!
42,68¢ — 5.9¢ 6/30/201!
63,73( — 6.0¢€ 6/30/201!
46,65¢ — 6.4¢ 6/30/201!
39,99: — 4.3¢ 6/30/201!
35,41t — BIHE 6/30/201!
25,00( — 2.52 6/30/201!
Bradley L. Campbel 13,33« — 8.17¢ 5/11/2011
Chief operating office 26,667 — 13.42¢ 4/25/201
32,50( — 10.2: 2/5/201¢
36,00( — 10.3¢ 2/3/201¢
45,00( — 4.1¢€ 11/16/201!
17,48( 2,52((2) 2.81 6/15/202!
21,87¢ 8,125(3) 5.9¢ 1/19/202:
37,50( 22,50((4) 6.0¢ 6/16/202:
32,08( 37,92((5) 6.4t 2/15/202:
29,99¢ 50,0047) 4.3¢ 6/4/202:
— 85,00((8) 3.5% 1/28/202:
— 85,00((9) 2.52 6/18/202:
Joan Winterbottom(10) 62,49¢ — 5.0¢ 12/31/201.
Senior vice president,
Human Resources 13,25¢ — 3.5¢ 12/31/201.
11,66¢ — 2.52 12/31/201.
(1) 25% of the total number of shares subject to thmpest on the first anniversary of the date m@ing and the remainder vest l}ﬁﬁper month thereafter.
) The date of grant was June 15, 2010.
3) The date of grant was January 19, 2011.
4) The date of grant was June 16, 2011.
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Option Exercises and Stock Vested at Year End
None of our named executive officers exsadioptions or vested in any stock awards duriegy#far ended December 31, 2013.
Nonqualified Deferred Compensation

None of our named executive officers pgpéites in or has account balances in gaalified defined contribution plans or other dede
compensation plans maintained by us. The Compenms@bmmittee, which is comprised solely of indeparidiirectors, may elect to prov
our officers and other employees with nqumlified defined contribution or deferred compeitmsabenefits if the Compensation Commi
determines that doing so is in the Company's Inéstdsts.

Severance Benefits and Change of Control Arrangemén
We have agreed to provide severance bsrafid change of control arrangements to our cuesesttutives as described below.

John F. Crowley. We employ Mr. Crowley as our chief executivéicar pursuant to an employment agreement, whick amaended
April 2014. The agreement will continue for suctesneyear terms until either Mr. Crowley or we provideitten notice of termination
the other in accordance with the terms of the agesd. Upon the termination of his employment bytieer than for cause, or if we decide
to extend Mr. Crowley's agreement at the end oftany, or if Mr. Crowley resigns for good reason,. Krowley has the right to receive (
severance payment in an amount equal to his theardibase salary payable over 18 months in acnoed@ith our regular payroll practic
(i) an additional payment equal to 150% of thegédrbonus for the year in which the terminationuwsg (iii) continued Monthly Medic
Payments for a period of 18 months, and (iv) camtiion of health care coverage under COBRA withnuens to be paid by the Company
up to 29 months. Further, the vesting of all opgidhen held by Mr. Crowley shall accelerate by gear. Mr. Crowley is not entitled
severance payments if we terminate him for causeher resigns without good reason.

Further, if upon the termination of Mr. @dey's employment by us other than for cause, eveéfdecide not to extend his employn
agreement at the end of any term, or if Mr. Crowlesigns for good reason, in each case within tevetenths following, a change of contra
the Company, then Mr. Crowley has the right to neeéi) a severance payment in an amount equal¢otimes his then current base sa
payable over 24 months in accordance with our eggodiyroll practices, (ii) an additional paymentigigto 200% of the target bonus for
year in which the termination occurs, (iii) contatlMonthly Medical Payments for a period of 24 nmentand (iv) continuation of health ¢
coverage under COBRA with premiums to be paid leyGompany for up to 29 months. Further, the vestingll remaining unvested optic
then held by Mr. Crowley would accelerate in full.

Finally, if Mr. Crowley's employment ceaske to his death or disability, he (or his estaseapplicable) will be entitled to (i) continuai
of the Monthly Medical Payments for 12 months, ifjdcontinuation of health care coverage under ®@Bwith premiums to be subsidiz
by the Company for up to 12 months. We believe thatseverance package for our chief executiveaffis appropriate considering his r
responsibilities and his excellent historical seevio the Company.
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Other Named Executive Officers.

Campbell and Baird We employ Mr. Campbell as our chief operatiffificer and Mr. Baird as our chief financial officguursuant t
their respective employment agreements. If anjhe$e executive officers is terminated without catlsn the executive officer has the rigt
receive:

. continuation of his base salary for 12 months;

. an amount equal to the target bonus for suchuwgixe officer prorated for the number of months actually workedhia year c
termination;

. vesting on option awards then held by them wilbaudtically accelerate by six months; and

. continuation of health care coverage under COBRtA wiemiums to be paid by the Company for a peoiot? months.

In addition, if any of these executive offis is terminated other than for cause within weehonths following certain corporate char
or, if following those changes, the executive aficesigns for good reason, then the executiveaftias the right to receive:

. continuation of his base salary for 18 months;

. an amount equal to such executive officer istéinget bonus;

. any outstanding unvested stock options heldchbyelkecutive officer will fully vest; and

. continuation of health care coverage under COBRA premiums to be paid by the Company for aqueof eighteen months.

Finally, if the Executive's employment cesmslue to his death or disability, he (or his estas applicable) will be entitled to continua
of health care coverage under COBRA with premiunnse subsidized by the Company for up to 12 months.

As a condition to the payment of the foliegoseverance benefits, a departing executive afiie required to execute a general relea
claims against the Company and its affiliates. Baatmed executive officer is bound by non-disclosimeentions transfer, noselicitation an
non-competition covenants that prohibit the executiffecer from competing with us during the term oghar her employment and for twe
months after termination of employment.

Winterbottom As discussed previously, we announced that @wmpany and Ms. Winterbottom had mutually agreedi
Ms. Winterbottom would leave Amicus to pursue otbpportunities effective February 28, 2014. Upon departure, Ms. Winterbottom w
receive 10 months of base salary rather than thenenths base salary she would have been entdl@ditsuant to the terms of her sever:
agreement.

Lockhart As discussed previously, we announced thaCttrapany and Dr. Lockhart had mutually agreed that. Dckhart would leav
Amicus to pursue other opportunities effective Daber 31, 2013. Upon his departure, Dr. Lockharl vdteive 12 months of base sa
rather than the six months base salary he would baen entitled to pursuant to the terms of hisisace agreement.

Potential Payments Upon Termination Without Cause bResignation for Good Reason

For each named executive officer other tharl_ockhart and Ms. Winterbottom, the followirgpte sets forth quantitative estimates o
benefits that would have accrued to each of ourathexecutive officers if his employment had beemieated without cause or, in the cas
Mr. Crowley, he resigned for good reason, on Deaarfh, 2013 however, based on their respective @mpnt agreements as amende
April 2014. Amounts below reflect potential paymeptirsuant to the severance agreements for suckdnexecutive officers.
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The amounts described below for Dr. Lockteard Ms. Winterbottom reflect the payments andefien each will receive in 2014
connection with the termination of their respecteployments with Amicus.

Value of
Stock
Salary Benefit Option
Continuation Bonus Continuation Vesting Total
Name and Principal Position ($) $) ($)(2) ($)(3) ($)
John F. Crowle! $ 842,02! $505,21! $ 1,263,67i(1) — $2,610,91
Chairman and chief executive offii
William D. Baird, Il 334,75( 110,33¢ 27,91¢ — 473,00(
Chief financial officel
David J. Lockhart, Ph.D 401,80° 135,75¢ 21,67¢ — 559,24
Chief scientific officer
Bradley L. Campbel 375,000 123,62: 27,84¢ — 526,46
Chief operating office
Joan Winterbotton 250,85( 84,12 21,76 — 356,73
Senior vice president, Human
Resource:

1) Benefits to be continued consist of estimated heate costs and health insurance premiums for kwiy's family.
(2) Benefits to be continued consist of COBRA premiyrail by the Company.

3) No value has been attributed to stock option acatte as the closing price for the Company's sigak below the stril
prices of the Executives' respective unvested opt

Potential Payments Upon Termination Due to Changefcontrol

The following table sets forth quantitatiestimates of the benefits that would have acctaezhch of our named executive officers, c
than Dr. Lockhart and Ms. Winterbottom, if his eayhent had been terminated due to a terminatiohowtitcause or a resignation with g
reason on December 31, 2013, assuming that suchiniion occurs within twelve months following aartge of control or, in the case
Mr. Crowley, within three months prior to or twelw®nths following the date on which the changearitml occurs.

Value of

Stock
Salary Benefit Option
Continuation Bonus Continuation Vesting Total
Name and Principal Position ($) ($) (%) 33 (%)
John F. Crowle! $ 1,122,700 $673,62( $ 1,663,67¢ $ — $3,459,99
Chairman and chief executive offi
William D. Baird, Il 502,12 110,33« 41,87« — 654,33.
Chief financial officel
Bradley L. Campbel 562,50( 123,62: 41,76¢ — 727,89(

Chief operating office

Q) Benefits to be continued consist of healthcargs and health insurance premiums for Mr. Crgwlamily.
(2) Benefits to be continued consist of COBRA &8 premiums paid by the Company.

3) No value has been attributed to stock option acattm as the closing price for the Company's steak below the stril
prices of the Executives' respective unvested ppt
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Potential Payments Upon Termination Due to Death obisability

The following table sets forth quantitatiestimates of the benefits that would have acctaexhch of our named executive officers, ¢
than Dr. Lockhart and Ms. Winterbottom, if his emphent had been terminated due to death or disabiti December 31, 2013.

Benefit
Continuation Total

Name and Principal Position ($) ($)
John F. Crowle $ 826,35( $826,35(

Chairman and chief executive offic
William D. Baird, Il 27,91¢ 27,91¢

Chief financial officet
Bradley L. Campbel 27,84¢ 27,84¢

Chief operating office
Director Compensation

Pursuant to our Director Compensation Bolieach member of our Board who is not our employeeeived the following ca
compensation for Board services during 2013, aticgtye:

. $30,000 per year for service as lead independeattdr;

. $30,000 per year for service as a Board member;

. $30,000 per year for service as chairperson oAttt Committee (inclusive of committee memberstgips described below);

. $30,000 for service as a financial expert;

. $20,000 per year for service as chairperson of thegensation Committee (inclusive of committee menstip fees describ
below);

. $12,500 per year for service as chairperson of theiNating/Corporate Governance Committee or therga and Technolo

Committee (inclusive of committee membership feescdbed below); and

. $10,000 per year for service as a member of the tAGdimmittee and $5,000 per year for service as almee of thi
Compensation Committee, the Nominating and Corpd&aivernance Committee or the Science and Techm@ogimittee.

Pursuant to the 2007 Director Option Pleach director automatically receives an annualtgoaroptions to purchase 15,000 she
subject to adjustment, on the date of our Annuaktitg of Stockholders and the grants will vest ufi fit the next Annual Meeting
Stockholders. At the end of 2011, as part of itdéen@ of our director compensation and with the stasice of Pay Governance, the Nomine
and Corporate Governance Committee determinedthigatnnual option grant should be increased frof@0Dshares to 15,000 share
remain current with market compensation practiéé® exercise price of each option granted to aemployee director will be equal to 10
of the fair market value on the date of grant &f shares covered by the option. Options will haweaaimum term of 10 years measured f
the grant date, subject to termination in the ewénhe optionee's cessation of Board service ohAbbur directors are also eligible to particig
in our 2007 Equity Incentive Plan.

Beginning in February 2009 with the electaf Sol J. Barer to the Board, we have granteth @our new, independent Board mem
options to purchase 30,000 shares of our CommockStoconnection with their election to the Boafthese Board members include [
Barer and Love, Ms. McGlynn and Mr. Essner. Ther@se price of these stock options is equal to 1@%he fair market value on the date
grant of the shares covered by the stock optiotikethe annual grant to our directors, but comsisivith our grants to our named exect
officers, these initial grant awards vest over arfgear period with 25% vesting one year after viesting commencement date and
remainder vesting ratably each month thereaftexgnal installments over a three year period suligciontinued service as a director.
expect to make additional initial grants of stogiions to any new Board members in the future.
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Summary Director Compensation Table

The following table provides informationgesding the compensation that we paid to each ofdimectors during the year enc
December 31, 2013.

Fees Option

Total Earned Awards(8)
Name ®) ®) ®)
Glenn P. Sblendorio(« $ 125,25: $ 90,00((1)$ 35,25:
Robert Essner(4 75,25 40,00((1) 35,25
Michael G. Raab(3)(4 80,25: 45,00((1) 35,25:
James N. Topper, M.D., Ph.D(3)( 82,75: 47,50((2) 35,25
Ted W. Love, M.D.(5)(6 75,25: 40,00((1)  35,25:
Sol J. Barer, Ph.D.(¢ 70,25: 35,00((1) 35,25:
Donald J. Hayden, Jr.(5)( 107,75: 72,50((1) 35,25:
M. James Barrett, Ph.D.(5)( 75,25: 40,00((2) 35,25:
Margaret G. McGlynn, R.Ph.(3)( 90,25: 55,00((1) 35,25:

(1) Represents fees paid to Director pursuant to Direg€bmpensation Policy.

(2) Represents fees paid to fund managed by Director.

3) Member of Compensation Committee.

(4) Member of Audit Committee.

(5) Member of Nominating/Corporate Governance Cdites

(6) Member of Science & Technology Committee.

@) Lead Independent Director.

(8) Represents the aggregate grant date fair value weahiin accordance with FASB ASC Topic 718, Comp&as-
Stock Compensation. Assumptions made in this valnadre discussed in our annual report for the yeate
December 31, 2013, filed with the Securities and¢Haxnge Commission on Form K0on March 3, 2014,
Iltem 7—Management's Discussion and Analysis of méi@ Condition and Results of Operations—St@&asel

Compensation. Subject generally to continued sertie options vest one year from date of grant.

(9)  As of December 31, 2013, our r-employee directors had the following number of ktoptions outstanding

Aggregate

Options
Name Outstanding Vested/Unvestec
Each of Messrs. Raab, Sbhlendorio an

Dr. Topper 70,000 eacl 55,000/15,000 ea¢

Sol J. Barer, Ph.D 90,000 75,000/15,00(
Donald J. Hayden, Ji 140,000 98,744/41,25t
M. James Barrett, Ph.C 50,000 35,000/15,00(
Margaret G. McGlynn, R.Ph 80,000 63,125/16,87"
Dr. Love 45,000 11,250/33,75(
Mr. Essnel 45,000 10,625/34,37!
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COMPENSATION COMMITTEE REPORT

The Compensation Committee is comprisedaintof independent directors. The Compensatiom@ittee of our Board has review
and discussed the Compensation Discussion and gisalyquired by Item 402(b) of RegulatiolKSwhich appears in this Proxy Statem
with our management. Based on this review and d&on, the Compensation Committee has recommeindbe Board that the Compensa
Discussion and Analysis be included in this Protat&nent and our 2013 Annual Report on Form 10-K.

Members of the Amicus Therapeutics, Inc.
Compensation Committee:

Margaret G. McGlynn, R.Ph., Chair
Sol J. Barer, Ph.D.

Michael G. Raab

James N. Topper, M.D., Ph.D.

SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Exchange Act requaoesdirectors, executive officers and persons wiva more than 10% of a registered clas
our equity securities to file reports of holdingsldransactions in our Common Stock with the SE&eBl on our records and other informa
we believe that in 2013, all such individuals antltees filed all required reports on a timely =asi

POLICIES AND PROCEDURES FOR RELATED PARTY TRANSACTI ONS

Our Board maintains a formal policy for tieziew of any transaction, arrangement or relatigmin which Amicus is a participant and
of our executive officers, directors, director noges, 5% stockholders (or their immediate familymbers), each of whom we refer to ¢
"related party,” has a direct or indirect interéfsa related party proposes to enter into sudataasaction, arrangement or relationship, whicl
refer to as a "related party transaction,” theteelgparty must report the proposed transactionutocontroller. The proposed related p
transaction must be reviewed and, if deemed apjateprapproved by the Board's Audit Committee pt@entry into such transaction,
ratified as soon as reasonably practicable aftarosiery that approval is required.

The Audit Committee may approve or ratffg transaction only if the Audit Committee deteresithat, under all of the circumstances
transaction is not inconsistent with the Compahg'st interests and does not violate its Code ofridgss Conduct and Ethics. Any related
transactions that are ongoing in nature will beewed annually. The Audit Committee will review aoghsider such information regarding
related party transaction as it deems appropriadenthe circumstances.

November 2013 PIPE Financing

In November 2013, we sold 7.5 million stsaoé our Common Stock at a price of $2.00 per shaeePrivate Investment in Public Equ
(PIPE) financing. The net proceeds of the offerimgre approximately $15 million after deducting oifig expenses. Funds affiliated w
Redmile Group LLC (Redmile) and GSK participatedhe offering and purchased 6.0 million shares Aidmillion shares of our Comm
Stock, respectively. Redmile owns approximately k#%ur Common Stock and GSK owns approximately 8%ur Common Stock.

GSK Collaboration Amendment

In November 2013, we revised our collaiorabigreement with GSK to acquire full global rigihd develop and commercialize migale
HCI for Fabry disease. Under the terms of the ex/@sgreement,
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we have sole global rights to both the next-gefmmmaFabry ERT (migalastat HCl dormulated with ERT) as well as migalastat |
monotherapy. GSK will be eligible for future regidey and commercial milestone payments, as welbgalty payments. As part of the revi:
agreement, GSK made a $3.0 million equity investiireAmicus as part of the concurrent PIPE tranieact

Consulting Services

In 2013, we paid $530,000 in fees to Dnr@lae Barlow for consulting services related to serving as our principal medical advi
throughout 2013. Dr. Barlow is the spouse of Drvidd.ockhart, our former chief scientific officebr. Barlow contributed substantially to «
clinical programs in Fabry and Pompe disease. Wevgethat Dr. Barlow is uniquely qualified to pide these services given her exten
training as an M.D. in Internal Medicine and Endioclogy and Ph.D. in molecular and developmentaldgy, her training in genetics, ¢
longterm experience in biotechnology and pharmaceutioad development including most recently her timsechief scientific and medi
officer at Brain Cells, Inc., and her dual roledvarck Research Laboratories as the Director ofrbgtience and as the worldwide Therape
Area Head covering Stroke and Neurodegenerati\esadées.

CODE OF CONDUCT AND ETHICS

We have adopted a code of conduct andsethat applies to all of our employees, including principal executive officer and princi
financial and accounting officer, and our directdrbe text of the code of conduct and ethics iggmbsn our web site atww.amicusrx.co
and will be made available to stockholders withcharge, upon request, in writing to Secretary Asfacus Therapeutics, Inc. at 1 Cedar Br
Drive, Cranbury, New Jersey 08512. Disclosure rdiggrany amendments to, or waivers from, provisiofithe code of conduct and ethics
apply to our directors, principal executive andafigial and accounting officers will be includedairCurrent Report on Formi-within four
business days following the date of the amendmemtaiver, unless web site posting of such amendsentvaivers is then permitted by
rules of NASDAQ.

PROPOSAL NO. 1—ELECTION OF DIRECTORS

The Board has voted to nominate M. JameseBaPh.D., Robert Essner and Ted W. Love, Mdb lection at the 2014 Annual Meet
for a term of three years to serve as Class | tireantil the 2017 Annual Meeting of Stockholdexsd until their successors are duly ele
and qualified. The Class Il directors, Sol J. BaR#r.D., Donald J. Hayden and James N. Topper, MPB.D., and the Class Il directors, J
F. Crowley, Margaret G. McGlynn, R.Ph., MichaelRaab, and Glenn P. Sblendorio will serve untilAmaual Meetings of Stockholders to
held in 2015 and 2016, respectively, and untilrthespective successors have been elected andiepiali

Unless authority to vote for any of theseminees is withheld, the shares represented bgitmeed and dated proxy cards will be vt
FOR the election as directors of M. James Barrett, BfRBbert Essner and Ted W. Love, M.D. In the etleat any nominee becomes uni
or unwilling to serve, the shares represented byetitlosed proxy will be voted at the discretiorthaf individuals designated as proxies or
proxy cards. We have no reason to believe thanhanyinee will be unable or unwilling to serve asraator.

A plurality of the shares voted at the AahMeeting is required to elect each nominee aseztor.

The Board recommends the vote "FOR" the election oéach of M. James Barrett, Ph.D., Robert Essner antled W. Love, M.D. a
a director, and proxies solicited by the Board willbe voted in favor thereof unless a stockholder haadicated otherwise on the proxy.
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PROPOSAL NO. 2—APPROVAL OF THE AMENDED AND RESTATED 2007 EQUITY INCENTIVE PLAN

We are asking our stockholders to apprawefomended and Restated 2007 Equity Incentive Rfaa "2007 Plan"). The Compensal
Committee approved the 2007 Plan, subject to agprofvthe Board and the stockholders, and the Baagtoved the 2007 Plan, subjec
approval of the stockholders. If our stockholdessndt approve the 2007 Plan, the existing versioth@ Amended and Restated 2007 Ec
Incentive Plan (the "Existing Plan") will remain éffect.

The 2007 Plan is substantially similarte Existing Plan with the following material diféarces: (1) an increase of 6,000,000 shar
Common Stock available for issuance and (2) areas® in the number of shares that may be grantsdldras awards of restricted stc
restricted stock units, stock grants and any aghreilar awards to 1,495,239 shares.

The following is a summary description log 2007 Plan. While the material features of th@72Blan are described below, the summe
in all respects subject to the complete text of2B@7 Plan contained in Appendix A.

Background and Reason for the Proposal

Equity compensation has historically beekeg element of our compensation program. Thetgltiti grant stock options and restric
stock has enabled us to attract and retain highignted employees. Additionally, equity awards halge allowed us to link incentive rewa
to Company performance, to encourage employee alipein our stock and to align the interests of lyges with those of our stockholds
Equity based compensation is a common form of cowsga@on in our industry. Without the ability to gtastock options and restricted stc
we would be at a disadvantage against our compefibo recruiting and retaining key talent. We wbalso be unable to offer competitive t
compensation packages necessary to attract, getdimotivate individuals critical to our future sess.

The purpose of the 2007 Plan is to encau@gnership of our Common Stock by employees, dtasts and directors of the Compi
and to provide additional incentive for them to mpaie the success of the Company's business thrtiegbrant of awards of shares of
Company's Common Stock. As of March 31, 2014, tleesonly 1,476,193 shares remaining for issuamzcieuthe Existing Plan. We
therefore seeking approval of the 2007 Plan in otdenake an additional 6,000,000 shares of our i@omStock available for issuance
addition, we are seeking approval to amend the @i to increase the number of shares that mayrdreed or sold as awards of restri
stock, restricted stock units, stock grants andathgr similar awards from 1,146,600 to 1,495,239 ss.

The Board believes that the 2007 Plan sélive a critical role in attracting and retainirficers and employees and in motivating tt
individuals to strive to meet our goals and thatheut the additional shares which may be offerades the 2007 Plan, we would be !
competitive disadvantage to our peers. The Boarthdu believes that the cap on granting restrictmtk and similar awards should
increased to account for the increased number afeshthat would be available for issuance under2®@7 Plan and to provide 1
Compensation Committee with the flexibility to matke types and amounts of awards it believes artessary to attract and retain quali
individuals, especially given that a growing numbéour competitive peers now include grants otrieted stock as part of their lorigerr
incentive programs . However, the Board believas ¢hlimitation on the number of shares that mapwarded as restricted stock and sin
awards is appropriate given our stage of developraed its desire to continue utilizing stock opticas the primary component of our long
term incentive program. The Board therefore deteeahithat the cap on these types of awards shoudétst 20% of the total number of sh
available for issuance under the 2007 Plan, or51289 shares.
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Eligible Participant Administration

The 2007 Plan provides for the grant okmteose stock options, within the meaning of Secd@2 of the Code, to employees, and not
qualified stock options and restricted and otheclstawards to our employees, directors, and caanstislt As of April 1, 2014, approximately
employees and nine directors are eligible to pigdte in the 2007 Plan. The 2007 Plan will be adsténed by the Compensation Committe
our Board, provided that the Board may itself edsgr@any of the powers and responsibilities assigogde Committee under the 2007 Plan.

Subject to the provisions of the 2007 Plie, Compensation Committee has been granted $iteetion to determine when awards
made, which directors and employees receive awé#rdsorm of an award, the number of shares sultgeetich award, and all other rele\
terms of the award, including vesting and accelemaif vesting, if any. The Compensation Commitiés® has been granted broad discretis
construe and interpret the 2007 Plan and adops and regulations thereunder.

Number of Shares Authorized Under the 2007 Plan

The aggregate number of shares of our CamBtock that would be issuable under the 2007 ®an,476,193 shares, subjec
adjustment to avoid dilution or enlargement of imted benefits in the event of certain significaoporate events. The aggregate numb
shares of Common Stock that may be granted in afgndar year to any one person pursuant to the P0fY may not exceed 50% of
aggregate number shares of our Common Stock thatb@assued pursuant to the 2007 Plan. In additionmore than 1,495,239 share
Common Stock may be granted or sold under the 28 as awards of restricted stock, restrictedkstodts, stock grants and any ot
similar awards whose intrinsic value is not solégpendent on appreciation in the price of our Comi@tock after the date of grant. If
shares covered by an award granted under the 2887 d® to which such an award relates, are fatkior if an award has expired, termini
or has been canceled for any reason whatsoevear (tithn by reason of exercise or vesting), therstia@es covered by such award shall ¢
be, or shall become, shares with respect to whicrds may be granted under the 2007 Plan.

Term of the 2007 Plan

No award may be granted under the 2007 &ftan the tenth anniversary of the effective ddtthe plan, which is the most recent dat
which the 2007 Plan is approved (or reapproveddunystockholders. Awards granted prior to the eatfpn of the 2007 Plan shall not exj
solely by reason of the termination of the plan.

Terms and Conditions of Options

Options granted under the 2007 Plan stelbk determined by the Compensation Committeegnalified or incentive stock options
federal income tax purposes, and shall be sulgeitiet foregoing and the following terms and condisi and to such other terms and condit
not inconsistent therewith, as determined by then@@nsation Committee:

Option Exercise Price. The price at which shares of Common Stock negdruired under each incentive stock option stwlbe les
than 100% of the fair market value of a share endéite an option is granted; provided, howevet,tti&exercise price of any incentive st
option granted to any participant who, at the tiofiegrant, owns more than 10% of the total combimeting power of all classes of 1
Company's stock (a "Ten Percent Holder") shalltdeast 110% of the fair market value of the stonkhe date of such grant. The closing
of a share of our Common Stock on April 1, 2014 $294.

Exercisability. Options granted under the 2007 Plan shall lecésable at such time and upon such terms andittmmdas may t
determined by the Committee; provided, howevet, ithao event shall an
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option be exercisable more than ten years aftgrént date or five years after the date it is tgdrio a Ten Percent Holder. An option ma
exercised by a participant providing written notgpecifying the number of shares of Common Stodk wéspect to which the option is ti
being exercised. The purchase price for the slarés which an option is exercised shall be paiti¢ocCompany pursuant to one or more o
following methods:

(@ cash or check payable to the Company;

(i) shares of Common Stock having a fair market vatpeabkto the aggregate option exercise price forstieres being purchas
and only with the Compensation Committee's approval

(i)  a promissory note executed by the participant éngtincipal amount equal to the exercise pricehefghares being purchas
and only with the Compensation Committee's appraval

(iv)  if there is a public market for the shares at dirole, through and under the terms and conditiorsngfformal cashless exerc
program authorized by the Company entailing the salCommon Stock subject to any option in a brell@ransaction (oth
than to the Company).

No participant shall be deemed for any paepto be a stockholder of the Company with resfpeany shares of Common Stock issu
pursuant to an option until the participant hasgiwritten notice of exercise of the option and paisl in full for such shares.

Terms and Conditions of Restricted Stock

Shares of restricted stock may be issueuthe 2007 Plan for such consideration, in cater property or services, or any combine
thereof, as determined by the Compensation ComeniRering the period of time in which the sharesasitricted stock are subject to a ris
forfeiture (the "Restriction Period"), such shasésll be subject to limitations on transferabibityd a risk of forfeiture arising on the basi
such conditions related to the performance of ses/iCompany performance or otherwise as the Cosatien Committee may determine
set forth in an award agreement. Any such rislodEfture may be waived or terminated, or the Retstn Period shortened, at any time by
Compensation Committee on such basis as it deepo@pate. Except as otherwise provided in the 280&h or an applicable aw:
agreement, at all times prior to the lapse of tlestRction Period, the participant shall have &élthee rights of a stockholder of the Comps
including the right to vote the shares of restdcitock.

Terms and Conditions of Restricted Stock Units

Each restricted stock unit shall entitle tecipient to a share of Common Stock at the obése Restriction Period as established by
Compensation Committee and subject to a risk defiure arising on the basis of such conditionstesl to the performance of servic
Company performance or otherwise as the Compemns&wmnmittee may determine and set forth in an aveam@ement. Any such risk
forfeiture may be waived or terminated, or the Reson Period shortened, at any time by the Compdaon Committee on such basis ¢
deems appropriate. A participant holding restricdemtk units shall not be deemed for any purpodeeta stockholder of the Company v
respect to any of the shares of Common Stock sutgjestich restricted stock units except to therextteat the Restriction Period with respec
such restricted stock units shall have closed arettificate shall have been issued for such shafr€@mmon Stock.

Terms and Conditions of Stock Grants

Stock grants may be issued under the 2087 fBr such consideration, in cash or other prigper services, or any combination thereo
determined by the Compensation Committee. Stocktgrmay be awarded in such circumstances as thep@uwation Committee dee
appropriate, including in
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recognition of significant contributions to the sass of the Company or in lieu of compensationretise already due.
Transferability

Unless otherwise determined by the Compgamrs&ommittee, an award (other than a stock awsind)l not be transferable or assign
by a participant otherwise than by will or by tlaevk of descent and distribution. However, the apple award agreement or the Compens
Committee may provide that a nonstatutory stockoopshares of restricted stock or restricted statiks may be transferred by the particij
to a family member, so long as such transfer ibauit payment of any consideration.

Changein Control

Subject to the applicable provisions of élweard agreement, in the event of a change of cootrthe Company after the effective dat
the 2007 Plan, the Compensation Committee genesadllf have the discretion to provide for any doathe following:

. the acceleration, in whole or in part, of any draaitstanding options that are not exercisablailhdt the time of the change
control;

. the lapse or termination of the risk of forfeituvigh respect to outstanding awards of restrictedlsand restricted stock units;

. the assumption of outstanding options or restristedk units, or the substitution of outstandingays or restricted stock un

with equivalent options or restricted stock unésthe case may be, by the acquiring or succeedimpration or entity; or

. the termination of all options and restricted stockts (other than those assumed or substitutéd idrich termination may
may not be in exchange for some payment or othesideration. as determined in the sole discretibthe Compensatic
Committee.

Adjustments

In the event of any change in the outstagdhares by reason of merger, consolidation,cfadél or substantially all of the property of
Company, reorganization, recapitalization, recfasgion, stock dividend, stock split, reverse &t@plit, or other distribution with respect
such outstanding shares, an appropriate and propat¢ adjustment will be made in (i) the maximunmier and kinds of shares that ma
issued under the 2007 Plan, (ii) the numbers andskof shares or other securities subject to the tutstanding awards; (iii) the exercise [
for each share or other unit of any other secuarisigbject to then outstanding options; and (iv)rédpmurchase price of each share of restr
stock then subject to a risk of forfeiture in tioenfi of a Company repurchase right.

Amendments to the 2007 Plan

The Board may at any time terminate or mstkeh amendments or modifications of the 2007 Bkit shall deem advisable; provic
however, that no such amendment or modificatiofl Beamade without the consent of a participastuiéh change would:

. reduce the number of shares subject to an awatdedse the purchase price applicable to sharegdulyy such award
materially adversely affect the provisions applieaio such award that relate to the vesting or@saebility of such award or t
shares subject thereto;

. result in an incentive stock option no longer beiegted as such within the meaning of Sectiongf2Be Code; or

. not apply to all other awards outstanding on the dadsuch amendment or modification.
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Section 162(m) of the Internal Revenue Code

Section 162(m) of the Code limits the antsum public company may deduct for income tax psegadn respect of the compensatio
certain of its named executive officers. The 200&nHs intended to enable stock options grantedetiveler to meet the requirements
exemption from the limitations under Section 162@h)he Code, provided certain other operationglitments are satisfied.

Federal Income Tax Consequences Relating to Awards Under the 2007 Plan

The current United States federal incomer@atment of awards under the 2007 Plan is gépetascribed below. This description of
consequences is not a complete description. Thayeha different income tax consequences undericerir@umstances, and there may be
and estate tax consequences. Local, state andtaitieg authorities may also tax awards under the.(ax laws are subject to change.

Incentive Stock Options

There generally are no federal income axsequences to a participant or to the Company thmgrant of an incentive stock optior
participant will not recognize income for purposéshe regular federal income tax upon the exerafs@n incentive stock option. However,
purposes of the alternative minimum tax, in theryieawhich a participant exercises an incentiveclstoption the amount by which the 1
market value of the shares acquired upon exerociseeels the exercise price will be included in aigipgant's alternative minimum taxa
income.

A participant will recognize income whendreshe sells stock acquired upon exercise of eenitive stock option. If a participant dispc
of the shares acquired upon exercise of an incestivck option after two years from the date thgoapvas granted and one year from the
the shares were transferred upon the exerciseeobpiion, a participant will recognize lotgrm capital gain or loss in the amount of
difference between the amount realized on theasadethe exercise price. The Company will not béledtto any corresponding tax deduction.

If a participant disposes of shares acquinpon the exercise of an incentive stock optioforgesatisfying both holding peric
requirements (a "disqualifying disposition"), a fi@pant's gain recognized on the disposition Wwél taxed as ordinary income to the extel
the difference between the fair market value ofghares on the date of exercise (or the amourizeglabn the disposition, if less) and
exercise price. The Company will generally be &dito a deduction in that amount. The gain, if,dnyexcess of the amount recognize
ordinary income will be long-term or shddrm capital gain, depending upon the length oftitne participant held the shares before
disposition.

Nonqualified Stock Options

There are generally no federal income @nsequences to a participant or to the Company timgrant of a nonqualified stock opti
Upon the exercise of a nonqualified stock optiopa#icipant will recognize ordinary income in an@unt equal to the excess of the fair me
value of the shares at the time of exercise overatligregate exercise price paid. The Company ggnenfl be entitled to a correspondi
federal income tax deduction. The participant Wil/e a tax basis in the shares equal to the eggrdise plus the amount of income recogn
at the time of exercise.

When a participant sells shares of stociuied through the exercise of a nonqualified stoghon, the participant will have a capital ¢
or loss in an amount equal to the difference betvike amount realized on the sale and the tax ba#i® shares. The capital gain tax rate
depend on a number of factors, including the lengtime the participant held the shares prioretitirsg them.
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Restricted Stock

A participant will generally not recognitexieral taxable income when he or she receivesiat gf restricted stock, and the Company
not be entitled to a deduction, until the stockassferable by the participant or is otherwisdarmer subject to a substantial risk of forfeit
When the stock is either transferable or is no éorsmbject to a substantial risk of forfeiture,aatjgipant will recognize ordinary income in
amount equal to the fair market value of the shatethat time (less any amounts paid for the shaeesl generally, the Company will
entitled to a deduction in the same amount. Any gailoss recognized by the participant upon a ldigposition of the shares will be cag
gain or loss. A participant's holding period forrposes of determining whether that capital gairiogs is long-term or shoterm will be
counted from the date the stock became transfecaitileased to be subject to a substantial riskrééiture.

A participant may elect to recognize ordinancome in the year when the share award is gaairt an amount equal to the fair ma
value of the shares subject to the award (lessamngunts paid for such shares) at the time of gmetermined without regard to ¢
restrictions. This election is referred to as ati®ad3(b) election. In that event, the Companyl é entitled to a corresponding deductio
the same year. Any gain or loss recognized by #régipant upon a later disposition of the shardklwe capital gain or loss. A participar
holding period for purposes of determining whettieat capital gain or loss is long-term or shierm will be counted from the date of
original transfer to the participant. The partigipenay not claim a credit for any tax previouslydoan stock that is later forfeited.

Restricted Stock Units

If a participant is granted a restrictegc&tunit, he or she will not be required to recagnany taxable income at the time of grant. L
distribution of shares or cash in respect of ari@etl stock unit, the fair market value of thobares or the amount of that cash will be tax
to the participant as ordinary income and the Campaill receive a deduction equal to the incomeomtzed by the participant. T
subsequent disposition of shares acquired pursaantestricted stock unit will result in capitalig or loss (based on the difference betwee
price received on disposition and the market valithe shares at the time of their distributionpeTcapital gain tax rate will depend ¢
number of factors, including the length of time gaeticipant held the shares prior to selling them.

Vote Required

The affirmative vote of a majority of shangresent in person or represented by proxy aftimial Meeting and entitled to vote on s
matter is required to approve the 2007 Plan.

New Plan Benefits

If the 2007 Plan is approved by stockhddewards under the 2007 Plan will be determinedheyCompensation Committee in
discretion, and it is, therefore, not possible tedict the number, name or positions of persons witicbenefit from the 2007 Plan, if it
approved by stockholders, or the terms of
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any such benefits. However, the following tablesdetth information with respect to awards granteder the Existing Plan during the 2
fiscal year.

Name and Principal Position Number of Options

John F. Crowle! 330,00(
Chairman and chief executive offic

William D. Baird, llI 153,00(
Chief financial officel

Bradley L. Campbel 170,00(
Chief operating office

David J. Lockhart, Ph.D 200,00
Chief scientific officer

Joan Winterbotton 73,50(
Senior vice president, Human Resoutr

Executive grouj 1,241,501

Non-executive director grou 135,00(

Non-executive officer employee grol 1,105,27

Securities Authorized for I ssuance under our Equity Compensation Plans

Number of securities
remaining available for
future issuance under

Number of securities equity compensation
to be issued upon Weighted-average plans (excluding
exercise of outstanding exercise price of securities reflected in
Plan category options (a) outstanding options column (a))(2)
Equity compensation plans
approved by security holders( 9,041,07 $ 5.65 2,508,41
Equity compensation plans not
approved by security holde — — —
Total 9,041,07 $ 5.65 2,508,41

Q) Includes awards granted under the Company's 2082, Bie Existing Plan and the 2007 Director Op#ten (the "200
Director Plan"). As of December 31, 2013, no shavese reserved for issuance under the 2002 Plaa.nlimber ¢
shares available for issuance under the 2007 Dirdefan is increased annually on January 1 of gaetn by 100,0C
shares provided, that the Board may waive the dnnca@ase in shares available for issuance.

(2)  Of the total presented, 1,096,600 shares are #lailar issuance as restricted stock, restricteckstinits or stock grant

The Board of Directors recommends the vote "FOR" tle approval of the Amended and Restated 2007 Equitpcentive Plan.

PROPOSAL NO. 3—INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Audit Committee has appointed Ernst &uMg LLP, independent registered public accountfiimg, to audit our financial stateme
for the fiscal year ending December 31, 2014. TharB proposes that the stockholders ratify thioagment. Ernst & Young LLP audited ¢
financial statements for the fiscal year ended Ddumr 31, 2013. We expect that representatives nétEr Young will be present at t
meeting, will be able to make a statement if theyasire, and will be available to respond to appate questions.
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The following table presents fees for pssienal audit services rendered by Ernst & Youn@ Llfbr the audit of our annual financ
statements for the years ended December 31, 201 2@1?, and fees billed for other services rendésedrnst & Young LLP during tho
periods. All of such fees were approved by the AGdimmittee.

December 31

2013 2012

Audit Fees $ 555,19: $ 569,23¢
All Other Fees 1,99¢ 28,10
Total $ 557,18t $ 597,34.

Fees for audit services included fees aatamtwith the annual audit, an audit of our in&rcontrols over financial reporting and revit
of the quarterly reports on Form @for both 2013 and 2012. In 2012, the audit fdes mcluded costs of $75,000 associated with ¢véen
of the Prospectus Supplement completed in Marcl2 201l the reviews of our Forms3Shat were completed in October 2012 and Dece
2012, respectively. All other fees in 2013 and 20€re for the subscription fees paid for accessh® Ernst & Young LLP otine
Accounting & Auditing Research Tool and all othee$ in 2012 included $25,000 of assurance servidated to compliance risk assessr
procedures.

Policy on Audit Committee Pre-Approval of Audit and Permissible Nonaudit Services of Independent Registered Public Aotinting
Firm

Consistent with SEC policies regarding sardindependence, the Audit Committee has respditgifor appointing, setting compensat
and overseeing the work of the independent regidtpublic accounting firm. In recognition of thissponsibility, the Audit Committee t
established a policy to pre-approve all audit asahissible non-audit services provided by the irtelent registered public accounting firm.

Prior to engagement of the independentteggd public accounting firm for the next yeatslig management will submit an aggret
estimate of services expected to be rendered dthiatg/ear for each of four categories of servicethe Audit Committee for approval.

1. Audit services include audit work performed in the prapan of financial statements, as well as work vy the independe
registered public accounting firm can reasonablyekpeected to provide, including comfort letteratstory audits, and attt
services and consultation regarding financial antiag and/or reporting standards.

2. Audit-Relatedservices are for assurance and related serviceartharaditionally performed by the independegistred publi
accounting firm, including due diligence relatedniergers and acquisitions, employee benefit plaitswand special procedu
required to meet certain regulatory requirements.

3. Tax services include all services performed by the petelent registered public accounting firm's taxspenel except tho
services specifically related to the audit of timaficial statements, and includes fees in the aretax compliance, tax plannir
and tax advice.

4, Other Feesare those associated with services not capturtitkinther categories.

Prior to engagement, the Audit Committee-gpproves these services by category of service.f&bg are budgeted and the A
Committee requires the independent registered @wacounting firm and management to report acteas fversus the budget periodic
throughout the year by category of service. Duthmyyear, circumstances may arise when it may beawmuessary to engage the indeper
registered public accounting firm for additionahdees not contemplated in the original
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pre-approval. In those instances, the Audit Conmmittequires specific pegpproval before engaging the independent registeredic
accounting firm.

The Audit Committee may delegate ppgroval authority to one or more of its membetse Mmember to whom such authority is deleg
must report, for informational purposes only, ang-ppproval decisions to the Audit Committee ah&gt scheduled meeting.

In the event the stockholders do not ratify appointment of Ernst & Young LLP as our indegent registered public accounting firm,
Audit Committee will reconsider its appointment.

The affirmative vote of a majority of thieases voted affirmatively or negatively on the ratt the Annual Meeting is required to re
the appointment of the independent registered paaicounting firm.

The Board recommends the vote "FOR" to ratify the gpointment of Ernst & Young LLP as our independentregistered public
accounting firm, and proxies solicited by the Boardwill be voted in favor of such ratification unlessa stockholder indicates otherwise ¢
the proxy.

REPORT OF AUDIT COMMITTEE

The Audit Committee of the Board of Dirastowhich currently consists entirely of directerso meet the independence and experi
requirements of the rules and regulations of NASDéx(@ the Exchange Act, has furnished the followaprt.

The Audit Committee assists the Board iaregeing and monitoring the integrity of our fina@hceporting process, compliance with le
and regulatory requirements and the quality ofrirdband external audit processes. This Committemws and reassesses our charter ant
and recommends any changes to the Board for agpibva Audit Committee is responsible for oversgedur financial reporting process
behalf of the Board, and for the appointment, camspéon, retention, and oversight of the work oh€E& Young LLP. In fulfilling its
responsibilities for the financial statements fecél year 2013, the Audit Committee took the fwilog actions:

. Reviewed and discussed the audited financial stt&snfor the fiscal year ended 2013 with managenagt Ernst ¢
Young LLP, our independent registered public actiogrfirm;

. Discussed with Ernst & Young LLP the matters reedito be discussed by Statement on Auditing Staisdalo. 61, €
amended, as adopted by the Public Company Accau@tirersight Board in Rule 3200T, relating to thadhact of the audit; ar

. Received written disclosures and the letter fromsE& Young LLP regarding its communications witte tAudit Committe
concerning independence as required by applicalgjeirements of the Public Company Accounting OgitsBoard. The Aud
Committee further discussed Ernst & Young's indépae with Ernst & Young LLP. The Audit Committdecaconsidered tt
status of pending litigation, taxation matters atiter areas of oversight relating to the finanaéglorting and audit process t
the Committee determined appropriate.

Based on the Audit Committee's review & #sludited financial statements and discussions mithagement and Ernst & Young LLP,
Audit Committee recommended to the Board that tidited financial statements be included in our AairRieport on Form 16 for the fisca
year ended December 31, 2013 for filing with theuBiies and Exchange Commissi

Members of the Amicus Therapeutics, Inc.
Audit Committee

Glenn P. Sblendorio, Chair
Robert Essner
Michael G. Raab
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PROPOSAL NO. 4—ADVISORY VOTE ON EXECUTIVE COMPENSAT ION

We are providing our stockholders the opputy to vote to approve, on an advisory, ronding basis, the compensation of our na
executive officers as disclosed in this proxy stedet in accordance with the SEC's rules. This pgaphavhich is commonly referred to as "say
on-pay," is required by the Doderank Wall Street Reform and Consumer Protectionck@010, which added Section 14A to the Exchi
Act. Section 14A of the Exchange Act also requitest stockholders have the opportunity to cast disary vote with respect to whetl
future executive compensation advisory votes wéllheld every one, two or three years. In accordarittethe results of this advisory vote
the 2013 Annual Meeting, the Company's Board ot€&lors determined that the Company will hold anisaty vote on the compensatior
the Company's named executive officers every year.

Our executive compensation program for executive officers is designed to attract, motivated retain individuals of superior abi
and managerial talent who can successfully perfand succeed in our environment. Our named execufifieers are rewarded for t
achievement of our near-term and lontgm financial and strategic goals and for drivicwyporate performance. This program coni
elements of cash and equitgsed compensation designed to align the intecésteir executives with those of our stockholdersvadl as
increase the incentive to achieve key strategic fimancial performance measures by linking compgosaopportunities and actt
compensation earned through our paygerformance compensation program to the achieveoferdrporate goals. Our stock option prog
is the primary compensation vehicle aligning oumed executive officers' compensation to the ltarga performance of Amicus in additior
creating an ownership culture that helps unify ititerests of our executives and stockholders. Caar@ and the Compensation Commi
regularly review the compensation programs formamed executive officers and undertake a compréhensnual review to ensure that
compensation policies and programs align with curnearket practices and the interests of our stolcldrs.

The "Compensation Discussion and Analysetion of this proxy statement describes in detailexecutive compensation program
the decisions made by the Compensation Committéie nespect to the fiscal year ended December 313.2Bighlights of our executi
compensation program include the following:

. The Compensation Committee's philosophy is to berack our executive officers' target compensatiom abmpetitive rat
generally between the 30 and the 79" percentiles for total annual compensation, usiregRay Governance benchmark da
provide analysis and specific information with resipto the peer group discussed above;

. Our executives are eligible to participate i amnual cash performance incentive plan but oabeive payouts when pre-
determined individual and corporate goals are rmetedermined by the Compensation Committee; and

. Our executives are also eligible to participatdoimg-term incentives through stock option grants, wite potential to bene
only if shareholder value is increased as a reduttcreases in our stock price from the datesuchsstock option grants.

In 2013, the Company made significant pesgrin refocusing its business strategy to devekyi-generation enzyme replacernr
therapies (ERTS) to treat a variety of lysosomaiagie diseases (LSDs), while continuing to advamgming Phase 3 studies of its chape
monotherapy for Fabry disease. The Company conmpleteumber of business development transactiotigeifourth quarter of 2013 in supf
of this refocused business strategy, including &lequisition of Callidus Biopharma, the revision @fir collaboration agreement w
GlaxoSmithKline (GSK) to acquire full global righte develop and commercialize migalastat HCI fobriyadisease. The Company ¢
strengthened its balance sheet in 2013 with theptetion of a $15.0 million private investment inkgbie equity (PIPE) financing
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and a $25.0 million debt financing while carefuthanaging expenses. Together these actions gavenmesthan 18 months of cash runwa
the beginning of 2014.

In addition, in 2014, we continue to takeasures to better align our compensation prograim lvéist practices and stockholder intel
by, among other actions, reducing the amount ofreants made to our chief executive officer for matlexpenses and associated tax liabil
incurred for the treatment of a rare medical caadigfflicting two members of his immediate famitpm $1.8 million per year to $800,000
year, retroactive to January 1, 2014. We also didimcrease Mr. Crowley's base salary in 2014.dditeon, the Compensation Commit
determined that Mr. Crowley's January 2014 optimngwould be granted with a strike price that Wwa6% of the closing price on the dat
grant. We believe that premium-priced options faertenhance the performanbased nature of stock options. In addition, thengdate fai
values of the stock options awarded to our namedwgive officers in January 2014 are lower thars¢hgranted in 2013 and were below
market median for peer companies, reflecting oduced share price. Finally, in April 2013, we ameshdur employment agreements with
chief executive officer and our severance and changcontrol agreements with our other named exexuifficers at the chief levet
Dr. Lockhart and Messrs. Baird and Campbell—to mlate tax grossips for taxes arising under Section 409A of theriml Revenue Co
(related to the payment of deferred compensation).

Our Board is therefore asking stockholderapprove, on an advisory basis, the followinghgtson:

"RESOLVED, that the compensation paid to the naregdcutive officers of Amicus Therapeutics, as disetl pursuant to t
compensation disclosure rules of the Securities Bxcthange Commission, including the compensatiaeudision and analysis,
compensation tables and any related material disdlin this proxy statement, is hereby approved.”

As an advisory vote, this proposal is nodng. The outcome of this advisory vote will raterrule any decision by us or our Board
any committee thereof), create or imply any chatgeur fiduciary duties or those of our Board (ay &ommittee thereof), or create or im
any additional fiduciary duties for us or our Bodoit any committee thereof). However, our CompeasaCommittee and Board value
opinions expressed by our stockholders in theirevoh this proposal and will consider the outcomethw vote when making futt
compensation decisions for named executive officers

OTHER MATTERS

The Board knows of no other business whidhbe presented to the 2014 Annual Meeting. 1§ ather business is properly brou
before the 2014 Annual Meeting, proxies in the esetl form will be voted in accordance with the jmgat of the individuals named as pro:
on the proxy card.

STOCKHOLDER PROPOSALS AND NOMINATIONS FOR DIRECTOR

If you wish to submit a proposal to be ddased for inclusion in next year's proxy materiatsnominate a director, your proposal mus
in proper form according to SEC Regulation 14A,Rida8 and received by the Secretary of the Companyates than December 28, 20
Proposals received after that date will not beudet in the proxy materials we send out in connactvith the 2015 Annual Meeting
Stockholders. If a proposal is received before tat, the proxies that management solicits forntleeting may still exercise discretion
voting authority on the proposal under circumstanmensistent with the proxy rules of the SEC. Tdilmely, stockholder notice of any st
proposal must be received by us not earlier thavehder 28, 2014 and not later than December 28};3frbvided, however, that in the ev
that the date of the 2015 Annual Meeting of Stodttéis is more than 30 days before or more thana§8 dfter the anniversary date of
2014 Annual Meeting of Stockholders, notice by #heckholder to be timely must be delivered notieathan the close of business on
90 day prior to such 2015 Annual Meeting of Stoddlkes and not later than the close of businessieater of the 60th day prior to such 2
Annual Meeting of Stockholders or the 10th daydwiing the day on which we
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make a public announcement of the date of the 20itual Meeting of Stockholders. All stockholder posals should be marked for
attention of Secretary, c/o Amicus Therapeutics,,Ih Cedar Brook Drive, Cranbury, New Jersey 08512

Our Annual Report on Form XOfor the fiscal year ended December 31, 2013 fothan exhibits thereto) filed with the SEC, wt
provides additional information about us, is aval#aon the Internet atww.amicusrx.corand is available in paper form to beneficial owre
our Common Stock without charge upon written retiesSecretary, c/o Amicus Therapeutics, Inc., HaeBrook Drive, Cranbury, Ne
Jersey 08512.

DELIVERY OF PROXY MATERIALS

Some banks, brokers, and other nomineedduaders may be participating in the practicénmfuseholding” proxy statements and an
reports. This means that only one copy of this Pr8tatement, the Notice of 2013 Annual Meeting taficEholders and our Annual Repor
Stockholders may have been sent to multiple stddein® in your household. Householding is desigmeretduce duplicate mailings and s
significant printing and postage costs. If you reeea household mailing this year and would likerégeive additional copies of this Prt
Statement, the Notice of 2014 Annual Meeting oft8hmlders and our Annual Report to Stockholdersagd call us at (609) 6&@B00 or sen
a written request to Secretary, c/o Amicus Therapgunc., 1 Cedar Brook Drive, Cranbury, New égr68512. If you want to receive sepa
copies of our Proxy Statement, Notice of our Anrdakting of Stockholders and our Annual Reporttimckholders in the future, or if you i
receiving multiple copies and would like to recetmdly one copy for your household, you should cony@mur bank, broker, or other nomi
record holder, or you may contact us at the abddeess and phone number.
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Appendix A

AMENDED AND RESTATED
AMICUS THERAPEUTICS, INC.
2007 EQUITY INCENTIVE PLAN

1. Purpose

This Plan is intended to encourage ownprehiCommon Stock by employees, consultants aretutirs of the Company and its Affilia
and to provide additional incentive for them to rpaie the success of the Company's business thrtieghgrant of Awards of shares of
Company's Common Stock. The Plan is intended tanbiecentive stock option plan within the meanifiggection 422 of the Code but not
Awards granted hereunder are required to be Ince@ptions.

2. Definitions
As used in the Plan the following termslishave the respective meanings set out below,sgrtlee context clearly requires otherwise:

2.1 "Accelerate", "Accelerated'and"Acceleration”, when used with respect to an Option, means thaf ¢he time of referen
such Option will become exercisable with respecsédme or all of the shares of Common Stock for Whiiovas not then otherwi
exercisable by its terms, and, when used with tsjpeRestricted Stock or Restricted Stock Unitsttee case may be, means tha
Risk of Forfeiture otherwise applicable to suchtRet®d Stock or Restricted Stock Units, as theeaaay be, shall expire with respec
some or all of the shares of Restricted Stock aresor all of the Restricted Stock Units, as theeaagy be, then still otherwise sub
to the Risk of Forfeiture.

2.2 "Acquiring Person"means, with respect to any Transaction or any at@n described in clause (ii) of the definitiof
Change of Control, the surviving or acquiring pergs entity in connection with such Transactionaoguisition, as the case may
provided that if such surviving or acquiring personentity is controlled, directly or indirectly,ybany other person or entity |
"Ultimate Parent Entity") that is not itself conteal by any entity or person that is not a naty@ison, the term "Acquiring Pers:
shall mean such Ultimate Parent Entity.

2.3 "Affiliate" means, with respect to any person or entity, ahgrgberson or entity controlling, controlled byumder comma
control with the first person or entity.

2.4 "Applicable Voting Control Percentag@ieans (i) at any time prior to the initial publifering of the Company, a percent
greater than fifty percent (50%) and (ii) at ampeifrom and after the initial public offering ofetiCompany, twenty percent (20%).

2.5 "Award" means any grant or sale pursuant to the Plan ab@ptRestricted Stock, Restricted Stock Unitstock Grants.

2.6 "Award Agreementimeans an agreement between the Company and tipgereadf an Award, setting forth the terms
conditions of the Award.

2.7 "Beneficial Ownership’has the meaning ascribed to such term in Rule3l3u-any successor rule thereto, promulgate
the Securities and Exchange Commission pursuahet&xchange Act.

2.8 "Board" means the Company's board of directors.

2.9 "Change of Control'means (i) the closing of any Sale of the Compam@n3action or (ii) the direct or indirect acquigitjan ¢
single transaction or a series of related transastiby any person or Group (other than the Comparey Controlled Affiliate of th
Company) of Beneficial Ownership of previously @atgling shares of capital stock of the Compangjfilhmediately after
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such acquisition, such person or Group, togethtr thieir respective Affiliates, shall own or holdeses of capital stock of the Comp
possessing at least the Applicable Voting ContreicEntage of the total voting power of the outstagdA-1 capital stock of tt
Company and (B) immediately prior to such acquositisuch person or Group, together with their respe Affiliates, did not own ¢
hold shares of capital stock of the Company possgsd least the Applicable Voting Control Percgeataf the total voting power of t
outstanding capital stock of the Company. Notwihsling anything expressed or implied in the foraggirovisions of this definition
the contrary, any direct or indirect acquisitioferead to in clause (ii) above in this definitiomadl not be treated as a Change of Co
if, at any time prior to or after such direct odiirect acquisition, a majority of the members & thoard of directors of the Company
constituted immediately prior to such direct orifadt acquisition consent in writing to exclude Isutirect or indirect acquisition frc
the scope of this definition.

2.10"Code" means the Internal Revenue Code of 1986, as amdmnatactime to time, or any successor statute tioerabd an
regulations issued from time to time thereunder.

2.11"Controlled Affiliate"means, with respect to any person or entity, ahgrgperson or entity that is controlled by suchspe
or entity.

2.12"Committee"means any committee of the Board delegated redubtysby the Board for the administration of théaPR, a:
provided in Section 5 of the Plan. For any periadrdy which no such committee is in existence,tdren " Committee' shall mean th
Board and all authority and responsibility assigtitedCommittee under the Plan shall be exerci$ed ail, by the Board.

2.13"Common Stockfheans common stock, par value $0.01 per sharbedompany.

2.14"Company"means Amicus Therapeutics, Inc., a corporationrorga under the laws of the State of Delaware.
2.15"Exchange Actmeans the Securities Exchange Act of 1934, as asdend

2.16"Grant Date"means the date as of which an Option is grantedesmined under Section 7.1(a).

2.17"Group" has the meaning ascribed to such term in Secti¢a) (B} of the Exchange Act or any successor settiereto.

2.18"Incentive Option"means an Option which by its terms is to be treatedn "incentive stock option” within the meanof
Section 422 of the Code.

2.19"Market Value"means the value of a share of Common Stock ontaylar date determined by such methods or proa=
as may be established by the Committee. Unlesswitte determined by the Committee, the Market Valfi€ommon Stock as of a
date is the closing price for the Common Stockeg®rted on the NASDAQ Global market (or on any ptiaional securities exchar
on which the Common Stock is then listed) for thate or, if no closing price is reported for thated the closing price on the n
preceding date for which a closing price was reggbrEor purposes of Awards granted as of the é@ffedate of the Company's init
public offering, Market Value shall be the pricevatich the Company's Common Stock is offered toghblic in its initial publit
offering.

2.20"Nonstatutory Option'means any Option that is not an Incentive Option.
2.21"Option" means an option granted under the Plan to purdieses of Common Stock.

2.22"Optionee"means an employee, consultant or director of theg2my to whom an Option shall have been initialigrgec
under the Plan.

2.23"Participant” means any holder of an outstanding Award undePtae.
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2.24"Plan" means this 2007 Amended and Restated Equity IneeRlian of the Company, as amended and in effest fime tc
time.

2.25"Restricted Stockmeans a grant or sale pursuant to the Plan of sltif@ommon Stock to a Participant subject to & Rf
Forfeiture.

2.26 "Restricted Stock Unitstheans rights granted pursuant to the Plan to receltares of Common Stock at the close
Restriction Period, subject to a Risk of Forfeiture

2.27"Restriction Period"'means the period of time, established by the Cotaeih connection with an Award of Restricted S
or Restricted Stock Units, during which the shasédRestricted Stock or Restricted Stock Units arbjext to a Risk of Forfeitu
described in the applicable Award Agreement.

2.28"Risk of Forfeiture"means a limitation on the right of a Participantatain an Award of Restricted Stock or Restrictolck
Units, including a right in the Company to reacgquiuch Restricted Stock at less than its then Mark&ie and/or the forfeiture
Restricted Stock Units held by a Participant, agdiecause of the occurrence or non-occurrengeeaifed events or conditions.

2.29"Sale of the Company Transactiomieans any Transaction in which the stockholdethefCompany immediately prior
such Transaction, together with any and all of sstolekholders' Affiliates, do not own or hold, imdiegtely after consummation of st
Transaction, shares of capital stock of the AcqgifPerson in connection with such Transaction [s3&s@ at least a majority of the tc
voting power of the outstanding capital stock aftsidcquiring Person.

2.30"Securities Act'means the Securities Act of 1933, as amended.

2.31"Stock Grant"'means the grant pursuant to the Plan of share®wiin Stock not subject to restrictions or othefefture
conditions.

2.32"Ten Percent Ownertheans a person who owns, or is deemed within thenimg of Section 422(b)(6) of the Code to ¢
stock possessing more than 10% of the total cordbioging power of all classes of stock of the Compéor any parent or subsidi
corporations of the Company, as defined in SeatidA(e) and (f), respectively, of the Code). Wheth@erson is a Ten Percent Ow
shall be determined with respect to each Optioedbas the facts existing immediately prior to theu@ Date of such Option.

2.33"Transaction"means any merger or consolidation of the Compartly @i into another person or entity or the saléramsfe
of all or substantially all of the assets of ther@any, in each case in a single transaction orseries of related transactions.

Term of the Plan

Unless the Plan shall have been earlignitetted by the Board, Awards may be granted undisr Rlan at any time in the per

commencing on the effective date of approval ofRlen by the Board and ending immediately prioth®tenth anniversary of the most re:
date on which the Plan was approved (or reapprobgdhe Company's stockholders. Awards grantedyamtsto the Plan within such per
shall not expire solely by reason of the terminatié the Plan.

Stock Subject to the Plan

Subject to the provisions of Section 8h# Plan, at no time shall the number of sharesomfit@on Stock issued pursuant to or subje

outstanding Awards granted under the Plan (inciydivithout limitation, pursuant to Incentive Opt&)nnor the number of shares of Comi
Stock issued pursuant to Incentive Options, ex&man Million Four Hundred Seventy-Six Thousand Goedred Ninety-Three
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(7,476,193) shares of Common Stock. For purposepplying the foregoing limitation, if any Optioxpres, terminates, or is cancelled
any reason without having been exercised in fullf any Award of Restricted Stock is forfeitedetbhares not purchased by the Participe
forfeited by the Participant shall again be avdddbr Awards thereafter to be granted under ttaPEhares of Common Stock issued purs
to the Plan may be either authorized but unisshades or shares held by the Company in its treasury

In addition, not more than 1,495,239 of th&l number of shares of Common Stock reservedsBuance under the Plan (as adj.
under Section 8) may be granted or sold as AwafdRestricted Stock, Restricted Stock Units, StoctartEs, and any other similar Awa
("Full-Value Awards") whose intrinsic value is not soldlgpendent on appreciation in the price of Shares #dfe date of grant. Options
any other similar Awards shall not be subject taj ahall not count against, the limit describethm preceding sentence. If a FuUidue Awarc
expires, is forfeited, or otherwise lapses as deasdrin this Section 4, the shares of Common Stbek were subject to the Award shall
restored to the total number of shares of CommonokSvailable for grant or sale as Full-Value Avgard

5.  Administration

The Plan shall be administered by the Cdiesiiprovided, however that at any time and on any one or more occaslmm®oard ma
itself exercise any of the powers and responsisliassigned the Committee under the Plan and sbheting shall have the benefit of al
the provisions of the Plan pertaining to the Contemsis exercise of its authorities hereunder provided furthethat the Committee m.
delegate to an executive officer or officers théharity to grant Awards hereunder to employees at® not officers, and to consultants
accordance with such guidelines as the Committe# skt forth at any time or from time to time. $dt to the provisions of the Plan,
Committee shall have complete authority, in itscdition, to make or to select the manner of makilhgleterminations with respect to e
Award to be granted by the Company under the Riaaddition to any other determination allowed tre@mittee under the Plan includi
without limitation: (a) the employee, consultantdimector to receive the Award; (b) the form of Awa(c) whether an Option (if granted to
employee) will be an Incentive Option or a Nongiaty Option; (d) the time of granting an Award; {eg number of shares subject tc
Award; (f) the exercise price of an Option or pwsé price, if any, for shares of Restricted Stockoo a Stock Grant and the methoc
payment of such exercise price or such purchase;p(g) the term of an Option; (h) the vesting peérof shares of Restricted Stock o
Restricted Stock Units and any acceleration ther@athe exercise date or dates of an Option andazceleration thereof; and (j) the effec
termination of any employment, consulting or Boamgmber relationship with the Company or any of Aféiliates on the subseque
exercisability of an Option or on the Risk of Fdtdiee of Restricted Stock or Restricted Stock Units making such determinations,
Committee may take into account the nature of grgices rendered by the respective employees, ttangtiand directors, their present
potential contributions to the success of the Camgpand its Affiliates, and such other factors as @ommittee in its discretion shall de
relevant. Subject to the provisions of the Plae, @ommittee shall also have complete authoritynterpret the Plan, to prescribe, amend
rescind rules and regulations relating to it, téedmine the terms and provisions of the respectiverd Agreements (which need not
identical), and to make all other determinationsassary or advisable for the administration ofRlen. The Committee's determinations n
in good faith on matters referred to in this Plaalkbe final, binding and conclusive on all persdraving or claiming any interest under
Plan or an Award made pursuant hereto.
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6. Authorization and Eligibility

The Committee may grant from time to tinmel @t any time prior to the termination of the Ptare or more Awards, either alone o
combination with any other Awards, to any emplogéer consultant to one or more of the Company imdffiliates or to any noremploye:
member of the Board or of any board of directorss{milar governing authority) of any Affiliate. keever, only employees of the Compan
of any parent or subsidiary corporations of the @any, as defined in Sections 424(e) and (f), respdy, of the Code, shall be eligible for -
grant of an Incentive Option. Further, in no evemill the number of shares of Common Stock coveye@ptions or other Awards grantec
any one person in any one calendar year (or podfom year) ending after such date exceed fiftycgetr (50%) of the aggregate numbe
shares of Common Stock subject to the Plan.

Each grant of an Award shall be subjedlt@pplicable terms and conditions of the Plarl(iding but not limited to any specific ter
and conditions applicable to that type of Awarda@atin the following Section), and such other teramd conditions, not inconsistent with
terms of the Plan, as the Committee may preschbeprospective Participant shall have any righthwespect to an Award, unless and |
such Participant has executed an agreement evitgmice Award, delivered a fully executed copy tbéme the Company, and otherw
complied with the applicable terms and conditiohsuzh Award.

7. Specific Terms of Awards
7.1 Options.

(@) Date of Grant. The granting of an Option shall take placehattime specified in the Award Agreement. Onlyxpeessh
so provided in the applicable Award Agreement sti@l Grant Date be the date on which the Award dgwent shall have been d
executed and delivered by the Company and the Gg#io

(b) Exercise Price. The price at which shares of Common Stock nmeawgdnguired under each Incentive Option shall bdes:
than 100% of the Market Value of Common Stock an@rant Date, or not less than 110% of the Markati¥ of Common Stock
the Grant Date if the Optionee is a Ten Percent@wrhe price at which shares may be acquired ueaen Nonstatutory Option st
not be so limited solely by reason of this Section.

(c) Option Period. No Incentive Option or Nonstatutory Option nisyexercised on or after the tenth anniversarh®fGran
Date, or on or after the fifth anniversary of thea@ Date if the Optionee is a Ten Percent Owner.

(d) Exercisability. An Option may be immediately exercisable ordmee exercisable in such installments, cumulativaar-
cumulative, as the Committee may determine. Ircdse of an Option not otherwise immediately exahiesin full, the Committee m
Accelerate such Option in whole or in part at amet provided, howeverthat in the case of an Incentive Option, any sucbeferatiol
of such Incentive Option would not cause such ItigerOption to fail to comply with the provision$ Section 422 of the Code or:
Optionee consents to such Acceleration.

(e) Effect of Termination of Employment, ConsultorgBoard Member Relationship. Unless the Committee shall proy
otherwise with respect to any Option, if the apghie Optionee's association with the Company orddrits Affiliates as an employe
director or consultant ends for any reason or asar, regardless of whether the end of such aswcia effected by the Company,
such Affiliate or such Optionee (whether voluntadk involuntarily, including because an entity lwithich such Optionee has any s
association ceases to be an Affiliate of the Corypaand immediately following the end of any sudsaciation, such Optionee is
associated with the Company or any of its Affilatas an employee, director or consultant, or iths@ptionee dies, then a
outstanding Option initially granted to such Opgenwhether then held by
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such Optionee or any other Participant, shall céadr exercisable in any respect not later thaetyi(90) days following the end
such association or such death and, for the périceinains exercisable following the end of suckoagtion or such death, shall
exercisable only to the extent exercisable on tite df the end of such association or such deailita or sick leave or other bo
fide leave shall not be deemed a termination ofleympent, provided that it does not exceed the lomdainety (90) days or the peri
during which the absent Optionee's reemploymehtsigf any, are guaranteed by statute or by cotitra

() Transferability. Except as otherwise provided in this subsedfiprOptions shall not be transferable, and noi@pbi
interest therein may be sold, transferred, pledgesigned, or otherwise alienated or hypothecatier than by will or by the laws
descent and distribution (subject always to thevigions of subsection (e) above). Except as ottemprovided in this subsection (f),
of a Participant's rights in any Option may be eis&d during the life of such Participant only luels Participant or such Participa
legal representative. However, the applicable Awagdeement or the Committee (at or after the godrd Nonstatutory Option) m
provide that a Nonstatutory Option may be transfitdy the applicable Participant to a family memlipeovided, however, that a
such transfer is without payment of any consideratvhatsoever and that no transfer of a Nonstatu®mtion shall be valid unless fi
approved by the Committee, acting in its soigcretion, unless such transfer is permitted unllerapplicable Award Agreement. |
this purpose, "family member" means any child, atéd, grandchild, parent, stepparent, spouse, éorspouse, sibling, niece, neph
mother-in-law, father-in-law, son-in-law, daughteslaw, brother-in-law, or sister-ilaw, including adoptive relationships, any pel
sharing the applicable Participant's householdefothan a tenant or employee), a trust in which firegoing persons and/or
applicable Participant have more than fifty perd@&@o) of the beneficial interests, a foundatiomwimich the foregoing persons anc
the applicable Participant control the manageméassets, and any other entity in which these psrsmd/or the applicable Particip
own more than fifty percent (50%) of the votingeirgsts. The Committee may at any time or from tionéme delegate to one or m
officers of the Company the authority to perminsters of Nonstatutory Options to third partiessmant to this subsection (f), wh
authorization shall be exercised by such officeofficers in accordance with guidelines establishgdhe Committee at any time ¢
from time to time. The restrictions on transferépiset forth in this subsection (f) shall in noyyareclude any Participant from effect
"cashless" exercises of an Option pursuant toettrad of the Plan.

() Method of Exercise. An Option may be exercised by a Participantngjwwritten notice, in the manner providec
Section 15, specifying the number of shares of Com@tock with respect to which the Option is themp exercised. The notice sl
be accompanied by payment in the form of cash ecklpayable to the order of the Company in an amegual to the exercise price
the shares of Common Stock to be purchased oreduinj each instance to the Committee's approetih@in its sole discretion a
subject to such conditions, if any, as the Commitreay deem necessary to comply with applicable laules and regulations or
avoid adverse accounting effects to the Companyddiiyery to the Company of (i) shares of Commoaocthaving a Market Valt
equal to the exercise price of the shares to behaised, or (ii) the Participant's executed pronmseote in the principal amount eq
to the exercise price of the shares to be purchasddtherwise in such form as the Committee dimle approved. If the Comm
Stock is traded on an established market, paynfeatyexercise price may also be made through addnthe terms and conditions
any formal cashless exercise program authorizethbyCompany entailing the sale of the Common Sgdkect to any Option in
brokered transaction (other than to the Companggeipt by the Company of such notice and paymeahjnauthorized or combinati
of authorized means shall constitute the exerdigheoOption. Within thirty (30) days thereaftertlmubject to the remaining provisic
of the Plan, the Company shall deliver or caudeetdelivered to the Participant or his agent afa=te or certificates for the numbet
shares then being purchased. Such shares shalllp@did and nonassessable. Notwithstanding arthefforegoing provisions in tt
subsection (g) to
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the contrary, (A) no Option shall be considerechéwe been exercised unless and until all of theigians governing such exerc
specified in the Plan and in the relevant Awarde®gnent shall have been duly complied with; andiiB)obligation of the Company
issue any shares upon exercise of an Option i®suty the provisions of Section 9.1 hereof andampliance by the Optionee and
Participant with all of the provisions of the Plamd the relevant Award Agreement.

(h) Limit on Incentive Option Characterization. An Incentive Option shall be considered to bdrecentive Option only to ti
extent that the number of shares of Common Stockvfach the Option first becomes exercisable irakerdar year does not have
aggregate Market Value (as of the date of the grhtite Option) in excess of the "current limit'hd current limit for any Optionee !
any calendar year shall be $100,08usthe aggregate Market Value at the date of grath@fumber of shares of Common Si
available for purchase for the first time in thensayear under each other Incentive Option prewjogsinted to the Optionee under
Plan, and under each other incentive stock optremipusly granted to the Optionee under any otheeritive stock option plan of t
Company and its Affiliates, after December 31, 1986y shares of Common Stock which would causddhegoing limit to be violate
shall be deemed to have been granted under a sepwastatutory Option, otherwise identical int#sms to those of the Incent
Option.

() Notification of Disposition. Each person exercising any Incentive Optiomige under the Plan shall be deemed to
covenanted with the Company to report to the Compaty disposition of such shares prior to the etjwn of the holding perior
specified by Section 422(a)(1) of the Code andni to the extent that the realization of incomeuoh a disposition imposes upon
Company federal, state, local or other withholdiag requirements, or any such withholding is reeglito secure for the Company
otherwise available tax deduction, to remit to@@mpany an amount in cash sufficient to satishséhequirements.

() Rights Pending Exercise. No person holding an Option shall be deemedufigrpurpose to be a stockholder of the Com
with respect to any of the shares of Common Steskable pursuant to such Option, except to thenestbat such Option shall he
been exercised with respect thereto and, in addliticertificate shall have been issued therefdrdativered to such person or his ag

7.2 Restricted Stock.

(@) Purchase Price. Shares of Restricted Stock shall be issuedruhéePlan for such consideration, in cash, othepgrty o
services, or any combination thereof, as is detegthby the Committee.

(b) Issuance of Certificates. Subject to subsection (c) below, each Partitipaceiving an Award of Restricted Stock sha
issued a stock certificate in respect of such shaf&estricted Stock. Such certificate shall ligstered in the name of such Particip
and, if applicable, shall bear an appropriate legesferring to the terms, conditions, and reswitsi applicable to such Awe
substantially in the following form:

The transferability of this certificate atige shares represented by this certificate argesuto the terms and conditions
the Amicus Therapeutics, Inc. Amended and Rest2@®F Equity Incentive Plan and an Award Agreemenéred into by th
registered owner and Amicus Therapeutics, Inc. €pmif such Plan and Agreement are on file in tHees of Amicu:
Therapeutics, Inc.

(c) Escrow of Shares. The Committee may require that the stock geatiés evidencing shares of Restricted Stock be in
custody by a designated escrow agent (which mayéed not be the Company) until the restrictiorsebn shall have lapsed, and
the Participant deliver a stock power, endorsdalank, relating to the Common Stock covered by siwiard.
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(d) Restrictions and Restriction Period.During the Restriction Period applicable torelseof Restricted Stock, such shares
be subject to limitations on transferability an&iak of Forfeiture arising on the basis of suchditions related to the performance
services, Company or Affiliate performance or ottise as the Committee may determine and providanfahe applicable Awal
Agreement. Any such Risk of Forfeiture may be wdive terminated, or the Restriction Period shorema¢ any time by the Commit
on such basis as it deems appropriate.

(e) Rights Pending Lapse of Risk of Forfeiture anfBiture of Award. Except as otherwise provided in the Plan o
applicable Award Agreement, at all times priordpde of any Risk of Forfeiture applicable to, afdure of, an Award of Restrict
Stock, the Participant shall have all of the rigbtsa stockholder of the Company, including théhtitp vote the shares of Restric
Stock.

()  Effect of Termination of Employment, ConsultorgBoard Member Relationship. Unless otherwise determined by
Committee at or after grant and subject to the iepbple provisions of the Award Agreement, if thepligable original grantee
association with the Company or any of its Affiiatas an employee, director or consultant endarfpreason or no reason during
Restriction Period, regardless of whether the enduch association is effected by the Company, such Affiliate or such origin
grantee (whether voluntarily or involuntarily, inding because an entity with which such originangee has any such associe
ceases to be an Affiliate of the Company), and idiately following the end of any such associatisunch original grantee is r
associated with the Company or any of its Affilates an employee, director or consultant, or ihsoigginal grantee dies, then
outstanding shares of Restricted Stock initiallgrded to such original grantee that are still stthje Risk of Forfeiture, whether th
held by such original grantee or any other Participshall be forfeited or otherwise subject taimeto or repurchase by the Compar
and to the extent so provided by, and subject @ ianaccordance with, the terms of the applicableafd Agreement; provide
however, that military or sick leave or other bdite leave shall not be deemed a termination ofleympent, if it does not exceed !
longer of ninety (90) days or the period during ethihe absent original grantee's reemploymentsjghany, are guaranteed by sta
or by contract.

(g) Lapse of Restrictions. If and when the Restriction Period expires witha prior forfeiture of the Restricted Stock,
certificates for such shares shall be deliveretti¢cParticipant promptly if not theretofore so detied.

(h) Transferability. Except as otherwise provided in this subsedtignshares of Restricted Stock shall not be feamble, an
no share of Restricted Stock or interest thereigy beasold, transferred, pledged, assigned, or wikeralienated or hypothecated, o
than by will or by the laws of descent and disttitwl (subject always to the provisions of subsec{f) above). The applicable Aws
Agreement or the Committee (at or after the grdust share of Restricted Stock) may provide thahsiware of Restricted Stock may
transferred by the applicable Participant to a farmember; provided, however, that any such trans&ewithout payment of ai
consideration whatsoever and that no transferstfaase of Restricted Stock shall be valid unlest &pproved by the Committee, ac
in its sole discretion, unless such transfer isngéed under the applicable Award Agreement. Fig purpose, "family member" me:
any child, stepchild, grandchild, parent, steppargpouse, former spouse, sibling, niece, nephesthen-in-law, father-in-law, son-in-
law, daughter-in-law, brother-in-law, or sisterlaw, including adoptive relationships, any persbarsg the applicable Participai
household (other than a tenant or employee), &itvwshich the foregoing persons and/or the appliedarticipant have more than f
percent (50%) of the beneficial interests, a fotiodain which the foregoing persons and/or the igpple Participant control t
management of assets, and any other entity in wthiese persons and/or the applicable Participantraare than fifty percent (50%)
the voting interests. The Committee may at any tim&om time to time delegate to one or more @fficof the Company the autho
to permit
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transfers of shares of Restricted Stock to thirdige pursuant to this subsection (h), which auffation shall be exercised by si
officer or officers in accordance with guidelinesablished by the Committee at any time and frone tio time.

7.3. Restricted Stock Units.

(a) Character. Each Restricted Stock Unit shall entitle theipient to a share of Common Stock at a close of sestrictio
Period as the Committee may establish and subjeet Risk of Forfeiture arising on the basis of secdmditions relating to tt
performance of services, Company or Affiliate parfance or otherwise as the Committee may determimk provide for in tF
applicable Award Agreement. Any such Risk of Fdtfe may be waived or terminated, or the RestmcBeriod shortened, at any ti
by the Committee on such basis as it deems apptepri

(b) Issuance of Certificates. Unless otherwise determined by the Committeeradfter grant and subject to the applic
provisions of the Award Agreement, at the closehef Restriction Period applicable to any Restricdalck Units (including, witho!
limitation, the close of the applicable Restrictidariod as a result of (i) any Acceleration of Rettd Stock Units in accordance w
the terms of this Plan or any applicable Award Agnent, (ii) any waiver, lapse or termination of Risk of Forfeiture applicable
Restricted Stock Units in accordance with the teohshis Plan or any applicable Award Agreement(ioy any shortening of tF
Restriction Period applicable to any Restrictedckttnits in accordance with the terms of this Ptamany applicable Awa
Agreement), the Company shall deliver or causestdddivered to the Participant that is the holdesuzh Restricted Stock Units a st
certificate in respect of the shares of Common IS8ubject to such Restricted Stock Units. Suchifaeate shall be registered in
name of such Participant, and, if applicable, sha#ir an appropriate legend referring to the teomsditions, and restrictions applica
to such shares of Common Stock substantially ifdhewing form:

The transferability of this certificate atitk shares represented by this certificate aresutn the terms and conditions
the Amicus Therapeutics, Inc. Amended and Rest2@®F Equity Incentive Plan and an Award Agreemenéred into by th
registered owner and Amicus Therapeutics, Inc. €pmif such Plan and Agreement are on file in tHees of Amicu:
Therapeutics, Inc.

(c) Dividends. At the discretion of the Committee, Particigamtay be entitled to receive payments equivaleahjodividend
declared with respect to Common Stock referencegramts of Restricted Stock Units but only follogiithe close of the applical
Restriction Period and then only if the underlyf@gmmon Stock shall have been earned. Unless theriitee shall provide otherwis
any such dividend equivalents shall be paid, #lkatwithout interest or other earnings.

(d) Effect of Termination of Employment, ConsultorgBoard Member Relationship. Unless otherwise determined by
Committee at or after grant and subject to the iegple provisions of the Award Agreement, if thepligable original grantee
association with the Company or any of its Affiiatas an employee, director or consultant endarfpreason or no reason during
Restriction Period, regardless of whether the enduch association is effected by the Company, such Affiliate or such origin
grantee (whether voluntarily or involuntarily, inding because an entity with which such originangee has any such associe
ceases to be an Affiliate of the Company), and idiately following the end of any such associatisach original grantee is r
associated with the Company or any of its Affilates an employee, director or consultant, or ihsmdginal grantee dies, then
outstanding Restricted Stock Units initially grathte such original grantee that are still subjecRisk of Forfeiture, whether then h
by such original grantee or any other Participahsll be forfeited or otherwise subject to retwrritte Company in accordance with
terms of the applicable Award Agreement; provideayever, that military or sick leave or other bdide leave shall not be deeme
termination of employment, if it does not exceeel ldnger of
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ninety (90) days or the period during which theeahsoriginal grantee's reemployment rights, if aang guaranteed by statute ol
contract.

(e) Transferability. Except as otherwise provided in this subsed@nRestricted Stock Units shall not be trandfleraand n
Restricted Stock Unit or interest therein may b#&l,stransferred, pledged, assigned, or otherwigenaled or hypothecated. 1
applicable Award Agreement or the Committee (adfoer the grant of a Restricted Stock Unit) mayvide that such Restricted St
Unit may be transferred by the applicable Particiga a family member; provided, however, that aogh transfer is without paym:
of any consideration whatsoever and that no trarefa Restricted Stock Unit shall be valid unléisst approved by the Committe
acting in its sole discretion, unless such transf@ermitted under the applicable Award AgreemEnt. this purpose, "family memb
means any child, stepchild, grandchild, parenppseent, spouse, former spouse, sibling, niecehevepmother-in-law, father-ifaw,
son-in-law, daughter-in-law, brother-in-law, or tsisindaw, including adoptive relationships, any persdrargg the applicab
Participant's household (other than a tenant od@yep), a trust in which the foregoing persons antiie applicable Participant h:
more than fifty percent (50%) of the beneficialeirgsts, a foundation in which the foregoing persamd/or the applicable Particip
control the management of assets, and any othéy émtwhich these persons and/or the applicabldidi@ant own more than fifi
percent (50%) of the voting interests. The Commaitteay at any time or from time to time delegateone or more officers of tl
Company the authority to permit transfers of Restd Stock Units to third parties pursuant to gubsection (e), which authorizat
shall be exercised by such officer or officers ac@dance with guidelines established by the Cotemiat any time and from time
time.

() Rights Pending Close of Applicable RestrictReriod. No person holding Restricted Stock Units shalldeemed for au
purpose to be a stockholder of the Company witheaeisto any of the shares of Common Stock subgestith Restricted Stock Un
except to the extent that the Restricted Perioti véspect to such Restricted Stock Units shall ldeged and, in addition, a certific
shall have been issued for such shares of Comnurk &ind delivered to such person or his agent.eShafr Common Stock subject
Restricted Stock Units shall be issued and outatgnohly if and to the extent that a stock ceréfi representing such shares has
issued and delivered in accordance with the prorngbf this Section 7.3.

7.4. Stock Grants.

(@ In General. Stock Grants shall be issued for such condiiderain cash, other property or services, or aoglinatior
thereof, as is determined by the Committee. WitHouiting the generality of the foregoing, Stockaats may be awarded in s
circumstances as the Committee deems appropmateding without limitation in recognition of sidigant contributions to the succ
of the Company or its Affiliates or in lieu of compsation otherwise already due. Stock Grants dielinmade without forfeitu
conditions of any kind.

(b) Issuance of Certificates. Each Participant receiving a Stock Grant shalissued a stock certificate in respect of suckk
Grant. Such certificate shall be registered inrthme of such Participant, and, if applicable, shedir an appropriate legend referrin
the terms, conditions, and restrictions applicablsuch Award substantially in the following form:

The transferability of this certificate atige shares represented by this certificate argesuto the terms and conditions
the Amicus Therapeutics, Inc. 2007 Equity IncentiWlan. A copy of such Plan is on file in the officef Amicu:
Therapeutics, Inc.
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7.5. Awards to Participants Outside the United State The Committee may modify the terms of any Awander the Plan granted t
Participant who is, at the time of grant or durthg term of the Award, resident or primarily emmdyoutside of the United States in
manner deemed by the Committee to be necessappooiate in order that such Award shall confoatatvs, regulations, and customs of
country in which the Participant is then residenpoemarily employed, or so that the value and othenefits of the Award to the Participant
affected by foreign tax laws and other restrictiapgplicable as a result of the Participant's resideor employment abroad, shall be compa
to the value of such an Award to a Participant wsh@sident or primarily employed in the Unitedt8&a An Award may be modified under
Section 7.4 in a manner that is inconsistent withéxpress terms of the Plan, so long as such iwaltitiihs will not contravene any applica
law or regulation. The Committee may establish mppnts to, or amendments, restatements, or afiezngersions of the Plan for the purp
of granting and administrating any such modifiedakek No such modification, supplement, amendmestatement or alternative version t
increase the share limit of Section 4.

8. Adjustment Provisions

8.1 Adjustment for Corporate Actions. All of the share numbers set forth in the Ptafiect the capital structure of the Comp
immediately after the closing of the initial publadfering of the Company's Common Stock. Subjecth® provisions of Section 8.2,
subsequent to such closing the outstanding shdréommon Stock (or any other securities coveredth®y Plan by reason of the pi
application of this Section) are increased, deegasr exchanged for a different number or kingludires or other securities, or if additic
shares or new or different shares or other seesrére distributed with respect to such sharesoofir@on Stock or other securities, thro
merger, consolidation, sale of all or substantiallly the property of the Company, reorganizatioecapitalization, reclassification, st
dividend, stock split, reverse stock split, or etbestribution with respect to such shares of Comrtock, or other securities, an approp
and proportionate adjustment will be made in (@ thaximum numbers and kinds of shares provideaati& 4, (ii) the numbers and kind:
shares or other securities subject to the thentandsg Awards, (iii) the exercise price for ead¢tar® or other unit of any other securi
subject to then outstanding Options (without chaingtae aggregate purchase price as to which systioi® remain exercisable), and (iv)
repurchase price of each share of Restricted Sharksubject to a Risk of Forfeiture in the formad€ompany repurchase right.

8.2. Change of Control. Subject to the applicable provisions of the Advégreement, in the event of a Change of Contited
Committee shall have the discretion, exercisabladmance of, at the time of, or (except to the mxtgherwise provided below) at any ti
after, the Change of Control, to provide for anyathiof the following (subject to and upon suchmisras the Committee may deem appropri
(A) the Acceleration, in whole or in part, of any all outstanding Options (including Options thae aassumed or replaced pursuar
clause (D) below) that are not exercisable in &tlthe time the Change of Control, such Accelenatmbecome effective at the time of
Change of Control, or at such time following thea@Gbe of Control that the employment, consultingBoard member relationship of 1
applicable Optionee or Optionees with the Compang &s Affiliates terminates, or at such other timetimes as the Committee sl
determine; (B) the lapse or termination of the R¥$k-orfeiture (including, without limitation, anyr all of the Company's repurchase rig
with respect to outstanding Awards of RestricteacBt such lapse or termination to become effeciivihe time of the Change of Control, ¢
such time following the Change of Control that #mployment, consulting or Board member relationstiih the Company and its Affiliat
of the Participant or Participants that hold suchiafds of Restricted Stock (or the person to whoehstiwards of Restricted Stock w
initially granted) terminates, or at such otherdimr times as the Committee shall determine; (€)l#pse or termination of the Risk
Forfeiture with respect to any or all outstandingakds of Restricted Stock Units (including Res&itStock Units that are assumed or repl
pursuant to clause (D) below), such lapse or teation to become effective at the time of the Chawfg€ontrol, or at such time following t
Change of Control that the employment, consultinBaard member relationship with the Company asd\ffiliates of the
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Participant or Participants that hold such AwarfiRestricted Stock Units (or the person to whomhséwards of Restricted Stock Units w
initially granted) terminates, or at such otherdior times as the Committee shall determine; (B)aksumption of outstanding Option:
Restricted Stock Units, or the substitution of tansgling Options or Restricted Stock Units with egleént options or equivalent restricted si
units, as the case may be, by the acquiring orematiog corporation or entity (or an affiliate thafje (E) the termination of all Options (otl
than Options that are assumed or substituted poirg¢oaclause (D) above) that remain outstandinthattime of the consummation of
Change of Control, provided that, the Committedlsteve made the determination to effect such teatidn prior to the consummation of
Change of Control and the Committee shall havergiee caused to be given, to all Participants emithotice of such potential terminatiol
least five business days prior to the consummatfdhe Change of Control, and provided, furtheattlif the Committee shall have determi
in its sole and absolute discretion that the Compaake payment or provide consideration to the drslcbf such terminated Options
account of such termination, which payment or adasition shall be on such terms and conditionB@€bmmittee shall have determined |
which could consist of, in the Committee's sole abdolute discretion, payment to the applicableéddpe or Optionees of an amount of ¢
equal to the difference between the Market Valu¢ghefshares of Common Stock for which the Optiothén exercisable and the aggre
exercise price for such shares under the Optibe)) the Company shall be required to make, or cimube made, such payment or provide
cause to be provided, such consideration in acocmlwith the terms and conditions so determinethbyCommittee, otherwise the Comp
shall not be required to make any payment or pewgidy consideration in connection with, or as alted, the termination of Options pursu
to the foregoing provisions of this clause (E);(B) the termination of all Restricted Stock Unitgher than Restricted Stock Units that
assumed or substituted pursuant to clause (D) akbne¢ remain outstanding at the time of the conmmation of the Change of Contr
provided that, if the Committee shall have deteedirin its sole and absolute discretion that the @amg make payment or prov
consideration to the holders of such terminatedriRésd Stock Units on account of such terminatiwhjch payment or consideration shal
on such terms and conditions as the Committee $izalé determined (and which could consist of, i@ @ommittee's sole and abso
discretion, payment to the applicable Participararticipants of an amount of cash equal to thekktavalue of the shares of Common Si
subject to the terminated Restricted Stock Untts)n the Company shall be required to make sucimpay or provide such consideratior
accordance with the terms and conditions so deternby the Committee, otherwise the Company slwdlbe required to make any payn
or provide any consideration in connection withasra result of, the termination of Restricted ktdoits pursuant to the foregoing provisi
of this clause (F). The provisions of this Seci8o? shall not be construed as to limit or restincany way the Committee's general auth
under Sections 7.1(d) or 7.2(d) hereof to Acceéef@ptions in whole or in part at any time or to weadr terminate at any time any Risl
Forfeiture applicable to shares of Restricted StircRestricted Stock Units. Each outstanding OptioRestricted Stock Unit that is assume
connection with a Change of Control, or is otheenis continue in effect subsequent to a ChangeonitrGl, will be appropriately adjuste
immediately after the Change of Control, as torthmber and class of securities and the price atiwihimay be exercised in accordance
Section 8.1.

8.3. Dissolution or Liquidation. Upon dissolution or liquidation of the Compamach outstanding Option shall terminate, bu
Optionee (if at the time he or she has an employnoemsulting or Board member relationship with @@mpany or any of its Affiliates) sh
have the right, immediately prior to such dissantior liquidation, to exercise the Option to theeex exercisable on the date of s
dissolution or liquidation.

8.4. Related Matters. Any adjustment in Awards made pursuant to Beéstion 8 shall be determined and made, if atbgllthe
Committee and shall include any correlative modiiien of terms, including of Option exercise pricedes of vesting or exercisability, Ri
of Forfeiture and applicable repurchase priceRfestricted Stock, which the Committee may deemsseeg or appropriate so as to ensure
the rights of the Participants in their respectiveards are not substantially diminished nor
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enlarged as a result of the adjustment and compaiction other than as expressly contemplatedisnSction 8. No fraction of a share sha
purchasable or deliverable upon exercise, buteénetfent any adjustment hereunder of the numbehares covered by an Award shall ce
such number to include a fraction of a share, suamber of shares shall be adjusted to the neamesiles whole number of shares.
adjustment of an Option exercise price per sharsyaunt to this Section 8 shall result in an exerpisce which is less than the par value o
Common Stock.

9. Settlement of Awards

9.1 \Violation of Law. Notwithstanding any other provision of the Planthe relevant Award Agreement, if, at any tine,the
reasonable opinion of the Company, the issuan@harfes of Common Stock covered by an Award maytitotesa violation of law, then tl
Company may delay such issuance and the delivery oértificate for such shares until (i) approviahls have been obtained from s
governmental agencies, other than the SecuritidsExchange Commission, as may be required undeappljcable law, rule, or regulati
and (ii) in the case where such issuance wouldtitotesa violation of a law administered by or gukation of the Securities and Excha
Commission, one of the following conditions shall/b been satisfied:

(@) the shares are at the time of theeigd such shares effectively registered undeBtwurities Act; or

(b) the Company shall have determinedsoch basis as it deems appropriate (including @nian of counsel in form ai
substance satisfactory to the Company) that they s@nsfer, assignment, pledge, encumbrance er dibposition of such shares
such beneficial interest, as the case may be, mata®quire registration under the Securities Aciy applicable state securities laws.

9.2 Corporate Restrictions on Rights in StockAny Common Stock to be issued pursuant to Awanted under the Plan shal
subject to all restrictions upon the transfer tbémhich may be now or hereafter imposed by thdifizate of Incorporation and the Bgws o
the Company, each as amended and in effect froma tontime. Whenever Common Stock is to be issueguamt to an Award, if tl
Committee so directs at the time of grant (oruifls Award is an Option, at any time prior to thereise thereof), the Company shall be u
no obligation, notwithstanding any other provisimithe Plan or the relevant Award Agreement todbetrary, to issue such shares until ¢
time, if ever, as the recipient of the Award (amy @erson who exercises any Option, in whole gpart), shall have become a party to
bound by any agreement that the Committee shaliiredn its sole discretion. In addition, any Commf8tock to be issued pursuant to Awi
granted under the Plan shall be subject to all-stmsfer orders and other restrictions as the Camenmay deem advisable under the n
regulations and other requirements of any stockaxge upon which the Common Stock is then listed, any applicable federal or st
securities laws, and the Committee may cause andege legends to be put on any such certificatesiée appropriate reference to <
restrictions.

9.3 Investment RepresentationsThe Company shall be under no obligation tadsany shares covered by an Award unless the :
to be issued pursuant to Awards granted under ldne lRave been effectively registered under the ®exsiAct or the Participant shall he
made such written representations to the Compapgn(which the Company believes it may reasonakly) @& the Company may de
necessary or appropriate for purposes of confirntiirag the issuance of such shares will be exenapt fihe registration requirements of
Act and any applicable state securities laws ahdratise in compliance with all applicable lawsgesibnd regulations, including but not limi
to that the Participant is acquiring shares for drisher own account for the purpose of investmertt aot with a view to, or for sale
connection with, the distribution of any such skare

9.4 Registration. If the Company shall deem it necessary or dblrto register under the Securities Act or otifgslicable statut
any shares of Common Stock issued or to be issulestiant to
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Awards granted under the Plan, or to qualify anghsshares of Common Stock for exemption from theuBges Act or other applicak
statutes, then the Company shall take such actiite @vn expense. The Company may require fronm eacipient of an Award, or each hol
of shares of Common Stock acquired pursuant toPla@, such information in writing for use in anygisration statement, prospec
preliminary prospectus or offering circular asessonably necessary for such purpose and may ee@asonable indemnity to the Comg
and its officers and directors from such holderiagtaall losses, claims, damage and liabilitiesiag from such use of the information
furnished and caused by any untrue statement ofraatgrial fact therein or caused by the omissiostate a material fact required to be st
therein or necessary to make the statements theoéimisleading in the light of the circumstancader which they were made.

9.5 Lock-Up. Without the prior written consent of the Compar the managing underwriter in any public offgriaf shares «
Common Stock, no Participant shall sell, make drortssale of, loan, grant any option for the pusehaf, pledge or otherwise encumbe
otherwise dispose of, any shares of Common Stockglihe one hundredighty (180) day period commencing on the effectia¢e of th
registration statement relating to any underwrifteblic offering of securities of the Company. Theegoing restrictions are intended and ¢
be construed so as to preclude any Participant #ogaging in any hedging or other transaction ithatesigned to or reasonably coulc
expected to lead to or result in, a sale or digwwsbf any shares of Common Stock during suchogeeven if such shares of Common S
are or would be disposed of by someone other thah ®articipant. Such prohibited hedging or otmangactions would include, withc
limitation, any short sale (whether or not agathstbox) or any purchase, sale or grant of anyt figicluding without limitation any put or c.
option) with respect to any shares of Common Stwokith respect to any security that includes,teslao, or derives any significant part o
value from any shares of Common Stock. Withouttiimgi the generality of the foregoing provisionstiois Section 9.5, if, in connection w
any underwritten public offering of securities bEtCompany, the managing underwriter of such afferequires that the Company's direc
and officers enter into a loalp agreement containing provisions that are maticéve than the provisions set forth in the maiag sentenc
then (a) each Participant (regardless of whetherobisuch Participant has complied or complies it provisions of clause (b) below) s/
be bound by, and shall be deemed to have agre#ltetsame locksp terms as those to which the Company's direetodsofficers are requir
to adhere; and (b) at the request of the Compasydr managing underwriter, each Participant gxatute and deliver a loaks agreement
form and substance equivalent to that which isireguo be executed by the Company's directorsodfincers.

9.6 Placement of Legends; Stop Orders; EtcEach share of Common Stock to be issued purdaatwards granted under the F
may bear a reference to the investment represensatnade in accordance with Section 9.3 in addttceny other applicable restrictions ur
the Plan, the terms of the Award and, if applicableder any agreement between the Company and piign®e and/or Participant, and to
fact that no registration statement has been fileeld the Securities and Exchange Commission ingetsfp such shares of Common Stock
certificates for shares of Common Stock or otheustes delivered under the Plan shall be subjectuch stock transfer orders and @
restrictions as the Committee may deem advisabileruthe rules, regulations, and other requiremehtmny stock exchange upon which
Common Stock is then listed, and any applicabler@dor state securities law, and the Committee osage a legend or legends to be pl
on any such certificates to make appropriate rafaréo such restrictions.

9.7 Tax Withholding. Whenever shares of Common Stock are issued be issued pursuant to Awards granted under te,
Company shall have the right to require the reacipte remit to the Company an amount sufficientsatisfy federal, state, local or ot
withholding tax requirements if, when, and to tiéeat required by law (whether so required to sedar the Company an otherwise availi
tax deduction or otherwise) prior to the delivefyaay certificate or certificates for such sharBse obligations of the Company under the
shall be conditional on satisfaction of all suclhlblding
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obligations and the Company shall, to the exteminjiged by law, have the right to deduct any sumkes from any payment of any k
otherwise due to the recipient of an Award. Howeiresuch cases Participants may elect, subjetiet@pproval of the Committee, acting ir
sole discretion, to satisfy an applicable withhedrequirements, in whole or in part, by having @@npany withhold shares to satisfy their
obligations. Participants may only elect to havarek of their Common Stock withheld having a Maatue on the date the tax is to
determined equal to the minimum statutory total waich could be imposed on the transaction. Alcetms shall be irrevocable, made
writing, signed by the Participant, and shall bejsct to any restrictions or limitation that ther@woittee deems appropriate.

10. Reservation of Stock

The Company shall at all times during thert of the Plan and any outstanding Options grahtréunder reserve or otherwise k
available such number of shares of Common Stoekilabe sufficient to satisfy the requirements bétPlan (if then in effect) and such Opti
and shall pay all fees and expenses necessarilyrattby the Company in connection therewith.

11. No Special Service Rights

Nothing contained in the Plan or in any Advd\greement shall confer upon any recipient offamard any right with respect to t
continuation of his or her employment, consultimgBoard member relationship or other associatioh Wie Company (or any Affiliate),
interfere in any way with the right of the Compafay any Affiliate), subject to the terms of any aggte employment, consulting or Ba
member agreement or provision of law or corporatielas or bylaws to the contrary, at any time to terminate seiciployment, consulting
Board member agreement or to increase or decreasetherwise adjust, the other terms and conditiohshe recipient's employme
consulting or Board member relationship or otheoamtion with the Company and its Affiliates.

12. Nonexclusivity of the Plan

Neither the adoption of the Plan by the iBloaor the submission of the Plan to the stockhsldé the Company shall be construe:
creating any limitations on the power of the Bo&wdadopt such other incentive arrangements as yt die@m desirable, including withe
limitation, the granting of stock options, resteidtstock and restricted stock units other than utitee Plan, and such arrangements me
either applicable generally or only in specificess

13. Termination and Amendment of the Plan

The Board may at any time terminate then Plamake such amendments or modifications of the Bs it shall deem advisable. In
event of the termination of the Plan, the termthefPlan shall survive any such termination wipeet to any Award that is outstanding or
date of such termination, unless the holder of Jwehrd agrees in writing to terminate such Awardmterminate all or any of the provisic
of the Plan that apply to such Award. Unless tharBatherwise expressly provides, any amendmemtaglification of the Plan shall affect
terms of any Award outstanding on the date of sarkendment or modification as well as the termsngfAaward made from and after the ¢
of such amendment or modificatioptovided, however that, except to the extent otherwise providedhim last sentence of this paragr:
(i) no amendment or modification of the Plan shalbly to any Award that is outstanding on the dditeuch amendment or modification if si
amendment or modification would reduce the numlbshares subject to such Award, increase the paechece applicable to shares subje
such Award or materially adversely affect the psas applicable to such Award that relate to thsting or exercisability of such Award ol
the shares subject to such Award, (ii) no amendraentodification of the Plan shall apply to anyédntive Option that is outstanding on
date of such amendment or modification if such admemt or modification would result in such Incent@ption no longer being treated a:
"incentive stock option" within the meaning of Sent422 of the Code and
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(iii) no amendment or modification of the Plan $tegdply to any Award that is outstanding on theedat such amendment or modificat
unless such amendment or modification of the Plzal salso apply to all other Awards outstanding tbe date of such amendment
modification. In the event of any amendment or rficdiion of the Plan that is described in clau3g({i) or (iii) of the foregoing proviso, su
amendment or modification of the Plan shall apglyahy Award outstanding on the date of such amentme modification only if th
recipient of such Award consents in writing thereto

The Committee may amend or modify, prospelt or retroactively, the terms of any outstamgdifward without amending or modifyi
the terms of the Plan itselfrovided thatas amended or modified such Award is consistert thi¢ terms of the Plan as in effect at the tin
the amendment or modification of such Award, busnoh amendment or modification of such Award sheithout the written consent of 1
recipient of such Award, reduce the number of shatéject to such Award, increase the purchase ppplicable to shares subject to ¢
Award, adversely affect the provisions applicablsuch Award that relate to the vesting or exebiligg of such Award or of the shares sub
to such Award, or otherwise materially adverseflgetfthe terms of such Award (except for amendmentmodifications to the terms of st
Award or of the stock subject to such Award tha akpressly permitted by the terms of the Planhat tesult from any amendment
modification of the Plan in accordance with theysimns of the first paragraph of this Section 1®),if such Award is an Incentive Opti
result in such Incentive Option no longer bein@gtee as an "incentive stock option" within the megrof Section 422 of the Code.

In addition, notwithstanding anything exggeor implied in any of the foregoing provisions tofs Section 13 to the contrary,
Committee may amend or modify, prospectively oraattively, the terms of any outstanding Awardhe extent the Committee reason:
determines necessary or appropriate to conform Auward to the requirements of Section 409A of tleel€ (concerning noqualified deferre
compensation), if applicable.

Without the approval of the Company's sktmdélers, the Committee will not, directly or inditly, reduce the exercise price of
outstanding Option (other than in accordance withadjustment provisions of Section 8.1).

14. Interpretation of the Plan

In the event of any conflict between thevisions of this Plan and the provisions of anylapple Award Agreement, the provisions
this Plan shall control, except if and to the extdat the conflicting provision in such Award Agreent was authorized and approved b
Committee at the time of the grant of the Awarddewiced by such Award Agreement or is ratified ly @ommittee at any time subsequel
the grant of such Award, in which case the configgiprovision in such Award Agreement shall contilithout limiting the generality of tl
foregoing provisions of this Section 14, insofaipassible the provisions of the Plan and such Awfageement shall be construed so as to
full force and effect to all such provisions. Iretevent of any conflict between the provisionsha$ tPlan and the provisions of any o
agreement between the Company and the OptioneeraPaltticipant, the provisions of such agreemeal slontrol except as required to ful
the intention that this Plan constitute an incenttock option plan within the meaning of Secti@2 4f the Code, but insofar as possible
provisions of the Plan and any such agreement bhalbnstrued so as to give full force and effeclt such provisions.

15. Notices and Other Communications

Any notice, demand, request or other comoation hereunder to any party shall be deemedetaufficient if contained in a writt:
instrument delivered in person or duly sent bytfickass registered, certified or overnight mailstage prepaid, or telecopied witl
confirmation copy by regular, certified or overntighail, addressed or telecopied, as the case maj) lifeto the recipient of an Award, at his
her
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residence address last filed with the Company anifl {o the Company, at its principal place ofdiness, addressed to the attention of its (
Executive Officer, or to such other address orctghéer number, as the case may be, as the addmessebave designated by notice to
addressor. All such notices, requests, demandsotra communications shall be deemed to have besgived: (i) in the case of persc
delivery, on the date of such delivery; (ii) in tbase of mailing, when received by the addressuk{ia) in the case of facsimile transmissi
when confirmed by facsimile machine report.

16. Governing Law

The Plan and all Award Agreements and asttaken thereunder shall be governed, interprateldenforced in accordance with the |
of the State of New Jersey, without regard to th&flict of laws principles thereof.

17. Effective Date

This Amended and Restated 2007 Equity ltieerPlan was approved by the stockholders of tm@any in June 2010 and was amel
and restated and reapproved by stockholders aféedtine 12, 2014.
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ANNUAL MEETING OF STOCKHOLDERS OF

Amicus Therapeutics, Inc.
June 12, 2014

GO GREEN
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NOTICE QF INTERNET AVAILABILITY OF PROXY MATERIAL:
The Motice of Meeting, Proxy Statemeant, Proxy Gard are available at
hitp/fwww.astproxyportal com/ast 19417/

Please sign, date and mail
your proxy card in the
envelope provided as soon
as possible.

+ Please detach along perforated line and mail i the envelope pmvida-d.*

I <0233030000000000000 3 Obl21y

THE EQARD OF DIRECTOR S RECOMMENDS A VOTE “FOR™ THE ELECTION OF DIRECTORS AND “FOR™ PROPOSALS 2, 3 AND 4.
PLEAZE SIGN, DATE AND RETURN PROMPTLY IN THE ENCLOSED ENYVELOFE. PLEASE MARK YOUR YVOTE IN ELUE OR BLACK INK AS SHOWMN HERE Izl

FOR  ADANST ABSTAM

1. Election of Diractors: 2. Propesal 1o approve the Amended and Restated 2007 Equity |:| D :l
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ANNUAL MEETING OF STOCKHOLDERS OF

Amicus Therapeutics, Inc.

June 12 2014

— =

PROXY VOTING INSTRUCTIONS

on-5creen instructions or scan the OR code with your smariphone.
Have your proxy card available when you access the web page. and

use the Company Mumber and Accourd Mumber shewn on your E -]
proxy card,

TELEPHOME - Call toll-free 1-800-PROXIES (1-800-776-9437) in
the United States or 1-718-921-8500 from forelgn countries from army
fouch-tone telephone and follow the instruclions. Have your proxy
card avallable when you call and use the Compamy Mumber and
Account Mumbar shown on your procy eard.

Vete enline/phone unlil 11:53 PR EST the day before the meeting. COMPANY NUMBER

MAIL - sign, date and mail your proxy card in the emvelope
provided as soon as possible.

IN PERESON - You may vote your shares in person by altending
the Annual Meeling.

GO GREEN - e-Consent makes i easy lo go paperless. Wilh
e-Cansent, you can quickly access your prexy materal, stalements
and glher eligible documents online, while reducing costs, clutter
and paper waste. Enroll today via www.amslock.com to enjoy online

INTERNET - Access “www.voteproxy.com” and follow (he EEE

ACCOUNT NUMBER

access.
NOTICE OF INTERNET AVAILABILITY OF PROXY MATERIAL:
The Notice of meeting, proxy statement and proxy card are available at
hitp: i astproxyportal comfasti 54177
f Flease datach along perforated Ine and mail in the envelope provided [E you are not voling via telaphona or the Internat *
@ <c0333030000000000000 = Okl21ly

THE BOARD OF DIRECTORS RECOMMEMNDS A VOTE “FOR™ THE ELECTION OF DIRECTORS AND “FOR” PROPOSALS 2, 3 AND 4.
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1. Election of Diractors 2. Proposal to approve the Amended and Restated 2007 Equity [ [] [
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WD AUTHoRTY Y Ted W Love, M D Therapeutics, Inc._ for fiscal vear ending Decermber 31, 2014

FUR ALL HOMBEEES

e 4 Proposd to approva, on an advisory basis, the Company's I:l D D
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AMICUS THERAPEUTICS, INC.
1 Cedar Brook Drive
Cranbury, NJ 08512

THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS

The undersigned stockholder of Amicus Therapeutics, Inc. hereby appoints Bradley L. Campbell and William D,
Baird Il as proxies, each with full power of substitution, to represent and vote as designated on the reverse side, all
the shares of Common Stock of Amicus Therapeutics, Inc, hald of record by the undersigned on April 17, 2014, and
which the undersigned would be antifled 1o vote if parsenally present al the Annual Meeting of Stockholders to ba hald
at the offices of Amicus Therapeutics, Inc., located at 1 Cedar Brook Drive, Cranbury, New Jersey, 08512 on June 12,
2014, or any adjoeurnment or posiponemeant thereol,

This proxy is revocable and the undersigned may revake it a1 any time prior to the Annual Meeting by giving written
notice of such revocation to the Secretary of Amicus Therapeulics, Inc. prier to the meeting or by filing with the
Secretary of Amicus Therapeutics, Inc. prior to the meeting a later-dated proxy. Should the undersigned be present
and want to vole in person at the Annual Meeting, or at any postponement or adjournment thereof, the undersigned
may revoke this proxy by giving written notice of such revocation to the Secretary of Amicus Therapeutics, Inc. on a
form provided at the Annual Meeting. The undersigned hereby acknowledges receipt of a notice of Annual Meeting of
Stockholders of Amicus Therapeutics, Inc. called for June 12, 2014 and the Proxy Staterment for the Annual Meeting,
each dated April 25, 2014, prior to the signing of this proxy.

{Continued and to be signed on the reverse side)
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