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Amicus

Therapeutics

April 29, 201t
Dear Stockholder:

We are pleased to invite you to attend 205 Annual Meeting of Stockholders to be heldhat offices of Amicus Therapeutics, It
located at 1 Cedar Brook Drive, Cranbury, New Jefi8512 on Wednesday, June 10, 2015, at 9:00 asteh Daylight Time.

Enclosed are the following:
. Our Notice of Annual Meeting of Stockholders and»8r Statement for 2015;

. Our Annual Report on Form 10-K for 2014; and

. A proxy card with a return envelope to record yoote.

The accompanying notice of the 2015 Anrdakting and Proxy Statement describe the businessvilll conduct at the meeting €
provide information about Amicus Therapeutics, linat you should consider when you vote your shares

Your vote is important. When you have firgd reading the Proxy Statement, please promptly your shares by marking, signing, da
and returning the proxy card in the enclosed emeelar vote via telephone or Internet accordinghtoinstructions in the Proxy Statemen
you attend the Annual Meeting, you may vote youareh in person even though you have previouslydvbie proxy if you follow th
instructions in the Proxy Statement. We encourame tp vote by proxy so that your shares will berespnted and voted at the mee!
whether or not you can attend in person.

Sincerely,

AV f.&%_

John F. Crowley
Chairman and Chief Executive Officer




Amicus

Therapeutics

April 29, 201
NOTICE OF 2015 ANNUAL MEETING OF STOCKHOLDERS
To our Stockholders:

The 2015 Annual Meeting of Stockholderdaficus Therapeutics, Inc. will be held at the a#Boof Amicus Therapeutics, Inc., locate
1 Cedar Brook Drive, Cranbury, New Jersey 08512\@tnesday, June 10, 2015 at 9:00 a.m. Easterndbaylime. The purpose of tl
meeting is to vote on the following:

1. Elect two Class Il directors as nominated by thamof Directors each to serve a thrgear term expiring at the 2018 Ann
Meeting or until their respective successors haentelected.

2. Approve an amendment to our Restated Certificaleadrporation to increase the number of shareoofmon stock, par val
$.01 per share, that we are authorized to issue 125,000,000 shares to 250,000,000 shares.

3. Ratify the appointment of Ernst & Young LLP as tbempany's independent registered public accouffitimgfor the fiscal yee
ending December 31, 2015.

4. Approve, on an advisory basis, the Company's ekecabmpensation; and

5. Consider and act upon any other business thabjseply presented at the meeting.
These items of business are more fully dlesd in the Proxy Statement accompanying this d¢oti

The record date for the 2015 Annual Meetingpril 16, 2015. Only stockholders of recordfz close of business on that date are en
to notice of and to vote at the meeting or any aajment thereof.

BY ORDER OF THE BOARD OF DIRECTOR!

WMM@E_

William D. Baird Il
Chief Financial Officer and Secreta

Cranbury, New Jersey
April 29, 2015

You are cordially invited to attend the tileg in person. Whether or not you expect to attdredmeeting, please complete, date, sigr
return the proxy card or vote by telephone or titerhet as instructed in the accompanying matesigigromptly as possible in order to en
your representation at the meeting. You can rewoReoxy at any time prior to its exercise by follog/the instructions in the Proxy Statem
Please note, however, that if your shares are difetdcord by a broker, bank or other nominee and wsh to vote at the meeting, you v
provide a valid proxy issued in your name from tteatord holder.




AMICUS THERAPEUTICS, INC.

1 Cedar Brook Drive, Cranbury, New Jersey 08512
(609) 662-2000

PROXY STATEMENT FOR THE AMICUS THERAPEUTICS, INC.
2015 ANNUAL MEETING OF STOCKHOLDERS TO BE HELD ON
JUNE 10, 2015

GENERAL INFORMATION ABOUT THE ANNUAL MEETING
Why Did You Send Me this Proxy Statement?

We sent you this Proxy Statement and tlodosad proxy card because the Board of Directdrs (Board") of Amicus Therapeutics, |
(sometimes referred to as "we," "us,” "our," "Anmstwr the "Company") is soliciting your proxy toteoat the 2015 Annual Meeting
Stockholders (the "Annual Meeting") and any adjooents of the meeting to be held at the offices ofidus Therapeutics, Inc., located
Cedar Brook Drive, Cranbury, New Jersey 08512 omlvéeday, June 10, 2015 at 9:00 a.m. Eastern Dayligte. This Proxy Statement alc
with the accompanying Notice of Annual Meeting db&holders summarizes the purposes of the meatitgthe information you need
know to vote at the Annual Meeting. You are invitedattend the Annual Meeting to vote on the prapmsescribed in this Proxy Statem
You do not need to attend the Annual Meeting t@waiur shares. Instead you may simply completes, dagn and return the enclosed pi
card, or follow the instructions on the encloseagrcard to submit your proxy by telephone or oa liliternet.

We intend to mail this Proxy Statement, 804 Annual Report on Form 1Q-the attached Notice of Annual Meeting and thel@sec
proxy card to all stockholders entitled to votéhet Annual Meeting on or about April 29, 2015.

IMPORTANT NOTICE REGARDING THE AVAILABILITY OF PROX Y MATERIALS
FOR THE ANNUAL MEETING TO BE HELD ON JUNE 10, 2015.

THE PROXY STATEMENT AND FORM OF PROXY FOR OUR 2015 ANNUAL MEETING OF STOCKHOLDERS AND OUR
ANNUAL REPORT ON FORM 10-K FOR THE YEAR ENDED DECEM BER 31, 2014 ARE AVAILABLE AT: www.sec.goythrough
the Investor Relations section of our web sitenatv.amicusrx.coror at http://www.amstock.com/ProxyServices/ViewMatkeasp?
CoNumber=15417.

Who Can Vote?

Only stockholders of record at the closbudiness on April 16, 2015 are entitled to votthatAnnual Meeting. On this record date, tl
were 96,375,015 shares of our common stock ("Com8tonk") outstanding and entitled to vote. Eachresltdd Common Stock is entitled
one vote. The Common Stock is our only outstandlags of voting stock.

Stockholder of Record: Shares Registered in Your Name

If, on April 16, 2015, your shares wereiségred directly in your name with our transfer mgeAmerican Stock Transfer & Trt
Company, then you are a stockholder of record. Atoekholder of record, you may vote in persorhatAnnual Meeting or vote by pro:
Whether or not you attend the Annual Meeting, wgeuyou to fill out and return the enclosed proxsdaar follow the instructions on the prc
card to submit your vote by telephone or Interoegrisure your vote is counted.

Beneficial Owner: Shares Registered in the Name of a Broker or Bank

If, on April 16, 2015, your shares weredheiot in your name, but rather in an account latokerage firm, bank, dealer, or other sin
organization, then you are the beneficial ownesltudres held in "street name" and these proxy natédesre being forwarded to you by 1
organization. The organization




holding your account is considered the stockhotdeecord for purposes of voting at the Annual MagtAs a beneficial owner, you have
right to direct your broker or other agent on hawote the shares in your account. A number of &®land banks enable beneficial owne
give voting instructions via telephone or the Intdr Please refer to the voting instructions pregidby your bank or broker. You are ¢
invited to attend the Annual Meeting. However, sinou are not the stockholder of record, you maywvede your shares in person at
meeting unless you provide a valid proxy from ybroker, bank or other custodian.

What am | voting on?
There are four matters scheduled for a:vote

. election of two Class Il directors;

. an amendment to our Restated Certificate of Inaatpmn to increase the number of shares of comnmekspar value $.01 p
share, that we are authorized to issue from 1250000shares to 250,000,000 shares;

. ratification of the selection of Ernst & Young Lla2 our independent registered public accountimg fiar our fiscal year endi
December 31, 2015; and

. approval, on an advisory basis, of the Compagwésutive compensation.
How Do | Vote?

Whether you plan to attend the Annual Megtir not, we urge you to vote by proxy. Voting gnpxy will not affect your right to attel
the Annual Meeting.

Stockholder of Record: If your shares are registered directly in ypame, you may vote:

. By mail. Complete and mail the enclosed proxy card inghelosed postage prepaid envelope. Your proxy hlivoted ii
accordance with your instructions. If you sign tirexy card but do not specify how you want yourrskavoted, they will k
voted as recommended by our Board.

. In person at the meetinglf you attend the meeting, you may deliver yoompleted proxy card in person or you may vot
completing a ballot, which will be available at tmeeting.

. By telephone. You may vote over the telephone by calling téie 1-800-PROXIES (1-800-77/%37) in the United States
1-718-9218500 from outside the United States and followrmorded instructions. Please have your proxy amaiable whe
you call. Your vote must be received by 11:59 faastern Daylight Time on June 9, 2015 to be counted

. Internet. You may vote via the Internet by goingwaw.voteproxy.corand follow the orscreen instructions. Please have !

proxy card available when you access the web pémer. vote must be received by 11:59 p.m. Easterwylifta Time on June'
2015 to be counted.

Beneficial Owner: If your shares are held in "street name" (lielthe name of a bank, broker or other nomineel), st provide tr
bank, broker or other nominee with instructionshow to vote your shares and can do so as follows:

. By mail. You will receive instructions from your broker ather nominee explaining how to vote your shares.

. In person at the meetingContact the broker or other nominee who holds wbares to obtain a broker's proxy card and ht
with you to the meeting. You will not be able tae@t the meeting unless you have a proxy card froun broker.

How Many Votes do | have?

Each share of Common Stock that you ownfa&pril 16, 2015, entitles you to one vote on eaahtter to be voted on at the Anr
Meeting.




Will My Shares be Voted if | Do Not Return My Proxy Card?

If your shares are registered in your natiney will not be voted if you do not return youoRy card by mail or vote at the meeting
described above under "How Do | Vote?" If your gisaare held in street name and you do not prowtiagyinstructions to the bank, broke:
other nominee that holds your shares as describedeaunder "How Do | Vote?," the bank, broker drestnominee has the authority to \
your unvoted shares only for Proposal 3. The brdank or other nominee will not be permitted tdevon the other Proposals without y
voting instructions. We encourage you to providénginstructions. This ensures your shares wilvbted at the meeting in the manner
desire. If your broker cannot vote your shares gpadicular matter because it has not receiveduosbns from you and does not h
discretionary voting authority on that matter océase your broker chooses not to vote on a mattewstich it does have discretionary vol
authority, this is referred to as a "broker nonevot

May | Revoke My Proxy?

If you give a proxy, you may revoke it atyadime before the Annual Meeting. You may revokeityproxy in any one of the followil
ways:

. signing a new proxy card and submitting it agtrincted above;
. notifying the Company's Secretary in writing dref the Annual Meeting that you have revoked ygoxy; or
. attending the meeting in person and voting in peigou are a stockholder of record. Attending theeting in person will n

in and of itself revoke a previously submitted praxless you specifically request it.
What if | Receive More Than One Proxy Card?

You may receive more than one proxy cardating instruction form if you hold shares of ddommon Stock in more than one accc
which may be in registered form or held in stresne. Please vote in the manner described under 'BtoWote?" for each account to ens
that all of your shares are voted.

How Does the Board of Directors Recommend That | \te on the Proposals?
The Board recommends that you vote asviaio

. "FOR" the election of the nominees for director;

. "FOR" the amendment to our Restated Certificate of Inm@ton increasing the number of shares of Comntookthat w
are authorized to issue from 125,000,000 sharg5@g00,000 shares;

. "FOR" ratification of the selection of Ernst & Young LL@ our independent registered public accountimg for our fisca
year ending December 31, 2015; and

. "FOR" the approval of the compensation of our named axecafficers

If any other matter is properly presentéé, proxy card provides that your shares will beddoy the proxy holder listed on the proxy «
in accordance with his best judgment. At the tilnie Proxy Statement was printed, we knew of no ensitthat needed to be acted on a
Annual Meeting, other than those discussed inRhixy Statement.




What Vote is Required to Approve Each Proposal andHow are Votes Counted”

Proposal 1: Elect
Directors

Proposal 2: Approve
the Amendment to
our Restated
Certificate of
Incorporation

Proposal 3: Ratify
Selection of
Independent
Registered Public
Accounting Firm

Proposal 4: Approval,
on an Advisory
Basis, of Executive
Compensation

The nominees for director who receive the most sygidso known as a "plurality” of the votes) wikk lelectec
Abstentions are not counted as voting on the médtepurposes of electing directors. You may vo@Rrall of the
nominees, WITHHOLD your vote from all of the nomé&seor WITHHOLD your vote from any one or more oé
nominees. Votes that are withheld will not be inleld in the vote tally for the election of directoBsokerage firm
do not have authority to vote customers' unvoteteshheld by the firms in street name for the Elaabf directors
These broker nc-votes will have no effect on the results of thisev

The affirmative vote of a majority of the sharesgant in person or represented by proxy at the Alnkigeting an
entitled to vote on such matter is required to aperthe amendment to our Restated Certificate obrporation
Abstentions will have the effect of a vote agaities proposal. Brokerage firms do not have the @uitthto vote
customers' unvoted shares held by the firms irestname on this proposal. These broker wotes will have n
effect on the results of this vote. Our Board hggraved the amendment to our Restated Certifichtecorporatiol
and believes it is in the best interest of theldiotders to approve i

The affirmative vote of a majority of the sharesgant in person or represented by proxy at the Alndeeting an
entitled to vote on such matter is required tdfyatie selection of our independent registered ipudatcounting firnm
Abstentions will have the effect of a vote agaitiss proposal. Brokerage firms have authority téevoustomer
unvoted shares held by the firms in street naméhmnproposal. We are not required to obtain thereal of ou
stockholders to select our independent registendtigpaccounting firm. However, our Board believes advisabl
to give stockholders the opportunity to ratify teislection. If our stockholders do not ratify theestion of Ernst ¢
Young LLP as our independent registered public aoting firm for the fiscal year ending December 3015, th
Audit Committee of our Board will reconsider itdesgion.

The affirmative vote of a majority of the sharesgant in person or represented by proxy at the Alndeeting an
entitled to vote on such matter is required to adbis resolution. Abstentions will have the effefta vote again
this proposal. Brokerage firms do not have authdatvote customers' unvoted shares held by thesfin street nan
for this proposal. If a broker does not exercise #uthority, such broker noretes will have no effect on the res
of this vote. This advisory vote on executive comgagion is not binding on our Board. However, thoaiil will take
into account the result of the vote when deterngjriiiture executive compensation arrangeme
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How are votes counted’

Votes will be counted by the inspector lgicdon appointed for the Annual Meeting, who veillparately count "For" and "Withhold" &
(with respect to proposals other than the electébrdirectors) "Against” votes, abstentions and Brokonvotes. Shares represented
abstentions and broker nowetes will be counted in determining whether thisra quorum for the Annual Meeting. Abstentiond Wwave nc
effect on Proposal 1 but will have the effect aote against Proposal 2, 3 and 4. Broker wotes will not be counted towards the vote tots
any proposal.

Who Will Pay the Costs of Soliciting these Proxieand How Are They Being Solicited?

We will pay all of the costs of solicititgese proxies. Our directors and employees magitsplioxies in person or by telephone, fa
email. We will pay these employees and directorsadditional compensation for these services. We ask banks, brokers and ot
institutions, nominees and fiduciaries to forwdrdge proxy materials to their principals and tambauthority to execute proxies. We will tl
reimburse them for their expenses.

What Constitutes a Quorum for the Meeting?

The presence, in person or by proxy, offtblelers of a majority of the issued and outstagdimares of our Common Stock is necesse
constitute a quorum at the meeting. Votes of stoltldrs of record who are present at the meetingeison or by proxy, abstentions and br:
non-votes are counted for purposes of determiningther a quorum exists.

How can | find out the results of the voting at theAnnual Meeting?

Preliminary voting results will be annouda the Annual Meeting. Final voting results vieé published in a Current Report on Forrnq 8-
within four business days after the Annual Meeting.

When are stockholder proposals due for next year'dnnual Meeting?

If you wish to submit a proposal to be édaeed for inclusion in next year's proxy materiatsnominate a director, your proposal mus
in proper form according to Securities and Excha@genmission ("SEC") Regulation 14A, Rule 18a&nd received by the Secretary of
Company no later than December 31, 2015. Propasaksived after that date will not be included ie throxy materials we send out
connection with the 2016 Annual Meeting of Stockless. If a proposal is received before that date proxies that management solicits foi
meeting may still exercise discretionary votinghawity on the proposal under circumstances condistéh the proxy rules of the SEC. To
timely, stockholder notice of any such proposal nigsreceived by us not earlier than December 152Md not later than December 31, 2
provided, however, that in the event that the détde 2016 Annual Meeting of Stockholders is mibran thirty (30) days before or more t
sixty (60) days after the anniversary date of tB&52Annual Meeting of Stockholders, notice by theekholder to be timely must be delive
not earlier than the close of business on the ieitihe{90) day prior to the 2016 Annual Meeting ¢déckholders and not later than the clos
business on the later of the sixtieth (60th) dagrpio the 2016 Annual Meeting of Stockholders e tenth (10th) day following the day
which we make a public announcement of the 2016uahMeeting of Stockholders. All stockholder proglssshould be marked for 1
attention of Secretary, c/o Amicus Therapeutics,, Ih Cedar Brook Drive, Cranbury, New Jersey 08512

Attending the Annual Meeting

The Annual Meeting will be held at the offs of Amicus Therapeutics, Inc., located at 1 €&daok Drive, Cranbury, New Jersey 08!
on Wednesday, June 10, 2015 at 9:00 a.m. EastegiigBaTime. When you arrive at Amicus, signs wdirect you to the appropriate meel
rooms. You are not required to attend the Annuagting in order to vote.

5




SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT

The following table sets forth certain infation with respect to the beneficial ownershipof Common Stock as of March 31, 201&
(a) the executive officers named in the Summary @eEmation Table contained in this Proxy Statem@jteach of our directors and direc
nominees, (c) all of our current directors and exige officers as a group and (d) each stockhdksbervn by us to own beneficially more tt
5% of our Common Stock. Beneficial ownership isedaiined in accordance with the rules of the SECiadddes voting or investment pov
with respect to the securities.

We deem shares of Common Stock that magdogired by an individual or group within 60 daysMarch 31, 2015 pursuant to -
exercise of options or warrants to be outstandimghe purpose of computing the percentage ownghsuch individual or group, but are
deemed to be outstanding for the purpose of comgutie percentage ownership of any other persowrsliothe table. Except as indicater
footnotes to this table, we believe that the stobkrs named in this table have sole voting andstment power with respect to all share
Common Stock shown to be beneficially owned by thased on information provided to us by these $tolclers. Percentage of ownershi
based on 96,375,015 shares of Common Stock ouistaod March 31, 2015.

Unless otherwise indicated below, the askli@f each of the individuals named below is: cfoidis Therapeutics, Inc., 1 Cedar Br
Drive, Cranbury, NJ 08512.

Number of Percentage

Shares Of Shares
Beneficially Beneficially
Name and Address of Beneficial Owne Owned Owned
5% Stockholders
Entities affiliated with Perceptive Advisors LLC( 14,439,44 15.(%

499 Park Avenue, 28 Floor
New York, NY 1002z
Entities affiliated with Redmile Group, LLC(. 10,075,27. 10.2%
One Letterman Drive, Bldg. D, Suite -700
San Francisco, CA 941:

Number of Percentage
Shares Of Shares

Beneficially Beneficially
Name of Beneficial Ownet Owned Owned
Named Executive Officers and Directors
John F. Crowley(3 1,111,61 1.1%
William D. Baird I11(4) 256,79¢ *
Bradley L. Campbell(5 488,72 *
Jay Barth, M.D.(6 76,04( *
Kenneth W. Peist(7 197,00: *
Donald J. Hayden, Jr.(! 131,24( *
Glenn P. Sblendorio(¢ 51,93: *
Michael G. Raab(1C 70,00( *
Sol J. Barer, Ph.D.(1: 135,00( *
Margaret G. McGlynn, R.Ph.(1. 80,00( *
Ted W. Love, M.D.(13 178,87! *
Robert Essner(1¢ 36,25( *
James N. Topper, M.D., Ph.D.(1 3,590,671 3. 7%
All directors and executive officers as a group ff22sons)(16 8,340,58! 8.2%
* Represents beneficial ownership of less than oneepeof our outstanding Common Sto
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This information is provided in reliance upon infation included in a Schedule 13G/A filed with ti&&C o1
February 17, 2015. Shares are held of record bgelpéve Advisors LLC.

Consists of 8,475,274 shares held of record by Red@roup, LLC; 421,653 shares underlying a wardaytRedmils
Capital Fund, LP; 938,053 shares underlying a wtsg Redmile Capital Offshore Fund, Ltd.; 175,8Bares underlyir
a warrant by Redmile Capital Offshore Fund I, Ltdnd 64,427 shares underlying a warrant by Red®pecia
Opportunities Fund, Ltd. This information is prosdlin reliance upon information included in a Sahed 3G filed witl
the SEC on February 13, 2015.

Consists of 963,224 shares issuable upon the egeddfi stock options exercisable within 60 days afréh 31, 201!
83,499 shares held directly by Mr. Crowley and 68,8hares held by a trust f/b/o Mr. Crowley. Exelsighares issual
upon the exercise of stock options that are fixsr@sable after May 30, 2015.

Consists of 206,798 shares issuable upon the sreofistock options exercisable within 60 days aefréh 31, 2015 ar
50,000 shares underlying a restricted stock urihgvesting within 60 days of March 31, 2015. Erelsi 50,000 shar
underlying an unvested restricted stock unit graatle on April 10, 2014 and shares issuable upomtbecise of stoc
options that are first exercisable after May 30,20

Consists of 438,727 shares issuable upon the sreofistock options exercisable within 60 days aefréh 31, 2015 ar
50,000 shares underlying a restricted stock urihgvesting within 60 days of March 31, 2015. Erelsi 50,000 shar
underlying an unvested restricted stock unit gnawatde on April 10, 2014, 100,000 shares underlyinguaveste
restricted stock unit grant made on June 26, 2014 shares issuable upon the exercise of stock reptioat are fir:
exercisable after May 30, 2015.

Consists of 51,040 shares issuable upon the egeofistock options exercisable within 60 days ofréha31, 2015 ar
25,000 shares underlying a restricted stock umihgvesting within 60 days of March 31, 2015. Erelsi 25,000 shar
underlying an unvested restricted stock unit graatle on April 10, 2014 and shares issuable upomtbecise of stoc
options that are first exercisable after May 30,20

Consists of 172,001 shares issuable upon the sreofistock options exercisable within 60 days a@fréh 31, 2015 ar
25,000 shares underlying a restricted stock umihgvesting within 60 days of March 31, 2015. Egelsi 25,000 shar
underlying an unvested restricted stock unit graatle on April 10, 2014 and shares issuable upomtbecise of stoc
options that are first exercisable after May 30,20

Consists of 131,240 shares issuable upon the esredfi stock options exercisable within 60 days afréth 31, 201!
Excludes shares issuable upon the exercise of sgitbdns that are first exercisable after May 3.2

Consists of 40,000 shares issuable upon the ereofistock options exercisable within 60 days ofréha31, 2015 ar
11,933 shares held of record. Excludes shareshisug@on the exercise of stock options that arst &ixercisable aft
May 30, 2015.

Consists of 70,000 shares issuable upon the ereofistock options exercisable within 60 days ofréhe31, 201t
Excludes shares issuable upon the exercise of sfatans that are first exercisable after May 3%

Consists of 90,000 shares issuable upon the egeofistock options exercisable within 60 days ofréha31, 2015 ar
45,000 shares held of record. Excludes shareshiksug@on the exercise of stock options that am &xercisable aft
May 30, 2015




(12)

(13)

(14)

(15)

(16)

Consists of 80,000 shares issuable upon the ereofistock options exercisable within 60 days ofréhe31, 201t
Excludes shares issuable upon the exercise of sqaans that are first exercisable after May 31,2

Consists of 36,875 shares issuable upon the egeofistock options exercisable within 60 days ofréha31, 2015 ar
142,000 shares held directly by Dr. Love. Excludbares issuable upon the exercise of stock optioats are firs
exercisable after May 30, 2015.

Consists of 36,250 shares issuable upon the eredfistock options exercisable within 60 days ofréhe31, 201t
Excludes shares issuable upon the exercise of sgiabdns that are first exercisable after May 3.2

Consists of 2,586,886 shares held of record byi&rdzealthcare 1V, L.P., 13,128 shares held of rédoy Frazie
Affiliates 1V, L.P. and 920,664 shares held of netby Frazier Affiliates V, L.P. Dr. Topper, a meerbof our Boarc
holds the title of General Partner with Frazier lezare Ventures. In that capacity he shares vaimgjinvestment pow
for the shares held by Frazier Healthcare 1V, al Frazier Affiliates IV, L.P. Dr. Topper disclarbeneficial ownersh
of the shares held by entities affiliated with keazHealthcare Ventures, except to the extent of @ecuniary intere
therein. Also, consists of 70,000 shares issugida the exercise of stock options exercisable wigii days of March 3
2015 to Dr. Topper. Excludes shares issuable uperexercise of stock options that are first exatiis after May 3(
2015.

Consists of 3,360,182 shares issuable upon theisgenf stock options exercisable within 60 daysviefrch 31, 201!
325,000 shares underlying restricted stock unihtgraesting within 60 days of March 31, 2015 ar&@b8,404 total shar
held of record. Excludes 325,000 shares underlyimgested restricted stock unit grants made on Axil2014, 100,0(
shares and 25,000 shares underlying unvested gtitskgrants made on June 26, 2014 and July 9,,28%gectively, ar
shares issuable upon the exercise of stock opti@isre first exercisable after May 30, 20
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MANAGEMENT
The Board of Directors

Our Restated Certificate of Incorporation d&kestated Byaws provide that our business is to be managear lpder the direction of o
Board. Our Board is divided into three classes @mel class is elected at each Annual Meeting ofkBtmders to serve for a thrgear termr
Prior to the resignation of M. James Barrett, Phdur Board consisted of 10 members. On April 91®2QJames N. Topper, M.D., Ph.
informed us that he did not want to stand for eegbn at the Annual Meeting. Following Dr. Topgedtecision not to stand for edection, ou
Board reduced its size to eight members. Our Bzadiided amongst three classes as follows:

. The Class | directors are Dr. Love and Mr. Essmertheir term will expire at the 2017 Annual Meegtiof Stockholders;
. The Class Il directors are Dr. Barer and Mr. Haydrd their term will expire at the 2015 Annual Megtof Stockholders; and
. The Class Il directors are Messrs. Crowley, Raaty) Sblendorio and Ms. McGlynn, and their term \eipire at the 20!

Annual Meeting of Stockholders.

Our Restated Certificate of Incorporatiom &kestated Byaws provide that the authorized number of directoay be changed only
resolution of the Board. Our Board has authorited the size of the Board be set at ten members.

On April 23, 2015, our Board, upon the maceendation of the Nominating and Corporate Goverea@iommittee, voted to nomin
Dr. Barer and Mr. Hayden for mection as Class Il directors at the 2015 Annuaklhg for a term of three years to serve until 20&¢
Annual Meeting of stockholders until their respeetsuccessors have been duly elected and qualified.

The Board has determined that each of ttextr nominees possesses the requisite skiltsppal integrity, business judgment, indu
experience and willingness to devote adequate &intkeffort necessary to serve as an effective mewifthe Board. A description of t
background of each, along with other specific eigrares, qualifications, attributes or skills thahtibuted to the Board's decision to nomi
the nominees, is set forth below, followed immesgliaty like disclosure for our existing directorfiese terms of office extend beyond
Annual Meeting.

Nominees for Election at the Annual Meeting

Name Age _ Position
Sol J. Barer, Ph.D.(1 67 Director
Donald J. Hayden, Jr.(2)( 59 Director

(1) Member of Compensation Committee.
(2) Member of Nominating/Corporate Governance Committee

3) Lead Independent Directc

Sol J. Barer, Ph.D.has served as a member of our Board since Jand9. Dr. Barer is the Managing Director of SJ B
Consulting, LLC. He served as Chairman of Celgeag@ration from January 2011 to June 2011 and aslie Chairman from June 2(
to January 2011. From January 2006 to June 201€etved as Chief Executive Officer of Celgene, alsd as Chairman beginning in Jant
2007. He was appointed President of Celgene in H#@BChief Operating Officer and director in 1984 previously served as Senior V
President, Science and Technology, and Vice Pne@eneral Manager, Chiral Products, from 19919841 and Vice President, Technolc
from 1987 to 1991.




Dr. Barer serves on the Boards of Directors of Aege InspireMD (Chair), and Medgenics (Chair). &leo serves on the Board of Trustee
Rutgers University, the Tourette Syndrome Assamigtand (Chair) the Biotechnology Council of Newség and is on the Board of Trust
of the Brooklyn College Foundation and the LibeBtgience Center. He has previously served as Conomésof the NJ Commission
Science and Technology. Dr. Barer received a PmDorganic chemistry from Rutgers University. DarBr's significant scientific a
executive leadership experience in the pharmaadutidustry, experience as Chief Executive Offiaed Chairman of a biopharmaceut
company and service on the Board of Directors afttaer publiclyheld biopharmaceutical company contributed to auctusion that
should continue to serve as a director of the Campa

Donald J. Hayden, Jr. has served as a member of our Board since M200B and as Lead Independent Director since Fepb2(0
Mr. Hayden served as Chairman from March 2006 Wrethruary 2010 and from September 2006 until M&@B7 as Interim President ¢
Chief Executive Officer. From 1991 to 2005, he hedderal executive positions with Bristdlyers Squibb Company, most recently servin
Executive Vice President and President, Americas.Hdyden is Senior Advisor to Prospect Venturetrigas, a life sciences venture caj
firm, since 2006 and is a member of the Board eé&&iors of Insmed Incorporated and Vitae Pharmézsst Mr. Hayden holds a B.A. frc
Harvard University and an M.B.A. from Indiana Unisity. Mr. Hayden's demonstrated leadership infiglsl, his prior senior managem
experience in the pharmaceutical industry, hisiseren the Board of Directors of another publibktd biopharmaceutical company and
experience as our Interim Chief Executive Officentributed to our conclusion that he should corgitmiserve as a director of the Company.

Directors Whose Terms Do Not Expire This Year

Name Age Position
John F. Crowle! 48 Chairman & CEC
Robert Essner(4 67 Director

Ted W. Love, M.D.(2)(3 56 Director
Margaret G. McGlynn, R.Ph.(1)( 55 Director

Michael G. Raab(1)(4 50 Director

Glenn P. Sblendorio(« 59 Director

(1) Member of Compensation Committee
(2)  Member of Science and Technology Committee
(3) Member of Nominating/Corporate Governance Committee

4) Member of Audit Committe

John F. Crowleyhas served as Chairman and Chief Executive Offaare February 2010 and Chief Executive Officecasidanual
2005, except for the period from April 2011 throufyigust 2011 during which time he served as Exgeuithairman. Mr. Crowley has a
served as a director of Amicus since August 200th the exception of the period from September 2@®&arch 2007 when he was nol
officer or director of Amicus while he was in a@iduty service in the United States Navy (Reseivi).Crowley was President and Ct
Executive Officer of Orexigen Therapeutics, In@nfr September 2003 to December 2004. He was PrésadenChief Executive Officer
Novazyme Pharmaceuticals, Inc., from March 2000 thrat company was acquired by Genzyme Corpordtiddeptember 2001, thereaftel
served as Senior Vice President of Genzyme Thetiagauntil December 2002. Mr. Crowley received & Bdegree in Foreign Service fr
Georgetown University's School of Foreign Serviae].D. from the University of Notre Dame Law Schamtd an M.B.A. from Harva
Business School. Mr. Crowley's demonstrated le&deia his field, his prior senior management exgrere in our industry including as Ct
Executive Officer of development stage biopharmtcal
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companies, his extensive and intimate knowledgi®fare disease community, and his experienceira€luief Executive Officer contribut
to our conclusion that he should be re-electeddiseator of the Company.

Robert Essnehas served as a member of the Board since June RD1Essner is Senior Advisor to the global hezdtle group at Tt
Carlyle Group, a global private equity firm. Mr.dé&r retired as Chairman and Chief Executive OffaféNyeth, now part of Pfizer, in 20(
During his 32year career in the pharmaceutical industry, he tsgderal prominent leadership positions, includidbairman of th
Pharmaceutical Research and Manufacturers Assmtidrior to Wyeth, Mr. Essner spent more thancade in various management posit
at Sandoz Pharmaceuticals Corporation and as Bregsaf Sandoz Consumer Healthcare Group. Mr. Esghawurrently a Director
MassMutual Financial Group; NBTY, Inc., a leadingtnitional supplement company; and Pharmaceutioadl it Development, LLC, a ma
contract research organization. In addition, ha tsustee of the Children's Health Fund and MoteihdalLaboratories. Mr. Essner is alsc
Executive-inResidence and Adjunct Professor at Columbia BusiBebool, where he teaches courses in healthcaragement. He receive!
Bachelor's degree from Miami University and a Mastdegree from the University of Chicago. Mr. Ess&n significant executive leaders
experience in the pharmaceutical industry, inclgd#s Chairman and Chief Executive Officer of a pteeutical company, as well as
service on the Board of Directors of another puplteeld company in the pharmaceutical industry contdt to our conclusion that he shc
be re-elected as a director of the Company.

Ted W. Love M.D., has served as a member of the Board since Jutiz E@om February 2010 to August 2012, Dr. Loveregra:
Executive Vice President and Head of Research aldpment of Onyx Pharmaceuticals. From 2001 @20r. Love was the Preside
Chief Executive Officer and Chairman of the Boafdaectors of Nuvelo. Before joining Nuvelo in 2D0he served as Senior Vice Presii
of Development at Theravance, Inc. Prior to that,lldve spent six years at Genentech, Inc. in abmrmof senior management position
Medical Affairs and Product Development. As Vice$tdent of Product Development and Regulatory Adfat Genentech, Dr. Love overs
all drugs in development including Herceptin, Rdanx and TNKase. He also served as chairman of Gettés Product Developmi
Committee. In addition to Amicus, Dr. Love currgngerves on the Board of Directors of Affymax, IrBio-Rad Laboratories, Inc., KaloBit
Mast Therapeutics, Oncothyreon and Santarus, Ind.@e holds a B.A. in molecular biology from Haferd College and an M.D. from Ye
Medical School. Dr. Love's significant scientifinda executive leadership experience in the pharnt@medundustry, experience as Ct
Executive Officer and Chairman of a biopharmaceliticompany and service on the Boards of Directofsother publiclyhelc
biopharmaceutical companies contributed to our kemnan that he should be re-elected as a diredtdtreoCompany.

Margaret G. McGlynn, R.Phhas served as a member of our Board since Oct@®&. Ms. McGlynn has served as CEO and Presid
The International AIDS Vaccine Initiative since yJuP01ll. She previously served as President, Vascamad Infectious Diseases
Merck & Co., Inc. from 2005 until her retirement2009. Ms. McGlynn joined Merck in 1983, and serue@ variety of marketing, sales ¢
managed care roles. Currently, Ms. McGlynn sengea anember of the Boards of Directors of Air Praduiend Chemicals, Inc. and Ver
Pharmaceuticals, Inc. She is also a member of @imihal Industrial Advisory Committee at the Unisigy at Buffalo School of Pharmacy ¢
Pharmaceutical Sciences. Ms. McGlynn holds a Bi®harmacy and a MBA in Marketing from the Statévidrsity of New York at Buffalc
Ms. McGlynn's significant leadership experiencéhia pharmaceutical industry, her service on ther@o&Directors of a Fortune 500 comp.
and another biopharmaceutical company, and her ensgtion management expertise gained in senior geamant positions and through
service on the Compensation Committee of anothbligppuompany contributed to our conclusion that sheuld be reslected as a director
the Company.

Michael G. Raalhas served as a member of our Board of Directoies?004. Mr. Raab has served as Chairman and Ekexfutive
Officer of Ardelyx, Inc. since March 2009. Mr. Rapteviously served as a
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partner of New Enterprise Associates ("NEA") froom@ 2002 until December 2008. From 1999 to 2002whe a Senior Vice Preside
Therapeutics and General Manager, Renagel®enzyme Corporation. Mr. Raab holds a B.A. fidePauw University. Mr. Raab's prior ¢
current senior management experience in our ingirstiuding as Chief Executive Officer of a devealognt stage biopharmaceutical comp
prior commercial experience in our industry, préxperience overseeing NEA investments in bioteadmgpland his knowledge of the r
disease community contributed to our conclusion lleashould be re-elected as a director of the Gowyp

Glenn P. Shlendorithas served as a member of our Board since June R0&blendorio has served as President and Ginefncia
Officer of The Medicines Company since February28td as a member of the Board of Directors oMedicines Company since July 20
From March 2006 to February 2012, he served asfGhimancial Officer and Executive Vice Presidenef&e joining The Medicine
Company, Mr. Sblendorio was Executive Vice Predigen Chief Financial Officer of Eyetech Pharmaiels, Inc. from February 2002 ui
it was acquired by OSI Pharmaceuticals, Inc. in éoker 2005. From July 2000 to February 2002, Mieri8torio served as Senior V
President of Business Development at The Medici@esnpany. Mr. Sblendorio also serves on the Board®Dicectors of Intercej
Pharmaceuticals and Ophthotech Corporation. Mer8ldrio received his B.B.A. from Pace Universitydanis M.B.A. from Fairleig
Dickinson University. Mr. Sblendorio's demonstratetbwledge of financial and financing matters, peaperience in business developn
matters, ability to serve as a financial expertoam Audit Committee and senior executive managenegperience in the pharmaceut
industry contributed to our conclusion that he dtidne re-elected as a director of the Company.

Director Independence

Our Board has reviewed the materiality 10§ aelationship that each of our directors has withicus, either directly or indirectly. Bas
on this review, our Board has determined that tlewing directors are “independent directors" afirted by the rules and regulations of
Nasdaq Stock Market LLC ("NASDAQ"): Messrs. Essiitatyden, Raab and Sblendorio, Drs. Barer and Lavé Ms. McGlynn

Committees of the Board and Meetings

Our Board has an Audit Committee, a Comatmis Committee, a Nominating and Corporate GowazcagCommittee and a Science
Technology Committee, each of which has the contiposand responsibilities described below.

Audit Committee. Our Audit Committee met seven times during 20T4e current members of our Audit Committee
Messrs. Sblendorio, Essner and Raab. Mr. Sblenaotie Chair of the Audit Committee.

Our Board has determined that Mr. Sblerddds an Audit Committee financial expert within tmeeaning of Item 407(d)(5)
Regulation K and has "accounting or related financial manageregpertise" within the meaning of the rules aegutations of NASDAC
Our Audit Committee was established in accordanitie 8ection 3(a)(58) of the Securities Exchange #ct934, as amended (the "Excha
Act"). Our Audit Committee assists our Board in dgersight of the integrity of our financial statemts, our independent registered pt
accounting firm's qualifications and independenue the performance of our independent registerétiqaccounting firm.

Our Audit Committee's responsibilities imbé:
. appointing, approving the compensation of, andssésg the independence of our independent regisfrrilic accounting firm
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. overseeing the work of our independent registengtlip accounting firm, including through the redegmnd consideration
certain reports from our independent registeredipalscounting firm;

. reviewing and discussing with management and tdepandent registered public accounting firm ouruahrand quarter
financial statements and related disclosures;

. monitoring our internal control over financial repog, disclosure controls and procedures and addeusiness conduct a
ethics;

. establishing policies regarding hiring employeeasrfrour independent registered public accounting find procedures for t
receipt and retention of accounting related compdaand concerns;

. meeting independently with our independent tegésl public accounting firm and management; and

. preparing the Audit Committee report required3yC rules.

All audit and nomudit services to be provided to us by our indepahdegistered public accounting firm must be appdoin advance t
our Audit Committee.

NASDAQ rules require that all members of thudit Committee be independent directors, asnddfiby the rules of NASDAQ and -
SEC. Our Board has determined that all the membietise Audit Committee satisfy the independencaliregnents for service on the Au
Committee.

A copy of the Audit Committee's written cteat is publicly available on our web sitevatrw.amicusrx.com.

Compensation Committee.Our Compensation Committee met four times du2914. Ms. McGlynn, Mr. Raab and Drs. Barer
Topper are the members of our Compensation Conmenittts. McGlynn is the chair of the Compensation @Guottee. Our Compensati
Committee assists our Board in the discharge ofeponsibilities relating to the compensation of executive officers. The Compensa
Committee has retained Pay Governance as its indepé executive compensation consultant. Pay Gawem reports directly to t
Compensation Committee and provides guidance onersaincluding trends in executive and remployee director compensation,
development of certain executive compensation mimogrand other matters as directed by the Compensatmmittee. Pay Governance ¢
not provide anyother services to the Company. Based on the caside of the various factors as set forth in thées of the SEC, ti
Compensation Committee has determined that itgioakhip with Pay Governance and the work of PayweBoance on behalf of t
Compensation Committee has not raised any comfliztterest.

Our Compensation Committee's responsigdiinclude:

. reviewing and approving, or making recommendatimnsur Board with respect to, the compensation wf chief executiv
officer and our other executive officers;

. overseeing the evaluation of performance ofsmmior executives;

. overseeing and administering, and making reconaaions to our Board with respect to, our casheandty incentive plans;
. reviewing and approving potential executive aadior management succession plans;

. reviewing and approving non-routine employmegreaments, severance agreements and change inlagreements.

. reviewing and recommending to the Board for apprthv@annual corporate goals and objectives; and
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. reviewing the Company's performance against thei@noorporate goals and objectives and recommentdinipe Board
Corporate Multiplier which represents the perceatafjachievement against the corporate goals ajettles.

Our Board has determined that the membérsuo Compensation Committee qualify as independérgctors under the rules ¢
regulations of NASDAQ and the SEC.

A copy of the Compensation Committee'stamitcharter is publicly available on our web siterarw.amicusrx.com.

Further discussion of the process and plaes for considering and determining executive pemsation, including the role that
executive officers play in determining compensatfon other executive officers, is included belowthe section entitled "Compensal
Discussion and Analysis."

Please also see the report of the Compengabmmittee set forth elsewhere in this ProxyteSteent.

Nominating and Corporate Governance Congaitt Our Nominating and Corporate Governance Coremithet one time during 20
Mr. Hayden, Dr. Love and Ms. McGlynn are the memsbef our Nominating and Corporate Governance CotemitPrior to his resignati
from the Board in March 2015, Dr. Barrett was a rhemof the Nominating and Governance Committee.Hiyden chairs the Nominati
and Corporate Governance Committee.

Our Nominating and Corporate Governance fdtae's responsibilities include:

. recommending to our Board the persons to be mat®d for election as directors and to each oBiberd's Committees;
. conducting searches for appropriate directors;

. reviewing the size, composition and structure of Board;

. developing and recommending to our Board corpagaternance principles;

. overseeing a periodic self-evaluation of our Baamd any Board Committees; and

. overseeing compensation and benefits for direeondsBoard Committee members.

Our Board has determined that the membemioNominating and Corporate Governance Commitpgalify as independent direct
under the rules and regulations of NASDAQ and tRES

A copy of the Nominating and Corporate QGoemce Committee's written charter is publicly &kde on our web site
WWw.amicusrx.com.

Science and Technology Committeéur Science and Technology Committee met ane th 2014. Drs. Love and Topper are merr
of our Science and Technology Committee. Prior ieorasignation from the Board in 2015, Dr. Barnetis a member of the Science
Technology Committee. In 2014, Dr. Topper chaifgd Committee.

Our Science and Technology Committee'samsipilities include:

. identifying and discussing new and emerging treildpharmaceutical science, technology and regulatiio ensure that tl
Company makes well informed choices in the investoéits Research and Development resources;

. reviewing, evaluating and advising the Board retpaydhe quality, direction and competitivenesshef Company's Research .
Development programs;

. reviewing, evaluating and advising the Board regardthe Company's progress in achieving its stiatd&Research ar
Development goals and objectives; and
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. reviewing and making recommendations to the Boardtt® Company's internal and external investmemtscience ar
technology.

Our Board has determined that the memifeifsecScience and Technology Committee qualifynagpendent directors under the rules
regulations of NASDAQ and the SEC. A copy of théeSce and Technology Committee's written chartguislicly available on our web s
atwww.amicusrx.com.

Board Leadership Structure

In February 2010, the Board elected Mr.v@ey as chairman of the Board in addition to hikras chief executive officer to succ
Donald J. Hayden, Jr. Simultaneous with Mr. Crovdesiection to chairman, the Board appointed Miydésm as Lead Independent Direc
As Lead Independent Director, Mr. Hayden is resfm@gor, among other things:

. leading executive sessions of the Board's indeget directors,

. advising the independent Board Committee chaifslfilling their responsibilities to the Board,

. assisting the Board and the Company's offiaeiimplying with the Company's governance guidsliead
. overseeing the process of evaluating, developimjcompensating the chief executive officer.

The Company combines the chairman and aohkefcutive officer positions because it believest,that this critical juncture in t
Company's development, Mr. Crowley is best suitedviersee the development and implementation o€thrapany's strategic vision includ
our planned transition from a development stagéyeiitto a commercial biotechnology company. Mro®@tey's tenure as chairman ¢
reflects the Board's confidence in his leadershig asion for the Company and recognizes his acdishipents since joining the Compa
However, the Company wished to maintain the striomgpendent leadership provided by Mr. Hayden dufis tenure as chairman. 1
Company believes that by creating a Lead Indepdandeactor position held by Mr. Hayden, it has dgsd a governance structure that
advances the objectives of the Company while miaiimign proper checks and balances on senior managemred providing the independ
members of the Board with open and transparent aamigation regarding the Company's strategic plapaittivities.

Risk Oversight Management

Our Board provides risk oversight for then@pany primarily through the Audit Committee. Unaerr Enterprise Risk Management F
Assessment Action Plan, the Company identifiessribicoughout our organization utilizing various hwtologies, including interviews w
senior employees and members of the Board. Wedbhaluate the identified risks and implement procesand activities, as necessary, w
are designed to manage and mitigate such risksp\&ent reports on this risk identification, mamaget and mitigation process along v
regular updates on compliance issues generallyg@tdit Committee, who provides guidance and faeklio senior management. The A
Committee apprises the Board of any developmerdsnuthis plan throughout the year.

Policies Governing Director Nominations

Director Qualifications. Our Nominating and Corporate Governance Coresit responsible for reviewing with the directivesn time
to time the appropriate qualities, skills and chteastics desired of members of the Board in thietext of the needs of the business an
composition of the Board. This assessment inclegdesideration of the following minimum qualificati® that the Nominating and Corpol
Governance Committee believes must be met by r@ttirs:

. a reputation for integrity, honesty and adherendgidh ethical standards;
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. the ability to exercise sound business judgment;

. substantial business or professional experience thadability to offer meaningful advice and guidanio the Company
management based on that experience; and

. the ability to devote the time and effort neegggo fulfill their responsibilities to the Compan

The Nominating and Corporate Governance @itt@e also considers humerous other qualitiefissknd characteristics when evalua
director nominees, including whether the nomineg $pecific strengths that would augment existiritissknd experience of the Board, suc
an understanding of and experience in technologgounting, governance, finance or marketing andtlérethe nominee has leaders
experience with public companies or other sophastid and complex organizations.

Process for Identifying and Evaluating irer Nominees. Our Nominating and Corporate Governance Coremittas establishec
process for identifying and evaluating nomineesdiector. Although the Nominating and Corporatev&oance Committee will consic
nominees recommended by stockholders, it belidvwasthe process it uses to identify and evaluatimees for director is designed to proc
nominees that possess the educational, professimmsihess and personal attributes that are b#stido further the Company's mission.
Nominating and Governance Committee may identifynim@es through the use of professional search fitmas may utilize proprieta
screening techniques to match candidates to theimddimg and Governance Committee's specified qaoatibns. The Nominating a
Governance Committee may also receive recommemgafiom existing directors, executive officers, Keysiness partners, and trade
industry affiliations. Our Nominating and Corpord®vernance Committee will evaluate nominationsegular or special meetings, anc
evaluating nominations, will seek to achieve a ibedaof knowledge, experience and capability onBbard and to address the member
criteria set forth above under "Director Qualificats." The Board itself is ultimately responsibte fecommending candidates for electio
the stockholders or for appointing individuals tdfifl a vacancy. Although the Board does not haveolicy with regard to the consideratior
diversity in identifying director nominees, amonuetvarious factors the Nominating and Corporate €dmance Committee considers
selecting candidates for nomination to the Boaedthe benefits to the Company of national origendgr, race, scientific and pharmaceu
experience and cultural diversity in board compaosit

Procedures for Recommendation of Directonmihees by Stockholders. The Nominating and Corporate Governance Coramittill
consider director candidates recommended by ouklstdders. In evaluating candidates recommendeaubytockholders, the Nominating :
Corporate Governance Committee applies the sartexiarset forth above under "Director QualificagdnAny stockholder recommendatis
of director nominees proposed for consideratiortheyNominating and Corporate Governance Committeeld include the nominee's na
and qualifications for Board membership and shdaglchddressed in writing to the Nominating and CafgGovernance Committee, care
Amicus Therapeutics Inc., 1 Cedar Brook Drive, @uary, New Jersey 08512, Attention: Secretary. Iditiaah, our Restated Blaws permi
stockholders to nominate directors for considerafib an annual stockholder meeting in accordande ed@rtain procedures described in
Proxy Statement under the heading "Stockholderd¥ap and Nominations for Director."

Meeting Attendance. During the year ended December 31, 2014, tivere six meetings of our Board, and the variousroitaes of th
Board met a total of 13 times. No director attenfideder than 75% of the total number of meetingthefBoard and of Committees of the Bc
on which he or she served during 2014, except foBarer who attended 70% of the meetings duehierdbusiness commitments and tr:
schedule. The Board has adopted a policy underhndach member of the Board is strongly encouragedténd each Annual Meeting of
Stockholders. All of the directors attended our£2@&hnual Meeting of Stockholders except for Dr. &aand Mr. Raab.
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Compensation Committee Interlocks and brsiarticipation. None of our executive officers serves as a negnuh the Board ¢
Directors or Compensation Committee, or other coemiserving an equivalent function, of any entlitgt has one or more of its execu
officers serving as a member of our Board or oum@ensation Committee. None of the members of oungamsation Committee has €
been an officer or employee of the Company.

Stockholder Communications to the Board

Our Board provides a process for stockhslde send communications to the Board. Any stolddrs who wish to address questi
regarding our business directly with our Boardany individual director, should direct his or heregtions in writing to the Chairman of
Board, c/o Amicus Therapeutics, Inc., 1 Cedar BrbBoke, Cranbury, New Jersey 08512. Communicatigitisbe distributed to the Board,
to any individual director or directors as appraf®j depending on the facts and circumstancesiedtln the communications.

Executive Officers
The following is a brief summary of the kgmund of each of our executive officers:

John F. Crowley, 48)as served as Chairman and Chief Executive Offitere February 2010 and Chief Executive Officecsidanuat
2005, except for the period during April 2011 thygbuAugust 2011 during which time he served as ExeeChairman, Mr. Crowley has a
served as a director of Amicus since August 2004,wie exception of the period from September 2@0Blarch 2007 when he was not
officer or director of Amicus while he was in adiduty service in the United States Navy (Reseivig).Crowley was President and Ct
Executive Officer of Orexigen Therapeutics, In@nfr September 2003 to December 2004. He was PresadenChief Executive Officer
Novazyme Pharmaceuticals, Inc., from March 2000 theit company was acquired by Genzyme Corporadtiddeptember 2001; thereaftel
served as Senior Vice President of Genzyme Thetiagauntil December 2002. Mr. Crowley received & Bdegree in Foreign Service fr
Georgetown University's School of Foreign Servige].D. from the University of Notre Dame Law Schamhd an M.B.A. from Harva
Business School.

Bradley L. Campbell, 3%as served as President and Chief Operating Ofinee January 2015. Mr. Campbell served as Chpefr&in(
Officer since December 2013 and, prior thereto,Cagef Business Officer since February 2012. Fromuday 2010 to February 20:
Mr. Campbell served as Senior Vice President, BassirOperations; from May 2007 to January 2010,ies Rresident, Business Planning
from April 2006 until May 2007, as Senior Direct&ysiness Development. Mr. Campbell served as $&mnarduct Manager of Myozymefor
Pompe Disease and later as Business Director 06€Me Therapy at Genzyme Corporation from 2002 662B8r. Campbell has also work
in sales & marketing for Bristdidyers Squibb and as a business strategy constdtiaarakon Associates. Mr. Campbell received hiA.
from Duke University and his M.B.A. from Harvard §iness School.

William D. "Chip" Baird lll, 43,has served as Chief Financial Officer since Apdil2. Prior to joining Amicus, Mr. Baird served aki€l
Financial Officer of PTC Therapeutics, Inc. ("PTGtpm April 2005 until April 2012. Before that, MBaird held various positions
increasing responsibility with PTC from 2002 to 80Mr. Baird previously worked at L.E.K. Consulting strategy consulting firm, from 1€
to 2002 and at First Union National Bank as a caf@ underwriter from 1994 to 1997. Mr. Baird reesi a B.S. from Georgeto
University's Edmund A. Walsh School of Foreign $sgand an M.B.A. from The Wharton School of theugnsity of Pennsylvania.

Jay Barth, M.D., 51has served as Chief Medical Officer since March42@®rior to joining Amicus, Dr. Barth held roles iotreasin
responsibility at PTC from 2009 to 2014. He mosergly served as PTC's Senior Vice President, &lribevelopment. Previously Dr. Ba
served as Executive Director of Clinical Reseatdderck; as Vice President, Clinical Research aretlidal Affairs at Altana Pharma
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US, Inc.; and as Senior Director, Global Head o$t@&enterology Clinical Research at Eisai Medicak&arch Inc. Dr. Barth received a E
from Columbia University and an M.D. from the Unisigy Of Pennsylvania School Of Medicine.

Jeffrey P. Castelli, Ph.D., 43has served as Vice President, Program and Horizinagement since February 2013 and, prior tbeee
Senior Director, Program Management since July 2@1ir to that time, Dr. Castelli served as DioecfProgram Management beginning
January 2007 and prior thereto, as Senior Manafgeragram Management since July 2005, having hekitipns of increasing responsibil
in program management, business operations, afmh@ management. Prior to joining Amicus, Dr. €isivas a consultant at Hea
Advances, a specialized healthcare strategy camguitm, from 2001 to 2005. Dr. Castelli receivieid Ph.D. in Biology from the University
Pennsylvania and a B.S. in Biology from West Cheldtaversity.

Enrique Diloné, Ph.D., RAC, 48, has served as Vice President, Technical Opestsmte January 2011. From August 2009 to Ja
2011, Dr. Diloné served as Senior Director, Qualityntrol and Analytical Chemistry. Prior to joinidgnicus, Dr. Diloné served as Execu
Director of Quality and Analytics at NovaDel Pharmaaspecialty pharmaceutical company developing sy formulations, from Februe
2007 to August 2009. Dr. Diloné served as Senige®@or/Director of Analytical Operations at OSI/Eyeh Pharmaceuticals from Febrt
2002 to December 2006. He received a Ph.D. and .&, Moth in Chemistry, from Seton Hall Universignd a B.A. in Chemistry from Ne
York University. Dr. Diloné is also a graduate tietGeneral Management Program at Harvard BusinelssoSand is certified in U.
Regulatory Affairs.

Hung Do, Ph.D., 47has served as Senior Vice President, DiscoveryoBiosince December 2013. Prior to joining Amicus, Do was
co-founder and Chief Scientific Officer of CallidBopharma, a privatelfeld biologics company that was acquired by Amideisor tc
founding Callidus, he headed early discovery retets decipher the mechanism of action for smallecue pharmacological chaperone
Amicus. He previously helped to demonstrate prdetemcept for ERTs, and served as the project lefdea secondyeneration Pompe EF
at Genzyme. Dr. Do also led molecular biology, celture and purification work and helped developiravitro protein modification proce
for improving drug targeting for protein therapestiat Novazyme, which was acquired by Genzyme.DbBrholds a Ph.D. in medic
biochemistry and genetics from Texas A&M Universityd was a post-doctoral fellow in Hematology/Ongglat Emory University.

Dipal Doshi, 39,has served as Senior Vice President, Business iRtammd Development since July 2014. Prior to jugnAmicus
Mr. Doshi served as the Senior Vice President ateAuTherapeutics, a healthcare private equity drafrpaceutical development comp
where he held senior level investment and operaties from 2008 to 2013. During his tenure at Aulderapeutics, Mr. Doshi was alsc
Observer on the Board of Directors to both Spirqgd. (acquired by AstraZeneca) and ADC TherapsutiF-rom 2005 to 2008, Mr. Do
was the Senior Director of Corporate DevelopmenCatalent Pharma Solutions. Mr. Doshi has also memvestment banker at Mer
Lynch, a strategy consultant at Sapient Corporaiwhhas held sales and marketing roles at Elj.LiMlr. Doshi received his B.A. from Rutg
College, Rutgers University and his M.B.A. from TWéharton School of the University of Pennsylvania.

Jayne Gershkowitz, 58has served as Vice President, Patient AdvocaPyBlic Policy since February 2013 and, prior thieras Senic
Director, Patient Advocacy & Public Policy sincendary 2011. Ms. Gershkowitz served as Director afighit Advocacy & Public Polic
beginning in May 2007, and as Director, Public 8poleginning in June 2006. Before joining Amicuss.Nbershkowitz was Executive Direc
of National TaySachs & Allied Diseases Association from 1998 t@&0where she advanced collaborative funding oéaesh for th
lysosomal storage disorders affecting the brain estdblished NTSAD's Research Initiative. Ms. Gleoslitz received a B.A. from Syract
University.
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John R. Kirk, Sc.D., 58)as served as Vice President, Regulatory Affais @nality Assurance since January 1, 2008. Prigoitdng
Amicus, Dr. Kirk served as Executive Director, Riedory Affairs at Aegerion Pharmaceuticals. Fron®2® 2007, Dr. Kirk held positions
increasing responsibility with Esperion Therapesutihich was acquired during this time by PfizeorRr2000 to 2002, Dr. Kirk was Direct
Worldwide Regulatory Affairs for Pfizer Global Reseh and Development. From 1988 to 2000, Dr. Kiekdhvarious Regulatory positic
with Parkebavis Pharmaceutical Research. Dr. Kirk holds ighM.S. and B.S. from Wright State University imi® and Sc.D. from Tulai
University, School of Public Health and Tropical dilgne.

Kenneth W. Peist, 51has served as Vice President, Legal and Intelidéd®roperty since December 2013 and, prior them@toVice
President, Intellectual Property since January 2@htl as Senior Director, Intellectual Propertycsibecember 2007. From 1998 to 2(
Mr. Peist held a variety of legal positions at ByisMlyers Squibb Co., Vitae Pharmaceuticals and ExxdnMbir. Peist received his J.D. frc
Seton Hall University School of Law and a B.S. fr@d Dominion University.

Daphne Quimi, 49, has served as Vice President, Finance and Clanteshce December 2013. From January 2010 to Deee201Z
Ms. Quimi served as Corporate Controller and, ptfi@reto, as Director of Accounting Policy and Enté Reporting since September 2(
From October 2005 to September 2007, Ms. Quimi edrat BristolMyers Squibb Company where she served as Direét@oosolidation
and External Reporting. Ms. Quimi is a certifiecbfici accountant in New Jersey and a member of rtkétlite of Management Accountal
Ms. Quimi received a B.S. in Accountancy from Monutto University and an M.B.A from the Stern SchodlBusiness of New Yol
University.

Ken Valenzano, Ph.D., 47has served as Senior Vice President, Preclifteslearch since December 2013 and, prior theretujca
President, Pharmacology since May 2010. From J00b20 May 2010, Dr. Valenzano served as Senioeddor and Director, Pharmacolo
Prior to joining Amicus, Dr. Valenzano served imaiety of scientific leadership roles at Purduarfta and Pharmacopeia from 1998 to 2
Dr. Valenzano received a Ph.D. from the joint Prerology program of Rutgers University and Universif Medicine and Dentistry of N
Robert Wood Johnson Medical School and a B.S. ahdgy from Villanova University.

Julie Yu, Ph.D., 48has served as Vice President, Clinical Operations@ata Management since December 2013 and, jpréoetb, a
Senior Director of Clinical Operations since Felyu2008. Prior to joining Amicus, Dr. Yu held role$ increasing responsibility in proj
management at Merck & Co., Biovail Corporation (n¥aleant Pharmaceuticals International), and Jleebiabetes Research Foundat
Dr. Yu also worked in bioinformatics, as well asiglidiscovery software, and cheminformatics databaséccelrys. Dr. Yu received a B.Sc
Immunology and M.Sc. in Pathology from UniversitiyTmronto, a Ph.D. from Cambridge University andMiB.A from the Stern School
Business of New York University.
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COMPENSATION DISCUSSION AND ANALYSIS—2014
Executive Summary

The Compensation Committee, in consultatigth the Board, is responsible for establishimgpliementing and overseeing our ove
compensation strategy and policies, including owcative compensation program, in a manner thgb@ip our business objectives. Base
the events described below, our Compensation Caeendetermined that 2014 was an extraordinary farathe Company with success
performance across all fronts, including the getiwnaof positive results in two Phase 3 studieswfchaperone monotherapy for Fabry dis
("migalastat"), advanced development of biologiapabilities to advance negeneration enzyme replacement therapies ("ERTstjetat :
variety of lysosomal storage diseases ("LSDs")ruited several key additions to our management teard significantly strengthened .
balance sheet with two successful financings. Sipetiilestones achieved in 2014 in support of tr@mPany's business strategy include
following:

. In April 2014, we announced the 12- and ridnth data results from our first Phase 3 studytu@$011") of migalast
monotherapy, which met our pdefined criteria for success in terms of substrathuction at 12 months, as well as clin
measures of kidney function maintained out to 24i® These data provided validation that a smallecule chaperone c
restore the function of a patient's own enzymedtiepts with amenable mutations, and that our pheogenomic assays (
identify these patients. Together these resultsodsinate the power of personalized medicine in thseases and offer 1
prospect of a new treatment option that differsrftoaditional enzyme replacement therapy.

. In August 2014, we announced positiverhiBnth data from our second Phase 3 study ("Study)@f migalastat monotheray
in which migalastat had a comparable effect to EBRTpatients' kidney function as measured by theghén eGFR and mGF
In addition, levels of plasma lygeb3, an important biomarker of disease, remaineddad stable in patients with amen:
mutations who switched from ERT to migalastat.

. In October 2014, we announced additional positia drom Study 011 of migalastat monotherapy, inctvhhe assessment
kidney function by various measures of glomeruitration rate ("GFR") for patients receiving migatat in Study 011 for
least 18 months and continuing migalastat treatrimeStudy 041 showed continued stability of kidriegction for an average
32 months. Decline in kidney function is a key @wud morbidity and mortality in patients with Fabtjsease. In additio
measured ("iohexol") GFR ("mGFR") showed stabititier 18-24 months in Study 011.

. In November 2014, we announced additional positiata from Study 012 of migalastat monotherapy, mctv patients wh
switched from ERT to migalastat showed a statiliicsignificant decrease from baseline to monthid8ft ventricular mas
index ("LVMi"). LVMi is a measure of cardiac hypesphy, an increase in the size of the heart thatbieeen associated with
increased risk of cardiac events in Fabry patients.

. In December 2014, we announced the successful edimplof preclinical proof-otoncept studies and the selection of a prc
candidate (ATB200 with a pharmacological chaperaa®)our nexgeneration ERT for Pompe disease. We also com|
successful manufacturing scale-up activities aitthted IND-enabling studies prior to yeand. These activities were all par
our stated corporate objective of completing kescpinical activities to support initiation of cliral studies in Pompe diseas
2015.

. We substantially strengthened our financial posiiio 2014. In July 2014 we completed a $40.0 mill&x-the Market "ATM'
public stock offering and in November 2014, we ctetgrl a $103.5 million public stock offering. Thobu careful expen:
management, our net cash spend for 2014 was $5B@mwhich was below the fulirear guidance range of $54 million
$59 million.
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These actions together gave us more than 18 marfitbash runway at the beginning of 2015 which wae of our state
corporate objectives for 2014.

Our Compensation Committee adheres to g-svanding pay-foperformance philosophy. The Compensation Commit&inually
evaluates our compensation program, taking intcsidemation best practices and emerging trendskistdder input as well as data ¢
feedback provided by our independent executive emsation consultant, Pay Governance. In the paat, yee have continued to te
measures to align our compensation program withgrestices and stockholder interests includingftfiewing actions:

. In April 2014, we amended the employment agreemaétiit our chief executive officer Mr. Crowley to necke the amount
direct payments made to him for medical expensesamsociated tax liabilities incurred for the tneant of a rare medic
condition afflicting two members of Mr. Crowley'minediate family from $1.8 million per year to $8000 per year. Th
change is retroactive to January 1, 2014. The Camnpaalth insurance plan was amended to cover sditie costs previous
covered by the direct payments to Mr. Crowley. Tie¢ effect of these changes to Mr. Crowley's empleyt agreement and
the Company's health insurance plan are expecteavtothe Company approximately $500,000 on anairasis.

. Base salaries continue to comprise less than 50%ubfchief officers' total compensation, with Mro@ley's 2014 sala
representing 20% of his total compensation andptorother chief level executive officers, reprasenbetween 26% and 4(
of their total compensation. While Mr. Crowley'salocompensation is at the high end of our targege due to his performar
and tenure, nearly 30% of Mr. Crowley's total comgaion in 2014 was represented by payments we toakin for medice
expenses and associated tax liabilities incurredtlie treatment of a rare medical condition afiitigt two members
Mr. Crowley's immediate family.

. For our named executive officers other than Mr.v@ey, 40% to 57% of their total compensation fod2Qvas represented
longterm incentives, including the grant date fair eati equity awards, consisting of stock option alsawhich are inherent
performance based, and time-vested restricted stoick ("RSUS").

For 2015, the Compensation Committee detexdnthat Mr. Crowley would receive an increasdim base salary of 3.75%. In additi
similar to the prior year, the Compensation Conemnittietermined that Mr. Crowley's January 2015 opgi@nt would be granted with a sti
price that was 130% of the closing price on the dsdtgrant. We believe that premium-priced optimsher enhance the performandese:
nature of stock options.

Consistent with our pay-f@erformance philosophy and in recognition of outyv&rong performance against stated corporatectiges
the Compensation Committee determined that theocatp multiplier used in determining cash bonuseofir named executive officers
2014 should be set at 155%, resulting in bonugsesuth officers above their target levels.

We describe our executive compensation raragbelow and provide an analysis of the compemsgiaid and earned in 2014 by
"named executive officers"edr chief executive officer, chief financial officeand three other most highly compensated exezatificers. Ii
2014, our named executive officers were:

. Our chairman and chief executive officer, John Fvdey;
. Our chief financial officer, William D. Baird, IlI;
. Our president and chief operating officer, Bradleyxzampbell;

. Our chief medical officer, Jay Barth, M.D.; and

. Our vice president, legal and intellectual propeitgnneth W. Peist.
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"Say-on-Pay" Consideration

At our 2014 annual meeting of stockholdagproximately 85% of the shares voted at the mgeipproved, on an advisory basis,
compensation of the named executive officers. Witanh to the voting at the annual meeting, we ptovaly engaged with major stockhold
representing approximately 45% of shares outstgndinthe Company's pay practices. Although the ritgjof the shares voted approved
'say-onpay' advisory proposal, the Compensation Committggemented specific changes in pay practices t2ihcluding a $1.0 millic
reduction in direct payments made to Mr. Crowleyrfeedical expenses and associated tax liabilitiesrred for the treatment of a rare mec
condition afflicting two members of Mr. Crowleytmimediate family and an increased emphasis on pesgioce-based pay as it made premiun
priced option grants to Mr. Crowley in 2014 andulay 2015. The Compensation Committee monitorgdbalts of the annual advisory 'say
on-ay' proposal and feedback received from stockinsldad refers to such results and feedback as tengdiactors considered, along v
peer group benchmarking, in connection with theltisge of its responsibilities, although the Conga¢ion Committee does not assic
guantitative weighting to any such factors.

Objectives and Philosophy of Executive Compensation

We are a biopharmaceutical company focusethe discovery, development and commercializatibnextgeneration medicines fol
range of rare and orphan diseases, with a focusproved therapies for lysosomal storage disor@&rSDs"). We operate in an extrem
competitive, rapidly changing and heavily regulatedlistry, and the longerm success of our business requires a high dedtieaovation an
adaptability. We believe that the skill, talent adedication of our executive officers are critidattors affecting our longerm succes
especially at this critical time in our history we execute on our refocused business strategyvei@®ng nextgeneration ERTs. Therefo
our compensation program for our executive officersluding our named executive officers, is deeifjto attract, retain and motivate the
possible executive talent. Utilizing a pay-feefformance compensation philosophy, we have dedignprogram that provides the ability
differentiate the total compensation mix of our meahmexecutive officers based on their demonstraix@opnance and their potential
contribute to our long-term success.

Our compensation philosophy is to:

. provide our executives a competitive total compgasaopportunity relative to the organizations witlhich we compete fi
executive talent;

. attract and retain individuals of superior abiléjnd managerial talent who can successfully perfamd succeed in o
environment;

. increase the incentive to achieve key strategic farahcial performance measures by linking compgmsaopportunities ar
actual compensation earned through our pay foopadnce compensation program to the achievemesdrpbrate goals; and

. deliver pay in a cost efficient manner that miggmployees' compensation with stockholders' teng-interests.

Our compensation program is designed tardwhe accomplishment of our corporate goals immaaner consistent with the Compa
values, which stresses not only results but alse themse results are attained. In order to meebbjectives of our compensation philosof
we maintain a robust goal setting and performanaaagement program. Corporate objectives are apgroyeur Board at the beginning
each year and are the basis for determining com@aformance for the year. Key strategic corpgriihancial and operational goals that
established by our Board include:

. continued progress in our clinical and preclinicivelopment of pharmacological chaperones as meragles and
combination with ERT;
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. implementation of appropriate financing or busingsgelopment strategies; and

. efficient, strategic management of our cash.

For 2014, annual cash incentive bonusesdonamed executive officers other than Mr. Crgwlere determined by reference to bott
corporate and an individual multiplier. The chiegkeutive officer established general individual lgdar the named executive officers ol
than himself at the beginning of 2014 that werecBjmeto such executive officer's area of expertéisel supported our corporate goals fol
year. Other than Mr. Crowley, for Messrs. Baird @ampbell and Dr. Barth, the attainment of indidtgoals accounted for 20% of
executive's bonus payout determination, while #raaining 80% was determined by reference to thporate multiplier. For Mr. Peist, t
attainment of individual goals accounted for 30%hdaf bonus determination, while the remaining 70%s wletermined by reference to
corporate multiplier.

The Compensation Committee believes thatdbrporate multiplier should continue to be thenoh@nt factor in determining bor
payouts because it closely aligns our named exaxofficers' compensation with the interests of stockholders, and that some portion ¢
executive's compensation should be linked to imdial performance, which we believe is consisterthvaur peers. The Compensa
Committee believes that including the individual ltiplier as a component of named executive officérsnus payouts is important
incentivize our officers during this crucial time Amicus' history as we continue our planned tramsétion into a commercial biotechnolc
company. However, because of Mr. Crowley's infleeon the overall performance of Amicus, the Comptas Committee believes it
appropriate and in the best interests of our stolddrs to continue to base Mr. Crowley's cash bamlsly on the Compensation Committ
determination regarding the achievement of corjgoohjectives.

Risk Analysis of Compensation Policies and Practise

The Compensation Committee is aware thatpemsation arrangements, if not properly desigmed)d encourage inappropriate
excessive risk taking. We believe that our overathpensation program encourages our named exeaitivers and other employees to fo
on both short-term and lortgrm objectives and does not encourage excessikdaking. While the value of stock options is irgrly tied tc
the performance of the Company, our stock optiomst wver multiple years and are not linked to tbeievement of defined metrics.
addition, cash incentive bonuses tied to the aelmmnt of Company and individual goals have hisédiicnade up a small percentage of
employees' total compensation package. For exanmp914, payouts under our cash incentive bonas ptpresented approximately 199
the total compensation awarded to our named execofficers. Further, we operate as a single bgsinmit and therefore are not expose
the risks that may be associated with operatingudin several segments, such as one business umit ignificantly more profitable th
another or having a compensation structure thsigisficantly different than that of other unitshd Compensation Committee will continut
review risk as one of the elements it considetiénplanning process for executive compensatidghearfuture.

Compensation Program Elements and Pay Level Determation

Each year, the Compensation Committee wes/and determines base salaries, annual cashiveand longterm incentive awards for
executive officers. We have historically benchmdrloair target total direct compensation for our ndregecutive officers and each of
comprising elements—base salary, bonus and lomg-terentive awards—between the 80 75™ percentile of a broad set of companies 1
the peer group discussed below. However, in 204t direct compensation was slightly below the ketimmedian for named execut
officers. Actual compensation levels for each namwestutive officer depend on factors such as iddizi performance, Company performa
skills/capabilities, overall impact/contributionsprience in position, criticality of position amdernal equity.
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For 2014, the base salaries, annual cash incergivé$ongterm incentive awards determination for all nameelcaitive officers, including o
chief executive officer, were approved by our Congagion Committee, which is comprised solely ofipendent directors. The Compense
Committee considered all the information present@edluding external competitiveness, the individsigberformance review, Comp:
performance and internal equity) and applied ittective knowledge and discretion to determine ¢benpensation for each named exect
officer.

As part of the compensation evaluation ess¢ the chief executive officer presents to then@msation Committee an individ
assessment of each named executive officer's peafure, excluding the chief executive officer's perfance, over the prior year, as wel
the recommended compensation action for each naxecltive officer. Based on corporate and indivichexformance, the chief execut
officer makes a compensation recommendation foh executive officer which includes actions on baakary, bonuses and option gra
Individual goals and objectives are establishetth@teginning of each year and are designed toosufie achievement of the corporate g¢
All employees participate in annual individual geatting as well as mid-year and annual performagciews.

The results of the named executive officperformance are a determination by his supervikerchief executive officer, with input frc
other peers, and direct reports as appropriate. chief executive officer's performance is assedsedll independent directors under
leadership of our Lead Independent Director. Ltgrgr incentive grants are based on an executige& Wwithin the organization, and in
case of our named executive officers, several ddmors which are more fully described below unthemnual Stock Option Awards". Long-
term incentive grants are designed to motivateetkecutive team to best achieve the Company's gomalsmplement our business strat:
thereby increasing stockholder value.

Developments in Company Leadership in 2014

During 2014, we made several changes tdeautership structure related to our leadershigiimcal development as well as our refoct
business strategy on developing ngeheration ERTs. In March 2014, Dr. Jay Barth bexrdhe chief medical officer of the Compe
Dr. Barth's annual salary is $400,000 and, likeo&lbur chief officers other than the chief exeeatofficer, he is eligible for a bonus eque
40% of his base salary. In addition, the Compang pa. Barth a sign on bonus of $136,000 and ghhien 175,000 new hire stock optic
which will vest in accordance with our standardrfgear vesting schedule. The Company granted DrhBaetv hire equity in the form
50,000 RSUs which will vest over two years.

In January 2015, Bradley L. Campbell wasi@d President in addition to his current role asfatperating officer.
Role of I ndependent Compensation Consultant

The Compensation Committee has engageds®@agrnance LLC, or Pay Governance, to assist thepéasation Committee by providi
ongoing executive compensation consulting. The Gareation Committee has concluded that Pay Goveefsanork for us does not raise .
conflict of interest. The Compensation Committes &so considered the independence of Pay GovernBecause of policies and proced
Pay Governance and the Compensation Committee ihapiace, the Compensation Committee is confidbat the advice it receives frc
executive compensation consultants at Pay Goveenanabjective and not influenced by Pay Governanoeits affiliates' relationships w
the Company or its officers.
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Peer Group

The Compensation Committee, with the hédlgsoindependent executive compensation consylay Governance, established the
group set forth below to better align target congagion with competitive data. The Compensation Cdtems upon advice of Pay Governai
selected the companies that comprise our peer glwapgh a robust screening process that consigrrblicly traded U.S. biopharmaceuti
companies that were similar to Amicus in size, mardapitalization and business operating model @gpetate in geographic locations 1
generally have similar pay levels. Four companiesswemoved from the peer group established lastgwe primarily to changes in struct
or size, including market capitalization. The Comgmtion Committee replaced these entities with AegePharmaceuticals, P
Therapeutics, Raptor Pharmaceuticals, and Synadgeydarma upon the recommendation of Pay Governaftoe Compensation Commit
intends to continue reviewing and revising the pgeup periodically to ensure that it continuesréflect companies of similar size ¢
business model.

Aegerion Peregrine Synageva Biopharn
Pharmaceutical Pharmaceutical
Curis PTC Therapeutics Synta
Pharmaceutical
Cytokinetics Raptor Vical
Pharmaceutical
Idenix Rigel Ziopharm Oncology
Pharmaceutical Pharmaceutical
Insmed Sangamo
Bioscience:

Elements of Compensation

Our executive compensation consists of lsata#y, annual cash incentive plan, and lerga incentive program, each of which play:
important role in our pay-foperformance philosophy and in achieving our comagos program objectives. For each elemer
compensation, we target an overall executive cosgt@n program that is competitive with market data

Base Salary

Base salaries are paid to our named exexcafficers to provide a level of compensation flsatoth competitive with the external mai
and is commensurate with each executive officedpas of responsibilities, past performance, expegeand skills. The salary increase f
2013 to 2014 for Mr. Baird was 5% in recognitionexfpanded responsibilities and his appointmentbggocate secretary. While Mr. Crow
did not receive an increase in base salary for 20k4Campbell received a 6.7% increase in basgngah June 2014. For 2015, Mr. Bail
base salary was increased 5% while Messrs. CamghelCrowley and Dr. Barth received an increadsase salary of 3.75% in recognitior
strong performance and strategic leadership obtbanization. The 2015 salary increase for Mr. tRe&s 3% based on market data and
leadership of the legal function.

Annual Cash I ncentive Plan

We maintain an annual cash incentive pmgta motivate and reward the attainment of anntrategyic, operational, financial &
individual goals. For all program participants, aahcash incentive opportunities are expressedpgsaentage of base salary which we be
are consistent with market
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practice. For 2014, these percentages of base/ sadae determined by level in tloeganization in accordance with contractual entigats an
our bonus plan as follows:

2014 Targeted
Bonus % of
Position Base Salary
Chief executive office 60%
Other chief officer: 40%
Senior vice presiden 35%
Vice president: 30%

For 2014, bonuses awarded under the plamutacnamed executive officers, other than Mr. Ceywiwere determined based on bott
corporate multiplier and an individual multipliefhe corporate multiplier may range from 50% to 1538%6r bonuses related to 2(
performance, the corporate multiplier was deterhitoel55% based on the Company's performance éorethsons discussed below.

In order to determine bonus calculationdausrthe plan, the target bonus for each eligiblmethexecutive officer, other than Mr. Crow
was determined by first multiplying the officer&rdget bonus by the 155% corporate multiplier arghtmultiplying that amount by his or |
individual multiplier. Mr. Crowley's bonus was deteéned by multiplying the 155% corporate multiplty his target bonus percentage of ¢
of base salary, which results in a 2014 bonus pfapmately 93% of Mr. Crowley's base salary. Tall¢ below titled "Calculation of Annt
Cash Incentive Bonuses" illustrates further how®28wards under the plan were calculated for ourathexecutive officers.

The Corporate Multiplier

On an annual basis, the Board works witihagament to set Company goals and objectives dfflatt a high degree of difficulty and
ambitious timetable for the execution of the Conymstrategies commensurate with our short and-terg business plan. The Compa
internal goals and objectives reflect complex aggtions based on internal analyses and projectiand, are intended to encourage
Company to pursue its business plan in an expediiggressive manner. Once the Company's goalslgadtives have been developed, 1
are reviewed by the Compensation Committee andlfinpproved by the full Board.

At the time the goals and objectives atetbe Compensation Committee believes that thdiiattainment will be extremely difficult ai
may not be reached, despite great effort, due fintpanternal and external factors, many of whiohy be out of the Company's control.
objectives are set with the understanding thatbepany is in its development stage and the retiogrthat some objectives, especially tt
tied to timing of events, may need to be altere@wants throughout the course of the year shapddke path for the development of
Company's product candidates. However, while tatdlievement of all goals and objectives set athibginning of the year may not
expected, the Compensation Committee considerathavement of the corporate objectives in its slideretion in setting the corpor
multiplier and demands that management signifiyaatdvance the Company's general business objedtivesghout the year in order
achieve a 100% corporate multiplier.

For 2014, our corporate objectives wertolsws:

1. Complete Phase 3 studies and conduct successfeNfgpre-MAA regulatory discussions for migalastat monotipy
program, including:

. analyze and release results for Study 011, and

. analyze and release results for Study 012
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2. Complete key activities to support initiation oinital studies in 2015 for Pompe ERT, including:

. complete preclinical POC and dose selection stuahelsidentify final "bio better" rhGAA drug produict
. complete engineering batch for final drug produats]
. initiate IND-enabling tox studies
3. Advance ERT-chaperone combination for FabrgaBe, including:
. complete healthy volunteer study with IV migasésand
. determine combination strategy
4. Build and sustain an organization to supportiong-term strategies, including:
. achieve 90% employee retention, and
. develop leadership capabilities across the orgtiaiza
5. Identify third pipeline ERT to advance into theniti, including:

. complete POC studies in MPS-1, and
. complete early-stage research in evaluation ofrdfel opportunities

6. Finish 2014 with a minimum of 18 months of cashassary to operate our business

The Compensation Committee then reviewpamate performance against each of thegstablished targets to determine the exte
which such goals were attained. The Compensationn@itiee also subjectively determines how to weigbheof the corporate performai
goal components based on its review of the Compgmstformance in each component. The Compensationn@ttee's rationale behind
subjective determination of both the attainmentoffporate goals and the weighting of each such odescribed below. In reaching
determination on the corporate multiplier for 20the Compensation Committee applied a weightiripéocorporate objectives as follows:

Objective Weighting % Completed Score
Complete Phase 3 studies for migalastat monothgreqgyram 30% 200% 60%
Complete key activities to Pompe ERT progt 30 15C 45
Advance ER-chaperone combination for Fabry dise 15 10C 15
Build and sustain an organization to support ongerm

strategies 5 15C 7.5
Identify third pipeline ERT to advance into thenadi 5 10C 5
Finish 2014 with a minimum of 18 months of ci 15 15C 22t
TOTAL SCORE 10C% 155%

2014 Corporate Objectives Measurement

In establishing the 2014 corporate objesiat the end of 2013, the Company and the Compemsaommittee believed that advanc
migalastat HCI as a monotherapy treatment was poritant corporate objective for 2014 because migalaiCl is our most advanced prog
and provides the greatest néamn opportunity to obtain potential marketing ap@l, which would transition Amicus to a commer
biotechnology company and deliver value to ourldtotders. In 2014, the Company completed, analyretireleased data for its two Pha
studies, Study 011 and Study 012 and presented tlessits at a meeting with the EMA in the fourttader of 2014. Based on the posi
regulatory feedback received, the Company is arktta submit a marketing application in Europe id+2015. Taking all of these factors i
consideration, the Compensation Committee subggtidetermined that
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this objective was 200% completed and determinscbee of 60% by multiplying the 30% weighting by tP00% completion percentage.

Given the significant level of unmet ne@edFompe disease and our belief that we have mailtipbroaches for developing impro
therapies for patients; we have identified Pompeate as an area of lolgm strategic importance to the Company. The Pogoaé for 201
was the continued advancement of a rgatteration ERT for Pompe disease. Clinical studfeggharmacological chaperones in combine
with currently marketed ERTs have establishedahituman proof-otoncept that a chaperone can stabilize enzymeitgictind potentiall
improve ERT tolerability. In 2014, we selected gireduct candidate for advancement into furthericdihstudies into 2015. Based upon
completion and execution of this objective in 20tt¥e Compensation Committee subjectively determihatl 150% of the goal was comp
and determined a score of 45% by multiplying th&3@eighting by a 150% completion percentage.

The Compensation Committee determinedatieancing migalastat HCI for Fabry disease in comiion with ERT was an important g
as it is our most advanced next-generation ERTparodides the greatest near-term opportunity tobdistaproof-ofconcept in patients for o
Chaperone-Advanced Enzyme Replacement Therapy (FCHAplatform. Establishing clinical proof-afencept for the CHART platfor
would provide important validation for the techngjoand create value for stockholders. In addittbe, use of migalastat HCI in combinai
with ERT for Fabry disease expands the commergiglodunity and our ability to potentially treat dfhbry patients. We estimate 1
approximately 30% to 50% of the Fabry patient papah may benefit from treatment with migalastat!l6 a monotherapy, but all Fa
patients could potentially benefit from migalagts! in combination with ERT. During 2014, we achéelvour goal of completing the heal
volunteer study and determine the developmenteglyaprior to year end. Therefore, the Compensafiommittee determined a score of 1
by multiplying the 15% weighting by a 100% subjeety determined completion percentage.

As discussed above, we believe that ourl@yeps are central to executing on our corporatdegly. During 2014, we made signific
progress in developing our leaders throughout tharozation and our turnover rate was lower thagetzd. In addition, in order to support
ongoing clinical and regulatory activities, we haeeruited and brought in talented staff to commatrthe existing organization. As a res
the Compensation Committee determined a score586 hy multiplying the 5% weighting by a 150% subipsly determined completic
percentage.

Advancing next-generation ERTs for otherDisSis an important component of our lomgm strategy. In 2014, we made impor
progress in developing next-generation ERTSs, inolydhe identification of stabilizers and ERTs rgddr advanced proof-ofoncept testin
and thus we fully accomplished this objective. Efere, the Compensation Committee determined aesebs% by multiplying the 5'
weighting by the 100% subjectively determined cagtiph percentage.

Our cash position directly affects our #@pito conduct our clinical and preclinical actiei, hire and retain qualified and taler
employees and pursue business development oppeturBecause we currently do not have commeraialssor receive royalties on sale
any marketed products, careful management of alr isacritical to our operations. Therefore, fo.20we maintained our 2014 goal of enc
the year with enough cash to fund our operationsfperiod of 18 months. Due to our careful expenaeaagement and our successful A
financing that was completed in July 2014 and #hepsdary stock offering completed in November 20¢d,were able to end the year v
more than two years of cash. As a result, the Cosgt®on Committee determined a score of 22.5% bliphuing the 15% weighting by
150% completion percentage.
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The Individual Multiplier

Design

While we believe that the corporate muiéiplshould remain the dominant factor in the bocaigulation, the Compensation Commi
believes it is important to recognize and incemsvindividual performance as we advance towardsgoat of becoming a fully integrat
pharmaceutical company. We therefore determinetthigaindividual multiplier for Messrs. Baird ané@@pbell and Dr. Barth would compr
20% of their target bonus calculation and thatitiévidual multiplier for Mr. Peist would comprisg0% of his target bonus calculation.
noted above, the Compensation Committee continodselkieve that Mr. Crowley's bonus should be deiteech solely by reference to |
corporate multiplier.

The individual multiplier for each execuwgiis determined after considering several factochiding achievement of individual objectiv
departmental or organizational performance, anérogignificant accomplishments. Individual objeetvare necessarily tied to the partic
area of expertise of the executive and are desigmedpport the Company's achievement of its cateagoals. Individual objectives are be
on a variety of factors, including the followingtegories: company growth, leadership, clinical aedulatory progress, development
integration of departments and scientific advanagme

These objectives are set with the beliaf thll achievement will be difficult and challemgj, but attainable, so long as the officer is 1
committed to their accomplishment through significaffort and dedication to the Company's strategéad an ability to quickly adapt ti
constantly evolving business environment. Achievetnod these objectives is measured relative toraateforces, internal resources utili:
and overall individual effort. Although the individl objectives serve as a meaningful means of stipgdhe Company's goals and evaluz
individual performance, their achievement is natessarily tied to the determination of each name&ttgtive officer's individual multiplier.

Individual performance objectives of oummeal executive officers, other than Mr. Crowley, aridially set by the executive officer
whom each named executive officer reports, whiagh2014 was Mr. Crowley. These objectives are neitegiewed nor approved by 1
Compensation Committee. Rather, these objective® ss a measuring tool for our chief executivéceffin formulating his recommendat
to the Compensation Committee as to the appropndigidual multiplier for each named executiveioéf. During the annual review proce
the Company's chief executive officer discusseh thie Compensation Committee his overall evaludtoreach executive which includes e
executive's performance and accomplishments asrétate to the Company's corporate goals, depatahparformance, and other signific
accomplishments. While the Compensation Committdies in part on the chief executive officer's eation of the other named execu
officers, it also considers the degree of diffiguit attaining the Company's goals and the exeelstiaccomplishments. In considering
degree of difficulty, the Compensation Committe@siders factors such as the influence of extermahts, including unanticipated clini
events and regulatory timelines, and the effortaexied by executives. The Compensation Committédewsvand discusses their evaluatio
the Company's chief executive officer's performaauwee accomplishments in executive session aloriy thé Lead Independent Director of
Board and without the presence of the chief exeeutificer. Upon the completion of such process@oepensation Committee subjecti
determines the individual multiplier for each namexecutive officer, other than the chief executoféicer, based on the Compensa
Committee's subjective determination of such officsatisfaction of the applicable goals.

2014 Determinations

In determining the individual multiplier fmur named executive officers, the Compensatiom@iitee noted each executive offic
individual and departmental performance throughitvet year, and how those performances supportedCtimpany's achievement of
corporate goals. In doing so, the Compensation Citteemnoted the Company's achievement and surgpasinajority of its 2014 goals. E:
of the names executive officers below received 224 ndividual modifier in recognition of their strg leadership in accomplishing many
objectives and their role in the development aretation of
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our business strategy. The specific individualdesthat the Compensation Committee noted in stibgdg determining each named execu
officer's individual multiplier were as follows:

Bradley L. Campbell, chief operating officer (15%8dividual Multiplier)

. Effective leadership of manufacturing activities fur nextgeneration Pompe ERT (ATB200) including successfale up t
250 liter production while maintain key qualityréitites and timelines to support initiation of ai studies in 2015;

. Led the activities of the science organization,luding the successful integration of the Callidug&sition, the smoo
transition of ext).S. migalastat development from GSK back to Amieumsl the achievement of timely achievement ofreljol
program goals in 2014; and

. Successful identification, evaluation, and negimtiabf corporate development opportunities througt914, including multip!
alternatives for securing a Fabry ERT cell line.

William D. Baird, Ill, chief financial officer (13 Individual Multiplier)

. Significantly strengthened the balance sheet thrdbg leadership and execution of two equity fimags, raising $144.5 millic
in gross proceeds and adding several high-quadity investors to the stockholder base;

. Provided strategic and financial support for majosiness development discussions and ensured Lievament of annu
corporate financial and HR objectives.; and

. Effective stewardship of Amicus program steeringntg, Audit Committee, Compensation Committee, amairmanship ¢
Corporate Compliance Committee;

Jay Barth, chief medical officer (155% IndividuaulMplier)

. Led multiple interactions with European regulatarsund the Phase 3 study design, statistical asaptan, and approv
pathway. The end result of these discussions veésaa pathway towards marketing application (MAAYO15;

. Coordinated efforts among the clinical, regulataapd manufacturing teams to ensure and on-time hégiakquality MAA
submission in 2015; and

. Strengthened relationships with Fabry disease k@gian leaders (KOLs) and included these physicignghe analysis at
interpretation of clinical results and presentatddmesults at scientific congresses.

Kenneth W. Peist, vice president, legal and intélial property (155% Individual Multiplier)

. E ffective leadership of the Company's worldwide lietetual property (IP) strategy across all prograimesluding integration ¢
IP from the Callidus acquisition;

. Provided legal and contractual support for majositess development discussions and securities lgpost for equit
financings; and

. Negotiated key third-party relationships with caatrresearch organizations and contract manufagtariganizations.
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Calculation of Annual Cash Incentive Bonuses

The calculation of the named executiveceffs' individual cash incentive payments for seriic2014 is summarized in the table below.

Name and Principal Position
John F. Crowle!
Chairman and chief executive officer

William D. Baird, Il
Chief financial officer

Bradley L. Campbel
President and chief operating officer

Jay Barth, M.D.
Chief medical officel

Kenneth W. Peis

Vice president, legal and intellectual property

Long-term I ncentive Program

Corporate Individual Target

Multiplier Multiplier Bonus Base
Salary Payout
(%) (%) (%) $) (6]

15¢ N/A  60$561,35($522,05!

15t 155 40 351,00: 217,62:

15¢ 155 4C0 400,00( 248,00(

15¢ 155 40 400,00( 248,00(

15¢ 155 30 285,49( 132,75!

We believe that longrm performance will be achieved through an owmprsulture that rewards our executives for maxing
stockholder value over time and that aligns therggts of our employees and management with tHosteakholders. Our 2007 Amended
Restated Equity Incentive Plan, or the 2007 Plathaizes us to grant stock options, restrictedist®SUs and other equityased awards. V
have historically elected to use stock optionshasprimary longerm equity incentive vehicle. However, as desdibere fully below in 201
we also granted RSUs to certain of named execufffieers. We typically grant an initial stock opti@award to new employees and an
longterm incentive awards as part of our overall conspon program as well as option grants to refteomotions, as necessary. For
named executive officers, our stock option awardasegally vest over a foyrear period with 25% vesting one year after theting
commencement date and the remainder vesting ra¢aloly month thereafter in equal installments ovreeyear period subject to contint

employment or association with us. The stock optiexpire ten years after the date of grant.

We have used stock options as a long-tao@ritive vehicle because we believe that:

. Stock options and the vesting period of stoclams attract and retain executives.

. Stock options are inherently performance basedaB®e all the value received by the recipient abaksoption is based on t
growth of the stock price, stock options enhaneedkecutives' incentive to increase our stock paiog maximize stockhold
value.

. Stock options help to provide a balance to theal’executive compensation program as base sataryar annual performar

bonus program focus on shaerm compensation, while stock options reward eteesi for increases in stockholder value «
the longer term.

The Compensation Committee determined KMratCrowley's January 2014 option grant would banged with a strike price that v
130% of the closing price on the date of grant. h#keve that premium-priced options further enhaheeperformancéased nature of sto
options. As the Company evolves as an organizatvenyill continue to explore and evaluate the usalternative longeerm incentive vehicle
in combination with stock options.
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Initial Stock Option and RSU Awards

Executives who join us are typically awatdeitial stock option grants. These grants havexercise price equal to the closing pric
our Common Stock on the date of grant. Our go#b isreate a total compensation package for new @yapk that is competitive with otl
biotechnology companies and that will enable uatteact high quality people. As our new chief matliafficer, Dr. Barth received an init
stock option grant of 175,000 shares and an awias6,000 RSUs upon joining the Company in March2based on market data.

Semi-Annual Stock Option Awards

The Compensation Committee believes thawiging additional stock option grants beyond thi#éial grant provides management wit
strong link to long-term corporate performance #mel creation of stockholder value, as well as mliogj continued retention via lorigfir
vesting. Our practice had been to make semi-anstoak option awards to our named executive officgersonnection with compamyide
grants in the form of incentive stock options witlhe meaning of Section 422 of the Internal Reee@ode, as amended (the "Code") tc
extent permissible under the Code (and any awardsdess of limits prescribed under the Code wbeléh the form of nomualified options
The Compensation Committee believes that a semital grant cycle spreads the incentives of tbeksbption grants across a broader
horizon and takes into account the historical Withabf our stock price.

The Compensation Committee determines theber of shares subject to options that are graotexir named executive officers in
sole discretion. In applying that discretion, thenthensation Committee takes into account a numbgrctors including the current price
our Common Stock, peer group data, individual aoie performance and recent Company developmenitaf Ahe stock option awards
subject to our standard four-year vesting schediie. 2014 stock option grants are described insttwdion entitled "Grants of PldBase!
Awards."

We have typically awarded the largest nuntfestock options in each grant to our chief exeuofficer in recognition of his role as «
principal executive officer, Chairman of the Boaadd primary decision maker for the Company. Forsgéheeasons, the Compensa
Committee awarded Mr. Crowley options to purcha%é,200 shares of Common Stock in our compaide grants in January 2014 :
230,000 shares of Common Stock in June 2014. Tiep€nsation Committee also determined that Mr. Ceg\wl2014 option grants would
granted with a strike price that was 130% of thasiclg price on the date of grant. In January 2@id,Compensation Committee, upon
recommendation of our chief executive officer, asdeat Messrs. Campbell, Baird and Peist options techase 90,000, 90,000 and 50,
shares of Common Stock, respectively. In June 28adh of these officers received options to puretes000, 90,000, and 45,000 share
Common Stock, respectively and Dr. Barth receivgtibas to purchase 50,000 shares of Common Stock.

Factors that the Compensation Committee @und chief executive officer considered in makifgede stock option grants incluc
(i) relative contribution toward achievement of mnt year corporate objectives, (ii) breadth ofeintl and external responsibiliti
(iii) management responsibilities including managidirect reports, (iv) external benchmarking, amjiténure with Amicus. The speci
individual factors that the Compensation Commitigleed on for granting each award are substantahyilar to those factors that contribu
to a determination of the individual multiplier feach named executive officer discussed above U@0&4 Determinations”.

Restricted Stock and Restricted Stock Units

Our 2007 Plan authorizes us to grant istlistock and restricted stock units ("RSUs")April 2014, we granted each of Mr. Baird :
Mr. Campbell 100,000 RSUs and each of Dr. Barth kindPeist 50,000 RSUs. These awards vest, submuoerally to the named execu
officer's continued service with the Company aSQ@®&b6 of the award on May 10, 2015 and the remaifbfg of the award on
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December 3, 2015. In June 2014, Mr. Campbell wasitgd an additional 100,000 RSUs that vest inifulluly 2016. The Compensat
Committee granted these awards to each of thesedharecutive to reward their long term performanite Company. If the named execul
officer dies, becomes disabled, or there occurbamg@e in control of the Company during such nameztwive officer's service with t
Company, the RSUs become fully vested. Otherwisg,umvested RSUs will immediately be forfeited upmssation of the named execu
officer's employment.

Non-Qualified Deferred Compensation Plans
Amicus Therapeutics, Inc. Restricted Stock UnieDaf Plan

In connection with the grant of these RSO, April 8, 2014, the Compensation Committee aeldphe Amicus Therapeutics, |
Restricted Stock Unit Deferral Plan (the "Stock &edl Plan"). The Stock Deferral Plan provides ibley executives, including each of
named executive officers, with the voluntary oppoity to defer the receipt of RSUs otherwise pagéabl such eligible executives. Afte
deferral election is made, an executive's accaintadited with the deferred RSUs. All RSUs deféiader the Stock Deferral Plan are f
vested. The Company does not otherwise contritutbe Stock Deferral Plan and the amount an exexuéceives at the end of a defe
period is based solely on the value of the Compgastgck at the end of the deferral period. Gengerah executive may voluntarily elect to re
defer any previously deferred RSUs for an addifigesiod of not less than five years if, as reqdiveder the Code, such an election is ma
least 12 months before the year in which the RSbigldvotherwise be delivered.

Not only does the Stock Deferral Plan allow named executive officers to defer the Fediek@me taxes otherwise payable upor
delivery of RSUs, but, the Compensation Committelgies that with respect to executives who aveihiselves of the deferral features of
Stock Deferral Plan will necessarily hold Compatock for a longer period of time. Accordingly, aRgUs deferred under the Stock Defe
Plan will continue to align such portion of our reanexecutive officers' compensation with the irgey®f our stockholders for a longer pe
of time than would be provided by typical vestireripds. Regardless of an executive's election dafgrred RSUs will be distributed followi
the executive's death, disability or separatioges¥ice from the Company.

All amounts deferred under the Stock Deflelan will continue for all purposes to be a pdrthe general funds of the Company anc
executive will be general creditors of the Compuaiityh respect to the RSUs deferred.

Amicus Therapeutics, Inc. Cash Deferral Plan

On July 1, 2014, the Compensation Commiig@pted the Amicus Therapeutics, Inc. Cash DdfEtem, as amended (the "Cash Deft
Plan"). The Cash Deferral Plan provides eligibleaives, including each of the named executiveerd$, and normployee directors, wi
the voluntary opportunity to defer receipt of syehison's base salary, bonus and/or director's dsespplicable. Any such deferrals are cre
to a bookkeeping account maintained for the padici. The participant may make periodic hypothéfivaestments of the account and g
and losses on such hypothetical investments wiltredited to the participant's account. A Partiotpa fully vested in all amounts, includi
earnings deferred under the Cash Deferral Plariribigion of the deferred amounts will generally inade on the distribution date electet
the participant. Generally, a participant may veduity elect to redefer any previously deferred amount for an addéigeriod of not less th
five years if, as required under the Code, sucklaction is made at least 12 months before the ipeahich the amount would otherwise
delivered. Regardless of a Participant's electmry, deferred amount will be distributed followingl@ange in control of the Company or u
the Participant's death, disability or separatibeesvice from the Company. The Company does natimahen a participant defers any sa
or bonus amounts in the Cash Deferral Plan.
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All amounts deferred under the Cash Defédttan will continue for all purposes to be a pafrthe general funds of the Company anc
participants will be general creditors of the Compavith respect to the amounts deferred, includiigleemed gains and losses attribut
thereto.

Other Compensation

Consistent with our compensation philosqplig intend to continue to maintain our currentdfis for our named executive office
including medical, dental, vision and life insurarmverage. All employees receive Company paid téenmsurance equal to two times anr
base salary, up to a maximum benefit of $1,000,000.

In addition, we provide a Company matchdor 401(k) Plan, subject to Federal guidelines glad maximums. We match $1 for eact
a participant defers into the plan up to 5% of gaatiicipant's salary and bonus paid during the.yHae match vests 100% on the participi
one-year anniversary of employment at Amicus.

Additional Chief Executive Officer Benefits

Our Company is engaged in a highly competiindustry developing medicines for unique andpticated genetic disorders. As cl
executive officer, Mr. Crowley has significant resgibility for leading our Company and managingpitsgress toward achieving our corpo
goals. Mr. Crowley's compensation reflects thipoesibility and takes into account his unique ainstances.

As part of his overall compensation, Mro@ley receives significant payments and benefiisnfthe Company related to the health
and other associated costs incurred by his farmithgse amounts reflect substantial costs incurrethfo treatment of a rare medical condi
afflicting two members of Mr. Crowley's immediatnfily. We continued to make monthly compensatigynpents of $66,667 to Mr. Crow!
to help defray the substantial outymdcket medical expenses incurred by Mr. Crowley hisdfamily and associated tax liabilities, whicle
refer to as the Monthly Medical Payments. We agreednake the Monthly Medical Payments to Mr. Crowlehen we amended |
employment agreement in December 2010 in order easgte him for the loss of certain medical bengfieviously afforded to Mr. Crowl
resulting from the passing of federal legislatiareD10, as well as to limit the Company's exposolr. Crowley's expected growth in futi
medical expenses. As discussed above, the Compenm&xmmittee and Mr. Crowley agreed to reduceaim®unt of these payments in 2
to $800,000 per year. The net effect of these oemnbg Mr. Crowley's employment agreement and tcCtiapany's health insurance plan
save the Company approximately $500,000 on an &basés.

Termination Based Compensation

Upon termination of employment under certaircumstances, our named executive officers atélexl to receive varying types
compensation. Elements of this compensation majudec payments based upon a number of months of balsey, bonus amoun
acceleration of vesting of equity, health care cage and other similar benefits. We believe that teuminationbased compensation ¢
acceleration of vesting of equity arrangements iaréine with severance packages offered to namestwive officers of other simil
companies based upon market information, and derwise appropriate given the executive's role serdice to the Company. We also h
granted severance and acceleration of vesting wityegenefits to our named executive officers ie #wvent of a change of control if
executive is terminated within a certain periodiofe following the change of control. We believattithange of contraklated benefits a
necessary in order for our named executive offidgerslirect their full attention to the successfainsummation of a transaction with
distraction, and that this "double trigger" requient maximizes stockholder value because it prevemunintended windfall to managemel
the event of a friendly or nomestile change of control. As described above,kenthe severance arrangements and the optionf}$hé
granted to Messrs. Baird, Campbell, Peist and @rtlBdo accelerate fully upon a change in confrbé Compensation Committee determ
that as these Awards had relatively short vestergpd and were made to retain and reward the paence of our senior executives there
no need to require further service conditions é ¢ixecutive was still employed at the time of anggain control.
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In April 2013, we amended Mr. Crowley's éaynent agreement to eliminate a grogsfor taxes arising under Section 409A of the (
(relating to the payment of deferred compensatidfg.also eliminated these tax gragss for Mr. Baird and Mr. Campbell. In April 201
order to remain competitive with our peer companies amended Messrs. Baird and Campbell's conttagisovide for 12 months of bz
salary continuation in the event they are termihd@teoluntarily in the absence of a change of aanfFhe specifics of each named exect
officer's arrangements are described in furthesiibleélow under "Severance Benefits and Changeooti@l Arrangements.”

Executive Compensation

Summary Compensation Table

The following table provides informatiorgerding the compensation that we paid to each pessorving as our principal executive offic
our principal financial officer and each of our eththree most highly compensated executive offickrsng the years indicated bel
(collectively, the "named executive officers").

Stock Option All Other
Fiscal Salary Bonus(l) Awards Awards(2) Compensatior Total
Name and Principal Position Year ($) ($) ($) ($) $) $
John F. Crowle! 2014 $561,35( $522,05! $ 851,63( $ 815,4443)$2,750,48!
Chairman and chie 201: 561,35( 262,71: 705,16' 1,815,571 3,344,79
executive officel 201z 561,35( 286,28t 1,074,31. 1,814,781 3,736,73.
William D. Baird Il 201¢ 351,00: 217,62: 215,00((4) 343,80( 15,25((5) 1,142,67.
Chief financial officer 201: 334,75( 110,33« 326,94( 15,00¢ 787,02¢
201z 225,000 152,45( 698,82t 9,38( 1,085,65!
Bradley L. Campbel 201<¢ 386,95° 248,000 509,00(6) 343,80( 15,50%7) 1,503,26!
President and chief
operating 201: 351,39¢ 123,62: 363,26° 15,36¢ 853,65:
officer 201z 340,000 117,64( 544 ,84! 14,76¢ 1,017,25!
Jay Barth, M.D. 201<¢ 323,07 384,000 107,50(4) 387,50 15,2348) 1,217,30"
Chief medical office
Kenneth W. Peis 201<¢ 285,49( 132,75! 107,50((4) 180,60( 15,21%9) 721,55¢

Vice president
legal and intellectual

property

1)

)

®3)

(4)

(®)
(6)

()

(8)
9)

The 2014 amount represents bonuses earned in 2@flgeaad in 2015. For Dr. Barth, this amount comsist $136,00
signing bonus paid in March 2014 and $248,000 bama®r our annual cash incentive plan.

The grant date fair value of option awards grariteddur named executive officers was computed iroatance witl
FASB ASC Topic 718, CompensatiorStoeck Compensation. Assumptions made in this vialnare discussed in ¢
annual report for the year ended December 31, 2fi2d, with the SEC on Form 10-K on March 2, 20385,ltem 7~—
Management's Discussion and Analysis of Finanaaldtion and Results of Operations—Stock-Based Goraation.
Includes $13,000 of 401(k) employer match, $800,60payments made in connection with reimbursememntsnedica
expenses under Mr. Crowley's current employment¢eagent, $1,125 for health care savings accountbarP0 in life
insurance premiums.

Pursuant their respective RSU agreements, Mesaisl,BBarth and Peist's RSUs will vest 50% on Ma@y2015 and 50'
on December 3, 2015.

Includes $13,000 of 401(k) employer match, $1,56thEalth care savings account and $750 in liferersce premiums.

Pursuant to Mr. Campbell's RSU agreements, 50,88Bicted stock units will vest on May 10, 2015,08® RSUs wil
vest on December 3, 2015 and 100,000 RSUs willaesiuly 1, 2016.

Includes $13,000 of 401(k) employer match, $1,560 lealth care savings account and $1,003 in fhfguranc
premiums.

Includes $13,000 of 401(k) employer match, $1,56thEalth care savings account and $732 in liferersce premiums.

Includes $13,000 of 401(k) employer match, $1,5thkalth care savings account and $713 in liferersce premiums
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Grants of Plan-Based Awards

The following table presents informatiomcerning grants of equity awards to each of theathaxecutive officers during 2014.

All Other All Other
Stock Option Grant
Awards: Awards: Exercise Date Fair
Number of Number of Price of Value of
Shares of Securities Option Stock and
Stock or Underlying Awards Option
Grant Units(1) Options(2) ($/Sh) Awards(3)
Name and Principal Position Date (#) (#) (4) ($)
John F. Crowle! 1/3/201¢ 21450 $ 3.1¢ $ 373,23(
Chairman and chief executive
officer 6/26/201- 230,00( 3.82 478,40(
William D. Baird, Il 1/3/201 90,00( 2.4t 156,60(
Chief financial officel 4/10/201- 100,00( 2.1t 215,00(
6/26/201- 90,00( 2.94 187,20(
Bradley L. Campbell. 1/3/201: 90,00( 2.4t 156,60(
President and chief operating
officer 4/10/201- 100,00( 2.1t 215,00(
6/26/201- 100,00( 2.94 294,00(
6/26/201- 90,00( 2.94 187,20(
Jay Barth, M.D. 3/7/201- 175,00( 2.2¢ 283,50(
Chief medical office 4/10/201- 50,00( 2.1t 107,50(
6/26/201- 50,00( 2.94 104,00(
Kenneth W. Peis 1/3/201: 50,00( 2.4t 87,00(
Vice president 4/10/201- 50,00( 2.1t 107,50(
legal and intellectual proper 6/26/201: 45,00( 2.94 93,60(

(1) Vesting of the RSU is subject to the participaotstinuous service with the Company through thdiegigle vesting dat
For the April 10, 2014 grants, fifty percent (5086the RSUs vest on May 10, 2015 and the remaififtygpercent (50%
vest on December 3, 2015. For the June 26, 201,drd0% of the grant vests on July 1, 2016.

(2)  The option has a term of ten years and vests iardaoce with the following schedule: 25% of thetatumber of shar
vest on the first anniversary of the Grant Date 4B ™ of the total number of shares vest on the firgt dfthe
following 36 months.

(3) The grant date fair value of option awards grantedur named executive officers in 2014 was congbineaccordanc
with FASB ASC Topic 718, Compensatiorstoeck Compensation. Assumptions made in this valnaire discussed
our annual report for the year ended December @14 Zfiled with the SEC on Form 10-K on March 2130at Item 7
Management's Discussion and Analysis of Financ@midtion and Results of Operations—Stdg&sed Compensatic
The grant date fair value of equity awards wasrdgteed based on the market value of the Compahgses on the gra
date.

(4)  The Compensation Committee determined that Mr. Grg'e 2014 option grants would be granted withrikestprice the

was 130% of the closing price on the date of gi
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Outstanding Equity Awards at Year-End

The following table presents the outstagdiquity awards held by each of the named execoffieers as of December 31, 2014.

Option Awards Stock Awards
Number of
Number of Securities Market
Securities Underlying Number of Value of
Underlying Unexercised Units of Units of
Unexercised Options Option Stock Stock
Options #) Exercise Option That Have That Have
#) Unexercisable Price Expiration Not Not Vested
Name and Principal Position Exercisable (1) $) Date Vested (#) ($)(14)
John F. Crowle! 280,00( — $ 5.32f  2/28/201¢ — % =
Chairman and chie 200,00( —  13.42% 4/25/201°
executive officel 125,00( — 10.21 2/5/201¢
103,50( — 10.3¢ 2/3/201¢
150,00( — 4.1¢ 11/16/201!
55,00( — 2.81 6/15/202(
117,46« 2,53¢2) 5.9¢ 1/19/202:
106,25( 43,75((3) 6.4  2/15/202:
93,75( 56,25((3) 4.3¢ 6/4/202:
79,05 85,94i(5) 3.5¢ 1/28/202:

61,87 103,12¢(6) 2.5: 6/18/202:
— 214,50(7) 3.1¢  1/3/202
— 230,00(8) 3.8z 6/26/202:

William D. Baird IlI 116,65( 58,35((9) 4.6€ 4/16/202. 100,00((12) 832,00(
Chief financial officer 31,23¢ 18,76:(4) 4.3¢ 6/4/202:
13,64¢ 39,85/(5) 3.5¢ 1/28/202.
6,372 47,81(6) 2.5z 6/18/202.

— 90,00(7) 2.4f  1/3/202
— 90,00(8) 2.9 6/26/202:
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Option Awards Stock Awards

Number of
Number of Securities Market
Securities Underlying Number of Value of
Underlying Unexercised Units of Units of
Unexercised Options Option Stock Stock
Options #) Exercise Option That Have That Have
#) Unexercisable Price Expiration Not Not Vested
Name and Principal Position Exercisable (1) ($) Date Vested (#) ($)(14)
Bradley L. Campbel 13,33 — $ 8.17t 5/11/201¢ 100,00((12)$832,00(
President and chit 26,66" — 13.42% 4/25/201° 100,00((13) 832,00(
operating officel 32,50( — 10.21 2/5/201¢
36,00( — 10.3¢ 2/3/201¢
37,75( — 4.1€ 11/16/201
1,25( — 2.81 6/15/202!
29,37t 625(2) 5.9¢ 1/19/202:
52,50( 7,50((10) 6.0€ 6/16/202:
49,57¢ 20,4243) 6.45  2/15/202:
49,99¢ 30,01%4) 4.3¢ 6/4/202:
33,72( 44,28((5) 3.55  1/28/202.
31,87( 53,13((6) 2.5 6/18/202.
— 90,00((7) 2.4t 1/3/202-
— 90,00((8) 2.94 6/26/202
Jay Barth, M.D. — 175,00((11) 2.2¢ 3/3/202:  50,00((12) 416,00(
Chief medical office — 50,00((8) 2.94 6/26/202
Kenneth W. Peis 12,50( — 9.54 12/10/201° 50,00((12) 416,00t
Vice president, legal
and 23,50( — 10.3¢ 2/3/201¢
intellectual propert 20,50( — 4.1€ 11/16/201
20,50( — 2.81 3/16/202(
29,37t 625(2) 5.9¢ 1/19/202:
30,62( 4,38((10) 6.0€ 6/16/202:
24,78t¢ 10,21%(3) 6.45  2/15/202:
21,87 13,12¢(4) 4.3¢ 6/4/202:
2,91¢ 18,231(5) 3.55  1/28/202.
2,91¢ 21,87¢6) 2.5 6/18/202.
— 50,00((7) 2.4t 1/3/202-
— 45,00((8) 2.94 6/26/202:
Q) 25% of the total number of shares subject to th®ppest on the first anniversary of the date iafing and the remainc
vest 1/36" per month thereafter.
(2)  The date of grant was January 19, 2011.
(3)  The date of grant was February 15, 2012.
(4)  The date of the grant was June 4, 2012.
(5) The date of the grant was January 28, 2013.
(6) The date of the grant was June 18, 2013.
@) The date of the grant was January 3, 2014.
(8) The date of the grant was June 26, 2014.
(9) The date of the grant was April 16, 2012.
(10) The date of grant was June 16, 2011.
(11) The date of grant was March 7, 2014.
(12) Vesting of the RSU is subject to the participaotstinuous service with the Company through thdiegigle vesting dat

Fifty percent (50%) of the RSUs vest on May 10,2@hd the remaining fifty percent (50%) vest on &eber 3, 201!
For the June 26, 2014 grant, 100% of the granswastiuly 1, 2016.



(13) Vesting of the RSU is subject to the participaotstinuous service with the Company through thdiegigle vesting dat
One hundred percent (100%) of the grant vests ynlJ2016.

(14) The market value is based on the closing stocle@i$8.32 on December 31, 2014, the last dayadirig in 2014
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Option Exercises and Stock Vested at Year En

Our executive officers must use paablished trading plans to sell shares of Amidusrapeutics, Inc. stock. Trading plans may onl
entered into when the executive is not in possassfanaterial norpublic information about the Company, and we regjairwaiting perio
following the establishment of a trading plan befany trades may be executed. Our policy is dedigmerovide safeguards that will allow
executives an opportunity to realize the valueridezl by the Company in granting equity-based awards

The following table shows information rediag option exercises for each named executiveaffduring the year ended Decembe
2014.

Number of Shares

Acquired on Value Realized upor
Name and Principal Position Exercise Exercise(1)
John F. Crowle 89,00( $ 269,98:
Chairman and chief executive offic
William D. Baird 1l 45,31 166,69
Chief financial officel
Bradley L. Campbel 33,00( 93,69:
President and chief operating offic
Kenneth W. Peis 50,06: 169,15
Vice president, legal and intellectual
property

(1) The value realized is the difference between tlirenfiarket value of a share of our common stockhattime o
exercise and the option exercise price, multipbgdhe number of shares acquired on each exe

Nonqualified Deferred Compensation

Our Non Qualified Cash Deferral Plan (tBeferral Plan") covers our executive officers arhigl. The Deferral Plan, which provides
participants with an opportunity to defer the retaf such participant's base salary and/or bombe. Company does not match participi
voluntary contributions to the deferral plan. Eags are determined solely by an executive's hypiotienvestment of any amount deferre:
any pre-selected investment permitted under themafPlan. All amounts in the Deferral Plan aféyfuested at all times.

Aggregate Aggregate Aggregate
Executive Earnings in Distributions in Balance at
Contributions in Last Last Fiscal Last Fiscal Last Fiscal
Name and Principal Position Fiscal Year(1) Year Year Year
John F. Crowle! $ 281,97( — — $ 281,97
Chairman and chief executive
officer

(1) $107,952 of this amount is included in the salaslpmn and $174,018 of this amount is included & blonus colum
respectively, of the summary compensation tableoa-qualified deferral of salary and r-qualified deferral of bonu:

Severance Benefits and Change of Control Arrangemén
We have agreed to provide severance bsrafid change of control arrangements to our cueneattutives as described below.

John F. Crowley. We employ Mr. Crowley as our chief executivéiagr pursuant to an employment agreement, whick araended
April 2014. The agreement will continue for sucees®ne-year terms
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until either Mr. Crowley or we provide written nodé of termination to the other in accordance witl terms of the agreement. Upon
termination of his employment by us other thandause, or if we decide not to extend Mr. Crowlegseement at the end of any term,
Mr. Crowley resigns for good reason, Mr. Crowles ltlae right to receive (i) a severance paymenhiarmount equal to his then current t
salary payable over 18 months in accordance witlregular payroll practices, (i) an additional pagnt equal to 150% of the target bonu
the year in which the termination occurs, (iii) taned Monthly Medical Payments for a period ofri8nths, and (iv) continuation of hee
care coverage under COBRA with premiums to be pgithe Company for up to 29 months. Further, theting of all options then held
Mr. Crowley shall accelerate by one year. Mr. Ceywis not entitled to severance payments if we itgate him for cause or if he resi
without good reason.

Further, if upon the termination of Mr. @dey's employment by us other than for cause, evefdecide not to extend his employn
agreement at the end of any term, or if Mr. Crowlesigns for good reason, in each case within tevetenths following, a change of contra
the Company, then Mr. Crowley has the right to neeéi) a severance payment in an amount equal¢otimes his then current base sa
payable over 24 months in accordance with our segphyroll practices, (i) an additional paymentiaigto 200% of the target bonus for
year in which the termination occurs, (iii) cont@tiMonthly Medical Payments for a period of 24 nmsntand (iv) continuation of health c
coverage under COBRA with premiums to be paid leyGompany for up to 29 months. Further, the vestingll remaining unvested optic
then held by Mr. Crowley would accelerate in full.

Finally, if Mr. Crowley's employment ceaskee to his death or disability, he (or his estaseapplicable) will be entitled to (i) continuai
of the Monthly Medical Payments for 12 months, &ifjdcontinuation of health care coverage under ®G@Bwith premiums to be subsidiz
by the Company for up to 12 months. We believe thatseverance package for our chief executiveaffis appropriate considering his r
responsibilities and his excellent historical seevio the Company.

Other Named Executive Officers.

Baird, Barth and Campbell We employ Mr. Baird as our chief financial o#fr, Dr. Barth as chief medical officer and Mr. Gdall a:
our president and chief operating officer, pursuantheir respective employment agreements. If @nthese executive officers is termine
without cause, then the executive officer has it to receive:

. continuation of his base salary for 12 months;

. an amount equal to the target bonus for such eixecatficer prorated for the number of months actually workedhia year ¢
termination;

. vesting on option awards then held by them allomatically accelerate by six months; and

. continuation of health care coverage under COBRA premiums to be paid by the Company for aqukof 12 months.

In addition, if any of these executive offis is terminated other than for cause within batms following certain corporate changes ¢
following those changes, the executive officergasifor good reason, then the executive officerthasight to receive:

continuation of his base salary for 18 rhent

. an amount equal to such executive officer is thgetabonus;
. any outstanding unvested stock options held byxeeutive officer will fully vest; and
. continuation of health care coverage under COBRtA wiemiums to be paid by the Company for a peoioti8 months.
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Finally, if the executive's employment c=adue to his death or disability, he (or his estas$ applicable) will be entitled to continuataf
health care coverage under COBRA with premiumseteubsidized by the Company for up to 12 months.

Peist We employ Mr. Peist as our vice president, llegal intellectual property, pursuant to his empieynt agreement. If Mr. Peist
terminated without cause, then he has the righgdeive:

. continuation of his base salary for 6 months;

. an amount equal to the target bonus for suchugixe officer prorated for the number of months actually workedhia year c
termination;

. vesting on option awards then held will automaltycatcelerate by six months; and

. continuation of health care coverage under COBRtA wiemiums to be paid by the Company for a peoiot? months.

In addition, if Mr. Peist is terminated eththan for cause within twelve months followingtae corporate changes or, if following th
changes, Mr. Peist resigns for good reason, therPkist has the right to receive:

. continuation of his base salary for 12 months;

. an amount equal to such executive officer istéinget bonus;

. any outstanding unvested stock options heldchbyelkecutive officer will fully vest; and

. continuation of health care coverage under COBRA premiums to be paid by the Company for aqukdf 12 months.

As a condition to the payment of the foiiegoseverance benefits, a departing executive efiie required to execute a general relea
claims against the Company and its affiliates. Bamtmed executive officer is bound by non-disclosimeentions transfer, noselicitation an
non-competition covenants that prohibit the executiffecer from competing with us during the term oklar her employment and for twe
months after termination of employment.

Potential Payments Upon Termination Without Cause bResignation for Good Reason

For each named executive officer the folfapable sets forth quantitative estimates ofltarefits that would have accrued to each o
named executive officers if his employment had beeminated without cause or, in the case of Mav@ey, he resigned for good reason
December 31, 2014.
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Amounts below reflect potential payments pursuarihé severance agreements for such named exeoftfiners.

Value of
Stock
Salary Benefit Option
Continuation Bonus Continuation Vesting Total
Name and Principal Position ($) $) ($)(1) ($)(2) (%)
John F. Crowle! 843,96{(3) 506,38: 1,268,62(4) 1,575,961 4,194,94.
Chairman and chief executiv
officer
William D. Baird, Il 351,004(5) 217,62: 29,02¢ 846,46 1,444,111
Chief financial officel
Bradley L. Campbell. 415,00(5) 248,00( 29,02¢ 789 56. 1,481,58
President and chief operatin
officer
Jay Barth, M.D. 400,00(5) 248,00( 29,02¢ 562,48( 1,239,50:
Chief medical office
Kenneth W. Peis 142,74Y6) 132,75: 28,957 247,56 552,01t

Vice president, legal and
intellectual propert

(1)  Other than with respect to Mr. Crowley, benefitdocontinued consist of COBRA premiums paid byGeenpany fao
12 months.

(2) Value of the options that would accelerate uponhseagent are valued using the closing stock priceéb®f32 ol
December 31, 2014.

3) Base salary paid over 18 month period followinghstermination of employment.
4 Benefits to be continued consist of estimated heate costs and health insurance premiums for Mwiy's family.
(5) Base salary paid over 12 month period followinghstezmination of employment.

(6) Base salary paid over 6 month period following ste&imination of employmen
Potential Payments Upon Termination Due to Changefcontrol

The following table sets forth quantitatiestimates of the benefits that would have acctaezhch of our named executive officers, il
employment had been terminated due to a terminatitmout cause or a resignation with good reasorbenember 31, 2014, assuming
such termination occurs within
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twelve months following a change of control ortlie case of Mr. Crowley, within three months ptmior twelve months following the date
which the change of control occurs.

Value of
Value of Stock
Salary Benefit RSU Option
Continuation Bonus Continuation Vesting Vesting Total
Name and Principal Position ($) ($) ($)(1) ($)(2) ($) (%)
John F. Crowle $1,125,29(3)$675,17- $1,668,62(4)$ — $3,454,61 $6,923,71
Chairman and chief
executive officel
William D. Baird, Il 526,50{(5) 217,62: 43,54: 832,00( 1,768,21. 3,387,87!
Chief financial officel
Bradley L. Campbel 622,50((5) 248,00( 43,54: 1,664,000 1,707,621 4,285,66.
President and chief
operating officel
Jay Barth M.D. 600,00((5) 248,00( 43,54: 416,00( 1,324,25 2,631,79:
Chief medical office
Kenneth W. Peis 285,49((6) — 28,95° 416,00( 832,00: 1,562,44

Vice president, legal
and intellectual

property

(1)  Other than with respect to Mr. Crowley, benefitdotocontinued consist of COBRA premiums paid byGeenpany fao
18 months (12 months for Mr. Peist).

(2)  Value of the options and RSUs that would accelanpten such event are valued using the closing gtock of $8.32 ¢
December 31, 2014.

3) Base salary paid over 24 month period follapduch termination of employment.
(4) Benefits to be continued consist of estimdtealthcare costs and health insurance premiumdifo€rowley's family.
(5) Base salary paid over 18 month period followinghstezmination of employment.

(6) Base salary paid over 12 month period followinghstermination of employmen

Potential Payments Upon Termination Due to Death obisability

The following sets forth quantitative estit@s of the benefits that would have accrued tb ehour named executive officers other 1
Mr. Peist who is not entitled to benefits due tatteor disability, if his employment had been teratéd due to death or disability
December 31, 2014.

Benefit
Continuation Total
Name and Principal Position ($)(1) (%)
John F. Crowle $ 828,39¢ $ 828,33
Chairman and chief executive offic
William D. Baird, Il 29,02¢ 29,02¢
Chief financial officer
Bradley L. Campbel 29,02¢ 29,02¢
President and chief operating offic
Jay Barth, M.D. 29,02¢ 29,02¢

Chief medical office

(1) Benefits to be continued consist of COBRA and HS3Anmums paid by the Company for 12 months follov
such termination
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Director Compensation

Pursuant to our Director Compensation Bolieach member of our Board who is not our employeeeived the following ca
compensation for Board services during 2014, aticgtye:

. $30,000 per year for service as lead independeattdr;

. $30,000 per year for service as a Board member;

. $30,000 per year for service as chairperson oAttt Committee (inclusive of committee memberstgips described below);

. $30,000 for service as a financial expert;

. $20,000 per year for service as chairperson of thmgensation Committee (inclusive of committee mensitip fees describ
below);

. $12,500 per year for service as chairperson of theiNating/Corporate Governance Committee or ther®e and Technolo

Committee (inclusive of committee membership feescdbed below); and

. $10,000 per year for service as a member of the tAGdimmittee and $5,000 per year for service as almee of thi
Compensation Committee, the Nominating and Corpd&aivernance Committee or the Science and Techn@ogimittee.

Pursuant to the 2007 Director Option Pleach director automatically receives an annualtgoaroptions to purchase 15,000 she
subject to adjustment, on the date of our Annuaktihg of Stockholders and the grants will vest ufi fit the next Annual Meeting
Stockholders. At the end of 2011, as part of itden@ of our director compensation and with the stasice of Pay Governance, the Nomine
and Corporate Governance Committee determinedtiieatinnual option grant should be increased frop@QDshares to 15,000 share
remain current with market compensation practiéé® exercise price of each option granted to aemployee director will be equal to 10
of the fair market value on the date of grant &f shares covered by the option. Options will hameaaimum term of 10 years measured f
the grant date, subject to termination in the exénhe optionee's cessation of Board service ohAbbur directors are also eligible to particig
in our 2007 Equity Incentive Plan.

Each of our new, independent Board memizrsives options to purchase 30,000 shares of oom@n Stock in connection with th
election to the Board. These Board members inchde Barer and Love, Ms. McGlynn and Mr. Essnere Bxercise price of these st
options is equal to 100% of the fair market valunetlve date of grant of the shares covered by theksiption. Unlike the annual grant to
directors, but consistent with our grants to ounad executive officers, these initial grant awarest over a four year period with 25% ves
one year after the vesting commencement date andethainder vesting ratably each month thereaftegual installments over a three \
period subject to continued service as a direti®.expect to make additional initial grants of &toptions to any new Board members in
future.
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Summary Director Compensation Table

The following table provides informationgesding the compensation that we paid to each ofdimectors during the year enc

December 31, 2014.

Fees Option
Earned Awards(8) Total

Name (%) (%) (%)

Glenn P. Sblendorio(« $ 90,00((1) $ 29,75! $ 125,25:

Robert Essner(4 40,00((1) 29,75: 69,75:

Michael G. Raab(3)(4 45,00((2) 29,751 74,75

James N. Topper, M.D., Ph.D.(3)(6)(: 47,50((2) 29,75 77,25:

Ted W. Love, M.D.(5)(6 40,00((2) 29,751 69,751

Sol J. Barer, Ph.D.(% 35,00((1) 29,75! 64,75

Donald J. Hayden, Jr.(5)( 72,50((1) 29,75 102,25:

M. James Barrett, Ph.D.(5)(6)( 40,00((2) 29,75! 69,75!

Margaret G. McGlynn, R.Ph.(3)( 55,00((1) 29,75: 84,75

(1) Represents fees paid to Director pursuant to Direg€bmpensation Policy.

(2) Represents fees paid to fund managed by Director.

3) Member of Compensation Committee.

(4) Member of Audit Committee.

(5) Member of Nominating/Corporate Governance Cdites

(6) Member of Science & Technology Committee.

@) Lead Independent Director.

(8) Represents the aggregate grant date fair value weahiin accordance with FASB ASC Topic 718, Comp&as-
Stock Compensation. Assumptions made in this valnadre discussed in our annual report for the yeate
December 31, 2014, filed with the SEC on Form 16rKMarch 2, 2015, at Iltem 7Management's Discussion &
Analysis of Financial Condition and Results of Giems—StockBased Compensation. Subject generall
continued service, the options vest one year frate df grant.

(9) M. James Barrett, Ph.D tendered his resignatiom fittee Board effective March 1, 2015.

(10) On April 9, 2015, James N. Topper, M.D., Ph. D.fredt the Company that he will not stand forekection to th

BOD at the Company's 2015 Annual Meeting of Stodlidas, as a result his term will end at the conipfedf the
2015 Annual Meeting of Stockholde
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As of December 31, 2014, our non-employieectbrs had the following number of stock optiangstanding:

Aggregate

Options
Name Outstanding Vested/Unvestec
Michael G. Raal 85,00( 70,000/15,00
James N. Topper, M.D., Ph.L 70,00( 70,000/15,00
Glenn P. Sblendorio 75,00( 60,000/15,00
Sol J. Barer, Ph.D 105,00( 90,000/15,00
Donald J. Hayden, Ji 155,00( 131,240/23,76
M. James Barrett, Ph. 50,00¢( 50,000-
Margaret G. McGlynn, R.PF 95,00( 80,000/15,00
Ted W. Love, M.D. 60,00( 33,750/26,25
Robert Essne 60,00( 33,125/26,87

Commencing with the adoption of the Casliefral Plan on July 1, 2014, n@mployee directors are also eligible to defer bdes
pursuant to the terms of the Cash Deferral Plasgriteed more fully above.

Nonqualified Deferred Compensation

Our Deferral Plan covers our executivecefifs and members of our Board. The Company's Refelan, which provides the participe
with an opportunity to defer the receipt of sucltipgant's base salary, bonus and director's f@espplicable. The Company does not 1
participants' voluntary contributions to the ded¢plan.

Aggregate
Director Earnings Aggregate Aggregate
Contributions in Last Distributions in Balance at
in Last Fiscal Fiscal Last Fiscal Last Fiscal
Name and Principal Position Year(1) Year Year Year
Glenn P. Sblendori $ 4,50( — — $ 4,50(

(1) Amount deferred is reflected in the "Fees Earnedtiran above in the Summary Director Compensatidui€l.
COMPENSATION COMMITTEE REPORT

The Compensation Committee is comprisedaintof independent directors. The Compensatiom@ittee of our Board has review
and discussed the Compensation Discussion and gisalyquired by Item 402(b) of RegulatiolKSwhich appears in this Proxy Statem
with our management. Based on this review and dion, the Compensation Committee has recommendbe Board that the Compensa
Discussion and Analysis be included in this Protat&nent and our 2014 Annual Report on Form 10-K.

Members of the Amicus Therapeutics, Inc.
Compensation Committee:

Margaret G. McGlynn, R.Ph., Chair
Sol J. Barer, Ph.D.
Michael G. Raab

Notwithstanding anything to the contrary set foithany of our previous or future filings under tBecurities Act of 1933, as amended
"Securities Act") or the Exchange Act that migltorporate this proxy statement or future filingghwthe SEC, in whole or in part, the ab
report shall not be deemed to be "soliciting matlror “filed" with the SEC and shall not be deentede incorporated by reference into .
such filing.
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SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLI ANCE

Section 16(a) of the Exchange Act requoesdirectors, executive officers and persons wiva more than 10% of a registered clas
our equity securities to file reports of holdingsdaransactions in our Common Stock with the SE€.otlir knowledge, based solely on
review of copies of the reports received by us amitken representations by these individuals thatother reports were required, all s
Section 16(a) filing requirements were met, exdbpt the Form 4 of Mr. Love was filed late in coatien with his acquisition of shares of |
Common Stock on November 25, 2014.

POLICIES AND PROCEDURES FOR RELATED PARTY TRANSACTI ONS

Our Board maintains a formal policy for tieeiew of any transaction, arrangement or relatgmin which Amicus is a participant and
of our executive officers, directors, director noges, 5% stockholders (or their immediate familymbers), each of whom we refer to ¢
"related party,” has a direct or indirect interéfsa related party proposes to enter into sudataasaction, arrangement or relationship, whicl
refer to as a "related party transaction," theteelgparty must report the proposed transactionutocontroller. The proposed related p
transaction must be reviewed and, if deemed apjateprapproved by the Board's Audit Committee pt@mentry into such transaction,
ratified as soon as reasonably practicable aftarosiery that approval is required.

The Audit Committee may approve or ratlg transaction only if the Audit Committee deteresithat, under all of the circumstances
transaction is not inconsistent with the Compahg'st interests and does not violate its Code ofridgss Conduct and Ethics. Any related
transactions that are ongoing in nature will beewed annually. The Audit Committee will review acehsider such information regarding
related party transaction as it deems appropriadenthe circumstances.

CODE OF CONDUCT AND ETHICS

We have adopted a code of conduct andsthat applies to all of our employees, including principal executive officer and princi
financial and accounting officer, and our directdarbe text of the code of conduct and ethics iggmbsn our web site atww.amicusrx.co
and will be made available to stockholders withcherge, upon request, in writing to Secretary Astacus Therapeutics, Inc. at 1 Cedar Br
Drive, Cranbury, New Jersey 08512. Disclosure rdiggrany amendments to, or waivers from, provisiofithe code of conduct and ethics
apply to our directors, principal executive andaficial and accounting officers will be includedairCurrent Report on Formi-within four
business days following the date of the amendmemtaiver, unless web site posting of such amendsnentvaivers is then permitted by
rules of NASDAQ.
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PROPOSAL NO. 1—ELECTION OF DIRECTORS

The Board has voted to nominate Sol J. B&ie.D. and Donald J. Hayden, Jr. for electiothatAnnual Meeting for a term of three ye
to serve as Class Il directors until the 2018 AnMdieeting of Stockholders, and until their respeetsuccessors are duly elected and qual
The Class Il directors—John F. Crowley, MargaretM&Glynn, R.Ph., Michael G. Raab, and Glenn Peftbrio—and the Class | directers
Robert Essner and Ted W. Love, M.Dwilt serve until the Annual Meetings of Stockholgdo be held in 2016 and 2017, respectively,
until their respective successors have been electédjualified.

Unless authority to vote for any of theseminees is withheld, the shares represented bgitmeed and dated proxy cards will be vt
FOR the election as directors of Sol J. Barer, Ph.[@. Ronald J. Hayden. In the event that any nomire®imes unable or unwilling to ser
the shares represented by the enclosed proxy eviliobed at the discretion of the individuals deatgd as proxies on the proxy cards. We
no reason to believe that any nominee will be umablunwilling to serve as a director.

A plurality of the shares voted at the AahMeeting is required to elect each nominee aseztor.

The Board recommends the vote "FOR" the election ofach of Sol J. Barer, Ph.D. and Donald J. Haydedy. as a director, anc
proxies solicited by the Board will be voted in fawgr thereof unless a stockholder has indicated othaise on the proxy.

PROPOSAL NO. 2—APPROVE AND ADOPT
AMENDMENT TO RESTATED CERTIFICATE OF INCORPORATION

Description of the Amendment

The Board has adopted a resolution to anoemdRestated Certificate of Incorporation, as ameeln to increase the number of share
common stock, par value $.01 per share, that weaatieorized to issue from 125,000,000 to 250,000 8iares and has directed that
proposed amendment be submitted to our stockholdetkeir approval and adoption. The amendmeritvat change the number of share
preferred stock that are authorized (10,000,000eshaand the total authorized shares will be &meed from 135,000,000 to 260,000,000.
amendment will replace the first sentence of Sactiof our current Restated Certificate of Incogtimn with the following language:

FOURTH: The total number of shares of &dsses of capital stock which the Corporation shalle authority to issue is Two Hund
Sixty Million (260,000,000) shares, consisting $plef: Two Hundred Fifty Million (250,000,000) shes of common stock, par value $.01
share ("Common Stock"); and Ten Million (10,000,p80ares of preferred stock, par value $.01 paestiBreferred Stock").

Background

We may issue shares of capital stock toetktent such shares have been authorized undeRestated Certificate of Incorporati
Currently, we are authorized to issue up to 125@@® shares of common stock, par value $.01 paeshad 10,000,000 shares of prefe
stock, par value $.01 per share.

As of March 31, 2015, the total sharesamhmon stock issued and outstanding and reservadsiaance pursuant to outstanding warr
options, and preferred stock equaled 114,853,428llasvs:

. 96,375,015 shares of common stock issued arsfamating;
. 10,602,701 shares of common stock reserved foamesupursuant to options to purchase common stiskamding;

. 1,600,000 shares of common stock reserved forsthence pursuant to warrants to purchase commck atiostanding;
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955,000 shares of common stock reserved for thame pursuant to unvested RSUs;

5,295,151 shares of common stock available foraisse under our 2007 Equity Incentive and Directan®and

25,562 shares of common stock to be issued tonaefio€allidus stockholder.

As a result, we have only 10,146,571 ureskshares of common stock available for issuafbere are no shares of preferred s
outstanding.

Reason for the Proposal

We have incurred losses to date and eXpecbntinue to generate losses over the next confpjears as we continue and support
transformation from a development stage company antommercial biotechnology company and contingelimical development and {
clinical development of other programs. These #&®i are expected to expand over time and wiluieqfurther resources if we are to
successful. Because we have not generated comingatea revenue to date and we expect our losdesamtinue in the near future, we v
need to raise additional capital through a rangacti¥ities including equity offerings or other lnmsss development opportunities. Our B
believes that the current amount of unreservedeshalr common stock is insufficient for our futuneaincing needs because it is likely that
sale of shares of common stock will be one of thiacpal means by which we will raise additionapital until such time as we are able
generate earnings sufficient to finance our openati For similar reasons, our Board may also censiding common stock to acquire, or in
in, complementary businesses, technologies, predarcassets. Although our Board has no current, plelangement or commitment to is
additional shares of common stock for the purpagscribed above, the Board believes that it i©enlest interest of the Company and
stockholders to have a sufficient number of auttestibut unissued shares of common stock availavlés§uance in the future for st
purposes.

In addition, increasing the number of sekasEcommon stock available for issuance to 250anilwill more properly align the Compa
with our peer group established by the Compensafiommittee of the Board and set forth in this prastgtement that is being mailec
stockholders in connection with our 2015 Annual kregof Stockholders to be held on June 10, 20Iba@erage, the companies in our |
group are authorized to issue approximately 200anishares of common stock. Increasing our autledrishares to 250 million will afford
the financing flexibility enjoyed by our peers dnetter allow us to compete with these companies.

If this proposal is approved, all or anytio¢ authorized shares may be issued without fugtoekholder action (unless such approv
required by applicable law or regulatory authositiand without first offering those shares to ttuelsholders for subscription. The issuanc
Common Stock in any manner other than on arpta-basis to all stockholders would reduce th@@nionate interest in the Company of €
stockholder. Our stockholders have no preemptiyietsito subscribe for additional shares of CommtoelSwhen issued.

Possible Anti-Takeover Effects of the Amendment

The proposed amendment to our RestatedfiCate of Incorporation is not being recommendeddsponse to any specific effort of wt
our Board is aware to obtain control of the Corfiorg and our Board does not intend or view theppeed increase in authorized comi
stock as an antakeover measure. However, the ability of our Baar@duthorize the issuance of the additional shafessmmon stock th
would be available if the proposed amendment isa@u and adopted could have the effect of dis@pgaor preventing a hostile takeover.

The Board recommends the vote "FOR" the proposal toapprove and adopt an amendment to our Restated Ceficate of
Incorporation to increase the authorized shares ofommon stock to 250,000,000 shares.
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PROPOSAL NO. 3—INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

The Audit Committee has appointed Ernst 8ulig LLP, independent registered public accountfiimg, to audit our financial stateme
for the fiscal year ending December 31, 2015. TharB proposes that the stockholders ratify thiapgment. Ernst & Young LLP audited ¢
financial statements for the fiscal year ended Ddamr 31, 2014. We expect that representatives nét®r Young will be present at t
meeting, will be able to make a statement if theyasire, and will be available to respond to appate questions.

The following table presents fees for pssfenal audit services rendered by Ernst & Youn@ Lfor the audit of our annual financ
statements for the years ended December 31, 2012G@18, and fees billed for other services rendésedrnst & Young LLP during tho
periods. All of such fees were approved by the AGdimmittee.

December 31

2014 2013
Audit Fees $ 598,09: $ 555,13¢
All Other Fees — 1,99t
Total $ 598,09: $ 557,13:

Fees for audit services included fees aatmt with the annual audit, an audit of our ingrrontrols over financial reporting and revit
of the quarterly reports on Form T@for both 2014 and 2013. In 2014, the audit fdss mcluded costs of $80,000 associated with gveen
of our Forms 3 and related Prospectus Supplement for the AtMhaeket financing completed in March 2014 and theiews of ou
Prospectus related to our stock offering that wampleted in November 2014. All other fees in 201&evfor the subscription fees paid
access to the Ernst & Young LLP on-line Accountéhéuditing Research Tool.

Policy on Audit Committee Pre-Approval of Audit and Permissible Nonaudit Services of Independent Registered Public Aotinting
Firm

Consistent with SEC policies regarding sardindependence, the Audit Committee has respaitgifor appointing, setting compensat
and overseeing the work of the independent regidteublic accounting firm. In recognition of thissponsibility, the Audit Committee t
established a policy to pre-approve all audit aaahissible non-audit services provided by the imtelent registered public accounting firm.

Prior to engagement of the independentstegid public accounting firm for the next yeadslis management will submit an aggres
estimate of services expected to be rendered dthrrigrear for each of four categories of servioghie Audit Committee for approval.

1. Audit services include audit work performed in the prapian of financial statements, as well as work thay the independe
registered public accounting firm can reasonablyekpected to provide, including comfort lettergtstory audits, and att
services and consultation regarding financial antog and/or reporting standards.

2. Audit-Relatedservices are for assurance and related servicearddraditionally performed by the independexistered publi
accounting firm, including due diligence relatedriergers and acquisitions, employee benefit plalitguand special procedu
required to meet certain regulatory requirements.

3. Tax services include all services performed by the preaelent registered public accounting firm's taxspenel except tho

services specifically related to the audit of timaficial statements, and includes fees in the aret@sx compliance, tax plannir
and tax advice.
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4. Other Feesare those associated with services not capturtitkinther categories.

Prior to engagement, the Audit Committee-gpproves these services by category of service.f&bg are budgeted and the A
Committee requires the independent registered @wacounting firm and management to report acteas fversus the budget periodic
throughout the year by category of service. Duthmgyear, circumstances may arise when it may beawuessary to engage the indeper
registered public accounting firm for additionahdees not contemplated in the original @geproval. In those instances, the Audit Comm
requires specific pre-approval before engagingrtdependent registered public accounting firm.

The Audit Committee may delegate ppgroval authority to one or more of its membetse Member to whom such authority is deleg
must report, for informational purposes only, ang-ppproval decisions to the Audit Committee ah&gt scheduled meeting.

In the event the stockholders do not ratify appointment of Ernst & Young LLP as our indegent registered public accounting firm,
Audit Committee will reconsider its appointment.

The affirmative vote of a majority of thieases voted affirmatively or negatively on the rmatt the Annual Meeting is required to re
the appointment of the independent registered paaicounting firm.

The Board recommends the vote "FOR" to ratify the gpointment of Ernst & Young LLP as our independentregistered public
accounting firm, and proxies solicited by the Boardwill be voted in favor of such ratification unlessa stockholder indicates otherwise ¢
the proxy.

REPORT OF AUDIT COMMITTEE

The Audit Committee of the Board, whichremtly consists entirely of directors who meet itdependence and experience requiren
of the rules and regulations of NASDAQ and the Exae Act, has furnished the following report.

The Audit Committee assists the Board iaregeing and monitoring the integrity of our fina@hceporting process, compliance with le
and regulatory requirements and the quality ofrireeand external audit processes. This Committews and reassesses our charter ant
and recommends any changes to the Board for agpibva Audit Committee is responsible for oversgedur financial reporting process
behalf of the Board, and for the appointment, camspéon, retention, and oversight of the work oh€E& Young LLP. In fulfilling its
responsibilities for the financial statements fecél year 2014, the Audit Committee took the feilog actions:

. Reviewed and discussed the audited financial stt&snfor the fiscal year ended 2014 with managenagt Ernst ¢
Young LLP, our independent registered public actiogrfirm;

. Discussed with Ernst & Young LLP the matters regdito be discussed by PCAOB Auditing Standard NaCBnmunicatior
with Audit Committees; and

. Received written disclosures and the letter fromsE& Young LLP regarding its communications witte tAudit Committe
concerning independence as required by Rule 3526h@fPCAOB (Communications with Audit Committeesn€erning
Independence). The Audit Committee further discdsSenst & Young's independence with Ernst & YoundPL The Audi
Committee also considered the status of pendiigatibn, taxation matters and other areas of oghtgielating to the financi
reporting and audit process that the Committeerohéted appropriate.

Based on the Audit Committee's review @& #Hudited financial statements, discussions withagament and Ernst & Young LLP ¢
written disclosures and the letter from Ernst & WgWw.LP regarding its communications with the Aud@mmittee concerning independenc
required by applicable requirements of the Pubben@any Accounting Oversight Board, the Audit Contiest
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recommended to the Board that the audited finarste@tements be included in our Annual Report omF0K for the fiscal year end:
December 31, 2014 for filing with the SEC.

Members of the Amicus Therapeutics, Inc.
Audit Committee

Glenn P. Sblendorio, Chair
Robert Essner
Michael G. Raab

Notwithstanding anything to the contrary set foithany of our previous or future filings under tBecurities Act or the Exchange Act -
might incorporate this proxy statement or fututajs with the SEC, in whole or in part, the abogport shall not be deemed to be "solici
material” or "filed" with the SEC and shall not deemed to be incorporated by reference into anis §iliag.
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PROPOSAL NO. 4—ADVISORY VOTE ON EXECUTIVE COMPENSAT ION

We are providing our stockholders the opputy to vote to approve, on an advisory, ronding basis, the compensation of our na
executive officers as disclosed in this proxy stedet in accordance with the SEC's rules. This pgaphavhich is commonly referred to as "say
on-pay," is required by the Doderank Wall Street Reform and Consumer Protectionck@010, which added Section 14A to the Exchi
Act. Section 14A of the Exchange Act also requitest stockholders have the opportunity to cast disary vote with respect to whetl
future executive compensation advisory votes wéllheld every one, two or three years. In accordarittethe results of this advisory vote
the 2014 Annual Meeting, the Company's Board deteththat the Company will hold an advisory votetlom compensation of the Compal
named executive officers every year.

Our executive compensation program for executive officers is designed to attract, motivated retain individuals of superior abi
and managerial talent who can successfully perfand succeed in our environment. Our named execufifieers are rewarded for t
achievement of our near-term and lontgm financial and strategic goals and for drivicwyporate performance. This program coni
elements of cash and equitgsed compensation designed to align the intecésteir executives with those of our stockholdersvadl as
increase the incentive to achieve key strategic fimancial performance measures by linking compgosaopportunities and actt
compensation earned through our paygerformance compensation program to the achievemfenbrporate goals. We also make ec
grants designed to align our named executive aofficcompensation to the lottgem performance of Amicus in addition to creatiax
ownership culture that helps unify the interestsoof executives and stockholders. Our Board andCGbmpensation Committee regule
review the compensation programs for our named wikec officers and undertake a comprehensive annexiew to ensure that c
compensation policies and programs align with curnearket practices and the interests of our stolcldrs.

The "Compensation Discussion and Analysetion of this proxy statement describes in detailexecutive compensation program
the decisions made by the Compensation Committderespect to the fiscal year ended December 3114.20

In 2014, the Company made significant pesgrin refocusing its business strategy to devedggeneration ERTSs to treat a variety
LSDs, while completing the two Phase 3 studiesthaperone monotherapy for Fabry disease. Thep&aynwill complete regulatory filing
to seek approval in the EU and U.S. for approvah@falastat as a monotherapy for the treatmentbfydisease in 2015. The Company
strengthened its balance sheet in 2014 with theptetion of a $40 million ATM financing transactiand a $103.5 million secondary st
offering while carefully managing expenses. Togethese actions gave us more than 18 months ofrcastay at the beginning of 2017.

In addition, in 2014, we continue to takeasures to better align our compensation progratim lvéist practices and stockholder intel
by, among other actions, reducing the amount ofrgants made to our chief executive officer for matlexpenses and associated tax liabil
incurred for the treatment of a rare medical caadigfflicting two members of his immediate famitpm $1.8 million per year to $800,000
year, retroactive to January 1, 2014. We also didimcrease Mr. Crowley's base salary in 2014.dditeon, the Compensation Commit
determined that Mr. Crowley's January 2014 opticangwould be granted with a strike price that wa8% of the closing price on the dat
grant. We believe that premium-priced options ferttnhance the performance-based nature of stditinep

Our Board is therefore asking stockholderapprove, on an advisory basis, the followingheton:

"RESOLVED, that the compensation paid to the narardcutive officers of Amicus Therapeutics, as disetl pursuant to t
compensation disclosure rules of the SEC, includirgcompensation discussion and analysis, the epsapion tables and any rele
material disclosed in this proxy statement, is he@pproved.”
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As an advisory vote, this proposal is niodng. The outcome of this advisory vote will raxterrule any decision by us or our Board
any committee thereof), create or imply any chatogeur fiduciary duties or those of our Board (oy &ommittee thereof), or create or im
any additional fiduciary duties for us or our Bodatt any committee thereof). However, our CompeasaCommittee and Board value
opinions expressed by our stockholders in theirevoh this proposal and will consider the outcomethw vote when making futt
compensation decisions for named executive officers

OTHER MATTERS

The Board knows of no other business whidlh be presented to the 2015 Annual Meeting. 1§ ather business is properly brou
before the 2015 Annual Meeting, proxies in the esetl form will be voted in accordance with the jmggt of the individuals named as pro:
on the proxy card.

STOCKHOLDER PROPOSALS AND NOMINATIONS FOR DIRECTOR

If you wish to submit a proposal to be édaeed for inclusion in next year's proxy materiatsnominate a director, your proposal mus
in proper form according to SEC Regulation 14A,eRida8 and received by the Secretary of the Companyates than December 31, 20
Proposals received after that date will not beudet in the proxy materials we send out in conpactiith the 2016 Annual Meeting
Stockholders. If a proposal is received before ttat, the proxies that management solicits fornieeting may still exercise discretion
voting authority on the proposal under circumstanmensistent with the proxy rules of the SEC. Tdilmely, stockholder notice of any st
proposal must be received by us not earlier thaceBer 1, 2015 and not later than December 31,;20d5ided, however, that in the ev
that the date of the 2016 Annual Meeting of Stoddtbis is more than 30 days before or more thana§8 dfter the anniversary date of
2015 Annual Meeting of Stockholders, notice by shackholder to be timely must be delivered notieathan the close of business on
90 day prior to such 2016 Annual Meeting of Stoddlecs and not later than the close of businesserater of the 60th day prior to such 2
Annual Meeting of Stockholders or the 10th daydaiing the day on which we make a public announceroéthe date of the 2016 Anni
Meeting of Stockholders. All stockholder propossi®uld be marked for the attention of Secretany, Avhicus Therapeutics, Inc., 1 Ce
Brook Drive, Cranbury, New Jersey 08512.

Our Annual Report on Form XOfor the fiscal year ended December 31, 2014 fothan exhibits thereto) filed with the SEC, wt
provides additional information about us, is avaiaon the Internet atww.amicusrx.corand is available in paper form to beneficial ownaf
our Common Stock without charge upon written regt@sSecretary, c/o Amicus Therapeutics, Inc., HaeBrook Drive, Cranbury, Ne
Jersey 08512.

DELIVERY OF PROXY MATERIALS

Some banks, brokers, and other nomineedduaders may be participating in the practicéhmfuseholding” proxy statements and an
reports. This means that only one copy of this Pr8tatement, the Notice of 2015 Annual Meeting taficEholders and our Annual Repor
Stockholders may have been sent to multiple stddein® in your household. Householding is desigmeretduce duplicate mailings and s
significant printing and postage costs. If you reeea household mailing this year and would likeréoeive additional copies of this Pr
Statement, the Notice of 2015 Annual Meeting ofcBtmlders and our Annual Report to Stockholdersagd call us at (609) 6&D00 or sen
a written request to Secretary, c/o Amicus Therapgunc., 1 Cedar Brook Drive, Cranbury, New égr68512. If you want to receive sepa
copies of our Proxy Statement, Notice of our Anrdakting of Stockholders and our Annual Reporttimckholders in the future, or if you i
receiving multiple copies and would like to receary one copy for your household, you should conyamur bank, broker, or other nomil
record holder, or you may contact us at the abodeess and phone number.
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ANMNUAL MEETING OF STOCKHOLDERS OF

Amicus Therapeutics, Inc.

June 10, 2015
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malenal, atalements and olber obphds documenis onlng, whils reducng costs, duller and
paper waste, Enmll ioday via wewansiock.com o erjoy online ncorss.
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ANMUAL MEETING OF STOCKHOLDERS OF

Amicus Therapeutics, Inc.

June 10, 2015

PROXY VOTING INSTRUCTIONS

INTERMNET - Access “www.voteproxy.cem® and follaw the
on-sorean instructions or scan the QR code with your smarphang.
Have your praxy card available when you access the web page, and
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AMICUS THERAPEUTICS, INC.

1 Cedar Brook Drive
Cranbury, NJ 08512

THIS PROXY IS SOLICITED ON BEHALF OF THE BOARD OF DIRECTORS

The undersigned slockholder of Amicus Therapeulics, Inc. hereby appoinls Bradley L. Campbell and William D,
Baird 1ll as proxies, each with full power of substilution, to represent and vole as designated on the reverse side, all
the shares of Common Stock of Amicus Therapeulics, Inc., held of record by the undersigned on Aprl 16, 2015, and
which the undersigned would be enlilled to vole if personally present at the Annual Meeling of Stockholders to be held
al the offices of Amicus Therapeulics, Inc., localed al 1 Cedar Brook Drive, Cranbury, New Jersey, 08512 on June 10,
2015, or any adjournment or postponement lhereof.

This proxy is revocable and the undersigned may revoke il al any lime prior 1o the Annual Meeling by giving wrillen
nolice of such revocalion lo the Secretary of Amicus Therapeulics, Inc. prior lo the meeling or by filing with the
Secrelary of Amicus Therapeulics, Inc, prior lo the meeling a laler-daled proxy, Should the undersigned be present
and wanl to vate in person al the Annual Meeling, or al any posiponement or adjournment thereof, lhe undersigned
may revoke this proxy by giving writlen notice of such revocation o the Secretary of Amicus Therapeulics, Inc. on a
form provided at the Annual Meeling, The undersigned hereby acknowledges receipl of 2 nolice of Annual Meeting of
Stockholders of Amicus Therapeulics, Inc. called for June 10, 2015 and the Proxy Slatement for the Annual Meeling,
each daled April 29, 2015, prior to the signing of this proxy.

(Continued and to be signed on the reverse side)
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